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(D LIST OF DESIGNATIONS AND ABBREVIATIONS
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MoSaHE RK Ministry of Science and Higher Education.of the Republic of Kazakhstan
MoSaHE RK Ministry of'Science and Higher Education of the Republic of Kazakhstan
MEP Modular educational program
RW Research work
RWOU Research work of undergraduates
EP Educational program
DOEPO Department of educational process:organization
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GED General educational disciplines
PS Professors
PD Profile disciplines
WC Working curriculum
WG Working group
CIS Commonwealth of Independent States
MM Mass medium
IWS Independent work of students
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SMaFC Social Monitoring and Forecasting Centre
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LSC Learning Service Center
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(11 Introduction

An external expert commission assessed the compliance of educational programs:
7M06101 «Informatics» of the University named after Shakarim of the city of Semey with the
standards of specialized accreditation of IAAR in the period from 19 to 21 April 2023.

The report of the External Expert Commission (EEC) contains an assessment of the
submitted educational programs and parameters of the profiles of educational programs of
Shakarim University of Semey.

Composition of EEC:

Chairman of EEC IAAR - Tamyarov Andrey Valeriyevich Candidate of Technical
Sciences, Associate Professor of FGBU BO «Ulyanovsk State Technical University» (Off-line
participation)

The coordinator of IAAR - Nazyrova Gulfia. Rivkatovna, Candidate of Economic
Sciences, Project Manager on the formation of external expert.commissions of IAAR. Off-line
participation.

National expert of IAAR - Rakhimova Gulmira Akhmetovna candidate of economic
sciences, associate professor of KATU them. Seifullin (Astana) On-line participation.

National expert IAAR - Sisenova Asel Tursyngalievna candidate of economic sciences,
professor University «Turan» (Almaty) off-line participation

Expert IAAR, Student - Oseratov Raul Batbayrovly, 3rd year student of East
Kazakhstan Technical University. Serikbayev (Ust-Kamenogorsk). On-line participation

Foreign expert - Natalie Aleksandra Gurvits-Suits PhD, Tallinn University of
Technology (TallinnUniversity of:Technology).(Tallinn;Estonia) On-linesparticipation

National expert of TAAR - Joldasbayeva Gulnar. Karimova Doctor of Economic
Sciences, Professor of Almaty Technological University (Almaty) On-line participation.

Expert 1AAR, Employer - Adylkhan Asset Berdygaliuly NPP «Atameken» East
Kazakhstan region (Ust-Kamenogorsk); On-line participation.

Expert IAAR, Student - Alibekova Camilla doctoral student of the 3rd year, University
of Palatsky (Olemouc, Czech Republic) On-line participation:

National expert of IAAR - Kopishev Eldar Yertayevich candidate of chemical sciences,
associate professor of Eurasian National University named after. Gumileva (Astana) off-line
participation.

National expert of IAAR - Gabdullina Ainur Zhumagaziyevna Candidate of Historical
Sciences, associate professor of S.Seifullin Kazakh Agrotechnical University; (Astana, Republic
of Kazakhstan) On-line participation.

Expert IAAR, Student - Umbet Zhanbot Kalkamankyzy .Master of 2 years Kazakh
National University:named after L. Farabi (Almaty); On-line participation

IAAR National Expert - Gabdulov Madi Asetovich Candidate of Agricultural Sciences,
Associate Professor of Zhangir Khan West Kazakhstan Agrarian and Technical University
(Uralsk, Republic of Kazakhstan); On-line participation

Foreign expert of IAAR - Starciuc Nicolae dr. habilitatus in veterinary medicine,
professor State Agrarian University of Moldova (SAUM) On-line participation

IAAR expert, student - Zhabykbay Dana Berikkyzy, 3rd year student of the Kazakh
National Agrarian Research University (Almaty); On-line participation.

National expert IAAR - Kartbayev Timur Saatfdinovich PhD, academician MAIN
Kazakh National Women’s Pedagogical University (Almaty) On-line participation.

IAAR Expert, Employer - Gulmira Zeynovna, head of the commercial unit, KT Cloud
lab (Almaty) On-line participation.

Expert IAAR, Student - Omarova Adel, member of the Alliance of Students of
Kazakhstan, Kaazakh Agrotechnical University named after S.Seifullin On-line participation.

IAAR National Expert - Sabina Batyrkhanovna Rakhmetulaeva PhD Associate
Professor, PhD Department «Information Systems» International University of Information
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Technologies (MUIT); On-line participation.

IAAR Expert, Student - Nurgeldiyeva Aruzhan Master of 2nd year Kazakh National
Agrarian Research University On-line participation.

IAAR National Expert - Saule Burbekova PhD, Associate Professor, Astana IT
University (Astana, Republic of Kazakhstan) On-line participation.

Expert IAAR, Student - Tynymbaeva Aruzhan Muratkyzy Master of 2 years of
Eurasian National University named after. Gumileva; (Astana, Republic of Kazakhstan); On-line
participation.

National expert of IAAR - Elaman Kanatovich Doctor PhD, Professor Member of the
Board of IAAR Atyrau University named after him. X. Dosmukhamedova», Vice-Rector for
Science and International Relations (Atyrau, Republic of Kazakhstan); On-line participation.

Expert IAAR, Student - Kolibayzy Akhtoty Master of 2 courses OP 7MO01503,
Chemistry Kazakh Nation i bi On-line participation.
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(111) PRESENTATION OF THE EDUCATIONAL ORGANIZATION

Non-commercial joint-stock company «Shakarim University of Semey» - one of the large
multidisciplinary higher educational institutions of the north-eastern region of Kazakhstan,
which trains specialists in a wide range of demanded specialties in the field of technical, natural,
social and humanitarian, pedagogical, agricultural sciences, veterinary, business.

From 2018 to the present, in accordance with the Classification of Bachelor Specialties of
the Republic of Kazakhstan at the University of Shakarim, undergraduate students are being
trained on the educational program 7M06101 «Informatics».

The right of the university to train specialists in an accredited specialty confirmed by the
state license
https://drive.google.com/file/d/1iJJIPAMKRYyzILa3FnZdzGuAbPFGfeyeb/view?usp=share_link

The ratio is 100%, which'makes it possible to train highly qualified specialists.

The departmentscarries out systematic work to promote.the employment of its graduates.
In order to promptly inform the heads of enterprises and organizations about the graduates on the
website of the university are their summaries. https://shakarim.edu.kz/rabotadatelyam/rezume

Every year the university holds «Alumni Fair», which is attended by potential employers.

For the development of international cooperation, it is practiced to invite leading
scientists from universities and scientific centres of near and far abroad to give lectures and
conduct scientific consultations. According to the educational program 7M06101 Informatics is a
collaboration with the Kiev National University named after T.Shevchenko, University Madras,
Mugla Sitki Kochman University. With these universities work on the preparation for
publication of scientificworksqin the citedgpublications; sdiscussion=and,preparation for
publication of:smonographs; discussion and preparation for publication of educational and
methodological works; conducting experiments of research"works; Discussion and preparation
for online events, participation in scientific and practical conferences.

Over the past three years, the scientists of the department=received 6 copyright
certificates, Including preliminary patents and innovative patents of the Republic of Kazakhstan
for inventions. More than 200.scientific ‘articles and theses; about 50 textbooks, monographs,
teaching and methodological-aids have been published.


https://drive.google.com/file/d/1iJJ1PAMKRyzILa3FnZdzGuAbPFGfeyeb/view?usp=share_link
https://shakarim.edu.kz/rabotadatelyam/rezume
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(IV) DESCRIPTION OF THE PREVIOUS ACCREDITATION PROCEDURE

Educational program 7MO06101 «Informatics» NAO Shakarim University (g. Semey,
Kazakhstan) external assessment for compliance with the standards of specialized accreditation
of the educational program of higher and postgraduate education (put into effect by the order of
the director of NU «IAAR» are for the first time.
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(V) DESCRIPTION OF THE EEC VISIT

The visit of the external expert commission to the Semey Shakarim University was
organized in accordance with the program.

The work of the EEC was carried out on the basis of the Audit Program of the External
Expert Commission of the IAAR at the University named after Shakarim Semey within the
framework of specialized accreditation of educational programs in the period from 19 to 21 April
2023.

In order to obtain objective information about the quality of educational programs and the
entire infrastructure of the university, to clarify the content of the self-assessment reports,
meetings were held with the rector, vice-rectors in the areas of activity, deans, heads of structural
units, heads of departments, teachers, students, graduates, employers. Total participation of --
person (Table 1).

Table 1 - Information on employees and trainees who:participated in meetings with the
IAAR EEC:

Category of participants Number

Rector 1

Vice-rectors 3

Heads of structural units 26
Deans of faculties, Heads of departments 13
Professors 91
Studenits, undergraduates, doctoral students 113
Graduates 17
Employers 9

Total 273

During the tour, EEC members got acquainted with the state of the material and technical
base of the" university. Within the framework of the joute, the Faculty of Information
Technologies, the Department of «AlITiG» Dean’s.Office, lecture halls, specialized room for
undergraduates and doctoral students visited.

The university has a modern laboratory base, classrooms, computer equipment and
software. Faculty and students have access to international databases.

Visited the base of practice: IMASGROUP LLP, JSC "Semey Engineering”. The events
plannedduring. the visit of the EEC contributed to acquainting the experts with the university
infrastructure, material and technical resources, professors and teaching staff, students,
representatives of employers and graduates of the university, This led to an independent
evaluation and recommendations for improving the university’s performance.
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(V) COMPLIANCE WITH SPECIALIZED ACCREDITATION STANDARDS

6.1. Standard «Educational Program Management»

v' The organization of higher and (or) postgraduate education should have a published quality assurance
policy that reflects the relationship between research, teaching and learning.

v' The organization of higher and (or) postgraduate education should demonstrate the development of a
culture of quality assurance, including in the context of EP.

v/ Commitment to quality assurance should apply to all activities carried out by contractors and partners
(outsourcing), including joint/dual degree and academic mobility.

v' Management of the EP demonstrates transparency in the development of the OP development plan,
containing a timeline for the start of implementation, based on the analysis of its functioning, the real positioning
of the OO and its focus on the needs of the state, Employers, trainees and other stakeholders.

v Management of the EP demonstrates the existence.of mechanisms for the formation and regular review
of the EP development plan and'monitoring its implementation, assessing the achievement of training objectives,
meeting the needs of students, employers and society, Decision-making aimed at continuous improvement of EP.

v' EP management should involve representatives of stakeholder groups, including employers, trainees
and PPPs, in thesformulation of the EP development plan.

v' The management of the EP should demonstrate the individuality and uniqueness of the OT development
plan, its coherence with national priorities and the development strategy of the organization of higher and (or)
postgraduate education.

v The organization of higher and (or) postgraduate education should demonstrate a clear definition of
responsibility for business processes within the EP, a clear distribution of job assignments of staff, delineation of
the functions of collegial bodies.

v._EP management must provide evidence of the transparency of the educational ‘program management
system.

v EP management should demonstrate the existence of an internal EP!quality assurance system, including
its design, management and monitoring, improvement, and evidence-based decision-making.

¥/ The management of the EP should manage risks, including through the EP under initial accreditation,
and demonstrate a system of risk mitigation measures.

v/ Management of the EP should ensure the participation of representatives of employers, teaching staff,
students and other interested persons in the collegial bodies of management of the educational program, as well
as their representation in decision-making on the management of the educational program.

v/ The '"ED.must demonstrate innovation management within the EP, including the analysis and
implementation of innovative proposals.

v. The management of the EP must show evidence of openness and accessibility to students, PPPs,
employers and other stakeholders.

v. The management of the EP should be trained in educational management programs.

