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() LIST OF DESIGNATIONS AND ABBREVIATIONS

MHR Ministry of Health of the Republic of Kazakhstan
MSHE Ministry of Science and Higher Education

AMSE — Association of Medical Schools in Europe

AMS — Administrative and managerial staff

HAAP, IAAR — Independent Accreditation and Rating Agency

ECTS The European Credit Transfer and Accumulation System
OE — organization of education

EP — Educational program

HEI - Higher edu itution

SPH

PH

TS ching staff

SPD Scientific and pedagogical directio
SOP — Standard operating procedures

— Educational achievement assessment syste
— professional development

— quality management system
educational and methodical complex

- Department of Academic Work
— Attestation Commission
Access control system
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(1) INTRODUCTION

In accordance with Order Ne 48-24-0OD dated 02.02.2024 of the Independent Accreditation
and Rating Agency (hereinafter — IAAR), from April 16 to 18, 2024, an external expert
commission (VEC) evaluated the educational program "7M10122 Nutritionology" for
compliance with the Standards of the international primary accreditation of master's degree
programs in the field of healthcare (based on WFME/AMSE/ESG) dated December 21, 2022
N0.150-22-OD (NU "NAAR", Astana), implemented by the NAO "Kazakh National Medical
University named after S.D. Asfendiyarov" (hereinafter - KazNMU or University).

The report of the external expert commission contains an assessment of the compliance of
activities within the framework of specialized accreditation with the IAAR criteria,
recommendations of the VEC.on further improvement of the parameters of the specialized
profile of the educational program *7M10122 Nutritionology™ (2 years - scientific and
pedagogical direction).

The composition of the VEC:

IAAR expert, Chairman of the VEC - Bogomolova Elena Sergeevna, MD, Professor,
Vice-Rector for Academic Affairs of the Volga Research Medical University of the Ministry of
Health of the Russian Federation (Russian Federation, Nizhny Novgorod) offline participation;

IAAR expert — Uzbekova Saltanat Esengalievna, PhD, Dean of the School of Medicine of
the NAO "Semey Medical University" (Republic of Kazakhstan, Semey) offline participation;

IAAR expert.=NugmanovasAigul Maratovna, MD;.Headsof thesDepartment of Pediatrics
with the course of Pediatric Infectious Diseases of the Kazakh-Russian Medical University
(Republic of Kazakhstan, Almaty) offline participation;

IAAR ‘expert — Ismailova Aigul /Amanzholovna, MD, Professor, Academician of the
Academy of Sciences, Professor of the Department of Public Health and=Epidemiology of the
National Academy of Sciences "‘Astana Medical University" (Republic of Kazakhstan, Astana),
offline participation;

IAAR expert.— Sultanova Gulnar Dostanovna, PhD;:Dean of the Faculty of Dentistry, SD,
OZ, Pharmacy and MPD, NAO "West Kazakhstan Medical University™ (Republic of Kazakhstan,
Aktobe) offline participation;

IAAR expert — Seidakhmetova Aizat Ashimkhanovna, PhD, Associaté Professor, Dean of
the Faculty of Medicine, Head of the Department of Emergency Medicine and Nursing of JSC
South Kazakhstan Medical Academy (Republic of Kazakhstan, Shymkent), offline participation;

IAAR expert — Buribayeva Zhanara Kuanyshbekovna, MD, Associate Professor, Head of
the Department of. Epidemiology, Evidence-based Medicine .and Biostatistics, Kazakhstan
Medical University "Higher School of Public Health” (Republic of Kazakhstan, Almaty), offline
participation;

IAAR expert — Zharylkasyn Zhenisbek Zharylkasynuly, PhD, Associate Professor,
Professor of the School of Public Health of the National Academy of Sciences "Medical
University of Karaganda", (Republic of Kazakhstan, Karaganda), offline participation;

IAAR expert, VEK employer - Asen Aigul Asenkyzy, MBA, Director of the KGP at the
Municipal Polyclinic No. 7 (Republic of Kazakhstan, Almaty), offline participation;

IAAR expert, VEK employer - Koishyman Ernar Yerkinbekuly, Deputy Chief Physician
of Luch Neurorehabilitation Center LLP (Republic of Kazakhstan, Karaganda), online
participation;

IAAR expert, VEC student — Karbaeva Radana Olegovna, 4th year student of OP "General
Medicine", Kazakh National University (Republic of Kazakhstan, Almaty) offline participation;

IAAR expert, student of the Higher School of Economics — Baituganova Aizhan
Nurzhanovna, Master of Medical Sciences, doctoral student of 2 years of study at the OP
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"Nursing Science” NAO "Astana Medical University" (Republic of Kazakhstan, Astana) online
participation;

IAAR expert, student of VEC — Nurakhimov Nurzhan Nurtasuly, 2-year master's student
of the OP "Management in Healthcare” NAO "Semey Medical University” (Republic of
Kazakhstan, Semey) online participation;

IAAR expert, student of the VEC — Makulbek Aigerim Serikpaikyzy, 1-year master's
student of the OP "Public Health”, NAO "Medical University of Karaganda" (Republic of
Kazakhstan, Karaganda) online participation;

The coordinator from the Agency is Alisa Satbekovna Dzhakenova, PhD, Head of
Medical projects of the Agency for Institutional and Specialized Accreditation of Medical
Educational Organizations (Astana), offline participation.
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(1) REPRESENTATION OF THE EDUCATIONAL ORGANIZATION

The Kazakh National Medical University (KazNMU) named after S.D. Asfendiyarov was
opened by the Decree of the Council of People’s Commissars of the RSFSR "Network, structure
and contingent of admission to higher educational institutions of bodies under the jurisdiction of
the RSFSR for 1930/1931" dated December 2, 1930. S.D. Asfendiyarova was appointed the first
rector, and subsequently the university was named after him (Resolution of the Council of
Ministers of the Kazakh SSR No. 17 of January 11, 1989). For services to the development of
public health, the Medical Institute was awarded the Order of the Red Banner of Labor in April
1981. By Decree of the President of the Republic of Kazakhstan N.A. Nazarbayev. No. 648
dated July 5, 2001 "On granting special status to certain State higher educational institutions",
the University receivedithe status of the Kazakh National Medical University.

Educational‘activities at KazNMU are carried out'in accordance with the Constitution of
the Republic of Kazakhstan, with the Law of the Republic of Kazakhstan dated July 27, 2007 Ne
319 "On Education", the Code of the Republic of Kazakhstan "On the Health of the People and
the Healthcare system™ dated July 7, 2020 No. 360-VI SAM.

Since 2006, KazNMU has started training bachelors, masters, PhD doctors based on the
principles of trinity (education, science, practice). Being a signatory of the Great Charter of
Uniyersities, in 2011, in accordance with the principles of the Bologna Process, he made the
transition to credit technology for undergraduate education, supported by the Ministry of Health
of the Republic of:Kazakhstan and the Ministry-of Educationsand Seciencerof,the Republic of
Kazakhstan.

The University employs well-known scientists and teachers of Kazakhstan, academicians
of the National Academy of Sciences of the Republic of Kazakhstan, the Russian Academy of
Medical Sciences, the Academy of Preventive Medicine of the Republic' of Kazakhstan,
International Academies, Honored scientists and educators, Honored doctors and pharmacists.

The existing status of .a research university creates conditions for the integration of
scientific activities;.the educational process and clinical activities.

KazNMU “has cooperation agreements with universities from far and ‘near abroad,
including: Nagasaki University (Nagasaki, Japan), Asia-Pacific University. (Beppo, Japan),
Parkway College (Singapore); University of Perugia (Perugia, Italy), University of the Danube
(Krems, Austria); Kyrgyz State Medical Academy (Bishkek, Kyrgyz Republic), Bogomolets
National Medical University (Kiev, Ukraine), National Pharmaceutical University (Kharkiv,
Ukraine), l. Sechenov Moscow Medical Academy (Moscow, Russia); etc. The university staff is
actively invelved in.carrying out research work on international pregrams and grants.

The Department:of Master's and Doctoral Studies carries out educational activities under
the educational program “Nutritionology".

Master's degree studies at KazNMU named after S.D. Asfendiyarov have been conducted
since 2007, and doctoral studies since 2010. The Department of Master's and Doctoral Studies
provides planning, control and methodological support of the educational process for master's
and doctoral programs. The educational program "7M10122 Nutritionology" was developed and
entered into the Register of educational programs of higher and postgraduate education in 2022.

The structure and content of the EP were developed in accordance with the requirements of
State mandatory standards for levels of education in the field of healthcare (Order of the Ministry
of Health of the Republic of Kazakhstan dated July 4, 2022 No. KR DSM-63) and standard
curricula for medical and pharmaceutical specialties (Order of the Ministry of Health of the
Republic of Kazakhstan dated January 9, 2023 No. 4). Educational "7M10122 Nutritionology" is
undergoing primary specialized accreditation for cluster 3. KazNMU named after S.D.
Asfendiyarov" is one of the leading medical universities in Kazakhstan and trains highly qualified
healthcare personnel meeting modern requirements and international standards.
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(V) DESCRIPTION OF THE VEC VISIT

The work of the VEC was carried out on the basis of the Program of the visit of the IAR
/IAR expert commission within the framework of specialized accreditation of educational
programs in the period from April 16 to April 18, 2024.

In order to coordinate the work of the WEC, an introductory meeting was held on 04/16/2024,
during which powers were distributed among the members of the commission, the schedule of
the visit was clarified, and agreement was reached on the choice of examination methods.

In accordance with the requirements of the standards, in order to obtain objective
information about the quality of the educational program and the entire infrastructure of the
university, to clarify the content of self-assessment reports, interviews were conducted in a
hybrid format with vice-rectors, heads of structural divisions, deans, heads of departments,
teachers of departments; students, employers, and a survey of teachers and students. In total, 293
representatives of the university took part in the meetings, and aceording to the EP "7M10122
Nutritionology* 10 people from among the teaching staff, 3 people from. the students took part.

According to the program of the visit, the members of the VEC visited the practice bases
of accredited educational programs and during a visual inspection, the members of the VEC got
acquainted with the state of the material and technical practical bases of clinical and theoretical
departments. The practical bases are presented by accredited laboratories at the Academy of
Nutrition (Nutritest LLP), at the National Center for Expertise of the KSEK of the Ministry of
Health of the Republic of Kazakhstan for conducting comprehensive sanitary-bacteriological,
parasitological, radiological;.hygienic, epidemiologicalrexaminations insthe field of sanitary and
epidemiological welfare of the population.

In order to confirm the information provided in the Self-assessment Report, external
experts requested and analyzed the working documentation of the university. Along with this, the
experts studied the Internet positioning of the university through the official website of the
university https://www.kaznu.kz /.

All materials requested Joy the commission were provided by representatives of the
university in a timely manner. In order to obtain objective information on the assessment of
KazNMU's activities, the members of the VEC carried out: a visual'inspection of classrooms,
laboratories, libraries, clinical bases and their own clinics and other premises providing training
sessions; observation, interviewing employees of various structural sdivisions, teachers,
employers, guestionnaires of the teaching staff (teaching staff) and students. The base of the EP
"Nutritionology" located at 66 Klochkova str. has a sufficient total area of 289.3 m2, including
classrooms, lecture halls, classrooms for teaching staff, etc.

During the visual inspection of the department of the educational program "7M10122
Nutritionology", the members of the VEC attended practical classes of undergraduates at the
Department of "Nutritionology" and got acquaintedswith syllabuses, working curricula of
individual disciplines. Methodological materials for students, lesson plan, control tools, literature
for self-study, and student portfolios were studied.

The members of the VEC visited the practice base of the accredited program on the EP
"Nutritionology": LLP NGO "Kazakh Academy of Nutrition" (including the laboratory complex
of LLP "Nutritest” which includes a testing laboratory accredited for compliance with the
requirements of ST RK ISO/IEC 17025-2019 "General requirements for the competence of
testing and calibration laboratories™), NGO "National Center for Healthy Nutrition”, NGO
"Academy of Preventive Medicine". It is established that students acquire practical skills in the
unique production conditions of scientific and practical institutions of the Republic of
Kazakhstan of international importance on nutrition issues. Teaching staff of the Department of
Nutritionology are members of the VNK, executors of grant, program-targeted STP of these
institutions, and students are also included in the VNK and within the framework of these STP
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programs implement the tasks of the master's thesis. These points were noted by the experts of
the VEK as a strength / best practice in the implementation of the EP "Nutritionology".

In accordance with the accreditation procedure, an on-line survey of teachers and students was
conducted. According to the results of a survey of teachers, which was attended by 99 people, it
was revealed that 100% of respondents noted that they were satisfied with the content of the
educational program, opportunities for continuous potential development, professional
development, and the opportunity to actively apply their own teaching methods in the
educational process. All respondents replied that the library has the necessary scientific and
educational literature. Many respondents are satisfied with the support of the management both
in terms of the development of new educational programs and motivational approaches. In
general, the vast majority of respondents answered positively to all the questions in the
questionnaire and believe that this is_an_actively developing university with great growth
opportunities and conditions for both teachers and staff;.as well as for students.

A survey of 115 undergraduate, graduate and doctoral students.was conducted. According to the
results of the survey, 100% of respondents indicated high satisfaction with the relationships and
responsiveness:of management, 100% of respondents were satisfied. with the availability of
academic counseling, educational materials (96.5%), availability of library. resources and quality
of services (99.1%), classrooms (97.4%), clarity of disciplinary procedures (100%), overall
quality,‘educational programs (100%), teaching methods (98.2%), teaching. quality (99.1%),
objectivity and fairness of teachers (99.3%), available scientific laboratories (96.6%), the speed
of response to feedback from teachers on the educational process (99.1%).

As.part of theplanned.program, recommendations-for improving.the university's activities,
developed by the VEC based on.the results of the examination, were presented at a meeting with
the management and heads of structural divisions of KazNMU on 04/18/2024.

(V) DESCRIPTION OF THE PREVIOUS ACCREDITATIONPROCEDURE
Previaqusly, the international accreditation of the NAAR for this EP was not carried out.

(V1) COMPLIANCE WITH THE STANDARDS OF PRIMARY ACCREDITATION
OF MASTER'S DEGREE PROGRAMS IN THE FIELD OF HEALTH

6.1\ he Mission and Results Standard

The evidentiary part

NAO KazNMU carries out its activities on the basis of the Charter of the University, in
accordance with the Constitution of the Republic of Kazakhstan, the/Civil Code of the Republic
of Kazakhstan, the Laws of the Republic of Kazakhstan "On Non-Profit Organizations"”, "On
Education” and other regulatory legal acts of the Republic of.Kazakhstan regulating the activities
of the education system and the;healthcare system of the'Republic of Kazakhstan.

The mission and goals of NAO KazNMU are defined, correspond to the available
resources and capabilities of the organization of education and market requirements.

The mission of the University reflects the educational strategy in accordance with the
State Program for the Development of Healthcare of the Republic of Kazakhstan for 2020-2025,
the Strategic Development Plan of Kazakhstan until 2025 within the framework of the strategy
"Kazakhstan 2050".

The mission and goals are widely accepted and supported by the administration,
university staff, teaching staff, and students. Information about the mission and goals is available
to all interested parties and is presented on the official website of NAO KazNMU.

The mission of the University and the School of Public Health named after H.
Dosmukhamedov reflects the educational strategy in accordance with the State programs for
reforming medical education in the Republic of Kazakhstan.

The official website of NAO KazNMU contains all the necessary information about

8
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missions within the framework of educational programs implemented at the university, including
the 7M10122 Master's degree program “"Nutritionology”, for maximum awareness of both
students, the health sector and all interested parties.

The mission of the educational program of the master's degree in the specialty 7M10122
"Nutritionology": Training of highly qualified, competitive scientific and pedagogical specialists
in the educational program "Nutritionology”, who have modern fundamental knowledge in the
field of food hygiene and nutritionology, guaranteeing them professional mobility in the real
developing world, able to solve problems of public health.

The purpose of the educational program is to train qualified nutritionists with a system of
knowledge, skills, competencies that determine readiness for independent professional activity in
the field of public health, who are able to successfully develop and apply technologies, tools,
methods and methods aimed at preserving and improving public health.

The mission and goals.ofthe EP correspond to the.mission and goals of KazNMU and are
reflected in the Academic Policy of KazNMU. The mission of the University reflects the
educational strategy in accordance with the KazNMU Development Program for 2024-2028,
approved by the Decree of the Government of the Republic of Kazakhstan dated August 16,
2023 No. 682.

The analytical part

During the analysis, the experts found out that the procedure for developing, updating and
approving the University's Mission and Quality Policy is carried out with the participation of all
stakeholders. The understanding of the needs and expectations of stakeholders 1s defined by the
university management andsis contained in the KazNMW:Development:Program,for 2024-2028.

Representatives of practical healthcare, representatives of committees, universities, related
disciplines, teaching staff of the Department of Nutritionology, members of the Academy of
Preventive Medicine, the Kazakh Academy of Nutrition, the National Center for Healthy
Nutrition participate in the formulation of the mission. The mission of the educational program
7M10122 "Nutritionology" in the specialty "Public Health” formulated and adopted at the
University is aimed at solving practical health problems through professional training of
managers and specialists of medical organizations (development and improvement of general,
special competencies and qualifications of specialists) for conducting a new type of activity in
the field of medicine and healthcare.

The experts were convinced that the educational program is based on the possibility of
implementing individual educational trajectories, strengthening interdisciplinary training within
the framework of the tasks of implementing relevant priority areas of development with the
possibility. of transforming individual blocks in accordance with the structure of employers'
requests for'the formation of specific professional competencies:# This approach is designed to
ensure the effective integration of undergraduates into the modern scientific community.

The mission and goals of the OP correspond to thesmission and goals of KazNMU and are
reflected in the Academic Policy of KazNMU. The mission of the University reflects the
educational strategy in accordance with the KazNMU Development Program for 2024-2028,
approved by the Decree of the Government of the Republic of Kazakhstan dated August 16,
2023 No. 682.

The members of the WEC note that the Mission of the University is brought to the
attention of interested parties through notification and publication on the official website of
KazNMU https://www.kaznmu.kz /.

When determining the Mission, goals and final results of the EP, the priorities of the
development of the healthcare sector of the Republic of Kazakhstan, the unique capabilities of
KazNMU as a national medical university with a special status and high international reputation
are taken into account.

The final results of OP 7M10122 Nutritionology are formulated in such a way as to ensure
the implementation of the Mission of EP and the Mission of the University — "serving society

9
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through the training of competitive specialists in the treatment, preservation and promotion of
human health, improving healthcare through the integration of advanced educational, scientific
and medical technologies in the field of food hygiene and nutritionology, guaranteeing them
professional mobility in the real developing world capable of solving public health problems.