Evidence

The Implementation of the main provisions of the programme.documents, in accordance
with the requirements of international standards, was reflected in the quality policy of Shakarim
University. Based on. the policy in the field of quality and approved internal university
documents, the main strategic goal of the university is to.make quality the everyday meaning of
its work, in the context of constantly changing-external factors to train a modern specialist,
taking into account the requests of the State, employers and specific sectors of the economy. The
senior management of the university assumes responsibility for the implementation of the
Quality Policy of the University of Shakarim and undertakes to bring it to the stakeholders and
use all resources and potential of the university for its effective implementation. The quality
assurance policy IS available on the university’s website:
https://shakarim.edu.kz/pages/universitet/politika-i-standarty-sistemy-vnutrennego-
obespecheniya-kachestva.

The right of the university to carry out the training of specialists on the educational
program 7MO06101-«Informatics» (postgraduate education) is confirmed by the state license
KZ38LAA00018432, issued from 25.06.2020. The educational program 7M06101 «Informatics»
for the 2019-2020 academic year was entered in the Register (USOHEM).

The objectives of the educational program 7M06101 «Informatics» are reflected in
modular educational programs and are located on the site shakarim.edu.kz.
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The main goal of EP and its development is its improvement in accordance with the
vision, mission and strategy of the university aimed at the training of highly qualified,
competitive personnel, improving the quality of knowledge, the formation of a multi-level
system of science and technologyresearch activities in accordance with the current needs of
modern education and science, transformation into a world-class innovative university.

Management of development of EP 7M06101 «Informatics» begins from strategic
planning of university activities to monitoring and evaluation of educational and scientific-
innovative processes. The elements of this system are partnerships with enterprises
(outsourcing), which are expressed in activities:

- monitoring and evaluation of stakeholder positions;

- information and education of stakeholders (newsletters, public presentations, speeches at
round tables, conferences, fairs). Stakeholders of OP 7M06101 are enterprises of JSC «Semey
Engineering», LLP «IMAS», LLP «Relteh»;

- active participation of stakeholders in conferences organized by the department
«AlTaUP»;

- stakeholders participate in round tables, for example, such:as «Dual education as a
factor of suecessful employment of graduates», organized by the department « AITaUP »;

- ;advising and taking into account the positions and interests of .stakeholders in the
planning of university activities;

- joint work on the basis of regulated agreements, agreements, active exchange of
information. Since 2021, cooperation agreements have been concluded with the enterprises of
JSC «Semey Engineering», LLP «IMAS», LLP «Reltek» for the performance of joint research
works.

Undergraduates travel on.academic mobility, undergo internship in Kazakh universities -
Astana IT University, NAO Toraigyrov: University - information about academic mobility,
mobility orders.
https://drive.google.com/file/d/1LrW4InSEmansZghxUVO1Qcvywo2sCefH V/view?usp=share_li
nk.

Activities on quality control of educational process; conducted at different levels, are
recorded in the form of records, acts, certificates, reports;€tc., and discussed at the meetings of
the department. The current OP development plans were approved at the meetings‘of the faculty
academic council, including strategic directions for the development of EP, activities, indicators
and responsibility.

A plan for the development of EP is developed by the staff with the participation of
employers and doctoral students on the basis of an analysis of the functioning, real positioning of
the University named after Shakarim of the city of Semey and the orientation of its activities to
meet the needs of the state, Employers, stakeholders and trainees,

The effectiveness of the EP development plan is ensured by the responsibility of the
faculty for the final results, delegation and separation.of authority, placing information on the
university website.

The management of the EP involves representatives of employers in determining the
development of educational programs and their management.

In the formation of the EP, their content is agreed with employers in order to increase the
effectiveness of professional competence of future professionals.

Analytic part

EEC IAAR held meetings, talks and interviews with vice-rectors, heads of departments,
heads of structural subdivisions, students, professors and teachers, representatives of employers'
organizations and graduates, as well as conducting a survey of professors and students, detailed
acquaintance of experts with the educational infrastructure of the university, material, technical
and informational-methodical resources and necessary documents notes the following.

The description of the standard defines the goal, objectives, development plan of the

10
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educational program, monitoring system, their implementation. Information is provided on the
participation of representatives of stakeholders (employers, teaching staff, trainees) in the
collegiate management bodies of the educational programme, as well as their representation in
decision-making on the management of the EP. The university has a published quality assurance
policy, the functions of the responsible for processes within the EP are defined. The
improvement of the EP development plan is aimed at the implementation of the strategy and
policies, the achievement of the set goals and the qualitative implementation of the EP. The
report reflects the transparency of the EP development plan processes and the awareness of
stakeholders about the OP development plan and its formation processes.

The implementation of the EP is in accordance with the legislation of the Republic of
Kazakhstan in the field of education, including the State Administration of the Republic of
Kazakhstan. The EP is implemented in accordance with the mission, vision and strategic plan of
the university. The quality assurance policy reflects the.relationship between research, teaching
and learning. Mechanisms for establishing, reviewing, monitoring and implementing the EP
development planshave been identified. At the same time, the experts found that not always
ensured the transparency and awareness of the processes of formation of EP employers. Each
employer may have their own specific requirements to graduate from university, so in this matter
it is most appropriate to work with employers associations. It is associations that can form the
right generalization requirements for each of the specialties.

The members of the EEC note the insufficient level of introduction of polylingual
courses, allowing to use modern achievements of science and pedagogy, both national scientists
and feading foreign developments.

The university'has'net developed correctiverand preventive measures:tosmanage this risk.

The mechanism (or procedure) for the selection of interested persons to participate in the
development plan of the educational program has not been determined within the framework of
the accredited EP.

Strengths/best practice on EP 7M06101 «Informatics»:

v The development of a quality assurance culture implemented by the EP is supported at
all levels: in shaping the content of the EP, its competitiveness in the labour market, taking into
account the views of employers and other stakeholders.

EEC recommendations on EP 7M06101 «Informatics»:

1. Develop a plan to involve employers who are members of ICT associations in the
relevant collegiate management bodies of EP (Timeline: 01.09.2023);

2. To analyze the innovative components of the accredited EP in order to allocate its
competitive advantages and differences from EP implemented in the republic. On the basis of the
analysis, make correction of the plan of development of EP and career guidance for the
development of EP (Term 01.01.2024).

3. Provide for the possibility of expanding the list of educational disciplines, the
implementation of which in English allows to ensure compliance of educational programs with
the leading trends of the national policy in the field of education (multilingual education)
(Timeframe: 01.09.2024);

According to the standard «Management of the educational program» 17 criteria were
disclosed, of which strong - 1, satisfactory - 15, suggest improvement - 1.

6.2. Standard «Information Management and Reporting»

v' The ED must demonstrate that there is a system of information gathering, analysis and management
through the use of modern information communication technology and software tools, and that it uses a variety
of methods to collect and analyse information in the context of EP.

v EP management should demonstrate that a mechanism is in place to systematically use the processed,
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adequate information to improve the internal quality assurance system.

v' The leadership of the EP must demonstrate evidence-based decision-making.

v’ The EP should provide for regular reporting at all levels of the entity, including an assessment of the
effectiveness and efficiency of organizational units and research.

v The ED shall establish periodicity, forms and methods of assessment of management of EP, activity of
collegial bodies and structural subdivisions, top management, implementation of scientific projects.

v' The ED should demonstrate how to define and protect information, including identifying those
responsible for the accuracy and timeliness of information analysis and reporting.

v' An important factor is the availability of mechanisms to involve learners, workers and PPPs in
information collection, analysis and decision-making processes.

v The management of the EP should demonstrate the existence of a mechanism for communication with
learners, employees and other stakeholders, as well as mechanisms for conflict resolution.

v The ED should demonstrate that mechanisms are in place to measure the satisfaction of the needs of
PPPs, staff and trainees within the EP.

v' The ED should include an assessment of performance;and effectiveness, including in relation to the EP.

v The information expected to be collected and analysed within:the EP should take into account:
key performance indicators
dynamics of the contingent of students in the context of forms and types;
academic attainment, student achievement and dropout;
satisfaction of students with the implementation of EP and the quality of training at the university;
access to educational resources and support systems for students.

v i The ED must confirm the implementation of procedures for processing the personal data of students,
employees and teaching stuff on the basis of their documentary consent.

Evidence

All stakeholders.are informed of the EP development plan through the use of information
technology https://sdo.semgu.kz/download.php?token=MTAxODYO0. On the official website of
the university https://shakarim.edu.kz/ there is a personal page EP /Informatics - Educational
programs (shakarim.kz).

The! university uses the' corporate e-mail https://ais.semgu.kz/__to keep the public
informed.

Optimal management decisions at the university are made on the basis of the established
system of collection, analysis.and evaluation of information/on activities, including the following
data: the electronic document management system, there is an Internet web portal, which is
accessible to the unified information andthe educational environment of the University, the
following software products have been developed and are functioning: «Timetables of training
sessions», «Test control», the program of questionnaire «Survey», the automated system
«Antiplagiarism». The main means of collecting information are the results of external
communication.and interviewing, questionnaires, testing, sampling, ete.

An urgent task in information management is the study of the need for personnel in the
specialties of the university, corresponding to the activity of organizations and enterprises. In
this regard, the university is constantly working out the development of educational programs to
organize the educational process taking into account the requirements of employers, as well as
collecting information from organizations and enterprises in order to monitor the need for
personnel, employment of graduates and their career development.

The population is generally stable.

Table 1 - Analysis of undergraduates’ academic performance on the results of intermediate
certification

. Fee-paying
Academic | Form .Of Total student Grant students students Dropout
year education rate
pyc | Ka3 pyc | Ka3
7M06101 — Informatics
2018-2020 | Full-time 6 5 - 1 - -
2019-2021 | Full-time 8 2 3 - 1 2
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2020-2022 | Full-time 6 4 - 2 - -
2021-2023 | Full-time 8 - 5 - 3 -
2022-2024 | Full-time 6 - 1 - 5 1

Responsible structural subdivision periodically replenishes the website of the university
with the necessary and current information about employment and career growth of graduates in
the context of all OT of the university. Conducts constant monitoring of employment of
graduates, their career and professional development in order to determine the competitive
advantages of oT and ensure the quality of training.
https://fet.faculty.shakarim.kz/graduates/28/files.

Table 2 - Information on employment of graduates.

2020 year 2021 year 2022year
Nu Nu | nu
bNeurm num Deurm mb mb | mb
Educational ber | % er % er |er | %
Ne | Code of of
program rad of emplo rad of [emplo | of |of |emplo
g empl | yment g em | yment | gra | em | yment
uate uate
oyed plo dua | plo
S S
yed tes | yed
1 PN | informatics | 6 | 6 |100% |8 |8 |100% |6 |6 | 100%

The analysis of the table of employment by years shows that the majority ofigraduates are
employed, the employment percentage/ for 2022 - 100%." Main places of employment of
graduates on OT: JSC «Semey Engingering», LLP «IMASGROUP»;. LLP-«Kondiz», LLP
Relate, CGP on PCB «Center of nuclear medicine and oncology of Semey», SF LLP.KazNIIIPP,
NAO Toraigyrov University, Astana IT University, etc.

Analytic part

Analyzing the EP by the content and semantic load of the standard «Information
management and reporting» by the accredited direction, the Commission notes that the
University operates an information management system and reportingon the recruitment of
students, academic achievement, movement of the contingent, staff, academic mobility of faculty
and students, etc., which is presented in regular reports at the meeting of departments, rector and
Academic Council of the university.

There is'insufficient information on accredited EPs to.attract applicants.

It is noted, however, that the management of the EP_does not undertake systematic risk
management and that there IS no detailed work plan with activities and timelines to mitigate
risks.

The management of the OT should continuously carry out risk management activities
based on the results of analysis of the external and internal environment, matching resources,
taking into account the needs of the labour market and the characteristics of the market of
educational services in the region.

The University has not developed a plan to support the employment of graduates, the
website of the University does not provide information on interaction with employers.