Strengths / best practices
According to this standard, no strengths have been identified.

VTEC Recommendations: There are no recommendations for this standard.

The conclusions of the WEC according to the criteria: strong positions — 0, satisfactory —
12, suggest improvements — 0, unsatisfactory — 0.

6.2. Standard 2 #Educational’program-

The evidentiary part

KazNMU has institutional autonomy concerning the development of educational programs
and the utilization of allocated resources necessary for their implementation. Within KazNMU's
policy framework, freedom is granted in preparing educational programs(EP), achieved through
the university component (elective disciplines), which considers employer requirements and
student interests.

The master's degree program in the specialty "7M10122 — Nutritionolagy," in the scientific
and pedagogical direction, includes an integrated model based on interdisciplinary
communication and-a competence=oriented approach, using medular learning.technologies that
account for thesfinal learning outcomes.

Syllabuses for all disciplines within the educational program are developed, reviewed at
meetings of the graduating department, discussed, and approved by the Educational Programs
Committee: The content of these syllabuses is based on the final outcomessof master's degree
studies. Both mandatory and elective components are organized into modules.

The educational trajectory for undergraduates at KazNMU is shaped by their free choice of
elective disciplines,. taking.into account the topic of their‘research work. Departments develop
these elective disciplines by creating vertical and horizontal modules. The registrar's office uses
the submitted elective disciplines to form a Catalog of Elective Disciplines, which.is coordinated
with employers and approved by the Educational Programs Committee. This catalog is updated
annually.

Tao ensure the development of graduates' knowledge, skills, and thinking in various roles,
and to align the educational program content with the evolving needs of society and the health
system, the ‘university is prepared to adjust and modify the educational program in accordance
with its Regulations on.Educational Programs. For the "10122 Nutritionology" educational
program, changes ‘based onsemployer requirements.are planned no earlier than 2026. This
timeline allows undergraduates to work for a year post-graduation, after which employer
feedback is incorporated.

The academic year in the master's program comprises four semesters, each lasting 15
weeks, including periods for intermediate certification, final control, practices, final certification,
and vacations. The full academic load for one year is at least 60 academic credits, equating to at
least 1800 academic hours. Each semester, students must complete at least 30 academic credits.
One academic credit corresponds to 30 academic hours. To complete the master's degree
program, students in the scientific and pedagogical direction must accumulate at least 120
academic credits over the entire study period, covering all educational and scientific activities.

The educational program, working curriculum, and content of the disciplines have been
developed according to the structure of the master's degree program in the scientific and
pedagogical direction. This structure is approved by Order No. 647 of the Acting Minister of
Health and Social Development of the Republic of Kazakhstan, dated July 31, 2015, "On
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approval of State mandatory standards and standard professional training programs in medical
and pharmaceutical specialties.”

At the point of entry, an applicant for a master's degree must have the necessary
prerequisites to master the appropriate educational program. According to the university's
internal document "Rules for Admission to Master's and Doctoral Studies," paragraph 15, the
prerequisite for admission to the master's degree is a course in "Public Health" amounting to 3
credits. If an applicant lacks these prerequisites, they are allowed to complete them on a paid
basis.

The cycle of basic disciplines constitutes 44% of the total volume of the master's degree
program, or 35 academic credits, with 57% of this volume, or 20 academic credits, allocated to
the university component. The cycle of core disciplines makes up 41% of the total volume of the
master's degree program, amounting to 49 academic credits.

The university component of the basic discipline. cycle in the master's degree program
includes the courses '‘History and Philosophy of Science,” "Foreign Language (Professional),”
"Pedagogy of Higher Education,” and "Management Psychology." Besides these mandatory
courses, there are elective components developed by departments based.on labor market demand,
employers' expectations, student needs and interests, and modern scientific. achievements.

Information about the structure, duration (hours/weeks, semester/academic year), and
content' of the educational program, including mandatory elements and-elective components, is
detailed in the working curricula for each academic year. KazNMU has established a
comprehensive system for planning, ensuring, implementing, and monitoring all rotations
included in the training program.

All necessarysinformation, ssuch as class.schedules, exam. scheduleszacademic calendar,
academic achievement assessment system; regulatory documents, and the ‘undergraduate's
guidebook, is available on the university's website. This ensures equal access to essential
information for all undergraduates, regardless of nationality, religion, state of:residence, or
socio-economic status.

The educational program is developed considering the original research directions of the
department's teachers, which is;reflected in the list of elective subjects offered and the topics of
planned dissertations. Dissertations for the educational program focus on contemporary scientific
problems requiring analytical and critical thinking. According to the.Normative Legal Acts of
the Ministry of Education and Science of the Republic of Kazakhstan, universities do not
participate in the admission procedure for entrance exams to the master's degree. Consequently,
the planned. topics of master's theses for the "7M10122 — Nutritionology™ program in the
scientific and pedagogical direction are discussed at the department and.the Scientific Committee
of the School of Public Health after the undergraduates have enrolled.

Each 'undergraduate, together with their supervisor, draftssan individual work plan and
selects elective disciplines. The dissertation topic is chosen based on the scientific interests of the
undergraduate and' the research directions of the_department. The master's thesis is an
independent scientific research project conducted under the guidance of a scientific supervisor.
The topic of the dissertation and the supervisor are approved at a departmental meeting and then
at an interdepartmental meeting within two months of enrollment. Meeting extracts and orders
approving the dissertation topics and supervisors are documented.

The requirements for writing and completing a master's thesis are outlined in the working
instructions titled "Requirements for the Content, Design, and Defense of a Master's Thesis."

The University has established the Sirius Service Center to serve all categories of students,
teachers, and staff. The center aims to optimize and automate service provision through a "one
office™ principle, minimize corruption risks, and transition paper-based services to electronic
formats.

University teachers across all educational levels are actively incorporating new forms and
methods of teaching to enhance cognitive engagement. These methods include multimedia
lectures, problem-based learning (PBL), case-based learning (CBL), analysis of specific
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situations (ACS or case study), team-oriented learning (TBL) involving small group work, role-
playing, business games, creative tasks (such as videos, crosswords, and quizzes), and the use of
problematic and situational tasks in practical classes. The integration of these innovative
technologies is supported by a robust and continually updated material and technical
infrastructure.

In the Master's degree program, independent work is emphasized. This independent work
is divided into two types: independent work under the guidance of a teacher and independent
work by the student alone. Independent work under a teacher's guidance involves extracurricular
activities in contact with a teacher, such as consultations on homework, course projects, semester
and control work, and other tasks. This guided work is scheduled as part of the training sessions.
Independent work by the student involves self-directed extracurricular activities based on a list
of topics provided with educational and methodological literature and recommendations. This
work is controlled through tests, control works, boundary. controls, reports, and other knowledge
assessments.

Practical training is a crucial component of preparing highly qualified specialists and takes
place in relevant health and social security organizations, research institutions, and higher and
postgraduate educational organizations. This training aims to consolidate and expand the
knowledge gained during theoretical studies in the master's program. The practice is organized
within the framework of the overall concept of master's training, with the logistical capabilities
of clinical bases being constantly expanded.

The Head of the Department of Master's and Doctoral Studies, along with the heads of
practice, is responsible for organizing and conducting practical training. The specific content of
all-research activitiestis detailed insthe individualkwork plan, developedsunderthe guidance of the
head of practice.

The analytical part

During their visit, experts conducted a thorough analysis of thesaceredited educational
program to ensure it meets the requirements of the modern education market. They examined the
principles and methods used .to organize educational, research, and instructional processes,
focusing on fulfilling the intérests of students and all participants in the educational program.
The content and form of the educational program, along with the management decisions, are
aligned with the university's strategic documents and the regulatory documents.of the Republic
of Kazakhstan.

The Wniversity has access to budgetary financing and can attract funds through its
commercial activities to implement and enhance the educational program. This financial
capability-also supports the training and development of the teaching.staff within the educational
program.

The educational sprogram 7M10122 "Nutritionology#was developed with the active
participation of employers and.leading specialists in.the field of nutrition, both nationally and
internationally. This collaboration ensured that the program addresses the priority areas of
training for employers and incorporates modern international trends in the field.

The master's thesis is an independent scientific research project conducted under the
supervision of a scientific supervisor. The dissertation topic and the supervisor are approved at a
departmental meeting and subsequently at an interdepartmental meeting within two months after
enrollment. During a visit to the base and the Department of Nutritionology, it was observed that
dissertation topics are often determined by the supervisor as part of the research work of the
affiliated institutions.

To enhance the freedom of choice for dissertation topics, it is recommended that students
have access to a bank of master's degree dissertation topics. This bank should consider the latest
scientific achievements and the priority scientific and technical directions of the university
within this educational trajectory.

12



Unofficial Translation

Strengths / best practices

According to this standard, no strengths have been identified.

Recommendations of the External Expert Commission: The heads of the EP should
form a list of recommended topics for master's theses, taking into account the latest scientific
achievements and priority scientific and technical directions of the university before the
beginning of the 2024-2025 academic year.

The conclusions of the External Expert Commission according to the criteria: strong
positions — 0, satisfactory — 17, suggest improvements — 1, unsatisfactory — 0.

6.3. Standard 3. ""Student Assessment Policy"’

The evidentiary part

The assessment system for students at KazNMU is governed by the "Academic Policy of
KazNMU," which® establishes guidelines for overall “assessment policies, passing criteria,
permissible retakes, and the organization of current and intermediate assessments.

Final assessments in disciplines adhere to approved formats specified by the Educational
Achievement Assessment System. Standard procedures are published on the.university's website
and are accessible to all students. Since 2017, faculty members have been using electronic
journals on the SIRIUS platform. Starting January 2024, the university will transition to the Hero
Student Space digital platform for assessments. This platform records grades for all types of
assessments promptly, automatically calculates admission ratings, and final scores for exams.

Detailed instructions on. the academic achievement.assessment system-ean.be found on the
university's website under the “Standard Operating Procedures: Development and Approval of
the Academic Achievement Assessment System." The academic calendar for the current year,
which includes dates for intermediate and final certifications, IS also available on the website.
The number of exams for each course is regulated by the Working Curriculum:

During written exams, including remote ones, strict procedures for encrypting and
decrypting students' work are followed as outlined in the Standard Operating Procedures for
organizing and conducting written exams. The examination guestions and assessment sheets are
developed by faculty members ‘of respective departments and approved by the Educational
Programs Committee.

As a member of the League of Academic Integrity of the Republic of Kazakhstan, the
university conducts electronic and written exams to mitigate corruption risks during student
evaluations. The assessment of academic achievements utilizes a 100-point grading system for
both intermediate and final certifications.

The final certification aims to verify the knowledge, skills,.and competencies acquired by
students throughout their. study in the relevant specialty. The.methodology for final certification
is detailed in the Program of Final Certification of Graduates and typically involves defending a
master's thesis.

The system for monitoring and evaluating students' academic achievements employs
various assessment methods to gauge knowledge, skills, and competencies. These methods
include oral and written exams, solving situational problems, essays, testing, and the defense of
dissertations.

Given that undergraduates are studying in the scientific and pedagogical direction, practical
skills and professional behavior are cultivated during theoretical training, pedagogical and
research practices, as well as during the execution of research work (RW).

During pedagogical practice, undergraduates conduct classes and prepare necessary
documents such as training plans and didactic materials. Research work involves tasks like
gathering data from appropriate databases, developing questionnaires, conducting surveys, and
performing anthropometric studies on study subjects.
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This comprehensive approach to evaluating students' achievements ensures the accuracy
and reliability of assessing the quality of their knowledge, skills, and professional attitudes.
Standardized assessment methods have been implemented, employing assessment sheets and
checklists that outline clear and specific evaluation criteria. These tools guide and motivate
students throughout their learning process.

The analytical part

The analysis of this standard has identified that the criteria for evaluating educational
activities are grounded in principles such as consistency, validity, reliability, and feedback
reception. Evaluation tools and methods are tailored to the specificities of each discipline and
practice.

When assessing students, the university considers the assimilation of theoretical
knowledge, acquired skills,.and abilities as outlined«in the curriculum of the discipline or
practice program. Additionally, the level of development of. specific competencies achieved
through the "Nutritionology™ educational program is taken into account.

To enhance objectivity and reliability in assessing ‘students’. knowledge levels, the
university has increased the use of written final exams across disciplines: All student works are
encoded,ensuring a "blind" assessment process for exam papers. Furthermore, plagiarism checks
are conducted using the Anti-Plagiarism program, with the StrikePlagiarism program
implemented since 2020.

During exam periods, an appeals commission is established to ensure transparency in the
exam procedures and to address any disputes. Students have the right to appeal exam results if
they disagree. The educational pregram "Nutritienology'.is publicly available:on.the university's
website, facilitating openness and familiarity with the assessment procedures. Evaluation criteria
and methods/are detailed in the'syllabi of relevant disciplines.

The rehiability and validity'of knowledge assessment methods are upheld through ongoing
monitoring of assessment tool quality. This includes ensuring tools alignswith the level and
objectives of each discipline, their diversity, complexity level, and consistency ef academic
performance indicators with final exam outcomes throughout.the semester.

The decision.on the application of specific. forms of assessment of knowledge, skills and
abilities in the discipline, practice is made by the department, guided by the specifics of the
discipline, practice and the effectiveness of their application to achieve better.results for students.

To ensure a high degree of validity of student assessment methods, the final certification is
conducted with the participation of external experts.

To carry.out the final certification of students, an attestation commission (AC) is created by
order of “the rector. The AC includes representatives of the employer, employees of the
Department of graduate and doctoral studies, heads of departments:and experienced teachers.

In general, KazNMU monitors educational processes, which are described in the relevant
procedures and regulations. The monitoring results are.used to improve the educational program,
aimed at improving the student assessment policy. Feedback Is maintained between teachers and
students, including a questionnaire system for satisfaction with educational and other types of
university activities aimed at improving the educational program.

Strengths / best practices
According to this standard, no strengths have been identified.

Recommendations of the External Expert Commission: no recommendations.

The conclusions of the External Expert Commission according to the criteria: strong
positions — 0, satisfactory — 10, suggest improvements — 0, unsatisfactory — 0.
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6.4. Standard 4. "'Students"*

The evidentiary part

The admission policy for the master's degree program in OP 7M10122 "Nutritionology™ at
KazNMU adheres to the regulatory framework of the Republic of Kazakhstan, including the Law
on Education dated July 27, 2007 (No. 319-111, with amendments as of July 7, 2020), the Law on
Science dated February 18, 2011 (No. 407-1V, with amendments as of October 28, 2019), and
Ministry of Education and Science Order No. 329 dated August 3, 2020, governing the allocation
of state educational orders for postgraduate education in the 2020-2021 academic year (with
amendments as of October 7, 2020).

The policy for admitting students with disabilities at KazNMU complies fully with Article
8, paragraph 6 of the Law on Education of the Republic of Kazakhstan. This provision
guarantees the establishment of conducive. conditions for individuals with special educational
needs to pursue self-improvement and lifelong learning.across all educational levels. These
principles are reflected’in the Regulations on inclusive education at KazNMU named after S.D.
Asfendiyarov. Admission of citizens from this category to-KazNMU is facilitated for programs
at all educational levels where medical opinion does not contraindicate their participation. The
admission committee ensures that special accommodations are provided during entrance exams
for individuals with disabilities, which may include unrestricted access to university buildings,
facilities for sanitary needs, provision of individual assistants, allocation'of separate examination
rooms, and the use of remote technologies as needed.

KazNMU's policy for selecting students aligns with its mission, vision, and strategic goals,
particularly focusing on the development plan for the "Nutritionology" educational program and
meeting the staterorder for. training specialists with postgraduate medical weducation. The
university aims to admit highly qualified undergraduates who can actively contribute to the
scientific and pedagogical processes and excel as competitive healthcare professionals.

According to KazNMU's internal document, "Rules of Admission to Master's and Doctoral
Studies,” the university implements a Comprehensive Testing system at the state level as part of
its enrollment procedure for master's degree programs.

The analytical part

KazNMU named after S.D. Asfendiyarov fully meets the requirements specified in the
Independent Accreditation and Rating Agency (IAAR) "Students" standard«The university
conducted a survey among students, revealing high satisfaction levels across various aspects
such as accessibility and responsiveness of the dean's office and university management, support
with educational materials, counseling services for personal issues, financial and administrative
services, accessibility and quality of library resources and facilities, educational resources,
usefulness of the university website, clarity of incentive and _disciplinary procedures, overall
curriculum quality, and teaching methods.

Internally, KazNMU follows its own university ‘documents, specifically the "Rules for
Admission to Master's and Doctoral Studies,” approved by Protocol No. 8 on July 8, 2023, by the
Board of Directors. The selection and admission policy for the educational program 7M10122
"Nutritionology" adheres fully to current legislation and KazNMU's Charter. Detailed rules and
procedures for admission are available on the university's official website under the "Incoming”
section.

To enroll in the master's degree program in "Nutritionology,” candidates must have
completed professional training programs in higher education, specifically in fields such as
"Preventive Medicine,” "General Medicine,” and "Public Health." These prerequisites are
essential for mastering the content of the master's degree program. Applicants lacking these
prerequisites may fulfill them through paid courses.

Professionals equipped with modern knowledge of nutrition and related skills are
increasingly in demand across various sectors including food manufacturing, retail, catering,
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education, sports, fitness, medical facilities, and others. The need for highly qualified specialists
in nutrition is expanding annually, reflecting the growing importance of the "Nutritionist™
profession in shaping public attitudes towards nutrition and healthcare. This specialization
ensures oversight of nutrition professionals in the market who contribute to public health by
developing and implementing programs promoting healthy eating habits.

The increasing demand for well-trained nutrition specialists is recognized as a critical
societal issue. This importance has been underscored in meetings of collaborative bodies such as
the "Nutritionology” Committee under the Public Health Project Management Group. In light of
this, to address the public's growing need for nutrition experts, it is crucial to enhance career
guidance efforts among university leaders targeting graduates from bachelor's degree programs
in disciplines like "Medical and Preventive Medicine,” "General Medicine," and "Public Health"
at medical universities across Kazakhstan.

During the 2023-2024.academic year, KazNMU, admitted 3 undergraduates into the
scientific and pedagogical track of the “Nutritionology™«program, without specifying a
specialized direction. This initiative aims to respond to the escalating societal demand for
nutrition specialists by encouraging qualified graduates from relevant bachelor's programs to
pursue advanced studies in this field.