Strengths/best practice on EP 7M06101 «Informatics»:
Y The university at a high level of work on the collection, analysis and management
of information based on the use of modern information technologies, and demonstrated the
periodicity, forms and methods of evaluation of the management of EP, activities of collegial
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bodies and structural subdivisions, top management, implementation of scientific projects.

EEC recommendations on EP 7M06101 «Informatics»:

1. Develop a procedure for monitoring, analysis and prediction of potential risks and a
mechanism for overcoming them (Deadline: 01.01.2024).

2. Correct the information about the EP on the website of the university and the
department, as well as establish the periodicity of the update and identify the responsible persons for
updating this information for all stakeholders in three languages (Kazakh, Russian and English)
(Term 01.01.2024);

According to the standard «Information management and reporting» 17 criteria were
disclosed, of which accredited by the educational program 7M06101 «Informatics»: strong - 1,
satisfactory - 16, suggest improvements - 0.

6.3. Standagt «Development and approval of edUucational pregram»

v' The ED should define and document the procedures for the development of the EP and their
institutional approval.

¥. The management of the EP should ensure that the content of the EP is consistent with the objectives
set, including the intended learning outcomes.

v. The management of the EP should demonstrate that there are mechanisms in place to review the
content and structure of the EP, taking into account changes in the labour market, the demands of employers and
the social demands of society.

¥ The EP management.should.ensure that the medels developed_ by the EP.graduate describe learning
outcomes and personal qualities.

v’ The management of the EP should demonstrate the conduct of external reviews of the content of the EP
and the intended results of its implementation.

v' The qualification awarded upon completion of the EP must be'clearly defined and meet a certain level
of NSC and QF-EHEA.

v' EP management should determine’the impact of disciplines and professional practices on the
formation of'learning outcomes.

v An important factor is the possibility of training students for/professional certification.

¥+ The management.of:the EP must provide evidence of.the participation of students, teaching stuff and
other stakeholders inthe development of the EP, ensuringits quality.

¥ The management of the EP should ensure that the content of the academic disciplines.and the planned
results correspond to the level of study (bachelor’s, master’s, doctoral).

v The EP structure should include various activities to ensure that learners achieve their intended
learning outcomes.

v/ An important factor is the correspondence of the content of EP and'the results of EP training,
implemented by organizations of higher and (or) postgraduate education in EPV.O.

Evidence

The university established.the procedure for the:development and approval of the EP. The
university has documented the procedures for developing and evaluating the quality of the
educational program, established the periodicity, forms and methods for evaluating the quality of
the educational program; established a procedure for periodic review and monitoring of the
quality of educational programs; Requirements for educational programmes have been defined,
depending on their specificity. Conditions of external expertise of EP and conditions of
organization and conduct of professional practice were demonstrated.

The formation and activity of the Academic Committee of EP is regulated by the
documented procedure «P 042-1.18-2021 Regulations on Academic Committees of Educational
Programs of the University of Shakarim»
(https:/drive.google.com/drive/u/1/1bXAIC36ICYR70Fe8e70dHc9). All decisions of the
academic committee are submitted for discussion, approved, the results are recorded in the
minutes of the meeting of the Quality Assurance Commission
https://drive.google.com/file/d/1tQTarHMd04pxTz9XpR3ELABWHjwBM?9pd/view?usp=share
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link.

In the development of OT managers OP used the following documents: GOSO MES RK
604 from 31.10.2018, professional standards: Professional standard: «Software development»
Appendix 5 to the order of the Deputy Chairman of the Board of the National Chamber of
Entrepreneurs of the Republic of Kazakhstan «Atameken» from 17.07.2017; Professional
standard: «Development of graphic and multimedia design»Appendix 26 to the order of the
Deputy Chairman of the Board of the National Chamber of Entrepreneurs of the Republic of
Kazakhstan «Atameken» from 24.12.2019; Professional Standard: «Developments in cloud
technologies» Appendix 26 to the order of the Deputy Chairman of the Board of the National
Chamber of Entrepreneurs of the Republic of Kazakhstan «Atameken» from 24.12.2019 and
others.

All interested persons participate in the preparation, approval, amendment and
completion of the EP, who.can recommend elective eourses for inclusion in the catalogue of
elective disciplines, forselection by students.

Objects of professional activity of the graduate are: 'state secondary educational
institutions, research institutes, research centers, design “organizations, state institutions,
educationalJinstitutions, research organizations, Representation, ministries, information centres
and other/organizations and enterprises.

In the implementation of EP, the department actively cooperates with other universities -
universities - partners in order to organize scientific internships, lectures of foreign professors,
conduct joint research and expand academic mobility. Among the universities - partners in
academic mobility and organization of scientific internships there are both leading domestic
universities (Astana IT Universitys:NAO Toraigyrov University), and foreignsuniversities (Kyiv
National” University named  after T.Shevchenko, University Madras, Mugla Sitki Kochman
University, etc.). In order to develop cooperation on the development of joint educational
programs held classes at the department of 2 foreign scientists from leading universities:
Professor Govindaraj T. B., Professor Krak Y.V.

Analytic part

On a positive note,#all" interested persons whosmay participate in the preparation,
approval, amendment and supplementation of the EP.

recommend elective courses for inclusion in the catalogue of elective disciplines. The
commission notes, however, that the following issues are not fully reflected.in the self-report and
were not confirmed during the WEC visit.

For the implementation of the educational program is carried out at a sufficiently high
level of work on.the preparation of educational and methodical documentation (UMCS, UMKD,
syllabus, etc.), which is discussed and passed expertise of their quality at various levels: graduate
department, methodical:council of the faculty, UMS university, internal audits, and approved by
the profile vice-rector.

According to the Protocol https://drive.google.com/file/d/1LgAhnxV-
LabKG2WX_PHdJeMnjUR2YBaq/?uspshare_link. disciplines Multimedia Technology, High
Performance Database Management Systems, Programming Computer System Interfaces, Java-
technology, Web programming in PHP - basic disciplines that should be taught at the bachelor’s
degree in the first semesters. The management of EP should pay attention to technology at an
advanced level, EEC does not believe that there is a need to increase credits to such basic
disciplines as computer system interfaces programming, Java-technology and web programming
on PHP, since these disciplines are bachelor level. Also, the rationale for including the
blockchain in the program is unclear. There is no data from market research, job vacancies,
surveys among employers, but only the recommendation of one employer, which is not an
indicator of market requirements.

In technical and vocational education, close partnerships with business should be
strengthened. Universities should be tailored to the needs of employers. Training programs
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should be aimed at the formation of certain competencies through the transfer of integrated
knowledge, skills and skills to the student. The department formally asserts that the requirements
of the National Qualifications Framework (NSC), professional standards (PS) were taken into
account in the development of the EP, but there is no specifics. After all, it is difficult and even
impossible to directly use the requirements of NDT and PS. The development of a whole series
of activities is required, but nothing is said about it in the report of the department. The dynamics
of the ICT sector require that teaching stuff always keep abreast of new developments, both in
theory and in practical skills, so that teaching stuff must undergo practical training at leading
enterprises. Unfortunately, at the department most of the staff has no production experience and
this affects the quality of training of specialists.

Qualification certification is the confirmation by an independent party that all the
obtained results of training that a person has acquired in any way, have been assessed and meet
the requirements of professional Standards:

- certificationof students of the educational iInstitution - a serious step towards
strengthening the image of the educational institution and increasing.the cost of a specialist in the
labor market;

- the most important point that requires special attention from the heads of the
educational Institution - awareness raising among employees and students.

It IS necessary to revise the subjects of master’s theses, they should be formed on the
basis;of «bottlenecks» of production, new directions of research work and be agreed with
employers. It would be good practice to defend master’s theses in the workplaces.

Strengths/best practice onsEP 7M06101 «Informatics»:
Y - Under this standard, EP have no strengths.

EEC recommendations on EP 7M06101 «Informatics»:

1. To develop a plan of harmonization of EP with the leading national.and foreign
universities “with the subsequent development of opportunities: for implementing joint
educational programs with.Jdeading universities. of the..Republic of Kazakhstan and foreign
educational organizations (Term 01.01.2025).

2 Organize, on a regular basis, a methodical workshop to collect information and
exchange experiences on practical and hands-on training with employers and on the development
of practical science Research works taking into account the requirements of the labor market and
professional association of employers (Term: 01.01.2024).

3.7 To develop a plan of internships of teaching staff and managers in other educational
organizations implementing similar EP (Term: 01.09.2023);

4, To conduct an analysis of the RUP EP in order to determine the possibility of
introduction in the EP of disciplines of research and.scientific-practical orientation, allowing
undergraduates to conduct successful preparation to the defense of the dissertation (Term:
01.01.2024).

According to the standard «Development and approval of the educational program» 12
criteria were disclosed, of which the accredited educational program 7M06101 «Informatics:
strong - 0, satisfactory - 12, suggest improvements - 0.

6.4. Standard «Continuous monitoring and periodic evaluation of educational programs»

v" The ED should identify mechanisms for monitoring and periodic evaluation of the EP to ensure that the
goal is achieved and the needs of learners and society are met, and show the focus of the mechanisms on the
continuous improvement of the EP.

v" Monitoring and periodic evaluation of the EP should include:
e The content of the programmes in the light of recent scientific developments in a particular
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discipline to ensure the relevance of the subject taught;
Changes in society’s needs and professional environment;
The workload, performance and graduation of students;
Effectiveness of student assessment procedures;
Students' expectations, needs and satisfaction with EP training;
Educational environment and support services, and their compliance with the objectives of the EP.
v EP management should demonstrate a systematic approach to monitoring and periodic quality
assessment of EP.
v' The ED, the EP management should establish a mechanism to inform all stakeholders of any planned
or undertaken action on the EP.
v" All changes made to the EP must be published.

Evidence

The management of theseducational proegramme not only develops the educational
programme to ensure quality, but also monitors it. Monitoring and periodic evaluation of the
educational program‘of the accredited specialty are aimed at achieving the objectives of EP, full
formation of the'planned training results. The procedure for'monitoring and periodic evaluation
of EP at the WUniversity is carried out on the basis of internal normative documents.

The management of the educational programme not only. develops the educational
programme to ensure quality, but also monitors it. Monitoring and periodic evaluation of the
educational program of the accredited specialty are aimed at achieving the objectives of EP, full
formation of the planned training results. The procedure for monitoring and periodic evaluation
of EPat'the University is carried out on the basis of internal normative documents.

Monitoring and.evaluation of EP at the university is carried out at each stage of providing
educational services by the relevant departments of the university (graduating.departments,
Quality Assurance Commission of the Faculty, Academic Council of the University, Academic
Committee of EP, Academic Council of'the University). Based on the results of analysis and
assessment' of the main indicators of educational results, decisions are_made and corrective
actions are developed to improve the quality of implementation of the educational program.

The " university regularly provides feedback to /‘stakeholders, including through
sociological research and questionnaires.

Analytical part

However, the Commission notes that the following issues related to/the standard are not
fully reflected in the self-report and were not confirmed during the EEC visit.

Material and technical resources, unlike information resources used in education, are not
sufficient and do not fully meet the requirements of the educational process within the EP. The
training did not demonstrate modern multimedia information .tools for the submission of
material, in order to form a highly professional specialist, for example, the absence of a special
cabinet on the OS'MacOS,; for development on Apple.

Employers and students participate.in.the.development of the educational programme, but
are not included in the collegiate management bodies. This complicates the mechanism of
management of the educational program.

The experts also found that:

- the content of the programmes in specific disciplines is not relevant, does not reflect
modern developments in ICT science;

- the scientific and research capabilities of EP have not been disclosed. On the basis of
the documents considered (the themes of master’s theses, reports on research practices, the
subject of undergraduate publications), it is possible to conclude that the directions of scientific
research of the department are not sufficiently clearly defined and are at the stage of
development;

- the content of the programmes in individual disciplines is not relevant, there are no
protocols for consultation with employers' associations.

The department should put on special control the employment of its graduates and their
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work in the chosen specialty, as well as track their career development for at least 3 years.

Strengths/best practice on EP 7M06101 «Informatics»:
v - Under this standard, EP have no strengths.

EEC recommendations on EP 7M06101 «Informatics»:

1. To organize a systematic collection of information to change the content and
structure of EP, including taking into account changes in the labor market and demands of
employers (Deadline: 01.09.2023).

2. To develop a procedure for informing all stakeholders through the official
website, as well as through other means of information (social networks, e-mail, etc.), as well as
to establish feedback on the published changes EP (Term 01.01.2024).

3. Analyze the relationship between the name and content of elective disciplines
with actual professional standards and make changes to.the EP (Term 01.09.2023).
4. To develop a system of criteria assessment of vocational and technical skills,

creative skills and critical thinking skills necessary for futureprofessional activity (Term:
01.09.2024).

5. To update the system of organization of research practice, in the part of the
scientificccomponent, and to provide control over its implementation by undergraduates (Term:
01.09.2023).

6. Develop a plan to enhance its own research in the field of teaching special disciplines
OP (Term: 01.09.2023).

According.to thewstandard «Permanent monitoring. andmsperiodic. evaluation of
educational programs» 10 criteria were disclosed, of which accredited educational program
7M06101 «Informatics: strong - 0, satisfactory - 9, suggest improvements - 1.

6.5.Standard «Student-Oriénted Fraining, Teaching and AssesSmentsefdAChicvement»

v' The EP leadership should ensure respect.and attention to the different groups of learners and their
needs, and provide.them with flexible learning paths.

v | The management of the EP should provide for the use of different forms and methods of teaching and
learning.

v, An important factor is the availability of in-house research in the teaching of EP subjects.

v. EP management should demonstrate that feedback mechanisms are in place for the use of different
teaching and evaluation methodologies.

¥. The management of the EP should demonstrate that mechanisms are .in place to support student
autonomy, with.guidance and assistance from the teacher.

v Management of the EP must demonstrate that there is a procedurefin place to respond to students'
complaints.

v The CBOs should.ensure the consistency, transparency and objectivity of the learning assessment
mechanism for each:OD, including.the appeal.

v' The ED should“ensure that the procedures for evaluating the learning outcomes of EP trainees are
consistent with the intended results and objectives of the programme, and that evaluation criteria and methods
are published in advance.

v The Educational Standards should define the mechanisms to ensure that each EP graduate achieves
the results of training and ensure their completeness.

v’ Evaluators should be equipped with modern methods to assess learning outcomes and should
regularly upgrade their skills in this area.

Evidence

The content of the educational activities of Shakarim University of the city of Semey is
aimed at fully meeting the needs of students, which is dictated by a wide cultural exchange,
intensive search and implementation of student-centric training in the educational practice of the
university.

EP 7MO06101 Informatics provides an opportunity for periodic updating of the content of
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the program, building individual educational trajectories. The CED reflects the pre-requisites and
post-requisites of each discipline. CED provides students, undergraduates, doctoral students the
opportunity of alternative choice of elective academic disciplines.

Teaching stuff EP specialties are actively involved in the introduction of innovations,
methods and methods of training, including during scientific projects focused on the needs of
employers and consumers, and develops methods of teaching disciplines.

The mechanisms of assessment of learning results, appeals, transparency of criteria and
tools of assessment have been demonstrated. There is the principle of objective peer review and
appeal, which is especially important for the arts.

The university provides material support to successful students and students from low-
income, large families and orphans, and provides a flexible system of tuition fees for socially
vulnerable students. The University marks the success and activity of students, awarded prizes,
diplomas, diplomas.

During the interview process of EEC IAAR students.noted that they take part in the
formation of theirfown (individual) educational trajectory, independently choose the elective
courses they need. In fact, in a more detailed survey, none of the students surveyed were able to
explain to us on what basis and how they choose elective courses.

Every year, the level of satisfaction of students with the quality of implementation and
content'of EP (quality of teaching of lecture, seminar and laboratory classes, quality of tasks and
time for their implementation, educational and methodical support). At the end of each semester,
after completion of the theoretical course, an anonymous questionnaire is conducted with the
possibility of comments on each discipline.

The university haswa system of internal™ monitoringsof thewquality. of knowledge.
Educational monitoring is the responsibility of the office of the registrar of the educational
process, which carries out the organization of current examinations and control of their conduct,
accounting /of the movement of the contingent of students, conducts intermediate and final
control in all specialties, compiles summary semester reports, analyzessacademic indicators of
sessions, final evaluations, control sections of students' knowledge, determines average passing
score (GPA).

During'the.examination session (intermediate attestation) by the order of the head of the
university, an appeal commission is created from among the teachers whose ‘qualifications
correspond to the profile of the disciplines on which the appeal is considered.

The student who disagrees with the result of the final control shall file an appeal no later
than the next working day after the examination. Control of knowledge, skills, skills and
competencies of graduates is carried out during the final certification period. Final certification
of graduates is carried out in the period established by the academic ealendar and the curriculum
of the specialty. Students who fully meet the requirements of the‘curriculum and programs are
allowed until final certification.

For the purpose of transparency of intermediate attestation and final attestation at the
university operates «Blog of the rector of NCJSC “University named after Shakarim of the city
of Semey"», where students can speak about the conduct of examinations, on the quality of
examination materials, etc.

Analytical part

During the examination of the reports of the Department of Public Prosecutions, visits to
the departments and interviews with the heads of departments and faculty, no cases of appeal
were identified, which demonstrates the ineffectiveness of the appeals procedure. In addition, it
is confirmed that there is a significant percentage (about 20 per cent in the teaching stuff survey)
of communication problems between management, teaching staff and students.

Members of EEC note that in the implementation of educational programs are used
classical methods of assessment of learning results, which does not allow to get a more objective
picture on the results of training, Because. methods of teaching and assessment of students
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develop actively and now a large number of innovative and perspective methods are developed.

Strengths/best practice on EP 7M06101 «Informatics»:
v - Under this standard, EP have no strengths.

1. EEC recommendations on EP 7M06101 «Informatics»:

1. Review the procedure for appeals and responses to complaints by students with a view
to making it more transparent and accessible. And also to develop an algorithm of response to
complaints (Term 01.09.2023)

2. Develop a plan for the organization and conduct of seminars on modern methods of
evaluating the results of training and professional development in this field (Term: 01.09.2023).

According to the standard «Student-assessedstraining, teaching and assessment of
achievement» 10 criteria were disclosed, of which accredited educational program 7M06101
«Informatics: strong - 0, satisfactory - 10, suggest improvement - 0.

6.6 Standard «Students»

v The ED should demonstrate the existence of a policy of formation of the number of students in the
context of the EP, ensure transparency and publication of its procedures governing the life cycle of students
(from admission to completion).

¥ The management of the OT should determine the order of formation of the ‘contingent of students
based on:

e minimum requirements for applicants;
maximum group size forworkshops, workshops, laboratories and studios;
forecasting the number of State grants;
analysis of the existing material and technical, information resources, personnel potential;
analysis of potential social conditions for students, incl. the provision of places.in.the:hostel.
v The management of the EP should 'demonstrate a willingness to undertake special adaptation and
support programmes for newly enrolled and foreign students.

v’ The ED.must demonstrate their compliance with the Lisbon/Convention on Recognition, the existence
of @ mechanism'to recognize thefresults of the academic.mobility of students, and the results of complementary,
formal and non-formal learning.

v ED should cooperate with other educational organizations and national centers «European Network
of ‘National Information Centers for Academic Recognition and Mobility/ National ;/Academic Information
Centers for'Recognition» ENIC/NARIC to ensure comparable recognition of qualifications.

v The ED should provide an opportunity for external and internal mobility of EP learners, as well as
readiness to assist them in obtaining external training grants.

v"The management of the EP should demonstrate a willingness to provide students with places of
practice, promote the.employment of graduates, maintain contact with them.

v' The ED should. provide for the possibility of providing EP gradlates with documents confirming the
qualifications obtained, including the results of training, as well.as the context, content and status of the
education received and-certificates of.completion

Evidence

Formation of the contingent of students of master’s degree on EP 7MO06101
«Informatics» is carried out by placing the state educational order for training of scientific and
pedagogical personnel, as well as paying for training at the expense of own funds of citizens and
other sources. Admission of persons to the magistracy is carried out on a competitive basis based
on the results of entrance examinations. Entrance examinations to the magistracy are held from
10 to 20 August, enrollment - until 25 August.

Work on career guidance traditionally begins with monitoring, surveys are conducted,
statistics are analyzed and compiled, which helps in further work with bachelor graduates and is
used for targeted planning of career guidance work.

Currently, the contingent of students 7M06101 «Informatics» is 13 people.

The department has a catalogue of educational modules, which describes the content of
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courses, pedagogical methods used in the framework of educational programs, taking into
account the ratio between students and teachers.

Scientific internship of undergraduates on the submitted to accreditation educational
program of master’s degree 7M06101 «Informatics» on the basis of Order Ne76-PO from
20.05.2022 was held by Toraigyrov University, the number of undergraduates - 12.

During the reporting period, the share of graduates employed on the profile 7M06101
«Informatics» was 100%.

Work on the forecasting of the contingent of students of master’s degree: with
undergraduate students the conversation is conducted to identify applicants for training in the
master’s degree; the staff of the department «AlTaUP» attend the universities of the city.

Analytical part

The materials of the. report EP specialties say about the adaptation of students and the
organization of their educational process takes place in the classes on the introductory course, on
curatorial hours, where students are introduced to the features of credit technology and ballroom
A rating system, but the accredited EP does not have specially designed programs to adapt and
support international students.

The aim of the alumni association is to develop partnership between graduates and to
maintain unity of values and interests. The reports indicate that there is @ public association
called Association of graduates of Shakarim University of Semey, but during the interview with
graduates and during the visit to the departments it was found that the website of the association
of graduates functions poorly.

In the educational’precess;it is necessary:to focus,on the.development:of. communicative
abilities of students, team skills, presentations of educational .and scientific materials in oral and
written form: The students themselves stated at the accreditation meeting that they want to be
more busy at the university.

Students must learn English at least at the intermediate level.

Special attention should be paid to students with disabilities. Mast buildings, classrooms,
laboratories are not suitable for students with disabilities. The econcept of their recognition should
be developed for them. This.could be an idea for.student work in the classroom.

The members of the EEC'note the prospective movements of the university’sileadership
to promote accredited EP, but the work is not carried out on a systematic basis, fragmentary.

Strengths/best practice on EP 7M06101 «Informatics»:
¥ - Under this standard, EP have no strengths.

EEC recommendations on EP 7M06101 «Informatics»:

1. To develop.a program of adaptation and support of foreign students (term:
01.09.2023).

2. To develop a regulation on «Association of graduates» including: organizational
structure, work plan and areas of activity, in the framework of promoting the development of the
university, as well as to provide a report of the chairman on the collegial bodies of the university.
(Term 01.09.2023)

3. Consider the possibility of creating dialogue platforms for exchange of views
through modern technologies (for example, website, chat, forum, etc.) (Deadline 01.01.2025);
4. To develop a plan of measures to introduce in the educational process of non-

formal education: lectures with representatives of profile companies on current industry topics,
training of software products (eg, Chem Office) (Term: 01.09.2023).