Strengths / best practices
According to this standard, no strengths have been identified.

Recommendations of the External Expert Commission: To provide wider information
about the EP to_interested,parties and to drawup aplan of. careersguidance activities for
graduates of bachelor's degree in.medical schools starting from the 2024-2025 academic year.

The conclusions of the External Expert Commission according to the criteria: strong
positions — 0, satisfactory — 16, suggest improvements — 1, unsatisfactory.=0:

6.5. Standard 5. ""Academli€ Staff/teachers"

The evidentiary part

The recruitment, selection, admission, and onboarding of personnel at the non=profit joint
stock company "Kazakh National Medical University named after S.D. Asfendiyarov" adhere to
the Regulations approved by the Board's Decision on November 14, 2023 (Protocol No. 27).
This ‘process employs an integrated approach encompassing a range of measures aimed at
fulfilling personnel tasks and strategies, addressing specific staffing needs within each
department and across the university.

To support the educational process, the faculty composition is structured according to
approved curricula and staffing tables. The number of teaching positions is determined based on
educational requirements, standard teaching loads, and the student cohort across all EP (see
Table 4).

The staffing of teaching positions in specialized disciplines within the EP 7M10122
"Nutritionology" includes: Department of Public Health: 3 professors, 7 associate professors, 2
assistants, 3 lecturers, Department of Epidemiology with HIV Infection Course: 4 associate
professors, 5 assistants, 3 lecturers, Department of Nutritionology: 7 associate professors, 2
assistants, 1 lecturer. The faculty composition of the School of Public Health is detailed in Table
4.

Table 4. The degree of academic staff /administrative and managerial staff

Total teaching Some of Full-time Some of them have academic degrees
staff (including | them have | teaching staff

administrative an

and managerial | academic
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staff and degree
internal part-
timers)
Candidate Doct | Candidate of Sciences PhD
of or of Doctor of
Sciences Medi Sciences
cal
Scien
ces
113 6 29 11

The School of Public Health (SPH) at-KazNMU maintains an overall education level of
61%. The university has formulated and ratified the “Personnel Policy of KazNMU named after
S.D.Asfendiyarov”, .which outlines strategic priorities for human resource development and
criteria for persennel selection, encompassing scientific, pedagogical, and clinical merits of
candidates. KazNMU ensures oversight of faculty responsibilities across.core biomedical, social,
and specialized sciences. To support its educational programs (EP), the university boasts a
competent teaching staff with extensive experience in educational settings.

For participation in academic mobility initiatives, KazNMU organizes intra-university
competitions to select the most qualified educators, providing additional support through
individual consultations for competition winners. From 2019 to 2024, a total of 16 individuals
participated in academic mobility programs within Kazakhstan, with an additional 12
participating internationally. The academic mobility of faculty members from.SPH and the
Department of Nutrition totaled 25 employees in both far‘and near abroad locations during the
period of 2021-2023.

Dr. AKK. Beisbekova, PhD and associate professor, successfully completed a scientific
internship under Kazakhstan's state-sponsored "Bolashak™ program from August.21, 2023, to
October 13, 2023, focusing on the "500. scientists" initiative. She received ‘an internship
completion certificate from Duguesne University's Department of Public Health, USA.

At-KazNMU,sthe certification of teachingsstaff+is conducted periodically based on the
approved Rules for Certification and the decisions of the Senate and University Board as of May
19,72023. (Protocol No. 11). These rules establish the procedures and criteria for evaluating
teaching staff, including department heads, professors, associate professors, lecturers, and
assistants. Certification involves a comprehensive assessment aimed at determining the
qualifications of employees and their alignment with their respective positions. Emphasis is
placed on“individuals with higher qualifications and achievementssin pedagogy, research, and
medical practice.

The heads of faculty, institutes, or university departments evaluate applications and
supporting documents submitted:by.applicants as.objectively as possible in accordance with the
Rules for recruitment and adaptation of employees at KazNMU. They may seek clarifications
from applicants if necessary before recommending a suitable period for concluding an
employment contract. All teaching staff undergo periodic competitive evaluations as per the
Rules for competitive recruitment of teaching and research positions at KazNMU.

The calculation of the number of teaching staff is carried out for the academic year, taking
into account the specifics of training in the specialty and in accordance with the Regulations on
the teaching load of teaching staff of the non-profit joint stock company”KazNMU named after
S.D.Asfendiyarov" the load rate of a teacher of a structural unit of the university.

The analytical part

The evaluation of this standard indicates that the teaching staff at the university possesses
extensive expertise in implementing educational programs and training healthcare specialists.
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They have a comprehensive understanding of key educational components, including goals,
outcomes, and curriculum content, as well as the organization, methods, and criteria for
evaluating learning outcomes. The teaching staff also conducts scientific and technical programs
in medical specialties and meets the educational needs of diverse professionals through advanced
training and certification courses.

Approximately 83% of the teaching staff are employed full-time, covering both basic and
specialized disciplines mandated by higher education standards. The remaining 17% work part-
time. The ratio between medical and non-medical teachers stands at 80% and 20%, respectively.

The university's personnel policy ensures recognition of all aspects of teaching staff
contributions. Their performance is assessed based on educational, methodological,
organizational, research, and medical activities crucial for students' practical training and
educational support. The university employs a range.of material and non-material incentives,
motivational strategiesy'and opportunities for professional. advancement to acknowledge
achievements in _educational and professional domains, thereby enhancing the continuous
development ofits staff.

The University has implemented and continues to refine a system for assessing the
performance of teaching staff departments, governed by the Regulation on Key Performance
Indicators for teaching staff. This system aims primarily to foster the. enhancement of
qualifications, professionalism, and productivity in pedagogical and scientific endeavors, while
promoting the creative initiative of faculty through differentiated assessment of their work.

Recognition of exemplary academic contributions by teaching staff is‘actively pursued at
theuniversity, often through financial remuneration.. The.institution.-maintains adequate
economic resources to provide rewards in accordance with its Regulations en Employee
Remuneration.

Incentive allowances are structured to reflect criteria that effectively gauge the quality
and impact of faculty members' work. These criteria encompass various.methods for evaluating
and establishing qualitative benchmarks of performance. Incentive allowances are allocated both
as a percentage of the employee's base salary.and as fixed amounts.

The teaching staff at.the university undergoes regular training as per the Regulations on
Training and Professional Development of personnel at the non-profit joint stock company
"Kazakh National Medical University named after S.D. Asfendiyarov". The university annually
approves a plan for advanced training and retraining overseen by the Vice-Rector for
Educational Activities.

Advanced training programs for managers and specialists in the healthcare system are
conducted at least once every five years. Moreover, healthcare managers and specialists engaged
in teaching are trained every five years through professional development programs focusing on
pedagogical and educational activities.

Between 2019 and 2024, a total of 83 faculty members participated in training programs
within Kazakhstan, while 29 faculty members pursued training abroad. Additionally, university
faculty actively participate in“various scientific and practical conferences and congresses as part
of their ongoing professional development efforts.

To ensure high-quality education and effective implementation of educational programs,
Kazakh National Medical University named after S.D. Asfendiyarov actively promotes academic
mobility among its teaching staff as part of its international cooperation efforts. This initiative
aims to foster continuous personal and professional development among educators, thereby
enhancing student satisfaction with teaching quality and educational processes.

The university engages in robust collaboration with esteemed foreign specialists from
countries such as Germany, South Korea, China, Russia, Turkey, the Czech Republic,
Uzbekistan, and Kyrgyzstan. These partnerships facilitate scientific research and knowledge
exchange, leveraging the expertise of professionals educated and experienced abroad.

The university's personnel policy is committed to elevating human resources by offering
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equal opportunities for employees to realize their potential and advance in their careers. With
effective performance of official duties, active scientific and pedagogical, educational and
methodological, organizational and educational activities, successful clinical work, teachers are
recommended for higher positions, the replacement of which is carried out according to the
results of election by competition.

Strengths / best practices
According to this standard, no strengths have been identified.

Recommendations of the External Expert Commission: not according to this standard.

The conclusions of the External Expert Commission according to the criteria: strong
positions — 0, satisfactory — 9,:suggest improvements =0, .unsatisfactory — 0.

6.6. Standaxd 6. ““Educational resources"

The evidentiary part

S. D. Asfendiyarov Kazakh National Medical University is a large organization for higher
and postgraduate medical education, possessing a strong material-technical. and educational-
methodological base, highly qualified personnel, an established scientific-pedagogical school,
and imany years of experience working with students.

The non-profit joint-stock company "S. D. Asfendiyarov KazNMU" has a well-developed
material<technical .base for.conducting educational andsscientific-educational processes in the
specialty - the “Nutritionology™ educational program. The university ensures free access for each
student to informational resources, library.collections, and material-technical facilities, including
lecture halls, medical equipment, multimedia equipment, and premises for practicing practical
skills.

The university has 8 educational buildings with a total area of 56,542.8 square meters. By a
government decree of the Republic of Kazakhstan dated July 1, 2013, the "Aksal® Children's
Clinical Hospital with a capacity of 300 beds was transferred to the university's ownership.

The lecturehalls at the University are equipped with the necessary technical facilities,
including stationary multimedia projectors, and are designed to accommodate 2,040 seats. To
foster a unified corporate culture among students and staff, nine lecture halls have been named
after distinguished individuals whose professional lives are closely connected with the university.
The classrooms accommodate between 12 and 60 seats each. The educational laboratories are
located in the building of the B. A. Atchabarov Research Institutesof Fundamental Medicine
(RIFM). RIEM comprises five major laboratories with a total area of 801.4 square meters. The
vivarium was established with the opening of the medical institute.

The lecture "hall facilities _are supplemented by.six rented buildings with a total area of
4,549.1 square meters."The lecture hall*facilities include lecture halls, classrooms, laboratory
rooms, computer labs, offices for department heads, associate professors, and assistants.

The Department of Communication Skills is located at 3 M. Mametova Street, with a total
area of 98 square meters, containing 10 classrooms, one of which is an office for the
department's assistants.

The Department of Biostatistics is located at 37a Zheltoksan Street, Almaty, with a total
area of 63.6341 square meters. It includes classrooms for conducting the educational program for
master's students.

The Department of Nutrition is located in the building of the "Kazakh Academy of
Nutrition” LLC (66 Klochkova Street), on the 1st and 2nd floors. The total area of the
Department of Nutrition is 289.3 square meters. The Department of Public Health is located at
66 Klochkova Street, Kazakh Academy of Nutrition, on the 3rd floor, with a total area of 302.2
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square meters. The Department of Epidemiology is also located at 66 Klochkova Street, Kazakh
Academy of Nutrition, on the 3rd floor, with a total area of 302.2 square meters.

The university has a sports hall and 8 dormitories with a total of 1,604 places and a total
area of 25,559.2 square meters. The work and residence in the dormitories are regulated by the
"Regulations on Student Dormitories,” approved by Protocol No. 14 dated 30.09.2021, which
details the rules and responsibilities of the students.

The university has a department of labor protection, civil defense, and safety engineering,
as well as fire safety. Regular training sessions are conducted with university staff and students
on compliance with labor protection and rest requirements, labor and performance discipline.
The university premises are equipped with systems and equipment to create a safe environment
(fire extinguishers, fire-fighting equipment, evacuation plans, etc.). The chemical laboratories are
equipped with fume hoods.

Access control systems#(ACS) have been installed in the organization, allowing for
automated control oversstaff and visitors. Electromagnetic locks with access control are in place
at the B. Atchabarov Research Institute of Fundamental"Medicine(RIFM) and in the rectorate.
Digital and analog cameras are installed throughout the university and around the dormitories.
All cameras‘are integrated into a single center, recording automatically and storing footage for an
extended.period. Medical stations operate on the university grounds and in the dormitory areas.
To prevent viral and bacterial infections, the classrooms and dormitories-are regularly disinfected
with guartz famps.

Creating a safe environment for staff and graduate students is a priority in the professional
activities of medical personnel. During and outside of class hours, conditions ensuring the safety
of staff-and studentsrare'maintained: safety briefingsrare conducted;sfiresalarms are installed,
evacuation plans are posted on each floor, and fire safety equipment is readily available. Each
department maintains safety logs for faculty and students. At'the beginning of the academic year,
all students are briefed on safety procedures.

The educational base in the building of the "Kazakh Academy of:Nutrition" LLC, where
the Departments of Nutrition, Public Health, and Epidemiology are located, has checkpoints
staffed by security agency personnel. An electronic access system is organized at the "Kazakh
Academy of Nutrition” LLC: To ensure a comfortable working environment, the building has
designated safety engineers responsible for conducting briefings, training, and informing staff
about workplace safety rules.

To effectively utilize information and telecommunication technologies, computer labs with
Internet access, multimedia, and office equipment have been established in the relevant
departments. The KazNMU campus features a Wi-Fi zone.

For'the practical training of master's students in the "Nutritionology™ educational program,
the primary resources are the accredited laboratories of the "Kazakh Academy of Nutrition" LLC,
the "National “Center «for Expertise" State-Owned Enterprise on the Right of Economic
Management, the “branch “Scientific and Practical Center for Sanitary and Epidemiological
Expertise and Monitoring," the “National Center for Public Health" State-Owned Enterprise on
the Right of Economic Management under the Ministry of Health of the Republic of Kazakhstan,
the "National Center for Healthy Nutrition” Public Association, as well as the "Central City
Clinical Hospital No. 12." It is important to note that clinical and practical bases may change
annually depending on the curriculum and employer feedback.

The faculty of the "Nutritionology"” educational program regularly publish the results of
their research activities in national and international journals.

According to the plan, international and national conferences and seminars are held at the
S. D. Asfendiyarov KazNMU. Additionally, the presentation and publication of scientific
activity materials are planned annually. From 2020 to 2023, scientific supervisors participated in
international conferences, presenting their research results in reports and abstracts.

Research work in the master's program for the "Nutritionology"” educational program is
conducted in accordance with the needs of the state and the university, within the framework of
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implementing scientific and technical programs that address the most relevant and socially
significant issues at the regional and national levels. Master's students have the opportunity to
present the main results of their own research, publish articles, and participate in master classes
and seminars conducted by leading domestic and foreign scientists on the most important
practical and scientific problems in the field of nutrition relevant to the university and the region.

Currently, KazNMU has developed and approved a Development Plan - a Roadmap for
further digitalization for 2024-2028. A crucial condition for advancing medical education at the
university will be its complete digitalization, including the development of online services,
libraries, classrooms, and personal electronic accounts for students and faculty. Digitalization
will also create opportunities for transparent, reliable, and cost-effective knowledge and skill
assessment, as well as the expansion of educational and scientific information resources. The
digitalization of educational and other university processes will contribute to reducing
unproductive costs (financial,imaterial, and time).

KazNMU's digital and information provider is also the University's Scientific Library,
located in Educatienal Building No. 2. The library consists of five departments:

1. Acquisition and Scientific Processing of Literature, and Cataloging Department;

2. Reference and Bibliographic Department;

3.Scientific and Methodological Department;

4. Reader Services Department;

5. Automation and Electronic Resources Department.

The Scientific Library is equipped with: 50 all-in-one computers, 40°'computers, 4 laptops,
2 video projectors, 3 screens for various events, 9 duplicating and copying machines, 1 semi-
automatic scanner,,2 document digitization scanners, 15 printers; 16 videoseameras, 1 interactive
whiteboard, 31shandheld scanners, 1 color scanner.

The Automation and Electronic Resources Department has two electronic reading rooms:

- An Internet room with 54 seats (2nd floor),

- An electronic reading room with 42 seats (4th floor).

The'total number of seats in the reading rooms is 96.

KazNMU's library collection is universal, consisting of documents stored on remote
technical means. In.the Sirius'Module "Library,".the electronic catalog of the library is available,
allowing users to find the necessary literature and access it in full-text format. ‘Access to all
library services of the Sirius program is provided through the personal accounts.of students.

The electronic textbook collection consists of 14,571 items, including 9,015 electronic
books and 5,556 electronic books in PDF format. Readers can access and:use the literature from
any location and device with an IP address. Additionally, there is access to global electronic
databases.

The Scientific. Library has cooperation agreements with_dibraries and organizations in
Kazakhstan. It'uses the.automated library system "KABIS, sSpecifically developed for library
processes, which “includes the. automation of library-procedures and remote access to the
electronic catalog via the Internet. The library's electronic catalog is accessible to all KazNMU
users through the website.

Automated "return-issue” service of documents has been implemented at all distribution
points based on the AIS "Sirius." All school textbooks are assigned barcodes. The university
constantly reviews and updates library resources according to changing needs. Monitoring of
library resource provision, analysis of its sufficiency, resource needs, and the updating process is
conducted annually.

To expand the range of assistance to library users, KazNMU operates a night loan service
and a reading room from 6:00 PM to 10:00 PM in Dormitory No. 8. Thus, the Scientific Library
operates on a "24-hour library" principle. In 2021, an order was issued to transition the Scientific
Library from traditional paper catalogs to electronic ones. Consequently, the necessary material
from 17 card catalogs previously in paper form can now be found in the KABIS electronic
catalog.
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The Scientific Library places great emphasis on providing information and bibliographic
services, including "Information Days," "Department Days," exhibitions, the compilation of
recommended and scientific auxiliary literature lists, and the preparation of thematic written and
oral references. Bulletins are issued as new literature arrives, and information in the form of
virtual exhibitions of new arrivals is posted on the S.D. Asfendiyarov KazNMU website. The
Scientific Library actively participates in all university events, such as reader conferences,
debates, and meetings with interesting individuals. For all these activities, book exhibitions,
stands, and thematic bibliographic reviews are prepared.

The analytical part

Experts from the External Evaluation Commission (EEC) state that within the framework
of the "Educational Resources” standard, during the commission's work, department visits,
practice base inspections, and+analysis of the presented documentation, it was found that the
material and technicalsbase used for organizing the educational process for the 7M10122
"Nutritionology" program is sufficient and meets the requirements.

The classrooms, scientific laboratories, and other facilities used.in the implementation of
the program comply with established safety norms and rules."Regular safety briefings are
conducted for students and faculty. The implementation of educational programs at the
university Is ensured by providing every student with free access to information resources and
the library collection.

The educational program model for the master's degree in the specialty "7M10122 —
Nutritionology" (scientific and pedagogical direction), which includes an integrated model based
on-interdisciplinary-connections and a competency-oriented approachysusingsmodular training
technologies with consideration. of final learning outcomes;. IS supported by a well-equipped
material and technical educational resource base.