5. To draw up a plan on formation of a contingent of students, to strengthen work
with schools and bachelor graduates, to carry out popularization of the program (Term:
01.09.2023).
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According to the standard «Students» disclosed 12 criteria, of which accredited
educational program 7MO06101 «Informatics: strong - 1, satisfactory - 10, suggest
improvements — 1

6.7. Standard «Professors»

v/ The ED should have an objective and transparent personnel policy, including in the context of the
OT, including recruitment, professional development and staff development, ensuring the professional
competence of the entire state.

v The ED should demonstrate that the teaching staffing capacity is appropriate to the EP.

v' EP management must demonstrate responsibility for its employees and provide them with a favourable
working environment

v" The management of the EP should demonstrate a change in the role of the teacher in connection with
the transition to student-centred learning. 7.2.5 The ED shall determine the contribution of the teaching stuff EP
to the ED development strategy and other strategic documents.

v' The ED sheuld provide opportunities for career development.and professional development of
teaching stuff EP.

v’ The_.management of the EP should demonstrate a willingness to involve the practitioners of the
relevant industries.

v JThe ED should demonstrate the motivation of professional and personal development of EP teachers,
including encouragement for integration of scientific activity and education, application of innovative teaching
methods.

¥v. An important factor is the readiness to develop academic mobility within the EP, to attract the best
foreign and domestic teachers.

Evidence

In the University named after Shakarim of the city of Semey an effective system of
formation of qualitative composition of the faculty was built. The personnel policy is
implemented in accordance with the main priorities of the strategy of the Shakarim University of
Semey, the Charter and the Mission, the Internal Regulations, the employment contract of each
employee and is aimed at improving the ways and means used in practical activities to achieve
goals in order to.ensure the high quality of the educational process. The University pays attention
to.the recruitment and training processes, namely;.the selection and recruitment of employees is
basedon their basic professional backgrounds, as well as ‘practical experience, individual
abilities;Professional knowledge and other indicators.

All. documents, regulations, personnel policy are available on the electronic portal
www.ais.semgu.kz. Information on vacant positions and competitions forvacant positions of PS
is announced through the mass media, and is also posted on the website of NAO University
named after Shakarim city Semey in the section «Vacancies».

Faculty of the university undergo certification for compliance with the position on
qualification requirements at least once every 3 years on the basis of assessment of his
professional competence.

A certification commission is appointed, which considers the personal file of the
employee, a list of scientific works'is attached to the personal file, the report of the teacher for 3
years, the analysis of educational and methodical activities, participation in research work,
questions about the knowledge of their duties, knowledge of the university’s regulatory and
technical documentation. After the interview, a vote is held, on the basis of which an order to
extend the contract is issued.

The reasons for the dismissal of the faculty and university employees are the employee’s
initiative, expiration of the employment contract, staff reduction.

The degree at the educational department «AlTaUP» in basic and profile disciplines is
100%, according to the educational program of master’s degree 7M06101 «Informatics» in
general - 86%. The staff of the faculty of the Department of Automatics, Information
Technologies and Urban Development for 2022-2023 academic year 23 people, including with
academic degrees and titles - 6 people.
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During the reporting period, 12 teaching aids were published in Kazakh and Russian
English.
The FSP is actively published in foreign journals, peer-reviewed journals, CCSW
journals, as shown in Table 3 below.
Table 3 - Publication data

Publications 2018 | 2019 | 2020 | 2021 | 2022
Publications:

with non-zero impact factor, etc. 3 d > 6

WoS, Scopus 3 9 5 6 6
RSCI 0 3 0

CQAES 12 21 17 1 2
- university journals and other publications 19 31 23 3 5
of Kazakhstan

Patents, AC 1 3 3 1 3
textbooks, teaching aids 1 6 2 2
monographs 0 2 1 1 1

All achievements of the faculty are confirmed by state awards, diplomas, diplomas and
certificates, as well as letters of thanks, including for the high quality of training of students.

The University carries out targeted actions for the development ofyoung teachers in the
form of the organization of mentoring, special competitions of scientific projects, the promotion
of monetary prizes, etc.

Analytical part

EEC notes the high research and publication activity of the prafessors and teaching staff,
as well as the active activity of the faculty to improve their skills in Kazakhstan and abroad.

Used research training and the organization of laboratory research workshop and self-
study, Interdisciplinary approach to training the execution of research project, After the research,
students write scientific articles together ‘with the teacher;icriticism and analysis of scientific
articles: Classes aresconducted only by well-trained.teachers. Classes are held in the form of
sctentific’ discussions with discussion of actual problems in the field of IT technologies. In
teaching widely used electronic bases of scientific articles, such as Scopus;Web of Science,
Springer, ScienceDirect, elibrary, Willey, monographs, dissertations. However, the figures for
2021 and 2022 are very low.

Teaching stuff in their activities adhere to the norms of ethical culture and academic
honesty: Observance of generally accepted norms of morality, integrity and respect for human
values; Observance of norms of academic honesty; Observanee of service subordination and
business etiquette; Respect for the right, honour and dignity of others. The University has
developed AP 042-1.01- 2021-Academic policy.0f*NAO «UNIVERSITY NAMED AFTER
SHAKARIMA CITY SEMEY», there is a normative document Pr 042-1.03-2021 Rules of
academic honesty of participants of the educational process at the University of Shakarim. The
teaching stuf and students are regularly surveyed to identify bottlenecks in training and the
satisfaction of the teaching stuff and students.

Teachers participating in the implementation of accredited EP take an active part in
various public, scientific and methodical and research, cultural and mass events and other events
of the region and the Republic, However, among the teachers involved, there is a low number of
practitioners working in the professional field accredited EP. In addition, when negotiating pre-
service contracts with the trainers involved, attention should be paid to the professional and
personal qualities of the trainees in order to improve the quality of EP implementation.

Strengths/best practice on EP 7M06101 «Informatics»:
v - Under this standard, EP have no strengths.
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EEC recommendations on EP 7M06101 «Informatics»:
1. Draw up a plan for the development of academic mobility of professors and teaching
staff for a period of not less than three years (Term: 01.09.2023).

2. Develop a plan with measurable targets for engaging practitioners/employers in
the teaching of the relevant OT industries (term: 01.09.2023).
3. For teachers involved in the implementation of the EP, plan activities to increase

their research and publication activities with an indication of achievable planned results
(Timeframe: 01.09.2023).

According to the standard «Professors and teaching staff» 10 criteria were disclosed, of
which accredited by the educational program 7M06101 «Informatics: strong - 0, satisfactory -
9, suggest improvements - 1.

6.8. Standard «Educational resources and systems of Sepport of students»

v' The ED should guarantee sufficient training resources and student support services to achieve the
EP goal.

v' The ED must demonstrate the adequacy of material technical resources and infrastructure, taking
into account the needs of different groups of students in terms of EP (adults, workers, foreign students, as well as
students.with disabilities).

v.  The management of the EP should demonstrate that procedures are in place to support different
groups of learners, including information and counselling.

¥ The management of the EP should demonstrate that the information resources are relevant to the
specifics of the EP, which include:

e Technological support forslearners and teaching stuff (e.g., online'training, modelling;-databases, data
analysis,programs);

e Library resources, including a fund of educational, methodological and scientific literature on general
education, basic and major disciplines on paper and electronic media, periodicals, access to scientific
databases;
examination of results of research, final works, theses on plagiarism;

Access to educational Internet'resources;
operation of WI-FI in the territory of the organization of education.

v__The ED shall.demonstrate the planning of the provision of.educational equipment and software similar

to those used in the respective branches of the economy.

Evidence

The success of the university depends on the material and technical base and educational
resources.

Shakarim. University of Semey has sufficient material and educational assets. The
buildings and structures of the university comply with the current sanitary standards and fire
safety requirements. The areas owned by the Semey Shakarim University - classrooms,
laboratories, workshops andsother premises, sports_facilities meet the established norms and
regulations.

Conditions have been created at the University for studying students, undergraduates and
doctoral students, conducting scientific research, publishing the results of research and
development of teaching staff and doctoral students.

The premises according to EP 7M06101 «Informatics» are given in Appendix P Table 1.
There are 30 classrooms for all types of classroom classes (lectures, practical and laboratory), the
data are given in Annex P Table 2.

In the school year 2022-2023, new computers were purchased in an audience of 704 (24
computers), an audience of 705 (8 computers), 811 (8 computers). Audience 705 - Web
Programming Laboratory, Auditorium 811 - Blockchain Laboratory and Cloud Computing. The
educational equipment and software used for the development of the educational programme are
similar to the equipment and software used in the relevant industries and meet safety
requirements in operation.
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These classrooms are used both for conducting classes in disciplines of the department,
and for independent work of undergraduates and teachers. The department has an office for
independent work of undergraduates, provided with the necessary background information for
the execution of master’s works (projects). The department is sufficiently provided with the basic
methodical materials on taught disciplines.

Corporate information and education network of the university: all deans and structural
subdivisions of the institute are involved in the network; all  educational  buildings and
dormitories of the university are united in a single information and educational network; all
structural subdivisions have access to e-mail and the Internet; the official website of the
university https://shakarim.edu.kz at the state, Russian and English languages; the information
system "ais.semgu.kz" and modules of own development are used to manage the educational
process.

The educationsprogramme enables persons with limited needs to study (inclusive
education). Within' the framework of the 7M06101 «Informatics» University works on the
development of Infrastructure for barrier-free access for persons with special educational needs,
as well as improvement of teaching and methodological and material base:

The library fund is completed on the basis of the curricula and programs of all specialties
of the university, requests of departments for literature, performed research topics, as well as
taking Into account the readership requests of students. The fund on electronic and magnetic
carriers Is 6,522 copies. Including 1927 copies in the Kazakh language.

Analytical part

The information provided by the University on the above-mentioned EP on logistics and
information resources shows an improvement trend.

As a result of the analysis of the activities of accredited EP under this standard, it can be
concluded that an assessment of the completeness and availability of thesmaterial, technical and
information resources specified by the EP has been made. There is a dynamics of resources and
environment of training, library:support of the educational process, the measures directed by the
management of EP.to improve the resource provision of implementation of EP highlighted.

When carrying out educational activities, the university is guided by ‘normative
documents regulating the mandatory regulatory requirements to the material,. technical and
educational-laboratory base of educational organizations. There is a fairly good level of
information support for educational and scientific-educational activities with access to full-text
electronic reseurces of educational and scientific value, which meets the needs of students and
teaching staff.

Experts note.that there are not enough specialized centresfand research laboratories and
that the existing laborateries and centres are not fully equipped with specialized equipment and
software.

A limited number of subjects are taught in English, which is not in line with the
Government’s multilingual curriculum.

For the most part, all teachers participating in the implementation of the EP undergo
training, but there is not 100% coverage of teaching stuff, as well as an insufficient number of
courses completed outside the Republic of Kazakhstan.

The members of the EEC note the insufficient number of teachers-practitioners working
in the professional field of accredited EP for a deep understanding of professional competencies.

During the work of the EEC the insufficient level of coverage of the university premises
with the Wi-Fi network became apparent when the mobile devices of EEC members connected
to the internal network.

Strengths/best practice on EP 7M06101 «Informatics»:
v - Under this standard, EP have no strengths.
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1. Develop a plan to equip specialized centers and research laboratories, as well as
library resources and material and technical base in the context of the accredited educational
program (Term: 01.01.2024).

2. As part of the implementation of the state program of multilingualism for accredited
PPs, develop a work plan aimed at increasing the level of knowledge of teaching stuff in foreign
languages and providing for the development, publication and acquisition of specialized
literature (Timeframe: 01.09.2024);

3. To conduct an analysis of the qualification level of teaching stuff involved in the
implementation of the EP, in order to identify inaccuracies and, on the basis of the analysis, plan
their professional development, both in national and foreign universities (Term: 01.01.2024).

4. To increase the number of highly qualified specialists involved in educational
activities, to give lectures on profile subjects (Term: 01:09.2024);

5. Strengthen.the Wi-Fi network on the territory of Shakarim University of Semey
(Term: 01.01.2025).

According to the standard «Educational resources and support systems of students» 13
criteria were disclosed, of which the accredited educational program 7M06101 «Informatics:
strong + 1, satisfactory - 12, suggest improvements - 0.