The External Evaluation Commission (EEC) confirms the presence of student support
systems, including support through the university's website, personal consultations with the dean,
vice-rector, rector, curator, mentor, and advisor. During interviews, students expressed complete
satisfaction with their studies, scientific work: activities, the dining system, medical services, and
accommodation insdormitories.

Members of the EEC believe that the existing material and technical base of the university
contributes to expanding the forms and methods of involving master's students in scientific
research in the field of nutrition and publishing activities.

However, it is noted that the educational program 7M10122 "Nutritionology" is being
introduced for the first time, and students are not yet involved in academic mobility programs
with leading medical universities both nearby and abroad.

Strengths/ best practices

The university's Endowment Fund and Consortium (LLC PO "Kazakh Academy of
Nutrition™ (Laboratory Complex LLC *Nutritest™), PO "Academy of Preventive Medicine", PO
"National Center for Healthy Nutrition®) enable the development of the resource base to
implement the educational program, particularly in providing support for scientific and clinical
research. This creates conditions for training highly qualified personnel.

Recommendations of the EEC:

The head of the "Nutritionology™ educational program needs to enhance the academic
mobility of the department's faculty to renowned universities in Europe and Asia (Glasgow, UK;
University of Sydney, Australia, etc.), or to universities with which there are cooperation
agreements (See page 6 of the report) that offer master's programs in nutrition science before the
start of the 2025-2026 academic year.

The conclusions of the EEC according to the criteria:
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Strong positions — 1, satisfactory — 12, suggest improvements — 1, unsatisfactory — 0.

6.7. Standard 7. ""Evaluation of the educational program

The evidentiary part

At the University, the assessment of educational programs is conducted through
established monitoring procedures and expert evaluations in accordance with KazNMU's
Academic Policy, the Standard for Internal Quality Assurance in Educational Activities,
Standard Operating Procedures (SOP), Regulations on Educational Programs, and Regulations
on the School/Faculty Quality Assurance Commission.

Structures involved in the internal quality assessment of educational programs include the
Educational Programs Committee (EPC), Department of Academic Regulation (DAR),
Academic Council, Quality Assurance Committee, departments, and students.

The procedure_for evaluating educational programs is carried out according to the SOP
"Evaluation and Analysis of Educational Programs at KazNMU," using an assessment checklist
for technical and substantive expertise of the educational program.

Monitoring of learning outcomes is performed by the faculty and staff of the department,
with data‘recorded in an electronic journal, as well as by responsible units.

Analysis and evaluation of the educational process are conducted according to SOPs
focusing on monitoring the quality of the educational process, the use of active teaching methods,
and multilingualism within departments.

Monitoring the implementation of educational programs is part of the internal university
control and during.internal and external audits of faculty and students' activities:

The mechanisms for assessing educational programs constitute a continuous process aimed
at improving the quality of educational jprocesses. KazNMU has developed and operates all
necessary procedures, conditions, and a series of regulatory documents for program evaluation,
regulated by the Standard for Internal Quality Assurance in Educational Activities.

The system for evaluating ieducational programs at KazNMU is also characterized by the
work of internal. committees, the involvement of employers.in the discussion and control of the
implementation of..educational programs, ‘monitoring_feedback from all participants in the
educational process, and other interested parties.

Based on feedback results, changes and additions are made to the development plan of the
educational programs as necessary. KazNMU periodically conducts evaluations of educational
programs, thoroughly assessing the educational process, and has all the appropriate procedures,
mechanisms, eonditions, and regulatory documents for this purpose.

Responsibility for the quality of the educational program and the teaching process between
the administration and the faculty is regulated by normative documents. KazNMU systematically
collects, analyzes, andprovides feedback to teachers and_students in accordance with SOPs,
which regulate the'mechanisms.for assessing the satisfaction of external and internal consumers
with the quality of services provided: the procedure and forms of feedback, and the documented
procedure for assessing consumer satisfaction.

Feedback from teachers and students is carried out at all stages of the implementation of
the educational program. Upon completion of the study of disciplines, a survey is conducted.

Additionally, a suggestion box is used, and students can directly ask questions and make
suggestions on the rector's blog. Disputed issues, complaints, and conflict situations are
considered at Quality Assurance Committee meetings in accordance with the SOP: Handling
Appeals and Complaints from Faculty and Students.

All advisory bodies of the University (School Council, Educational Programs Committee,
Academic Council) include representatives from the faculty, graduate students, and employers.
The involvement of employers and alumni in the procedure for evaluating and revising
educational programs is mandatory and regulated by the "Regulation on Educational Programs"
and the "Regulation on the Employers' Council.” As a result of surveys, meetings, and gathering
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suggestions from the chairs of certification commissions, changes and additions are made to the
EP. The results of the EP evaluation are heard at the meetings of the School Council, SOP, and
AC.

The analytical part

The experts of the External Evaluation Commission (EEC) note that within the framework
of the "Educational Program Evaluation” standard for the accredited educational program (EP),
the expert commission's work and analysis of the submitted documentation revealed compliance
with the standard's requirements. Students, faculty, and university staff have the right to submit
their comments, complaints, and suggestions on any issues related to the organization and quality
of the scientific and educational process at the University at any time, either verbally or in
writing, to the responsible persons, heads of the relevant departments (departments, schools), or
directly to the university's topsmanagement.

After analyzing the EP's performance according to this standard, the commission notes that
the university has.an EP evaluation system based on various metheds of collecting, processing,
and analyzing.information within the context of the EP and the university as a whole. Data is
provided showing the involvement of students, faculty, healthcare practitioners (employers), and
other interested parties in the EP evaluation process.

Strengths / best practices
According to this standard, no strengths have been identified.

EEC recommendations: There are no recommendations for this;standard:

The conclusions of the EEC according to the criteria: strong positions — 0, satisfactory —
9, suggest improvements — 0, unsatisfactory — 0.

6.8. Standard 8. '"Management and"Administration™

The evidentiary part

The management of KazNMU named after S.D. Asfendiyarov is carried-eut:in accordance
with'the legislation of the Republic of Kazakhstan and the university's Charter, based on the
principles of single authority and collegiality. The responsibility of academic leadership
regarding the development and management of the educational program is studied and evaluated
based on ‘the analysis of the implementation of the goals and objectives of the strategic plan,
internal audit reports;.and the results of the work of internal and external commissions.

KazNMU has established the selection of master's students in accordance with its mission
and labor market requirements; defining the admission‘policy for the master's program 7M10122
- "Nutritionology" aimed at selecting the best candidates for the master's program while adhering
to the legislation on educational equality and ethical aspects. The admission of students is
planned within the resource capabilities of the university.

The admission policy and criteria for the master's program align with the mission and
final outcomes of the educational program, aimed at graduating master's students capable of
contributing to the healthcare system of the Republic of Kazakhstan. The policy for admitting
students with disabilities to the master's program is conducted in accordance with the current
laws and regulatory documents of the Republic of Kazakhstan and the university's Academic
Policy.

KazNMU has an Academic Policy to ensure quality, which is part of strategic
management. The goal of the Academic Policy is to achieve high quality at all levels of
professional education, meeting the needs of the labor market, society, and the state, and
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corresponding to the best world practices. The policy is intended for students, faculty, managers,
and employees of the university's structural units, as well as all interested parties.

The university has implemented a quality management system (QMS) designed to
improve performance and provide a solid foundation for sustainable development initiatives.
Monitoring consumer satisfaction is a systematic and regular comprehensive procedure aimed at
tracking the university's primary objective of ensuring and enhancing the quality of educational
services through its interactions with various consumer groups. Through monitoring procedures
(gathering feedback from teachers, staff, and students about their satisfaction with working and
studying at the university), the university identifies which service components are most
important to consumers. This allows the university to focus its efforts on improving key and
auxiliary processes, as well as identifying which service components and processes are areas of
high dissatisfaction that require corrective actions.

The developed Internal Quality Assurance Standards (IQAS) define the university's
quality policy, which.is aimed at ensuring the principles of epenness and transparency in the
educational process, providing opportunities for dialogue betweenits participants, and receiving
feedback from' them. The main principles of quality assurance at KazNMU include the
promotion .of academic integrity and academic freedom, compliance. with legislative and
regulatory requirements, and adherence to ESG recommendations.

The Regulations on the Employer Council of KazNMU Schools/Faculties have been
approved by an order. The Employer Council was established to assist the university in
education and employment of students, improving the quality of education, and effectively
interacting with enterprises and organizations, including clinical bases in specialist training areas.
The Council aimsgto assist.in selving issuesqyrelated to. forming ashigh=quality educational
environment and strengthening the educational and scientific.potential of the Schoels/Faculties,
considering eurrent labor market requirements. The Council is formed and approved by the order
of the Pro-Rector of the Academic Block. The requirements and level of satisfaction of
stakeholders with the learning outcomes of the educational program (EP)-are:determined through
various meetings with stakeholders. The results of these meetings are reviewed during
department meetings and by theiquality department.

Feedback from consumers Is maintained.at the department level and through the quality
department, which" professionally conducts various surveys- and questionnaires. To ensure
openness in discussing issues and ideas about graduate education, the official KazNMU website
features a Rector's blog. Faculty and students can find information on the SPH website.
KazNMU maintains social media presence on Facebook, Instagram, and YouTube.

In line. with the university's traditions and values, all participants in the educational
process adhere to accepted standards of academic policy and academi¢ integrity.

KazNMU named after S.D. Asfendiyarov has a clear set of duties and powers to provide
resources for the educational program, including a targeted.budget for education. All financial
resources of KazNMU are directed towards supporting-educational and research activities and
improving the organization's infrastructure. The university has the ability, in accordance with
regulatory documents, to independently allocate financial resources to achieve the desired
learning outcomes.

The analytical part

The results of the analysis of the presented data confirmed that KazNMU's quality
management system for specialist training is aimed at achieving strategic goals by forming and
defining tasks to improve the quality of educational activities. To monitor quality, a quality
management system (QMS) has been implemented.

KazNMU conducts monitoring and analysis of its activities. To ensure overall satisfaction
with the educational process, annual meetings between the administration and students are
organized, during which issues related to the quality of educational programs, teaching quality,
organization of the educational process, learning technologies, knowledge assessment methods,
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learning conditions, material-technical, methodological, and informational support, living
conditions, and nutrition are directly discussed. These meetings result in responsive actions to
identified problems. Throughout the year, meetings with vice-rectors and deans are organized,
and the requirements of students are daily studied by the deans' offices. A Rector's blog, trust
phones, and suggestion boxes are available.

The evaluation of educational programs (EP) is conducted at department meetings with the
participation of scientific supervisors and graduate students. Specific issues regarding the
implementation of the EP are discussed at School Council meetings. Graduate students can
address their concerns about the quality of the EP and the implementation of the study plan
verbally or in writing to the department, dean's office, or the Office of Master's and Doctoral
Studies (OMD).

Based on the survey.results of the faculty and. students conducted by the External
Evaluation Commission' (EEC) members, it was established that the vast majority of respondents
highly rate the activities of the university's top management.

Strengths / best practices:
The'University provides partial financial independence to Schools in the allocation of funds
necessary to Improve the implemented educational programs.

EEC recommendations: There are no recommendations for this standard.

The conclusions of the. EEC-according to.the criteria:
strong positions — 1, satisfactory — 12, suggest improvements — 0, unsatisfactory — 0.

(VI1) OVERVIEW OF STRENGIHS/BEST PRACTICES FOREASH STANDARD

7.1.1 Standard “The Mission and Results”
According toithis standard, no strengths have been identified.

7.1.2 Standard "*Educational program™*
According to this standard, no strengths have been identified.

7.1.3 The Standard "'Student Assessment Policy"
According to this standard, no strengths have been identified.

7.1.4 The*'Students' standard
According to this standard, no strengths have beensidentified.

7.1.5 Standard "' Academic staff/teachers™
According to this standard, no strengths have been identified.

7.1.6. The standard ""Educational Resources"

The Endowment Fund and Consortium created by the University (Academy of Nutrition,
Center for Preventive Medicine, Laboratory complex Nutritest) allows for the development of a
resource base for the implementation of EP in terms of providing scientific and clinical research,
which creates conditions for the training of highly qualified personnel.

7.1.7 Standard ""Evaluation of the educational program™
According to this standard, no strengths have been identified.
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7.1.8 Management and Administration Standard
The University provides partial financial independence to Schools in the allocation of funds
necessary to improve the implemented educational programs.

(VII) OVERVIEW OF RECOMMENDATIONS FOR QUALITY IMPROVEMENT

8.1.1 The Mission and Results Standard
There are no recommendations for this standard.

8.1.2 Standard ""Educational program"*

The heads of the OP should form a list of recommended topics for master's theses, taking
into account the latest scientific achievements and priority scientific and technical directions of
the university before the beginning of the 2024-2025 academic year

8.1.3 The Standard "*Student Assessment Policy"
Theresare no recommendations for this standard.

8:1.4. The ""Students' standard
To ensure wider information about the EP of interested persons and to draw up a plan of
career guidance activities for graduates of bachelor's degree in medical universities

8.1.5 Standard "*Academic:staff/teachers*"
There are'no recommendations for this'standard.

8.1.6 Standard "*Educational resources"

The head of the EP "Nutritionology" needs to strengthen the academic mobility of the
teaching staff of the Department of Nutritionology in advanced medical schools of far and near
abroad before the beginning of the 2025-2026. academic year

8.1.7 Standard *Evaluation of the educational program**
There are no recommendations for this standard.

8.1.8 Management and Administration Standard
There are no recommendations for this standard.

(IX) REMIEWW OF RECOMMENDATIONS FOR THESDEVELOPMENT OF THE
ORGANIZATMON OEEDUCATION

During the EEC's work;swhich was conducted«in a hybrid format, interviews were held
with all participants in the educational process and university structural units.

The in-person and online interactions with the university administration, heads of structural
units, faculty, students, and employers yielded compelling evidence of systematic efforts to
improve the quality of the educational process, conditions for personal and professional growth,
health preservation, and the safety of students, faculty, and other members of the educational
organization.

The EEC members emphasize the need to enhance efforts in developing the academic
mobility system for faculty in the 7M10122 "Nutritionology" program.

(X) RECOMMENDATION TO THE ACCREDITATION COUNCIL

The members of the external expert commission unanimously concluded that the 7M10122
"Nutritionology” educational program, implemented by the Non-Profit Joint Stock Company
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"Kazakh National Medical University named after S.D. Asfendiyarov,” can be accredited for a

period of 5 years.

Appendix 1. Evaluation table "PARAMETERS OF A SPECIALIZED PROFILE"

OP 7M10122 ""Nutritionology™

Ne Ne EVALUATION CRITERIA

Standard 1 "MISSION AND RESULTS"
1.1. 1.1. Defining the mission
The organization of education must:
1 1.1.1. Define'the mission of the postgraduate level EP and bring it to. the
attention of stakeholders and the health sector.
2 1.1.2. 4=  to define a training program that allows you to prepare a
specialist at the level of postgraduate education in the field of
healthcare:
= competent in any field of medicine, including all types of
medical practice, management and organization of
healthcare;

= able to work independently to work at a high professional
level and in a team, if necessary;

=" with a commitment to lifelong.€arning, including
professional responsibility to support the level of
knowledge and skills through performance assessment,
auditing, studying one's @wn practice and recognized
activities in the NPR/NMO.

3 1.1.3] ' Ensure that the mission covers consideration of the health needs of
the community or society, the needs of the health system and other
aspects of social responsibility, if necessary.

4 1.1.4. demonstrate evidence of willingness to-ensure and<encourage the
organization and conduct of research by postgraduate students, as
well as innovation in the educational process, allowing the
development of broader competencies than the minimum required

1.2 Institutional autonomy and academic freedom
The organization of education must:

5 1.21. to ensure a training process that is based on recognized basic
medical and pharmaceutical education and contributes _.to
strengthening the professionalism of the student

6 1.2.2. 'Ensure that the training process promotes professional autenomy to
enable the graduate to act in the best interests of .the patient and
society

1.3. Learning outcomes
The organization of education must:
7 1.3.1. to determine the expected learning outcomes that students should

achieve upon completion of their postgraduate level achievements in
terms of knowledge, skills, professional behavior and thinking; the
appropriate basis for a future career in their chosen field of
medicine; their future roles in the health sector; commitment and
skills in the implementation of continuing education; the health
needs of society, the needs of the health system and other aspects of
social responsibility

8 1.3.2. identify the general and specialty-specific components of learning
outcomes that students need to achieve
9 1.3.3. demonstrate evidence of readiness to ensure proper professional
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behavior of students in relation to classmates, teachers, medical staff,
patients and their relatives
10  1.3.4. to determine the expected learning outcomes based on the previous
level of education.
1.4. Participation in the formulation of the mission and learning outcomes
The organization of education must:
11  1.4.1. ensure the participation of key stakeholders in the formulation of the
mission and expected learning outcomes
12 1.4.2. ensure that the stated mission and expected learning outcomes are
based on the opinions/suggestions of other stakeholders.
Total

Standard 2 "EDUCATIONAL PROGRAM™
2.1 The learning approach
The organization of education must:

13 2.1.1. to determinesthe approach to training based on the expected learning
outcomes and official certificates of qualification provided as the
basis for official recognition of a specialist in the chosen field of
medicine at the national and international level

14 212, to define an approach to teaching based on the results of basic
medical education, systematically and transparently including and
supporting the student in responsibility for their own learning
process

15, [ 2.1.3. describe the general and discipline/specialty-specific learning
components, use teaching and learning methods that are suitable for
both practice andstheory, identify the teaching and learning methods
used that stimulate; prepare and support students' to take
responsibility for their learning process

16 | 2.1.4./ to ensure that the educational program is implemented in‘accordance
with the principles of equality

17 1 2.1.5; demonstrate evidence of willingness to guide the student through
mentoring and regular assessment and feedback, and increase the
degree of self-responsibility of the student as skills, knowledge and
experience improyve.

2.2 The scientific method
The organization of education must:

18" [2.2.1. demonstrate evidence of willingness to inculcate the principles of
scientific methodology in students according to the level of
postgraduate education and provide evidence that the student
achieves knowledge and understanding of the scientific base and
methods of the chosen field of medicine

19  2.2.2° demonstrate evidence of willingness to provide evidence that'the
student is. becoming familiar with evidence-based medicine as a
result of broad.access to relevant clinical/practical experience in the
chosenfield of medicine

20  2.2.3. to demonstrate evidence of readiness to include in the EP official
teachings on the critical assessment of literature and scientific data,
the results of modern scientific research; to provide students with
access to research activities; to adjust and change the content of
scientific developments in the EP

2.3 The content of the training
The organization of education must:

21 2.3.1. to include in the learning process the practice and theory of
biomedical, clinical, behavioral and social sciences, clinical
solutions, communication skills, medical ethics, public health,
medical jurisprudence, management disciplines

22  2.3.2. to organize an educational program with appropriate attention to
patient safety

23  2.3.3. demonstrate evidence of readiness to ensure that adjustments and
changes are made to the OP to ensure the development of
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knowledge, skills and thinking of the various roles of the graduate
and the compliance of the content of the OP with the changing
conditions and needs of society and the health system

2.4 The structure of the educational program, its composition and duration
The organization of education must:

24

25

2.4.1.