6.9. Standard «Public Information»

¥ The ED should publish:reliablejobjective, relevantinformation about the educationalprogram and its
specifics, which should include:
expected results of training of the implemented educational program;
Qualifications and (or) qualifications to be obtained at the end of the educational programme;
Teaching, learning and evaluation approaches (procedures, methads and forms);
Information on entry points and learning opportunities for students;
information on employment opportunities for graduates.
v The 'EP management should provide for a variety of ways of disseminating information, including
through the media, information networks to inform the general public.and stakeholders!
v* Public information should include support for and clarification of national development pregrammes
and higher and postgraduate education.
v The ED should demonstrate the reflection on the web resource of information'characterizing it in
general and in terms of educational programs.
¥* An important factor is the availability of adequate and objective information on teaching stuff EP.
v". Public awareness of cooperation and collaboration with EP partners is an important factor.

Evidence

At the ‘University of Shakarim work is carried out terplace on the website of external
publications (citations, linkS)sabout the activities of thestiniversity, about the implemented by it
OP. There are web resources reflecting the mission, goals and objectives of the university.
Successfully operates the official website of the university. This site contains general information
about the University, goals and tasks, information about each department (rector, deans,
departments, structural divisions, etc.). The site provides official presentation of information
about the University on the Internet in order to expand the market of educational services of the
University, operative familiarization of users with various aspects of the University’s activities,
Increase of efficiency of interaction of university departments with the target audience.

On the site https://shakarim.edu.kz/ in the section "Department” under the link
https://fet.faculty.shakarim.kz/department/28/edu-program/354 full information about
educational programs: name EP, qualifications awarded after graduation from EP, training terms,
forms of study, short description of the field of application of knowledge, employment prospects,
short description of skills, summary of the program, place of EP in the national rating of the
Independent Accreditation Agency.
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Shakarim.edu.kz presents detailed information under: «University», «lncoming»,
«Faculties», «Student», «Graduates», «Employers», «Science», «Faculties», «Rector’s Blog»,
«College», «Education», «International Cooperation», «Youth Policy». On the site
https://shakarim.edu.kz/ in the subdivision of the department «AlTaUP» there are full
information about the teaching stuff. Information about the teaching stuff is constantly updated.

In the implementation of scientific projects of the department « AlTaUP »: «Intelligent
robotic system for plasma processing and cutting large-sized products of complex shape»,
«Scientific and practical justification for the use of encapsulated symbiotic preparations having
immunostimulating activity in the production of dairy products», «International project on the
program Erasmus+ «Kaz Dual - the introduction of a loyal system in Kazakhstan» in addition to
teaching staff and doctoral students actively participate and undergraduates.

The University holds meetings of the rector, vice-rectors, directors of scientific schools,
heads of departments with student assets, with undergraduates and doctoral students, employers,
teachers and employees; where each participant of the meeting.can ask any question of interest to
any of the leaders.and get reliable information.

Feedback of the university management with faculty and students organized through
curators, dean’s office and the university website.

Analytical part

The university manages information on accredited EP at a sufficiently high level. The EP
leadership uses a variety of means to disseminate information, including media, information and
social media to inform the general public and stakeholders.

The membersiof the:Commission note thepresence.on the University.website of objective
and up-to-datesinformation within the framework of the EP, including: implemented by the EP,
indicating the expected learning results; information on the passibility of obtaining qualifications
upon completion of the EP; information on various opportunities, provided to students;
information on the achievements of teaching staff EP.

The'members of the Commission paid special attention to the presence on the website of
the ‘University .on the pages .of the departments, implementing EP, information about the
achievements of students.

The university is well organized and actually proved the activities of the management of
EP and teachinf stuff in social networks, in the university newspaper and media.

Assessment of satisfaction with the information on the activity of the university,
specificity ‘and progress of the EP is carried out regularly and systematically through
questionnaires, surveys, feedback, as well as through the blog of the rector.

The analysis of the content of the university site allowed to’establish that there is not
enough transparency of information on the consideration of complaints for consumers on the
website of the university; there is no information on cooperation with scientific/consulting
organizations and educational:erganizations, implementing such educational programs.

Strengths/best practice on EP 7M06101 «Informatics»:
v - Under this standard, EP have no strengths.

EEC recommendations on EP 7M06101 «Informatics»:

1. To review the procedure for posting and updating information on the university
website, in terms of control and responsibility for the collection, placement and evaluation, to the
extent that the existing information resource meets modern requirements, goals and objectives of
the University as a whole and in terms of educational programs (Term: 01.01.2024).

2. From 01.01.2023 and then on a permanent basis to provide information to the
public on the progress of implementation of the OT on the university website in the state,
Russian and English languages;

3. Consider the possibility of creating on the site a special section with information
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about training courses, seminars, conferences for students, teaching staff and employers (Term:
01.01.2024)

According to the standard «Informing the public» 12 criteria were disclosed, of which
the accredited educational program 7M06101 «Informatics: strong - 0, satisfactory - 11,
suggest improvements - 1.
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(VD OVERVIEW OF STRENGTHS/ BEST PRACTICES FOR EACH
STANDARD

Strengths/best practice on OP 7M06101 «Informatics»:

Standard «Management of educational program»

v The development of a quality assurance culture implemented by the EP is supported at
all levels: in shaping the content of the EP, its competitiveness in the labour market, taking into
account the views of employers and other stakeholders.

Information Management and Reporting Standard

Vv The university at a high level of work on the collection, analysis and management of
information based on the use of modern information_technologies, and demonstrated the
periodicity, forms and.smethods of evaluation of the management of EP, activities of collegial
bodies and structural subdivisions, top management, implementation. of scientific projects.

Standard «Development and approval of educational programs»
N/ Under this standard, EP have no strengths.

Standard «Continuous monitoring and periodic evaluation of educational programs»
A\ Under this standard, EP have no strengths.

Standard «Student-Centred.Learning, Teaching-and AssessmentofAchievement»
Y Under this standard;. EP have nosstrengths.

Standard «Learners»
v - Under this standard, EP have no strengths.

Standard «Teaching staff»
Vv Under.this standard, EP have no strengths.

Standard «Educational resources and student support systems»
¥ Under this standard, EP have no strengths.

Standard «Public Information»
¥ Under this standard, EP have no strengths.
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(VIl) REVIEW OF THE RECOMMENDATION ON THE DEVELOPMENT OF
EDUCATION

EEC recommendations on OP 7M06101 «Informatics»:

Standard «Management of educational program»

1. 1. Develop a plan to involve employers who are members of ICT associations in the
relevant collegiate management bodies of EP (Timeline: 01.09.2023);

2. To analyze the innovative components of the accredited EP in order to allocate its
competitive advantages and differences from EP implemented in the republic. On the basis of the
analysis, make correction of the plan of development of EP and career guidance for the
development of EP (Term 01.01.2024).

3. Provide for the possibility of expanding the list of educational disciplines, the
implementation of which in English allows to ensure compliance of educational programs with
the leading trends of the national policy in the field of education (multilingualism of education)
(Term: 01.09.2024);

Standard «Information Management and Reporting»

1. Develop a procedure for monitoring, analysis and prediction of potential risks and a
mechanism for overcoming them (Term: 01.01.2024).

2. Correct the information about the EP on the website of the university and the
department, as well as set the periodicity of updates and ahead of the responsible persons for
updating:this information for. all stakeholders insthree languages:(Kazakh;sRussian and English)
(Term 01.01.2024);

Standard «Development and approval of educational programs

1. To develop a plan of harmonization of EP with leading national and foreign
universities with further development of possibilities of realization of joint educational programs
with leading universities of Kazakhstan and foreign educational organizations (Term
01.01.2025).

2. Organize, on a regular basis, a methodical workshop to collect information and
exchange experiences on practical and hands-on training with employers and on the development
of practical research works taking into account the requirements of the labor market and
professional association of employers (Term: 01.01.2024).

3. To develop a plan of internships of teaching staff and managers in other educational
organizations implementing similar EP (Term: 01.09.2023);

4. To conduct an analysis of the working curriculum EP in order to determine the
possibility of introduction in the OP of disciplines of research and scientific-practical orientation,
allowing undergraduates to conduct successful preparation to the defense of the thesis (Term:
01.01.2024).

Standard «Continuous monitoring and periodic evaluation of educational programs»

1. Organize a systematic collection of information to change the content and structure of
EP, including taking into account changes in the labor market and employers' demands (Term:
01.09.2023).

2. To develop a procedure for informing all stakeholders through the official website, as
well as through other means of information (social networks, e-mail, etc.), as well as to establish
feedback on the published changes EP (Term 01.01.2024).

3. Analyze the relationship between the name and content of elective disciplines with
actual professional standards and make changes to the EP (Term 01.09.2023).

4. To develop a system of criteria assessment of vocational and technical skills, creative
skills and critical thinking skills necessary for future professional activity (Term: 01.09.2024).
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5. To update the system of organization of research practice, in the part of the scientific
component, and to provide control over its implementation by undergraduates (Term:
01.09.2023).

6. Develop a plan to intensify its own research in the field of methods of teaching special
disciplines EP (Term: 01.09.2023).

Standard «Student-Centred Learning, Teaching and Assessment of Achievement»

1. Review the procedure for appeals and responses to students' complaints with a view to
making it more transparent and accessible. And also to develop an algorithm of response to
complaints (Term 01.09.2023)

2. Develop a plan for the organization and conduct of seminars on modern methods of
evaluating the results of training and professional development in this area (Term: 01.09.2023).

Standard «Students»

1. To develop a program of adaptation and support of foreign students (Term:
01.09.2023).

2. To develop a statute on «Association of Graduates» with its inclusion: organizational
structure, work plan and areas of activity, in the framework of promoting the development of the
university, as well as to provide a report of the chairman on the collegial bodies of the university.
(Term: 01.09.2023)

3. Consider the possibility of creating dialogue platforms for exchange of views through
modern technologies (eg, site, chat, forum, etc.) (Term: 01.01.2025);

4. To develop a plan of measures on introduction into the educational process of non-
formal education (lectures with representatives of profile companies on current industry topics,
training of software products (eg, Hem Office) (Term: 01.09.2023).

5. Draw up a plan on formation of the contingent of students, strengthen work with
schools and bachelor graduates, carry out popularization of the program (Term: 01.09.2023).

Standard «Teaching staff»

‘" Draw_up a plan for the development of.academic mobility of professors and
teaching staff for a'period of at least three years (Term: 01.09.2023).

2 Develop a plan with measurable targets for engaging practitioners/employers in
teaching disciplines in relevant EP industries (Term: 01.09.2023).

2, For teachers involved in the implementation of the EP, plan activities to increase
their research. and publication activities with an indication of achievable planned results
(Timeframe: 01.09.2023).

Standard «Educational resources and student support systems»

1. Develop a plan to.equip specialized centersrand research laboratories, as well as
library resources and material and technical base in the context of the accredited educational
program (Term: 01.01.2024).

2. As part of the implementation of the state program of multilingualism for accredited
EPs, develop a work plan aimed at increasing the level of knowledge of teaching staff in foreign
languages and provides for the development, publication and acquisition of specialized literature
(Timeframe: 01.09.2024);

3. To conduct an analysis of the qualification level of teaching staff involved in the
implementation of the EP, in order to identify inaccuracies and, on the basis of the analysis, plan
their professional development in both national and foreign universities (Term: 01.01.2024).

4. To increase the number of highly qualified specialists involved in educational activity,
to give lectures on profile subjects (Term: 01.09.2024);

5. Strengthen the circumference of the Wi-Fi network on the territory of the University
of Shakarim of the city of Semey (Term: 01.01.2025).
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Standard «Public Information»

1. To review the procedure for posting and updating information on the university
website, in terms of control and responsibility for the collection, placement and evaluation, to the
extent that the existing information resource meets modern requirements, goals and objectives of
the University as a whole and in the context of educational programs (Term: 01.01.2024).