2.4.2.

to describe the content, scope and sequence of courses and other
elements of the educational program, to identify mandatory and
selective components, to combine practice and theory in the learning
process, to ensure compliance with national legislation

to take into account the results of basic medical and pharmaceutical
education in relation to the choice of the field of medicine, the
requirements for performing various roles in the health care system
for a future graduate

2.5 The relationship between education and health practice
The organization of education must:

26

27

2.5.1.

2.5.2.

to provide and ensure integration between theoretical training and
professional development, to guarantee the integration of training
and.professional internship, including through on-the-job training

to effectively organize the use of the capabilities of the health care
system for training purposes, including in terms of providing
practice in the workplace, to ensure that such training is additional
and does not comply with the requirements for the provision of
health services

2.6 Learning Management
Thejorganization of education must:

28

29

30

2.6.1.

2.6.2.

2.6.3.

define responsibilities and authorities for the organization,
coordination, management and evaluationsof the individualslearning
environment and learning process
To ensure that adequate representation from teaching staff, students
and other key and relevant stakeholders is included in the planning
and development of the educational program.
to guarantee a variety of study sites, coordinate multiple study sites
to obtain appropriate access to different aspects of the chosen field
of, medicine, access to the resources necessary for planning and
implementing teaching methods™ and. evaluating_sStudents and
introducing innovations in the training program

Total

Standard 3 "STUDENT ASSESSMENT POLICY™
3.1 Assessment methods
The organization of education must:

31

32

33

34

35

36

37

3.1.1.

3.1.2.

3.1.3.

3.1.4.

3.1.5.

3.1.6.

3.1.7.

ldentify and approve the principles, methods and practices used to
evaluate students, including the number of exams, criteria for setting
passing scores, grades and the number of allowed retakes;

ensure that assessment procedures cover knowledge, skills, attitudes,
and professional behavior

to ensure the use ofian additional set of methods and formats for a
wide range of assessment methods and formats, depending on their
"utility assessment®,“including a combination of validity, reliability,
impact on learning, acceptability and effectiveness of assessment
methods and format

to ensure that the assessment process and methods are open
(accessible) for examination by external experts;

Ensure that assessment methods and results avoid conflicts of
interest and use a system to appeal the results of the assessment of
students

demonstrate evidence of readiness to ensure the openness of the
assessment procedure and its results, inform students about the
assessment criteria and procedures used

provide for the possibility of documenting the reliability and validity
of assessment methods, as well as attracting external examiners,
introducing new assessment methods in accordance with the need;
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encouraging the examination process by external experts; if
necessary, organize a "different opinion”, a change of teaching staff
or additional training

3.2 The relationship between assessment and learning
The organization of education must:

38

39

40

3.2.1.

3.2.2.

3.2.3.

to ensure the use of assessment principles, methods and practices
that are comparable with the planned RO and teaching and learning
methods, guarantee the achievement of planned learning outcomes,
facilitate the learning of students, ensure an appropriate balance of
formative and final assessment for the direction of learning and
decision-making on academic performance
demonstrate evidence of willingness to adjust the number and nature
of exams to encourage both knowledge acquisition and integrated
learning
demonstrate evidencesof willingness to provide. timely, specific,
constructive.and fair feedback to students based on..assessment
results

Total

Standard 4 "STUDENTS"
4.1 Admission and Selection Policy
The organization of education must:

41

42

43

44

45

46

4.1.1.

41.2.

41.3.

4.1.4.

4.1.5.

4.1.6.

have an admission policy and practice based on the principles of
objectivity and including a clear statement about the student
selection process

to ensure a balance between learning opportunities and the
admission of students; to formulate and implement policies/rules for
the selection of students;aecording to established criteria

have a policy and implement the practice of admitting students with
disabilities in accordance with® current laws and regulatory
documents of the country

have a policy and implement the practice of transferring students
from other educational institutions, including foreign ones

to establish a link between the selection and the mission of the
educational organization, the EP ‘and the desired; quality of
graduates, to provide a mechanism.. for appealing admission
decisions

demonstrate evidence of readiness to use the system of appealing
decisions on admission of students, guarantee transparency of the
selection procedure, periodically review the admission policy based
on relevant social and professional data to meet the needs of
healthcare and society

4.2 Number of students
The organization of education must:

47

48

49

4.2.1.

4.2.2.

4.2.3.

to determine the number of accepted students in accordance with the
possibilities of the organization of education at all stages of the
educational program

demonstrate evidence of willingness to periodically regulate the
number and contingent of enrolled students, taking into account the
views of stakeholders responsible for planning and developing
human resources in the health sector in order to meet the medical
needs of the population and society as a whole

demonstrate evidence of willingness to periodically review the
number and nature of accepted students in consultation with other
stakeholders and regulate in order to meet the health needs of the
population and society as a whole

4.3 Advising and supporting students
The organization of education must:

50

51

4.3.1.

4.3.2.

demonstrate evidence of readiness to provide a system of academic
counseling for students

demonstrate evidence of willingness to offer students a support
program focused on social, financial and personal needs, allocating
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52

53

54

55

4.3.3.

4.3.4.

4.3.5.

4.3.6.

appropriate resources and ensuring confidentiality of counseling and
support

demonstrate evidence of readiness to provide a feedback system with
students to assess the conditions and organization of the educational
process

demonstrate evidence of readiness to provide students with
documents confirming their qualifications (diploma) and diploma
supplements (transcript)

demonstrate evidence of willingness to take into account the needs
of different groups of students and provide an opportunity to form an
individual educational trajectory

demonstrate evidence of willingness to provide academic
counseling, which is based on monitoring the student's academic
performance and includes career planning issues; offers a student
support program aimedrat social, financial and personal needs;
ensure confidentiality regarding counseling and support; support in
the eventiof a professional crisis

4.4 Representation.of students
The organization of education must:

56

57

44.1,

44.2.

have a policy and implement the practice of student representation
and their proper participation in defining the mission, developing,
managing and evaluating the educational program, planning
conditions for students
demonstrate evidence of willingness to encourage students to
participate in decision-making about learning processes, conditions
and rules.

Total

Standard 5 "ACADEMIC STAFF/TEACHERS"
Personnel selection policy

The educational organization should develop and implement a staff selection and recruitment policy that:

58

59

60
61

62

5.1.1.

5.1.2.

5:1.3.
5.14.

5.1.5.

It contains criterial for the @ scientific, pedagogical and
clinical/professional merits of applicants, including the appropriate
ratio between pedagogical, scientific and professional qualifications:
defines the responsibilities of “teachers, including the balance
between teaching, scientific and other functions, taking into account
the mission of the educational institution, the needs of the education
system and the needs of the health system.

takes into account the necessary work experience

to demonstrate evidence of readiness to determine the responsibility
of the academic staff in terms of its participation in postgraduate
education; to determine the level of remuneration for participation in
postgraduate education;

to ensure that teachers have practical experience in the relevant field,
that teachers of narrow specialties, if necessary, are approved for
appropriate periods of study, depending on their qualifications.

5.2 Employee commitment and development
The educational organization should develop andiimplement a staff activity and development policy aimed at:

63

64

65

66

5.2.1.

522

5.2.3.

5.2.4.

a guarantee that teachers have enough time for training, counseling
and independent development
the presence of a structure responsible for the development of the
academic staff, ensuring periodic assessment of the academic staff
development and implementation of a policy to support the academic
staff on issues of pedagogy and professional development for further
professional development; to evaluate and recognize the scientific
and academic achievements of teachers
the ability to take into account the teacher-student ratio depending on
the various components of the OP, taking into account the features
that ensure close personal interaction and monitoring of students.
Total

Standard 6 "EDUCATIONAL RESOURCES"
6.1 Logistics and equipment
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The organization of education must:

67  6.1.1. Ensure that sufficient, accessible and relevant learning resources are
available

68  6.1.2. demonstrate a willingness to improve the learning environment
through regular updating, expansion and strengthening of the
material and technical base and equipment to maintain the
appropriate quality of education at the postgraduate level

6.2 Educational environment
The organization of education must:

69 6.21. demonstrate a willingness to provide the necessary resources
to provide students with appropriate clinical/practical
experience, including:

e demonstrate a willingness to provide the necessary
resources to provide students with appropriate
clinical/practical experience, including:

« quality and categories of patients/consumers of services,

» number and categories of clinical/production bases;

= monitoring the practice of students

to demonstrate their willingness to ensure appropriate
experience in all aspects of the chosen specialty, including
training in organization and management in the field of
health and disease prevention, when choosing a learning
environment

70 & 6.2.2. demonstrate a willingness, when choosing a learning environment, to
guarantee appropriate experience in all aspects of the chosen
specialty, including training in organization and management in the
field.ef'health and.disease prevention

6.3 Information technology
The organization of education must:

71 6.3.1,; Develop and implement policies aimed at the effective and ethical
use and evaluation of relevant information and communication
technologies

72 6.3.2. demonstrate evidence of willingness to provide access to websites or
other electronic media

73 6.3.3. Ensure that teachers and students have access to relevant patient data
and “health information systems using existing and relevant new
information and communication technologies for self-study, access
to information, patient databases and work with health information
systems

6.4. Research in the field of medicine/pharmacy and scientific achievements
The organization of education must:

74  6.411. demonstrate evidence of willingness to use research activities and
scientific achievements in the field of medicine, pharmacy as the
basis for an educational program

75  6.4.2. formulate andsimplement policies that strengthen the relationship
between: scientific research and education; previde information on
the research base and priority areas in the field of scientific research
of the organization of education

76  6.4.3. To ensure that the relationship between scientific research and
education is taken into account in teaching, encourages and prepares
students to participate in scientific research in the field of health

6.5 Expertise in the field of education
The organization of education must:

77  6.5.1. to demonstrate evidence of readiness to provide access to
educational expertise of the processes, practices and problems of
medical and pharmaceutical education with the involvement of
specialists, educational psychologists, sociologists at the university,
interuniversity and international levels; to develop and implement an
expertise policy in the development, implementation and evaluation
of an educational program, the development of teaching methods and
assessment

Unofficial Translation
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78  6.5.2. demonstrate evidence of willingness to use internal or external
educational expertise in staff development, taking into account
current experience in medical/pharmaceutical education and
promoting the interests of staff in conducting research in education

6.6 Exchange in the field of education
The organization of education must:

79  6.6.1. Formulate and implement policies on national and international
cooperation with other educational organizations, including staff and
student mobility, as well as transfer of educational credits and
learning outcomes

80  6.6.2. demonstrate evidence of willingness to facilitate the participation of
teachers and students in academic mobility programs at home and
abroad and allocate appropriate resources for these purposes

Total

Standard 7 "EVALUATION OE. THE EDUCATIONAL PROGRAM"
7.1. Monitoring, control and evaluation mechanisms of the program

The organization of education must:

81  7.1.1. have regulated procedures for monitoring, periodic evaluation of the
educational program and learning outcomes, progress and academic
performance of students

82  7.0.2. demonstrate evidence of willingness to develop and apply an
educational program evaluation mechanism that examines the
program, its main components, student performance, identifies and
solves problems, and ensures that appropriate evaluation results
affect the DEFINITION

83  7.1.3. demonstrate_evidence of willingness to periodically evaluate the
program, comprehensively considering the educational’ process,
components of the'educational program, expected learning outcomes
and social responsibility

7.2. Feedback from the teacher and the student
The arganization of education must:

84 7.2.1] demonstrate evidence fof willingness to systematically. conduct,
analyze and respond to feedback from teachers and students

85 | 7.2.2. "demonstrate evidence of willingness, to use feedback results to
improve.the educational program

7.3. Educational achievements of students
The_organization of education must:

86" 7.3.1. demonstrate evidence of willingness to analyze student performance
in accordance with the mission and expected learning outcomes,
training program and resource availability

87  7.3.2. demonstrate evidence of readiness to analyze students' academic
performance, taking into account the conditions of their previous
education, the level of preparation for admission; use the results of
the analysis. to interact with the structural unit responsible for
selecting students, developing an educational program, advising
students

7.4. Approval and control of the educational environment

88  7.4.1. demonstrate evidence of readiness that the EPhas been approved by
the competent authority on the basis of: clearly defined criteria;
evaluation of the program; compliance with qualification
requirements

89  7.4.2. develop and implement a system for monitoring the educational
environment and other educational facilities, including site visits and
other relevant resources

Total
Standard 8. MANAGEMENT AND ADMINISTRATION
8.1. Management
The organization of education must:

90  8.1.1. to ensure that the EP is implemented in accordance with the rules
regarding the admission of students; the structure and content, the
assessment process

Unofficial Translation

+

12
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91  8.1.2. demonstrate evidence of willingness to document the completion of
training by issuing degrees, diplomas, certificates or other official
certificates of qualification provided as the basis for official
recognition of a specialist in the chosen field of health care.

92  8.1.3. to demonstrate evidence of willingness to be responsible for quality
assurance processes, to ensure continuous assessment of quality
assurance

93  8.1.4. to ensure that the EP meets the needs of society in terms of health
and the health system, to ensure transparency of the work of
management structures and their decisions

8.2. Academic Leadership
The organization of education must:

94  8.2.1. demonstrate evidence of willingness to determine the responsibility
of academic leadership in relation to the development and
management of an educational program.

95  8.2.2. demonstrate.sevidence of willingness to periodically evaluate
academic leadership in‘relation to achieving the mission of the OP
and.expected learning outcomes

8.3. Financing and allocation of resources
The organization of education must:

96  8.3i1. have a clear distribution of responsibility and authority for providing
educational program resources, including budget management.

97 18.3.2. demonstrate evidence of willingness to manage the budget in a way
that is consistent with the mission and results of the EP, ensuring the
functional responsibilities of the academic staff and students.

8.4. Administrative staff and management
Theorganization of education must:

98  84.1. have administrative sand professional staff to “implement the
educational program and related  activities, ensure proper
management and allocation of resources

99  8.4.2] demonstrate evidence of readiness to ensure the participation of all
departments of the educational organization in the processes and
procedures of the internal quality assurance system

8.5. Requirements and Regulations
The organization of'education must:

100 8.5.1. comply with national legislation regarding the number and type of
recognized specialties in the field of health care for which approved
EP are being developed

1017 85.2. to discuss and approve the postgraduate education program in
cooperation with all interested parties

8.6. Informing the public
The organization of education must:

102  8.6.1. demonstrate evidence of willingness to publish complete and reliable
information about the educational program and its achievements on
the official website of the educational organization and.in the media

Total
TOTAL

Unofficial Translation

+

12
97
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IIpunoxenne 2.

IMPOI'PAMMA BU3UTA B OPTAHU3A s

-r?a.

COI''TACOBAHO

IIpopekrop

Ka3axckoro HalMoHaIbHOI0 M1
YHHBEpPCUTeTa UM. Ac(heHIusipoB

KaamaraeBa

« »

Unofficial Translation

«AKKPEOWTTEY }X8HE PEWTUHITIH
TBYENCI3 ATEHTTIM» KEM

* HY «HE3ABWUCUMOE ArEHTCTBO
AKKPEOWTAUWK U PEUTUHTA»

INDEPENDENT AGENCY FOR
ACCREDITATION AND RATING

YTBEPXJIAIO
I'enepayibHbIil JMpPeKTOP

HY «He3aBucuMoe areHTCTBO
AKKPeAUTALIMH U PelTHHI2»
Kymarymaosa A. Bb.

Kuacrep 1:

Kuacrep 2:
Kuacrep 3:

Kuacrep 4:

»

2024 roga

BU3UTA BH

{PEJIMTALIMU U PF
CKWUI YHUBEPCH POBA
U3UPOBAHHON [

6B10117 Ilexnatpus (nepeuunas akkpeo muuﬂ)
6B10118 Crom s1 (nepeuunasn akkpeoumayus)

6B10119 Menux JIAKTHYECKOE 1eJ10 (nepeuyunas akKkpeoumauus)
7M10122 Hytpuuuo epeUUHAS AKKPeOUmayust)
7M10102 MenemxMeH
7M10101 MenexKMeHT
8D10104 CecrpuHckasi Hay

ooxpaHenun (npouiiLHOE HANIPABJIEHHE) (nepeuUnan aKkKpeou
paHeHuHd (HAYYHO-NIEJArOrHYECKOE HANPABJIEHHE)
as AKKpeoumauus)
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Unofficial Translation

Jaramn Pa6ora BOK ¢ neseBpiMu JomxHOoCTh 1 DaMuIHs 5 OBYECTR ®opma cBA3U
BpeMs rpynmnaMu qag 3anouansier corpyaHuk HAAP
Mpesmapurensias serpesa BOK TToaKIIOYNTBCS K KOHq)ep_eHuHH Zoom
16.00- O6cyxeHue KJIIO‘ICBBI); Brewnue sxcnepmor [AAR https://us02web.z00m.us/j/5332046823
17.00 BOIPOCOB 110 MOIE/YPE BU3HTA. Anentuduxarop kordepennuu: 533 204 6823
1oK0 05 BOK)
YUTHCS K KOH(pepeHunu Z00m
9.00- Pacnpenenenue 0TBETCTBEHHOCTH h 02web.zoom.us/j/5332046823
9:30 9KCIEPTOB, pPEIICHUE Buewnue skcnepmut IAAR Hpne aTop koH(pepenmmu: 533 204 6823
OpPraHU3aIMOHHBIX BOIIPOCOB (mosvko 0na BOK)
‘ 8.kab. 1 aTak KOpITyC peKTopaTa
e | | . | KITIO cs1 K KoH(pepeniru Z0om
‘ : D.200m.us/j/5332046823
?0386 Berpeua ¢ pexropom IIpencenatens I[IpaBnenus - Pextop Illopanos Mapar Enureesuu Wnentnduxarop xondpepenuun: 533 204 6823
9Tax, KOPILyC peKropara
Ha JI.M.H.,
axam -.H. K || T[TonxirounThest K KoHGepeHmu Z00m
10.00- Berpeda ¢ mpopextopanis https://us02web.zoom.us/j/5332046823
' aT KnprusbaeBud K.M.H. ‘" Unentuduxarop kondepenunn: 533 204 6823
10.50 [Ipopekrop - CynranrasueBa Ceernana EneycuzoBna k.M.H., (KnmHudeckuit
Ma , 3 9TaX, KOPIyC peKTopaTa
1. Ho. kol Obweti meduyunvl-1 — Hamavinoea Cny Xabubuesna
2. Ho.0 Lixonwr Obweti meduyunvl-2 — [llonaesa I'ynvoican
Amaneenvovie OJKIIIOUUTHCS K KOH(epeHun Zoom
10.50- 3. H.o.0exana 001020 hakyrbmema — J]capOemanuesa https://us02web.zoom.us/j/5332046823
11.40 Berpeua ¢ nekanamu JKenucosna Unentuduxarop xondepenuuu: 533 204 6823
4. Ho. dexana Ilxons ‘ 10aesuy

5. Hexan Ulkonvr [leouampui
6. [exan Illxonv 06wecmeenozo 30pagooxp
bonamosuu

] Maunsrif 3a7, 3 3Tax, KOPIyC peKTopara
apubaes Kyanvuu
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Unofficial Translation

Pykosooumens omoena mazucmpam
Huxkonaeena

IMoaxmounTbes K KOHPepeHun Z00m
https://us02web.zoom.us/j/5332046823 UnenTrduKaTop

Cs1 K KoH(pepeHin Z0om
eb.zoom.us/j/5332046823

KOPIIyC peKTopaTa

11.20- Berpewa ¢ pykoBoAMTEISMHU IHpunooicenue 1 koH(pepenuuu: 533 204 6823
12.10 CTPYKTYpHBIX noapazaenenuii OO
3an CrnaBsl
[oaxounThes K KoHpepeHun Z00m
Berpeua ¢ pyxosoguressimu OI1, https://us02web.zoom.us/j/5332046823 Unentudukarop
12.10- -
13.00 3aB Kadeapamu Tpunooscenue 2 koH(pepeHimu: 533 204 6823
3an CraBsl

koHpepeHMn Z00m

UTHCS K KOH(epeHun Z00m

pennun: 533 204 6823

14.00-

14.15 Pabora BOK

14.15- BusyainbHeblit ocMOTp Tpunooicenue 3
16.00 opraHu3aiuu 00pa3oBaHus

16.00-

16.50 Berpeua c ITIIC OIT Ipunoowcenue 4
16.00- Ankeruposanue I1IIC Ipunooscenue 5
17.00 (mapauienbHo)

s02web.zoom.us/j/5332046823 Unentudurarop

NEPCOHATIBHO

Ccpuika HampasJIACTCA na email npenoaaBaTest
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Unofficial Translation

IMoaxmounThes K KOHPepeHun Z00m

17.00- Pa6ora BOK. [lonsenenune ntoros Brewinie sxcnepmor IAAR https://us02web.zoom.us/j/5332046823 N nentudukarop
18.00 1epBOro JHs P KoH(eperwn: 533 204 6823
118 xab. 1 aTax KopIyc peKTopara
Menw 2-1u1: 17 anpensa 2024 zo0a mpanceep ¢ KasHMY
[MoaxmrounThest K KoHMepeHuu Z00m
9.00 https://us02web.zoom.us/j/5332046823 Unentudurarop
9' 15- Pabora BOK Buewnue skcnepmol IAAR koHpepenmmu: 533 204 6823 (monvko ona BIK)
) 118 xab. 1 aTax KopIyc peKTopara
[Mocemenne 6a3 npaktuk OIl n IMoaxmounTbes K KOHPepeHun Z00m
9.15- MOCEIIEHNE 3aHATHH 10 THpunooicenue 6 https://us02web.zoom.us/j/5332046823 Unentuduxarop
12.00 pacHuCcaHHI0 koH(pepenuuu: 533 204 6823
12.00- PaGora ¢ nokymeHTaMu Kadeap u https://drive.google.com/drive/folders/1- IMoaxmounThes K KOHpepeHur Z00m
13'00 nocemenue 3austuii [I1C mo spuPaX4JkD9aLbKGFRTrIUr55sDuql0?usp=drive_link https://us02web.zoom.us/j/5332046823 Unentuduxarop
) PaCIMCaHUIO koH(pepenmn: 533 204 6823
13.00-
14.00 0beod (monvko unenvt BIK)
14.00 [MoaxmrounThesi K KoH(MepeHr Z00m
1 4' 15- Pa6ora BOK Brewnue sxcnepmot IAAR https://us02web.zoom.us/j/5332046823 U neutudukarop
) koH(pepeHwm: 533 204 6823 (moavko ona BIK)
Knactep 1 HUMO (Ilpunooicenue 8)
14.15- Bcerpeua ¢ oOygarommumucs OIT K 2 (1T 8
15.00 (mapasensHO) nactep 2 (Hpuroowcenue 8)
Knacrep 3 (Ilpunoowcenue 8)
Knacrep 4 (Ilpunosicenue 8)
14.15- AHKETHPOBaHNE 00YJAIOIIIXCS Tpunooicenue Ne9 e
15.30 (napamiensHo) Cchuika HanpasiseTcs Ha e-mail oGydaroierocs mepcoHanbHO
1300 TexHnuecku nepepoiB
15.20 pep
IMoaxmounThes K KOHPepeHun Z00m
15.20- Bpjfo;?oB?{I;’Hogzy;“ﬁ:f“:B“T"mB . https://us02web.zoom.us/j/5332046823
17.00 poro 1 p P P Wnentudukartop konpeperunn: 533 204 6823

npoduneit (sedemcs 3anucn)

(monawvko 013 BIK)
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Unofficial Translation

118 kab. 1 ataxk kopIyc pekropara

IMoaxmounThes K KOHPepeHuu Z00m
https://us02web.zoom.us/j/5332046823

17.00- Pa6ora BOK paspabotka u
' 00CyXJIeHne peKoOMeH 1l Buewnue skcnepmor |AAR nenTudukatop konpepenuuu: 533 204 6823
18.00
(6edemcs 3anucy) bKo 0151 BIK)
0. 1 aTaxk KopIryc pekropara
Henw 3-ui: 18 anpena 2024 200a mpancgep 6 6 KasHMY
ThCS K KOH(pepeHunn Z00m
09.00- Pabora BOK, pa3pabotka u Web.zoom.us/|/5332946823
11.30 peKoMeH Al Buewnue sxcnepmur 1AAR Top koHpepenuun: 533 204 6823
(moawvko 013 BIK)
9TaXK KOPITYC pEeKTopaTa
11.30- IToaroroBka npexacenaresieM
12:30 nH(popManuK 1Mo UTOraM BHEUTHEH KOpILyC peKTopaTa
OLICHKH
1 K KoH(epeHn Z00m
1230 | rone e eb.z00m.us/j/5332046823
13.00 FONOCOBAHIS p koHpepenuuu: 533 204 6823
(6edemcsi 3anucy)
KOpIyC peKropara
0D 0oeo (monvko unenst BIK)
14.00
bCs1 K KoHpepeHnn Z0om
14.00- web.zoom.us/j/5332046823
' Pa6ora BOK Brewnue skcnepmot IAAR buxaTop koHpepennnu: 533 204 6823
15.30
0 0111 BOK)
a0. 1 aTax KOpITyC peKTopaTa
080OUmMen 8y3d U CIpyKmypHsix noopasoeneHu TKITIOYUTHCA K KOH(pepernnn Z00m
ps://us02web.zoom.us/j/5332046823
1. Tlpeoceoams Hus - Pexmop - [llopanoe Mapam Eouzeesy Unentuduxarop kondepenrmu: 533 204 6823
15.00- SaxmounrtenbHas Bctpeda BOK ¢ | 2. Tlpopexmop- Ka anna Amanmaesna (Axademuuecki
15.40 PYKOBOJCTBOM BYy3a 3. llpopexmop- Cynma 6 Manvii 3an, 3 smadic, kopnyc pekmopama
' 4. Ilpopexmop - [lasnemos
5. Ilpopexmop - J[lamxaes Yboauounna (bnox coyuanvrozo
pazeumus u yugposusayuu)
6. Pykosooumens [enapmamenma axademuyeckoi pabomel — Tawemosa Aiicyns
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Unofficial Translation

banabexosna
7. H.o. dexana Llxonsr Obueiid OubUEesHA
8. Ho. oOexana Il 2 : MbAHCAH

AmanzenvovlegH ‘
9. Ho. oexana omamonozuu — Anmeinbexos Kybeticun /Iyt
10. Jexan ouampuu — Aunos Pacynbex Paxmanbepouesuy
11. H.0.0¢ ol 0buecmeennozo 30pagooxpanenue — Kapubaes Kyane

Forn
12. 4.

a Medicoynapoonozo paxyremema — [ocapoemanuesa Hypowcaman
6HA

ooumeny omoena Maucmpamypvl u Ookmopaumypel - Heanuenxko

7 Huxonaesna

1

15.40-
16.00

Pa6ora BOK, Ob6cyxnenue
UTOTOB OLICHKH KaueCTBa

4. Pykosooumenv omoena axademuueckoeo Kavecmea — Abwvlieasuna Ateynb
JICAHOBHA :

. Mi‘ M“ . 118 kab. I'samaoic kopnyc pexkmopama

41




Unofficial Translation

Hpuiosxenne 3. PE3YJIbTATHI AHKETUPOBAHWSA MPENOJABATEJEN

OO01ee koi1-Bo aHkeT: 99
1. Bama xadenpa/paxynprer?

Menumna

26(26,3%)

IlenuaTpus

19(19,2%)

Mennko-npouIakTHIecKoe JeII0

12(12,1%)

CToMaToJI0rus

22(22,2%)

MenemxmenT B 3npaBooxpanennu (ITHu HITH) marucrparypa

Hyrpunuonorus maructpaTypa

6(6,1%)

CecrpuHckas Hayka JlokTopaHTypa

4(4,0%)

2. Your Position (Bama gomKkHOCTB)

Professor (ITpodeccop) 14(14,1%)
F
Associate Professor (JloueHr) 45(45,5%)

Senior Teacher (Crapuuii mperogaBaTess) 10(10,1%)

Teacher (ITpenogaBarens)

22(22,2%)

Head of the Department (3as. kadeapoii) 1(1,0%)

Jlexrop 2(2,0%)

AcCHCTEHT 2(2,0%)
L . i

AccucteHT Kadeaps 1(1,0%)

3aByu kadeapsr 2(2,0%)

3. Academic degree, academic title (Yuenast crenens, yueHoe 3BaHUE)

Honoured Worker (3aciyxeHHbIH JiesTEIb)

0(0%)

Doctor of Science (Jlokrop Hayk)

7(7,1%)

Candidate of Science (Kanaunar Hayk) I43(43,4%)
Master (Marwuctp) 22(22,2%)

p

PhD (PhD) 7(7,1%)
Professor (ITpodeccop) 4(4,0%)
Associate Professor (AccouunpoBansslii pogeccop) 8(8,1%)
no (Her) 14 (14,1%)
AccucteHnt 1(1,0%)
Kiun.opaunaTop 1(1,0%)

4. Work experience at this HEI (Crax paboTsI B JaHHOM BY3€)

Mesnee 1 rona 4(4,0%)

1 ron- 5 ner 6(6,1%)
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| Boree 5 net | 89(89,9%)

Unofficial Translation

OueHp
XOPOIIIO

Xoporo

OTtHOCHUTET
BHO IIOXO

ITnoxo

OueHp
IJIOXO

Hackombpko yIoBIETBOPSIET CONIEpKAHNE
o0OpazoBaTeNbHOM porpamMmbl Bamm
moTpeOHOCTH?

58(58,6%)

39(39,4%)

2(2,0%)

Kak BBI o11eHMBaeTe BO3MOKHOCTH,
KOTOPBIE MPEAOCTABIISET BY3 IS
MTOBBIICHUS KBaTU(PUKAITAN
podeccopcKo-TperoaaBaTeIbCKOTo
cocraBa’?

47(47,5%)

47(47,5%)

4(4,0%)

1(1,0%)

Kaxk BbI o11eHHBaeTe BO3MOXKHOCTH,
IIPEJOCTaBIIIEMbIE BY30M IS
KapbepHOI'0 POCTA yUUTEIEeH?

44(44,4%)

48(48,5%)

6(6,1%)

1(1,0%)

Kak BEI ollcHMBaeTe CTCIICHD
aKaJeMHUYECKOI CBOOOIbI
po(heCCOPCKO-TPEIO,1aBATEIBCKOTO
cocraBa?

41(41,4%)

52(52,5%)

3(3,0%)

3(3,0%)

Hackonbko npenogaBaTeiad MOryT
HCIIOJIb30BaTh COOCTBEHHbIC CTPATETHH?

42(42,4%)

53(53,5%)

2(2,0%)

2(2,0%)

Hackomnpko mpemogaBaTei MOTyT
HCII0Ib30BaTh COOCTBEHHBIE METOILI?

51(51,5%)

46(46,5%)

2(2,0%)

0

Hackobke MpemnoaBaTeid MOryT
HCIIOJTE30BaTh COOCTBEHHBIC HHHOBAIIH
B mporiecce 00y4eHus ?

54(54,5%)

41(41,4%)

4(4,0%)

0

Kak BeI'OIIEHEBacTE OpraHU3aMIIo0
3PaBOOXPAHEHUs U POGUIAKTUKN
3a00JICBAHHN B BY3€?

43(43,3%)

51(51,5%)

4(40%)

1(1,0%)

Kakoe BauManue pykoBoacTso BY3a
yIelsieT COAEPKaHUI0 00pa3oBaTeIbHON
IIpOrpamMMBbl?

58(58,6%)

38(38,4%)

3(3,0%)

Kax BbI OllEHMBaeTe JOCTaTOYHOCTh U
JIOCTYIHOCTh HEOOXOAMMO HAy4HOI 1
y4eOHO¥ auTeparyps! B Oubnmoreke?

58(58,6%)

38(38.4%)

2(2,0%)

1(1,0%)

O1cHUTE YPOBEHb CO3/IaHHBIX YCIIOBUMA,
YUUTHIBAIOIINAX [TOTPEOHOCTH Pa3HBIX
rpynn yJamyaxes ?

40(40,4%)

51(51,5%)

7(7,1%)

1(1,0%)

OreHuTe OTKPBITOCTH U IOCTYITHOCTh
MCHEKMEHTA IS CTYACHTOB

53(53,5%)

42(42,4%)

4(4,0%)

OrneHnTe OTKPBITOCTE 1 TOCTYITHOCTD
MEHEDKMEHTA IS MPEeTo1aBaTeILCKOT0
cocraBa

48(48,5%)

47(47,5%)

4(4,0%)

KaxoB ypoBeHb NOOIIPEHUS U
BOBJICUCHHUS MOJIOZIBIX CTICIIHAJINCTOB B
00pazoBaTesbHbIH Iporecc?

47(47,5%)

41(41,4%)

10(20,1%)

1(1,0%)

O1ieHUTE BO3MOKHOCTH
pOo(ECCHOHATIBHOTO U JIMYHOCTHOTO
pocTa, CO3aHHbIC TS KAXKIOTO YUUTEIS
U COTPYIHUKA

50(50,5%)

41(41,4%)

7(7,1%)

1(1,0%)

OrieHUTE a/IeKBATHOCTh PU3HAHUS
PYKOBOJICTBOM By3a MOTEHIIUAIA U
crocoOHOCTEH yuuTenei.

47(47,5%)

42(42,4%)

9(9,1%)

1(1,0%))

Kak OpraHn3oBaHa ACATCIbHOCTDL 11O
aKaJeMHUISCKOM MOOUIBHOCTH

44(44,4%)

48(48,5%)

6(6,1%)

1(1,0%)

Kaxk oprannzoBana aesTeIbHOCTD IO
noBeIIeHUIO KBannukarwu [TT1C

44(44,4%)

48(48,5%)

5(5,1%)

2(2,0%)

Onenure xkak BY3 u ero pyxoBoactso
MOJIJIeP)KUBAIOT HAYYHO-
HCCIIeTOBATENIbCKHIE PabOTHI
MPENoAaBaTEIbCKOTO COCTAaBA

41(41,4%)

52(52,5%)

3(3,0%)

3(3,0%)
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OreHHUTE KaK By3 M €r0 PyKOBOJICTBO
HOAIEPKHUBAIOT Pa3pabOTKy HOBBIX
00pa30BaTEeNBHBIX MIPOTpaMM / yIeOHBIX
JUCLHIUIMH / METOZOB OOYYCHHSL.

54(54,5%)

42(42,4%)

3(30%) |0

0

O11eHNUTE BO3MOKHOCTD
MPENo/IaBaTeIbCKOTO COCTaBa
COBMEIIATh MPENOJaBaHUE C HAYYHBIMU
HCCIIETOBAHUSIMU

30(30,3%)

56(56,6%)

10(10,1%) | 1(1,0%)

2(2,0%)

O11eHUTE BO3MOKHOCTD
MPEIoIaBaTeILCKOrO COCTaBa
COBMeEIIATh IPENOIaBAHUE C
MPAKTUIECKON I TeIbHOCTHIO

42(42,4%)

51(51,5%)

4(4.0%) | 2(2,0%)

O11eHUTE BO3MOKHOCTD
IPEIoIaBaTeIILCKOrO COCTaBa

COBMeEIIATh IPEIOJABAHNC C HAYYHBIM
HCCIICOBAHUSIMH

43(36,1%)

61(51,3%)

O1eHnTE BO3MOYKHOCTH
MPENo1aBaTeIbCKOT0 COCTaBA
COBMEIIATh MPENOABAHUE C

MIPAKTUYECCKON IEATeIbHOCTHIO

54(45,4%)

57(47,9%)

13(10,9%) | 2(1,7%)

1(0,8%)

1(0,8%)

OueHuTe COOTBETCTBYIOT JIM 3HAHUS,
MOJIy4EHHBIE CTYJCHTaMU B BY3€,
TpeOOBaHMSIM COBPEMEHHOTI'O PhIHKA

Tpyna

Kak PYKOBOACTBO U aAMUHUCTpPALIUA
By3a BOCIPUHUMAIOT KPUTHUKY

41(41,4%)

52(52,5%)

5(51%) | 1(1,0%)

1(1,0%)

OreHuTe HACKOJIBKO Ballla yaeOHas
Harpy3ka COOTBETCTBYET BalllM
0XKHMAAHHUSIM U BO3MOIKHOCTSIM

54(54,5%)

0

OHeHI/ITe HaIpaBJICHHOCTb

00pazoBaTeNbHBIX MPOrpaMM / y4eOHBIX |

IJIaHOB Ha MPEAOCTABJICHUC YUalllUMCH]
HaBBIKOB aHAJIN3a CUTyalluu 1
COCTAaBJICHMS ITPOTHO30B

51(51,5%)

1(1,0%)

OueHHTE HACKOJBKO COIEpIKaHue U
Ka4eCTBO pealn3aluy 00pa3oBaTeIbHOM
HPOrPaMMBbI COOTBETCTBYIOT OXKHUIAHHUAM
pBIHKA TPyJa U paboTOmaTEeNs.