2. Starting from 01.01.2023 and then on a permanent basis to provide information to
the public on the implementation of the EP on the university website in the state, Russian and
English languages;

3. Consider the possibility of creating on the site a special section with information
about training courses, seminars, conferences for students, teaching staff and employers (Term:
01.01.2024)
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(VII) REVIEW OF THE RECOMMENDATION ON DEVELOPING
EDUCATION

During the visit, the members of the external expert commission did not form
recommendations on the development of the organization of education, going beyond
compliance with IAAR standards.
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(IX) RECOMMENDATION TO THE ACCREDITATION BOARD

The members of the external expert commission came to the unanimous opinion that the
educational program 7M06101 «Informatics» of the Department of «AlTaUP» Shakarim
University of Semey can be accredited for 5 years.
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IIpuiaoxenune 1. OHEHOYHAS TABJINIA

Unofficial Translation

«ITAPAMETPbBI

CIHEIWMAJIM3UPOBAHHOTI'O ITPOPNJIA»

3akir0ueHHe BHELIHEH IKCIEePTHOH KOMUCCHM 110 UTOraM OLIEHKH KayecTBa

o0pa3oBaTeIbHBIX POrpamMm 6 Kracmepa

HAO «Yuusepcurer nmenn llakapuma ropona Cemeii»

mn

mn

Kpurepnu onenku

IMo3unust opranuzanuu
o0pa3zoBaHus

CuiabHasn
Ynosiersopu-
TeJabHast
Ilpennonaraer
yaydlieHue
HeynoBaerBopu-

TeJbHasA

Crang

apT «YIpasieHne 00pa3oBaTe/IbHOI MPorpaMmMoi»

1

1.

By3 nomkeH mpoaeMOHCTPUpPOBATH pa3padOTKy Iend U
ctpaterun pa3Butus OIl Ha OCHOBe aHanW3a BHEIIHUX W
BHYTPEHHUX (aKTOPOB C UHIMPOKHM TPUBICYECHUEM
pa3zHOO0Pa3HBIX CTEUKXOJIIEPOB

[MoawTrka obeciieucHUs kKauecTBa O/DKHA OTPaKaTh CBsI3b
MEXKTYy HAyJIHBIMH HMCCIICAOBAHMSME, TpENOfAaBaHueM U
00ydeHreM

By3 nemoHcTpupyeT pa3BUTHE KyJIbTyphl OO€CHEUYCHHUS
KauecTBa

[IpuBepkeHHOCTh (K  0OCCHEYCHHIO KadecTBa JOJDKHA
OTHOCHUTLCS K 000 IEITENLHOCTH, BEIIOIMHICMOM
noApsAYMKamMy U NapTHepamMu (AYTCOPCHHTY), B TOM 4KCIie
npu peanu3anuu COBMECTHOTO/JIBY TUTIJIOMHOT'O
00pa3oBaHMs M aKaJeMUICCKON MOOMIIEHOCTH

PykoBoacTBo OIl obecrieunBaeT MPO3PAYHOCTh
pa3zpaboTku mnaHa pasButus OIl Ha ocHOBe aHanM3a ee
(YHKIIMOHUPOBAHUS, PEATLHOTO TO3UITUOHUPOBAHHS BY3a
W HapaBJICHHOCTH €r0 JEATEeIbHOCTU Ha yJIOBJIETBOPEHHE
noTpedHocTEeH roCyJ1apcTBa, paboTomaTeNneH,
3aMHTEPECOBAHHBIX JIUII U 00YUAIOITUXCSI

PyxosonerBo OIl " aemoHCTpupyers YHKIHMOHUPOBaHNE
MEXaHU3MOB (POPMHUPOBAHUS U PErYJSAPHOrO IepecMoTpa
miaHa pasutus OIl W MOHHTOpHMHIa ero peanu3aluu,
OLICHKHM JOCTHUIXXCHUA ueﬂeﬁ 06yqumI, COOTBCTCTBUA
moTpeOHOCTIM  o0ydarmmxcs,  paboromatene U
oOIiecTBa, MNPUHATHS PpEIICHWH, HalpaBICHHBIX Ha
nocrossHHoe yinyuiienue Ol

PykoBonctBo OIl momKHO mpuBIEKaTh NpPEACTABUTENEH
IpyHI  3aWHTEPECOBAHHBIX  JHUI, B TOM  4YHCIE
pabotonareneit, ooyqaromuxcs u [IIIC k dpopmupoBanuio
miana pasutus Ol

PykoBoncteo  OIl  mOMWKHO ~ NPOJEMOHCTPUPOBATH
WHIVBUAYAIBHOCTh M YHUKAJIBHOCTH I1aHa passutusa OIl,
€ro COIVIACOBAHHOCTb C HAIMOHAJIBHBIMU IIPUOPUTETAMU
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pa3BUTUS M CTpPAaTeTHe  pa3BUTHS  OPTraHU3AIUH
o0Opa3oBaHUs

By3 nomxeH mpoaeMOHCTpUpPOBATH YETKOE OINPEIEICHUE
OTBETCTBEHHBIX 3a Ou3Hec-mpoueccsl B pamkax OIl,
pacnpeziesieHus: TOJKHOCTHBIX OOS3aHHOCTEHM mepcoHana,
pasrpaHnyeHHst QYHKIMHA KOJIJIETHAIBHBIX OPTaHOB

10

10.

PykoBoacTBo OIl oOecrieunBaer KOOPJUHAIUIO
ACATCIIBHOCTH BCCX JIMI, IM[IPUHUMAKOIMIUX YYAaCTHC B
paspaborke u ympasinernnu OIl, m ee HenmpephIBHYIO
peanu3alnio, a TaKKe BOBJEKAET B 3TOT MPOIECC BCEX
3aMHTEPECOBAHHBIX JIMII

11

11.

PykoBoactBo OIl mo/kHO..00eCIEUNTh MPO3PAYHOCTh
CHCTEMBl YIpaBiCHHS, (QYHKIHOHUPOBAHME. BHYTPCHHEH
CHCTEMbL OOECHEeYeHWs: KavyecTBa, BKIIOYAIOmICH ee
NPOCKTUPOBAHNC, YIPABICHHE M MOHHTOPHHTL, NPHHSATHC
COOTBETCTBYIOIINX PEILICHUI

12

12.

PykoBoncteo OIl 10mKHO OCYIIECTBIATh yHpPAaBICHHUE
pUCKamMu

13

13.

PykoBoncteo  OIl momxHO  oOecreunTh  ydacTHe
MpeJCTaBUTENICH 3aMHTEPECOBAHHBIX JIMIL (paboToxarenei,
[IIC, oOy4aronuxcsi) B cOCTaBe KOJJIETHATIbHBIX OPTraHOB
yImpaBieHusi 00pa3oBaTENbHON MPOrpaMMoOi, a Takke HX
PEIpPE3CHTATUBHOCTS « IPM  NPHHATHHW  PELICHUM 1O
BONPOCaM ynpaBieHMst 00pa30BaTENbHOM MPOrPaMMOit

14

14,

By3 JIOJDKEH HPOJIEMOHCTPUPOBATH yIIpaBJIcHHUE
uHHOBalMsiMU B pamkax OII, B ToM uucine aHanu3 u
BHEIPEHNE NHHOBAIIMOHHBIX HPEJI0KECHHIM

15

15.

Pyxosoncteo OIl | A0JKHO, TIPOAEMOHCTPUPOBATE CBOIO
OTKPBITOCTE M AOCTYNHOCTH it oOyvarommxes [1T1C,
paboTonateneil ¥ APYIHUX 3aNHTEPECOBAHHBIX JIMIT

16

16.

PykoBoaerso OIl noaTBepkaaeT MpOXOXKACHHUE 00YUCHUS
110 TpOrpaMMaM MeHEPKMEHTa 00pa30BaHus

17

17.

PykoBoactBo OIl 1OMKHO CTPEeMHUTBCS K TOMY, YTOOBI
IIpOrpecCc, JOCTUTHYTBIM CO  BPEMEHU  MOCIEeAHEH
HPOLIEYPBI BHEIIHETO oOecrieueHHs KauyecTBa,
HPUHIMAJICS BO BHUMaHUE IIPU MOJATOTOBKE K CIeIyrOmIeH
poueaype

Hroro no craniapry

15 1

Cranaapr «YnpasjcHue HH(popManueii i 0T49eTHOCTH)

18

1.

By3 momxen oOecmeunTh (YHKIMOHHUPOBAHUE CHCTEMBI
cOopa, aHanu3a W ymnpaBJICHUS HWH(OpMalueld Ha OCHOBE
COBPEMEHHBIX MH(POPMALMOHHO-KOMMYHUKAITUOHHBIX
TEXHOJIOTUH M TPOTPAMMHBIX CPEICTB

19

PykoBoacTeo oIl IEMOHCTPUPYET CHCTEMHOE
WCIIONIb30BaHUe 00paOOTaHHOMU, aJIeKBaTHONW MH(MOpPMAIHHI
JUI  YIy4YLIeHUsT BHYTPEHHEH CcHCTeMbl oOecredeHus
KauecTBa

20

PykoBonctBo OIl neMOHCTpUpyeT HalIMuue CHCTEMBI
OTYETHOCTH, OTpa)karoIen JESTEIbHOCTD BCEX
CTPYKTYpPHBIX ToapasneneHuii u kadenp B pamkax OIl,
BKJIIOYAIOIIEH OLEHKY MX PE3yJIbTaTUBHOCTU

36




Unofficial Translation

21

By3 nomxkeH omnpenenuth MNEPUOIUYHOCTb, GOPMBI U
MeTonpl  oueHku ymnpasiaeHus OII,  nesrenbHOCTH
KOJUIETHAJIBHBIX OPTaHOB M CTPYKTYPHBIX MOJpa3JeiIeHuM,
BBICILIET'O PYKOBOJACTBA

22

Bys TIOJDKEH IPOJIEMOHCTPHUPOBATh MEXaHNU3M
obecriedeHuss 3alUThl  HMHGOPMAIMHU, B TOM YHCIE
OIIPEIETICHUS] OTBETCTBEHHBIX JIMII 32 JIOCTOBEPHOCTh M
CBOEBPEMEHHOCTh aHanm3a UHpOpMALIUU u
IPEAOCTABICHNS JAHHBIX

23

By3s  ngeMoHcTpupyeT ~— BOBJIEUEHHE oOyJaromuxcs,
pabdoraukoB u IIIIC B mpomeccer cOopa W aHanmmM3a
nH(pOpMAaINY, a TAKXKE IPUHATUS PEIICHUI HAa MX OCHOBE

24

PykoBoncTeo OIl HOMKHO HNPOAEMOHCTPUPOBATL HATUYNE
MEXaHNU3MOB KOMMYHUKAITUN C o0yHaromMucs,
paOOTHUKAMU W IPYTUMHU 3aWHTEPECOBAHHBIMHE JIMIIAMHE, B
TOM HHUCJIE pa3penieHus: KOH(QINKTOB

25

Bys = nmomxen  oOecreunTh ~— M3MEpEHHE  CTCHEHH
yaosierBopeHHocTH moTpebHocteit [IIIC, mepconana u
oOyuaromuxcss B pamkax OIl u mnpomemMoHCTpUpOBaTh
JI0Ka3aTeNIbCTBA YCTPAHEHUS] OOHAPYKEHHBIX HEJJOCTATKOB

26

By3  momkeH — omeHMBAaTh  pe3yNbTaTUBHOCTh |
3¢ (EKTUBHOCTH IEATEIBHOCTH, B TOM unciie B pazpese OI1

Nndopmanus, cobupaeMas U aHAIM3Upyemas BY3oM |B
pamkax OIl, nomKHA YUuTHIBATh:

27

10.

KIITOUEBbIe MMOKa3zaTeNnu 3 peKTHBHOCTH

28

11.

JMHAMUAKY KOHTHHT@HTa OOydarouinxcsi B pazpe3e Gopm u
BIJIOB

29

12.