45(45,5%)

47(47,5%)

6(6,1%)

Kak gacTo BbI pOBOANTE MacTep-
KJIACChI U MPAKTUYECKUE 3aHATHS B

paMKax CBOEro Kypca?-

28(28,3%)

46(46,5%)

Kak vacto yuureneil npuriamaro
M3BHE (MECTHBIX U HHOCTPAHHBIX) T
yuactusi B yueOHOM rporecce?

Kaxk gacto Brl crankuBaeTecs B cBoeH
paboTe Co CICAYIONIMMU PoOIeMaMu

18(18,2%)

58(58,6%)

20(20,2%

70(70,7%) | 0

HecbanancupoBannas yueOHas
Harpyska [0 ceMecTpam

5(5,1%)

38(38,4%)

56(56,7%) | O

OTCcyTCTBHE HEOOXOIMMOM TUTEPATYPHI
B OnbnmnoTeke

5(5,1%)

29(29,3%)

65(65,7%) | 0

[epenosHEHHOCTD Y4€OHBIX TPy
(CIMIIKOM MHOTO CTYAEHTOB B I'PYIIIIE)

6(6,1%)

29(29,3%)

64(64,6%) | 0

Inconvenient schedule (Heyno6usrii
rpaduk

2(2,0%)

32(32,3%)

65(65,7%) | O
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Inadequate facilities for classroom
activities(He oTBeHaromue TpeOOBaHUAM
YCJIOBMS IJIsA 3aHATHH B KJ1acce

6(6,1%)

20(20,4%)

73(73,5%)

0

0

Lack of internet access/poor internet
connection (OTcyTcTBHE TOCTyTIA B
WurepHeT / m0X0€ NOAKIIYEHHE K
WHrepHety

8(8,1%)

42(42,4%)

49(49,5%)

Students lack of interest in the
study(OtcyTcTBHE Yy CTYICHTOB
uHTEpeca K yueoe

2(2,0%)

53(53,5%)

44(44,4%)

Late delivery of information about the
events (HecBoeBpeMeHHOE IOIyueHUE
nHpopmannu o coOBITHSX)

2(2,0%)

25(25,3%)

72(72,7%)

Absence of teaching aids in classrooms
(OrcyrcTBHEe yueOHBIX TOCOOUIT B
KJj1accax

There are many different aspects in
HELI’s life that affect every teacher and
employee in one way or another. Assess
how satisfied you are with: (B »xwu3uu
BYy3a €CTb MHOXECTBO Pa3JIMIHBIX
ACTICKTOB, KOTOPBIC TaK WJIX MHAYC
BJIMAIOT HA KQAXKIOT0 IPEIoAaBaTeIs 1
coTpynHuka. OueHuTe, HACKOJIbKO BbI
YAOBJICTBOPCHLL

5(5,1%

20(20,2%)

74(74,7%)

3(3,0%)

Relationships with direct
management( OTHOIICHUSIMH ¢
HEMOCPEICTBEHHBIM PYKOBOJICTBOM)

Relationships with colleagues at the
department( OTHOwICHUSIME C
KOJIeraM# Ha Kadenpe

15(15,2%)

(7.1%)

1(1,0%)

1(1,0%)

2(2,0%)

Degree of participation in management
decisions ( CreneHbio yuacTus B
[IPUHITHH YIPABICHUYECKUX PELIEHUI

26(26,3%)

2(2,0%)

Relationships with " .

students(OTHOIICHUSIME CO CTYJICHTAMH)

Recognition of your success and
achievements by administration
(ITpu3nannem Bammx ycrexoB u
JIOCTUKEHUH CO CTOPOHBI

a,Z[MI/IHI/ICTpaLII/II/I)-I_

4,0%)

0

4(4,0%)

Support for your proposals and
comments(ITomnepxkkoi Bammx
IIPE/I0KEHUH 1 KOMMEHTApHUERB)

75(75,8%)

18(18,2%)

2(2,0%)

HEI administration’s
activities(/lesTenbHOCTBIO
aJIMUHHCTPALINY BYy3a)

Remuneration terms( Y cioBusMu
OTIIATHI TPYAQ)

70(70,7%)

22(22,2%)

3(3,0%)

4(4,0%)

9(9,1%)

2(2,0%)

Working conditions, list and quality of
services provided in HEI ( Yno6¢cTBoM
paboThI, ycayraMu, MMEIOIMMUCS B

BY3€)

72(72,7%)

25(25,3%)

1(1,0%)

1(1,0%)

Occupational health and safety(Oxpanoii
TpyZa U ero 6e30nacHOCTEIO)

77(77,8%)

19(19,2%)

1(1,0%)

2(2,0%)

Management of changes in HEI’s
activities( YrpaBiicHHEM U3MCHCHUSIMU
B JICATCIILHOCTHU BY32)

66(66,7%)

26(26,3%)

2(2,0%)

5(5,1%)

Provision of a social package:
recreation, sanatorium treatment, etc.
( IIpenocraBieHueM JIbIOT: OTABIX,

54(54,5%)

26(26,3%)

9(9,1%)

10(10,1%)
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CaHATOPHOE JICYCHHE H JIP.)

Arrangements for catering in HEI and its | 39(39,4%) 35(35,4%) 8(8,1%) 17(17,2) 0
quality( Opranusanueii nmutanus B BY3e
U €r0 Ka4eCTBOM)

Arrangements for health care and quality | 54(54,5%) 31(31,3%) 2(2,0%) 12(12,1%) | 0
of medical services (Opranuzanueit
3ApaBOOXpPAaHCHUA U KaUCCTBa
MEIHUIUHCKHX YCIIYT)

31. Why do you work in this particular HEI?(ITouemy BbI paboTacte umeHHO B 3TOM BY3e?)78 oTBeTOB
HauunonaneHelii By3

Benymmiit BY3

MIPECTIDKHOCTD, MEPCIIEKTUBHOCTH, POIHOH BY3, KOJUIEKTHB, aKaJeMHYecKas cpena

IIpectux Bysa

S yxe 16 neT paboTaro, MEHs BCe YCTpanBaeT KOJUICKTHB HAYaIbCTBA

Anbma matep

[Ipectmk, akageMuUeckas 9eCTHOCTb, COOIOICHNE BCEX HOPMAaTHBOB 00pa30BaTEIFHOTO TIpoIiecca
IMaTpuor

xoporas 6a3a

DTO0 BeAyLIMii By3 CTPaHbI, IJIe KAUe€CTBO MOATOTOBKH CIIELIMAIUCTOB 3HAYUTENILHO BBILIE, YEM B APYTUX
By3aX CTpaHbI

MHue HpaBuTCS, T.K 5 3aKOHUMJIA JaHHbIN BY 3, 3ammTuna kaHAUIaTCKYI0, BCE Y€CTHO, TPO3PAYHO, €CTh BCE
yCIIOBUS

MHE HPAaBUTCSI MO Y HUBEPCUTET

CaMbIii TOTYJISIPHBIA MEIUITTHCKUN YHUBEPCUTET, IPOXOIIIT O0YICHHUE 3/1€Ch, 3HAI0O MHOTHX COTPYIHHUKOB
Ilo npusnanuto,kto eciau He .

KazsHMYVY- moit ALMA MATER,IeCHHOCTH ¥ MHCCHS HaIIero Y HUBEPCUTETA COBIAIAIOT C MOMMHM
BHYTPCHHUMH YOCKICHISIMH, a TAK)KE Y MEHS €CTh OIBIT M 3HAHUS B C(hepe CTOMATOIIOTUHN C KOTOPBIMH 5
X04y HMOACTUTHCS , @ TAKKE €CTh BO3MOXXHOCTD PAa3BUTHSA KaK IMYHOCTH U Ipodeccruonana

KasHMY nyummii BY3, ¢ npekpacHbIM OyayIuM, JOCTOHHBIM MPOLUIBIM M CUUTAL0, YTO NaHHbIH BY3
MMEET BBICOKUE TEXHOJIOTHH, CHIIbHYIO 0a3y M MIPUMEHSICT HOBEUIIIME METOIbI 00pa30BaHusl, CaMbIC
aKTyaJbHBIC U BOCTPEOOBAaHHBIC HA PBIHKE TPY/A.

KazsHMYV sBisieTcss HAMOHANBHBIM YHUBEPCUTETOM

Moii Alma Mater, cTaTyc HaIJMOHAJILHOT'O U MCCJI YHUBEPCUTETA, CHIIbHASI KIIMHUYCCKAs U Hay4Has 0a3a
Moii moOUMBII YHUBEPCUTET

MePCICKTHBA

By3 sBisiercst Begymum B K3

MMeeT HaIMOHATBHBIN CTATYC, IMEET OUYEHb MOIIHUE KIMHIYECKUE 0a3bl, CTyIEHTaM MOKa3BalOT BCE
HOBHWHKH MEIUIMHBI, TAK KaK Ha BCEX KPYITHBIX KIMHAYECKUX IICHTPAX TOPOJa NMEETCs HAIll Kadeaphl
HaunonaneHelii

VYcnoBust Tpya YAOBIETBOPSIOT MOU 3aIPOCHI

IIpuoputer B nepenade 3HaHUI

S mpuBepIKeHel TOro By3a

MHe HpaBHTCs pab0OTaTh B 3TOM YHUBEPCHUTETE, TIOTOMY YTO 3TO MO JTFOOUMBIN BY3

Bo3moskHOCTH 1)1 KapEPHOT'O POCTA; HAIIMOHAIBHBIN CTaTyC YHUBEPCUTETA; XOPOLINE TEXHUUECKHE
BO3MOIKHOCTH JJIs1 O0YUYCHUS CTYICHTOB.

HanuonaneHblii cTaTyC, KAPHEPHBIA POCT

TIpectwk BY3a, kimmanYeckue 6a3bl, OTIAMYHBIA KOJUIEKTHB

EcTp mepcriekTHBBI B 00Y9EeHNH, B3 TOIEP)KUBACT BCE HAUMHAHUS

MpHe HpaBuTCsS MOSI paboTa

51 mpuBEPIKEHHOCTH K ATOMY YHUBEPCHUTETY

D10 Mos Anbma matep!

Campblit Tydmuii MmenuuuHckuii By3 PK

MEHs ycTpauBaeT npeumyiecTBa Bysa, npecTusk, Xopounii kojuiekTus Bysa

Alma mater

Hpasurcs

DTO JIyulIuil HallMOHAJIbHBIN MenuuuHCKui By3 B PK

MO BHYTPEHHUE YOCKICHIS COBIAJAIOT C MICCHEH YHUBEPCUTETA, a TAK)KE XOUY NEITUTHCS C IMEIOIITIMCS
OTIBITOM W 3HAHISMH BO 0J1aro o0IIecTBa, MUpOKas BO3SMOKHOCTh KapbePHOTO W JIMIHOCTHOTO POCTa.
Most anbMa mMatep, HaIIMOHAIBHEIHN BY3, Xopomiast 6a3a, MEHEKMEHT
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MHe HpaBHUTCS U KOMPOPTHO

Moii Alma Mater

DT0 Mo ajabMa Matep, 26 padboTaro B 3TOM By3e, padoTa yJIOBIETBOPSET MO BCE HATIPABICHUSM
KazsHMYVY- ¢arman MeIUIIMHCKOTO 00pa30BaHus B CTpaHe!

Maue 310 HpaBUTCA

Brinyckuuk 3100 By3a

S Bemmyckauk KasHMY, pa6oratro okoio 40 stet. 51 6os1ero 3a poJHOit By3, X04y MO MEPE CBOUX CHII
TpynuThkes Bo Oinaro KasHMY

CraOuipHOCTh

3aTpyJHSIOCH OTBETHTH

EcTh BOBMOXKHOCTB pean3alii U COBMEIICHNS YUeOHOM, HAyYHOW U MPAKTHYECKOH AeSTeILHOCTH,
BO3MOKHOCTB POCTa U pa3BUTHUS

Alma-Mater, cTabuabHOCTH

IIpectrxno

MsHe HpaBuTCS paboTaTh B HALlIEM YHUBEPCUTETE

Beqymui MeaunuHckuii BY 3 cTpansr

Beimyckauma AI'MU 1980r, mo06.1r0 cBOIO MPOPECCHIO U XOTY JACTUTHCS 3HAHUSIMHU C MOJIOJICKBI0, 00ydaema.
MHoro et paboTana COBMECTUTENIEM U IITATHBIM COTPYIHUKOM KadeIpsl, Mocie BEIX01a Ha TICHCHIO B
KasHMY, npumnuiock paboTaTh MO4acoBUKOM. B 3TOM y4eOHOM ro1y MpHUHSATA BHOBB B IITAT Ka)eAPHI.
KasHMY sBnsiercst onHuM U3 nepeoBbix BY30B, nepcrekTuBbl pa3BUTHS, APYKHBIH, TPOPECCHOHATBHBINA
KOJIJICKTHB

OxoHuma 31oT BY3 . Terneps nocie 00IbIIOro cTaka B IPaKTHYECKOM 37IpaBOOXPAaHEHUH XOUY TIepeaTh
OIIBIT CTYJICHTAM

MuHOBaIIMOHHBIM YHUBEPCUTET

Mens ycrpauBaroT Bce ycnoBus Hanero KasHMY.

Benymmii nepenosoit BY3, riae peanuzyercst MHTETrpamus akaJIeMHIIecKOro 00pa30BaHus ¢ HAYKOW U
MPAaKTHIECKAM3IPABOOXPAHCHUEM

Bo nepBrIx aMa MaTep BO BTOPBIX S JIIOOTIO CBOIO MPOQECCHIO B TPETHUX HPABUTHCS padOTATh CO
CTYACHTAMH

MPECTIDK U IIpeuMyIecTBa By3a u KoJjieKTrBa

[IpecTnkHO paboOTaTh B JAHHOM BY3€

s padotato B KasHMY noromy 4to 1100110 AEIUTHCS ONIBITOM M 3HAHUEM CO CTYJCHTAMHU

HPaBUTHCS MTpodeccust

MamaHIBIFBIM COMKEC KEJITCHIIKTCH

MHe o4eHb HpaBUTCSI METOJMKA 00Y4EHHS CTY/ICHTOB

Oto moit AlmaMater

OTBedyaeT MOUM TPEOOBAHUSIM

D10 camblii ipecTXHbIN MenuinHcknid BY 3 B KazaxcTane

Benymmit BY3 Kazaxcrana B MenuiimHe

DT0 MOe Kpejio.

Y MeHs XOpOInii KOJUIEKTHB M HPABUTCS MPETIOIaBaTh IO CIICINAIBHOCTH. barogaps MOBBIIIAIOIINM
ko3¢ punnenTam GOpMHUPYIOTCSl XOpOILast 3apIuiaTa

KombopTHO padoTatsh

CBoil mpakTUYECKHH OMBIT Nepeato cTyaenTam kpynHoro Hanponansnoro BY3A ctpanst

MeHs oJIHEE YCTPauBaIOT BCE YCIOBUSI YHUBEPCUTETA

S xoTena cBOW MPAaKTUYECKUX HABBIKOB MOICIUTHCS OYAYIIAM BPauoM

Other problems ([{pyrue npo6rembr)S0 oTBera

Her

Her

IIpoGaem Her

HET

HEJIOCTATOYHOCTh [TOMEIICHUH Ha KJIMHUYCCKUX 0a3ax

MO0YaCOBBIC COTPYIHUKA

Jpyrux npo0jeM HeT, BCe YCIOBHS €CTh, Jaxe 00ydaroT OCCIUIATHO aHTIISI3BIKY.

HEXBaTKa YYeOHBIX KJIACCOB

HemnocrarouHoe ocHalieHIEe HEKOTOPBIM 000pYI0BAaHHUEM, MaTepHaIaMHt, IEMOHCTPAITHOHHBIMU MOICIISIMH
Hepnocrarouno yueOHbIX mocobwmii Ha ['ocy1apCTBCHHOM SI3bIKE

HET, BCE MPEIyCMaTPHUBACTE U CBOEBPEMEHHOE pearnpoBaHue PyKOBOACTBA HA HEOOXOAUMBIC HYKIBI.
He cymectennsie

no

IIpobaem He ObIBaeT, eciii OBIBAET TO OBICTPO PELIAIOTCS
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ITpoGaemsl pemaembie

IIpo6mem HeT, Bce YCIOBUS YAOBIETBOPSET

Kak u Be3nie

0COOBIX TIPOOIEM HET

Her, crapaemcs 3a6;1aroBpeMeHHO yCTPaHATh

HET

Bce BozHuKaromue nMpoodaeMbl perracMbl

MusepHas 3apruiara

3MMOH XOJIO/IHO, a JIETOM XKapKO B yueOHBII KaOMHETaX, HEBO3MO)KHO IIPOBOJIUTH 3aHSATHS

YBEJIMYMBasi HAOOP YMCIIa CTYACHTOB, HYXKHO MPEXIE 00CCIICUNTh COBPEMEHHBIE YCIOBUS IS 3aHATHH U
PELIUTH BOIIPOC JOMYCKa CTYJACHTOB ITOJHOLICHHO B KJIIMHUKAX M ONEPALIMOHHBIX .B OCHOBHOM CTY/ICHTBHI
TPaMOTHBIC , aMOHUIINO3HBIC U TIOPSIIOYHBIC, 32 UCKITIOUYCHHEM OTICIBHBIX . Y HUBEPCUTET A.0. Ha BBHICOTE
TIpobnemsbr He ObUTH

HET MPpOoOIeMBI

YacTuuHas peannzanus 3aKymna

HET mpooemM

OCHaH.lCHHOCTB HOBBIMH KOMIIBIOTEPAMH.
No

IIpnioxenne 4. PE3YJIBbTATbBI AHKETUPOBAHUS OBYYAIOIHUXCS

Oo0miee koa-B0O anker: 115

1. Baa oOpa3oBarenpHas nporpamMmMa (CnenraibHOCTh)/ (aKynbTeT/mKosa?
Menunna 43(37,4%)
[Menmarpus 20(17,4%)
MeKo-npoHIaKTHIECKOe JIEJI0 19(16,5%)
CromaroJiorus 28(24,3%)
MenemxmMeHT B 31paBooxpanenuu (ITH) maructpartypa 0
MenemxmMeHT B 31paBooxpanenuu (HITH) maructparypa 1(0,9%)
Hyrpunwmonorus maructparypa 3(2,6%)
CectpuHcKas Hayka JIOKTOpaHTypa 1(0,9%)
2. Ioa:
MyxcKoH 29 (25,2%)
XKenckuii 86 (74,8%)
3. Omuenmurte, HACK0JAbK0 BbI y10B1€TBOpEHBI:
Ynosaer He OueHb
Bomnpocs! OTJIMYHO Xopouio A YAOBJIETB
BOpEH IJ10X0
opeH
1. YpoBHeM JOCTYyNHOCTH AeKaHaTa (IIKOJIBI; 91 (79,1%) 18 (15,7%) 6 (5,2%)
¢axynbrera, Kadenpbl)
2. YpPOBHEM JOCTYITHOCTH U OT3BIBUNBOCTH 78 (67,8%) 31 (27,0%) 6 (5,2%)
pyKOBOACTBa (By3a, HIKOJIBL, (haKkyybTeTa, KadeIpbl)
3. HocrynHocTbio Bam akagemuueckoro 68 (59,1%) 41 (35,7%) 6 (5,2%)
KOHCYJIbTUPOBAHHUS
4. Tloanmep>xkoi yueOHBIMU MaTepUaIaMH B 65 (56,5%) 38 (33,0%) 8 (7,0%) 4 (3,5%)
mporiecce 00y4eHus
5. JloCTynHOCTBIO KOHCYJIBTUPOBAHUS 1O JINUHBIM 58 (50,4%) 46 (40,0%) 11 (9,6%)
pobiemMam
6. OTHOLIEHUSAMH MEXIY CTYAECHTOM U 67 (58,3%) 39 (33,9%) 9 (7,8%)
IperojaBaTeneM
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53 (46,1%) 46 (40,0%) 15 1 (0,9%)
7. JlesaTenbHOCTBhIO (UHAHCOBBIX U
(13,0%)
aJIMUHICTPATUBHBIX CIYKO By3a
8. JIOCTYIHOCTH MEIUIIMHCKOM CITyKOBI 66 (57,4%) 42 (36,5%) 6 (5,2%) | 1(0,9%)
31paBOOXPaHCHHUS
9. KavecTBO MEAMIIMHCKUX YCIIYT B By3€ 65 (56,5%) 39 (33,9%) 10 (8,7%) | 1 (0,9%)
64 (55,7%) 38 (33,0%) 10 (8,7%) | 2 (1,7%) 1
10. YpoBHEM JIOCTYNHOCTH OMOJIMOTEYHBIX PECYPCOB (0,9%)
11.KauecTBOM OKa3bIBAEMBIX yCIIyT B Oubnmorekax u | 65 (56,5%) 37 (32,2%) 11 2 (1,7%)
YHUTAIBHBIX 3aJaX (9,6%)
61 (53,0%) 44(38,3%) 9 (7,8%) | 1(0,9%))
12.Y 10BNETBOPEHHOCTHIO CYLICCTBYIOIIUMHU
y4eOHBIME pecypcamMu By3a
13. JIoCcTymHOCTBIO KOMIIBIOTEPHBIX KIIACCOB U 50 (43,5%) 46 (40,0%) 17 2 (1,7%)
HHTEPHET PECYpPCOB (14,8%)
56 (48,7%) 44 (38,3%) 11 (9,6%) | 3 (2,6%) 1
14. JTocTynmHOCTBIO M KAYECTBOM HHTEPHET- PECYPCOB (0,9%)
15.TTosne3H0CThIO BEO-CaliTa OpraHu3aIiii 62 (53,9%) 47 (40,9%) 5(4,3%) .| 1(0,9%)
o0pazoBaHus B IEJIOM 1 (DaKyJIbTETOB B YACTHOCTH
16. VueOHbIME KaOUHETAMH, ayIUTOPUSIMU JUIS 58 (50,4%) 39 (33,9%) 15 2.(1,7%) 1
OOJIBILMX FPYIIT (13,0%) (0,9%)
17.Ectegmar KomBaTh! 0T/1p1Xa-CTYACHTOB. (IpH 29 (25,2%) 33.(28,7%) 37 10 (8,7%) | 6
HaJIMYUH) (32,2%) (5,2%)
18. SIcHoCTBIO IpOLEyP HPUHATHUS 63 (54,8%) 44 (38,3%) 8 (7,0%)
JHCLMITHHAPHBIX MEP
19. O0mum KagecTBOM Y4eOHBIX IPOrpamMm 73 (63,5%) 39(33,9%) 3(2,6%)
20.KauecTBO yueOHBIX IPOrPaMM B By3€e 82 (71,3%) 29 (25,2%) 2(1,7%) | 2(1,7%)
0 0 0 9
21.Metonamu 06y4€eHHS B ETOM ek 36 (31 P67 | 1) :(LO 9%)
22.BhICTPOTOM pearupoBaHusi Ha 0OpaTHyFO CBsi3b oT | 72(62,6%) 39.(33,9%) 3(2,6%) | 1(0,9%)
npenojaBaTelieil 1o BompocaM yueOHOro mporecca
23.KauecTBOM IpenoiaBaHus 72 (62,6%) 36 (31,3%) 6 (5,2%) | 1(0,9%)
24, AkaieMHUEECKOW HArpy3Koi/TpeOOBaHUIMH K 46 (40,0%) 57 (49,6%) 10 (8,7%) | 2(1,7%)
CTYICHTY
25. TpeboBanunsmu IIIIC k ctyneHry 53 (46,1%) 53 (46,1%) 8 (7,0%) 1(0,9%)
26. adopmarronHast HOAJAEPIKKA U pa3bsCHEHHE 72 (62,6%) 38 (33,0%) 5 (4,3%)
TpeOoBaHMIl K TOCTYIAIQMIUM B By3 U CTPATETHU
obpa3oBarenbHON MPOrpaMMBl (CHEHUAILHOCTH)
nepe/i NOCTYIUICHUEM B BY3
27.ndopmupoBanue TpeOOBaHUI KOTOPHIC 67 (58,3%) 44 (38,3%) 4 (3,5%)
HEOOXOIMMO BBIMTOJHUTE TS YCIIETITHOTO
3aBepIICHNS TaHHOW 00pa30BaTEIbHON MPOTPaMMBI
(cmenmanbHOCTH)
28. TIpoBOAMMBIMH TECTAMH H SK3aMCHAMH 71 (61,7%) 35 (30,4%) 9 (7,8%)
29. O0BEKTUBHOCTBIO OLEHKH 3HAHUM, YMEHUH 1 59 (51,3%) 46 (40,0%) 9(7,8%) | 1(0,9%)
JOPYruX y4eOHBIX TOCTHIKCHUH
56 (48,7%) 34 (29,6%) 23 2 (1,7%)
30. Nmeromumucs KOMIbIOTEPHBIMU KJIACCAMU (20,0%)
31. Um HUMUCS HAYYHBIMH J1a00paToOpusMu 46 (40,0%) 45 (39,1%) 20 2 (1.7%) 2
- VIMCIOUHMHUCH Hay Opatop (17,4%) (1,7%)
9 9 9
32. OGbEKTUBHOCTHIO ¥ CIIPABEAJTUBOCTIO YIUTEIIS 58 (50,4%) 44 (38,3%) 11(9,6%) ?1 7%)
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33. NudopmMupoBaHHEM CTYIECHTOB O Kypcax, 66 (57,4%) 41 (35,7%) 8 (7,0%)
00pa3oBaTenbHBIX POrpaMMax, U aKaJeMUIECKHUX
cTeneHei
34. OGecrieueHrEM CTYIEHTOB OOLIEKHTHEM 71 (61,7%) 38 (33,0%) 6 (5,2%)
Onennre, HACK0JbK0 BbI corjacHsl:
Yacruu
IHonnoe | Coraac | HO He Moanoe He
YTBepKIeHne corjiace | HecorJa
corjacue | eH corace | cne OTBETHJI
H "
[Iporpamma kypca Oblia 4eTKO 66 44 5
HpeJicTaBIeHa (57,4%) (38,3%) | (4,3%)
CogepxaHue Kypca XOpolIo 60 46 7 2
CTPYKTYPHPOBAHO (52,2%) (40,0%) | (6,1%) (1,7%)
KitoueBbie TepMUHBLAOCTATOYHO 61 50 3 1
0OBSCHEHBI (53,0%) (43,5%) | (2,6%) (0,9%)
Marepuan, npemiaoxenusiii [1T1C, akryanen | 58 44 12 1
U OTpakaeT,MIOCIACAHIEC HAyYHbIC U (50,4%) (48,3%) | (10,4%) | (0,9%)
NpaKTHYCCKUE Pa3paboTKH
[IpenoxaBaTens ucnonb3yeT F3GPEKTUBHbIC 65 40 8 1 1(0,9%)
METOIBL IPCIOAABAHHS (56,5%) (34,8%)..(7,0%) (0,9%)
IIpenonaBaTesns BIAAEET MPCIIOAaBacMbIM 78 35 1 1
MarepuaaoM (67,8%) (30,4%) | (0,9%) (0,9%)
Mznoxenne npenogaBaTesis MOHITHO 65 45 4 1 (0,9%)
(56,5%) (39,1%) | (3,5%)
[IpenoaaBaTesp NpeACTaBsSeT MaTeEpHal B 55 44 14 1 1 (0,9%)
HUHTEPECHOM (hopme (47,8%) (48,3%) | (12,2%) | (0,9%)
3HaHMs, HAaBBIKU U IPYTUE aKaJEMHUECKHE 56 49 9 1(0,9%)
JOCTHXESHUSI OLCHUBAIOTCS 00BEKTHBHO (48,7%) (42,6%) | (7,8%)
IIpenoaaBaTeb COOTBETCTBYET BAIIUM 60 45 9 1 (0,9%)
TpeOOBaHUAM U OKUIAHUSIM B OTHOLIEHUH (52,2%) (39,1%) | (7,8%)
npo¢ecCHOHATBHOTO HAIIMYHOCTHOTO
pa3BUTHS
IIpenonaBaTtens CTUMYIUPYET AKTHUBHOCTD 64 39 10 1 1 (0,9%)
CTYIICHTOB (55,7%) (33,9%)_.{«(8,7%) (0,9%)
[IpenonaBaTeib CTUMYIHPYET TBOPYECKOE 55 43 13 2 2 (1,7%)
MBIIIIEHHE CTYIEHTOB (47,8%) (37,4%) | (11,3%) | (1,7%)
BHewHuii 001K 1 MaHepHI IPeroiaBaTelis 72 38 5
a/ICKBATHBI (62,6%) (33,0%) | (4,3%)
IpenogaBaTens NposBIAET HONOKUTENbHOE | 66 41 7 1(0,9%)
OTHOIIIEHHE K CTYIEHTaM (57,4%) (35,7%) | (6,1%)
CrcTeMa OLCHUBAHUS YICOHBIX 72 37 6
JOCTHYKEHHI (CEMHHAPBI, TECThI, AHKETHI U (62,6%) (32,2%) | (5,2%)
Ip.) OTpaxkaeT ColeprKaHue Kypca
Kpurepuu oneHKu, KOTOPBIE UCIIOIB3YET 69 42 4
MIIC, sicHbI 1 TOCTYIHBI (60,0%) (36,5%) | (3,5%)
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TIIIC 0OBEKTUBHO OLIEHUBAET TOCTHKECHUS 55 51 8 1 (0,9%)

YYCHUKOB (47,8%) (44,3, % | (7,0%)

IIpenonaBaTens Bnageer 75 37 2 1

MPOoQeCCHOHANBHBIM S3bIKOM (65,2%) (32,2%) | (1,7%) (0,9%)

Opranuzanus o0pa3oBaHus oOecreunBaeT 56 42 14 1 1(0,9%) | 1 (0,9%)
JOCTAaTOYHYIO BO3MOXKHOCTD TS 3aHSTHIHA (48,7%) (36,5%) | (12,2%) | (0,9%)

CIOPTOM H APYTHM JOCYTOM

OcHarnieHust ¥ 060pyIOBaHKe ISl CTYACHTOB | 57 39 16 2 1 (0,9%)
SBJISIIOTCS 0€30IaCHBIMH, KOM(MOPTHBIMU U (49,6%) (33,9%) | (13,9%) | (1,7%)
COBPEMEHHBIMH

BubnuoTeka XopoIIo ocHaIleHa 1 UMEET 55 38 18 1 3 (2,6%)
JOCTAaTOYHO XOPOIIYIO KOJUICKITAIO-KHUT (47,8%) (33,0%) | (15:7%) | (0,9%)

PaBHEIC BO3MOKHOCTH. O0ECIEUEHEI BCeM 73 36 6

o0yyaromummcst (63,5%) (31,3%) | (5,2%)

Hpyrue mpo6ieMbl OTHOCUTENHHO KadecTBa npernoaaBanus: 61 orser

Hety

Her

Hukakux

KauecTBo 00pa3oBaHus OTIMYHOE, IPOOJIEM HET

[IpoGnem He BO3HUKAIIO

Boutb1ie Obl Jie 9KpaHOB Ha KaXKIbIH KaOMHET

BCE B TIOPSAKE U 110 HOpMam

Bce xoporo, MHE Bce HPaBUTCS

He crankuBanack ¢ npoGiieMaMu OTHOCUTEIBHO KauecTBa IpernoiaBanus. KauecTBoM npenojaBaHus
JIOBOJIbHA

ITo mpemoraaanne HETY MPHYUHEI

B nienom Bce ycrpamBaer,jocTaTouHas NpakTUKa B 1 Kypce,CHIIbHBIN MPENoaaBaTeIbCKUN COCTaB,IeKaHaT-
oropa cTyeHTOB. TOIpKO HEKOTOPBIE TIPETIOAABATENN OLICHUBAIOT HE 10 YEK JIUCTY.

Her npoGiem

Ecmu gectrO, mpobnem HeT. [IpemomaBaTenyt Bceria 9eTKO 1 SICHO OOBSCHSIIOT MaTepuall, CIIPABEIITHBO H
aJICKBaTHO OLICHMBAIOT.OUeHb YaCcTO HAC MOTUBHPYIOT

Frankly speaking, there is no significant problem related to teaching quality. Our university has provided us
with all latest information and teachers can always be there for us. Justice is permanently appreciated in our
walls, so everyone can learn and get their fair marks.

npoOIeM HEeT

Bce ycrpauBaer

K kauectBy npenogaBanus u [1I1C B meixom BOIIPOCOB HET, paayeT YTO B YHUBEPCUTETE MIPH BOSHUKHOBEHUHT
BOTIPOCOB B 00pa30BaTEIFHON MPOTPaMMe HITH )K€ B CHCTEME OLICHHBAHMS, BCE PEUIACTCS 110 TIPaBHIIaM
aKaJIEMHYECKOM YECTHOCTH JIN0O HA YpOBHE Kadeapsl TMOO Ha yPOBHE JeKaHATA W

IIpo6nem HeT

Hoy npo6iiemo. [IoHT X3B

KauecTtBoM mpemnomaBaHus MOITHOCTHIO T0BoJeH. C mpoOiieMaMu 1o MPETIoIaBaHII0 HE CTATIKUBAJICS.
[IpemogaBaTen 3HAIOT CBOE JEIO U BBIIOIHSIOT €T0 HACATHHO.

IIpo6memsl Ipo KadecTBa MpENoAaBaHne HETY . S TyMaro HaM Bce TPEnoaBaTeId YeTKO U SICHO OOBICHSIOT
TEMy ¥ Ha BOIIPOCOB KOTOPHIC Y HAC BOSHUKAIOT

Hukaxux npoGiem He 3aMedat

OTCyTCTBYET

He nabmironaercst apyrue npooieMbl KauecTBa IperojaBaHue

Huxakux apyrux npo6seM 1moka He 3aMeTHIIa OTHOCHTENILHO KayecTBa MPEroiaBaHus

6e3 mpobiiemMm

Huxaxux rpo6iem He 3ameyana. HpaBsiTes v oJiepKUBa0 METOAbI IPOBECHUS 3aHATHH.

[IpoGnem He HabIIO1at0, TIOJHOCTHIO yIBOJIETBOPEH.

Hukaxux

HeoObexTrBHOE OIIEHUBaHNE, MHOTHE TIPETIOAABATENN OLEHUBAIOT CTYACHTA HCXOAS OT B3aUMOJICHCTBUH C
HUMU( JTUIHAS HE TPUS3HD U.T.1.)
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Unofficial Translation

KHuru Ha Ka3axcKoM si3bIKe, Majio HHPOpMAIUn

Jpyrux npobiem HeT

[TpoOieM OTHOCUTEIBHO Ka4eCTBa MPETOIaBaHusI s HE 3aMETHIT

3a 1 ro u 2 ro cemecTpa He ObLIO HUKAKHUX POOIIEM.

IIpo6rema xKOK, 6apIbIFBIHA KaHAFATTAHAMBIH

He 3ameTniia HUKaKuX Ipo0JieM OTHOCHTENILHO Ka4ecTBa MPEroAaBaHus

Bce xoporo.IIpo6iem HeT.

HET HUKaKHX MPOOJIEM YCTpauBaeT BCEe

Emkanpgait Macene 0K

Bce xopoio

No

31paBCTBYiiTE, XOTEIOCH ObI YTOOBI OBLIM KOMHATBI OT/IBIXA ISl CTYICHTOB ,KOBOPKHHT, MOYKHO OBLIO
MOYHUTATh U MOCUJIETh BO BPEMS IIEpephIBa MEXK/y [apaMu.

He nmeercs

Bcé ommaHo :)

3a CBOM 1MoYTH T0J] 00yUeHHUSI B YHUBEPCUTETE HE ObLIO HUKAKUX NPOOJIEM OTHOCHTENLHO KauecTBa 1
TpeboBaHusl Mperno/aBanus. Bee yaurensi, KOTOpbIe HaM MIPENOAAIOT OMBITHBIE MTPOPECCHOHAIBI CBOCTO JIelia,
BCera OObEKTHBHO U CIPABE/UIMBO OLIEHUBAIOT, MOTYT JaTh MOJHBINA M MOHSITHBIA OTBET HA BCE HAIIN
BOIIPOCHI, OYCHbB SICHO OOBSICHSFOT TEMY M B KOHIIC YPOKa 0053aTEIIbHO MPOBOIST OOPATHYO CBSI3b.
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