YPOBCHbL YCIICBACMOCTH, ' AOCTHIKCHHA CTYACHTOB ' H
OTHKCJICHUC

30

13.

yIOBJETBOPEHHOCTH 00yuaromnxesi »peaamsanned OIl u
KayecTBOM OOY4eHUs B By3e

31

14.

JOCTYIIHOCTh  00pa30BaTENIbHBIX PECYpCcOB M CHUCTEM
MOAJICPKKH JIsl 00YJarOIIHUXCS

32

15.

TPYIOYCTPOMCTBO U KaPbEPHBIN POCT BHIITYCKHUKOB

33

16.

O6yuaromuecs, COTPYJIHHUKH u [II1C JTOJIKHBI
MOATBEPANTh  JOKYMEHTAILHO CBOE  corjacues Ha
00pPabOTKY.ITepCOHATLHBIX JTAHHBIX

34

17.

PykoBozeTBo OLL nomkHO cojeiicTBOBaThy 0OECHEUeHII0
Bcell HeOOXOAMMOM WH(pOpMamueii B COOTBETCTBYIOIINX
00J1acTsIX HayK

Hroro no crangapry

16 0

Cranpapr «Pa3paldoTka u yTBep:kaeHHe 00pa30BaTeJIbHON NPOrpaMMBbD»

35 |1 |Bys TOJDKCH IPOJIEMOHCTPUPOBATH HaITMYue
JIOKYMEHTHPOBaHHOW Tiporeypbl paspabotku OIl u ee +
YTBEPKJICHHE HA MHCTUTYIIMOHAJILHOM YPOBHE

36 |2. | By3  1omKeH — MPOJAEMOHCTPHPOBATH  COOTBETCTBHE
paszpaboTaHHOI ol YCTaHOBJICHHBIM LEJSIM 51 +
IUTAHUPYEMBIM pe3yibTaTaM 00ydeHus

37 |3

PYKOBOI[CTBO OI1 AOJDKHO ONPCACIUTD BIMAHUC OUCHUITIINH
u  npodeccCHOHATbHBIX TPAKTUK Ha  (GOPMUPOBAHUE

37




Unofficial Translation

pe3yabTaTOB OOYICHHS

38

By3 MOXeT mNpOAEMOHCTPHPOBATH HAIWUYHME MOZCIU
BeinyckHuka OIl, onuceiBaronmx pe3ynbTaThl 00ydeHHs H
JMYHOCTHBIE Ka4E€CTBA

39

Kpamudukanus, npucBauBaemas 1o 3asepiieHuto OIl,
JOJDKHA ~ OBITh  YETKO  OMNpENeNeHa, pa3bACHEHa WU
COOTBETCTBOBATH ornpeneneHHomy yposHio HCK, QF-EHEA

40

PykoBozacTBo OIl JIOJIKHO IIPOJIEMOHCTPUPOBATh
MOJYJIBHYI0 CTPYKTYpy MpOrpamMMmbl, OCHOBAaHHYK) Ha
EBpomneiickoil cucteMe MepeBojla U HAKOIUICHUS KPEIUTOB
(ECTS), obecnieuntsh coorBerctBue OIl, ee momyneit (1o
COJICPKAHUIO M+ CTPYKType) IMOCTaBICHHBIM IETSIM C
OpUEHTALMEW Ha JOCTIDKCHNC ILIAHUPYEMBIX PE3ydbTaTOB
00yYeHHS

41

PyxoBogcrBo OIl mgomxHO oOecneunTs COOTBETCTBHE
COACPKaHUsI YIeOHBIX AUCIUILINH U PE3yIbTaTOB 00yICHUS
ApYyr J1pyry #  ypoBHIO 00ydeHus (OakanaBpuar,
MarmucTpaTrypa, TOKTOpaHTypa)

42

PykoBoacteo OIl JIOJ>KHO MPOJAEMOHCTPUPOBATH
npoBeieHre BHETHUX 3kcneptu3 Ol

43

PykoBoacTBo OIL. n0KHO TpencTaBUTh JAOKa3aTeIhCTBA
yuactusi oOydaromuxcsi, [ITIC @1 Apyrux CTEUKXOJNIEPOB B
paspabotke OIl, o6ecneyenny UX KauyecTna

44

10.

Pyxosoncreo OIT JOJKHO IIPOJIEMOHCTPUPOBATh
nosunmonupoBanre |[OIl Ha  oOpa3oBarenbHOM  PBIHKE,
(pernonanbHOM/HAIMOHATHFHOM  /  MEXIyHAapoJHOM), €€
YHHUKaJIbHOCTb

45

11.

BaxHbIM (aKTOPOM SIBIISICTCS BO3MOXKHOCTH MOATOTOBKH
00yJaroInXcs K MpOoPECCHOHATBHON CEPTHOHUKAIINH

46

12.

BaxxubiM (pakTopoMm siBisieTcss Hamuuue ABynurmiomMHon OI1
n/umu coBMecTHBIX OIl ¢ 3apyOekHBIMU By3aMu

Hroro no crangapry

12 0

Cranaaprt

«IlocTosiHHBIH MOHUTOPHUHI H nepuoaAnvecKas OlICHKa

o0pa3oBaTe1bHBIX HPOLPaAMM»

47

1.

By3 JgomkeH o0ecrneuyuTh MEpPecMOTp COJACpKAHMS U
cTpykTypbl OIl..c yuéToM HU3MEHEHUU 4 pPbIHKA TpYyAa,
TpeOoBaHUN  paboToAareieiimmm  COLMaIBLHOrO  3armpoca
oO1IecTBa

48

Bys JIOJDKEH MPOJIEMOHCTPUPOBATH HaJIU4Hue
JIOKYMEHTHPOBAHHOM MPOLETYpPbI MIPOBEICHUS
MOHUTOpUHTa ¥ nepuoaunueckor ouenku OIl  ngns
noctwkenust nenu OIL. Pe3ynbTaThl JaHHBIX MOPOLIEAYP
HaIlpaBJIEHbl HA MOCTOSTHHOE coBeplieHcTBOBaHue Ol

Monutopunr u nepuoauudeckas oneHka OIl  gomxHBI
paccMaTpuBaTh:

49

coepXaHUE  MpPOrpaMM B  KOHTEKCTE  IOCIEAHHUX
JOCTMKEHUH HAayKd M TEXHOJOTMH 1O KOHKPETHOH
JOUCLIATIIIMHE

38




Unofficial Translation

50 | 4. | uameHeHHs MOTpeOHOCTEH 00MIecTBa U MPO(HECCHOHATBHOM .
cpebl

51 |5 | Harpy3Ky, yCIIeBaeMOCTb U BBITYCK OOYYarOIIMXCS

52 | 6. | 3heKTHBHOCTH MPOIEAYP OICHUBAHUS 00yUYAFOIIUXCS

53 | 7. | moTpeOHOCTH U CTEMEHb YIOBIETBOPEHHOCTH 00YJatONIHX Cs

54 | 8. | cooTBeTCTBHE O0OPa30BATEIBHONW CpEObl M ACATCIBHOCTH N
cimyx6 noanepxkku 1ensm Ol

55 |9 Bce 3aHHTEPECOBAHHBIC JIANA JTOJIKHBI OBITh
nporH(GOPMHUPOBAHBI O JIOOBIX 3aIUIAHUPOBAHHBIX  HJIH
NpeanpuHIThIX AedcTBusXx B oTtHomeHuun OII.  Bce +
U3MCHEHHsI,  BHECCHHBICw B wOILl,  TOKHBI  OBITH
OnyOTMKOBaHBL

56 | 10. | CiyxObLMOMAEPKKN TO/UKHBl BBIIBISTH HMOTPEOHOCTH

pa3MgHBIX  FpPynm  OOydamImuXcsi W CTEHEHb HX
YAOBIETBOPEHHOCTH opraHu3zaruei oOydeHus,
HpenoiaBaHueM, oleHuBanueM, ocsoennem Ol B nenom

HToro no CTaHJapTy

Cranpapt «CTyleHTOUEHTPUPOBAHHOEe O0y4YeHHe, NpenoJaBaHHe M OLEHKA
ycneBaeMOCT

57

1.

PykoBoacteo OIl gomxHO o0OecmeunTh yBaKEHHE U
BHUMaHME K pa3IMYHBIM TpPyNIaM OO0yJaomuxcs M HuX
NoTpeOHOCTSAM, MperOCTaBlIeHUE ;MM THOKUX - TpaeKTOpUid
O0yHeHMS

58

PykoBoncteo OIl nomkHO ob€crieynTh MperojaBaHie Ha
OCHOBE COBPEMCHHBIX [JOCTHIKCHUH MUPOBOM HAyKu H
HNpPaKTUKU B OOJacTu | HampaBieHUs  MOATOTOBKH,
HCIHONBb30BAaHUE  PA3JIMYHBIX . COBPEMEHHBIX | METOIHUK
npemnejaBaHus W OLEHKU . Pe3yjibTaToB ' 00yueHus,
0o0cCHeUMBAIOINAX JOCTHKCHUE Heleks Ol B ToM uucie
KOMITETCHIIVY, HABHIKOB BBITIOJIHCHUS HAYYHOW padOTHI HA
TpeOyeMOM ypOBHE

59

PykoBonctBo OIl  1OMKHO — ONpEneNuTh  MEXaHU3MBI
pacnpeneneHus y4eOHOM Harpy3ku OOy4YaroIIUXCS MEXIY
Teopueii u mpakTukod B pamkax OIl, oOecneueHus
OCBOCHUS cojaepkaHusi U JocTrxkeHuil meneil OIl kaxapiM
BBIIYCKHUKOM

60

BaxabIM  aktopoMm sBISIETCS HAIWYHE _.COOCTBEHHBIX
UCCICIOBaHUKA B '00JjacTu __ MCTOAMKH  HPEHOAaBaHsI
mucrniuinH OTT

61

By3 nmomken obecrednTh COOTBETCTBHC NPOIEAYpP OLEHKH
pe3yabTaTOB OOYYEHHS IUIAHUPYEMBIM pe3yibTaTaM |
neisim OI1

62

Bys TIOJDKEH o0ecreunTh IIOCJICIOBATEIIEHOCTD,
OpO3pavyHOCTh M OOBEKTUBHOCTH MEXaHHW3Ma OLIEHKU
pesyapTaToB o0yuenus OIl. Kputepum m MeToawl OLICHKH
pe3yabTaToB OOy4YeHHs] JOJDKHBI OBITh  OITYOJUKOBAHbI
3apaHee

63

OnenuBaronye JUIa JODKHBI BIAJAETh COBPEMEHHBIMU
METOJIJaMH OIICHKH pPE3YJIbTaTOB OOYYEHUS U DEryJIspHO
NOBBIIATH KBUIM(UKAIIUIO B 3TON 001aCTH

39




Unofficial Translation

64 | 8. | PykoBoactBo OIl 10MKHO MPOAEMOHCTPUPOBATh HAIUYHE
CHCTEMbI OOpAaTHOM CBSI3M MO HCIIOJIb30BAHUIO Pa3THUHBIX +
METOIMK TIPETIOIaBaHMsI M OLICHKH PE3yJIbTATOB O0YUCHHUS

65 |9. | PykoBomctBo  OIl  [MOMKHO  MPOAEMOHCTPHPOBATH
HOJIEP’KKY aBTOHOMHH 00YUYarOIUXCS TIPH OJJHOBPEMEHHOM +
PYKOBOJICTBE U MIOMOIIH CO CTOPOHBI PETO/IaBaTels

66 | 10.

PykoBoactBo OIl momkHO NMPOAEMOHCTPUPOBATH HATUMYHE
POLEAYPHl PearupoBaHus Ha jKaI00bl 00YJIArOIIUXCS

Hroro no crangapry

10 0

Cranpapr «O6y4aroniuecs»

67

1.

Bys JOIKEH POAEMOHCTPUPOBATH [IOJIUTUKY
dbopMupoBaHUsS KOHTMHIEHTa OOyHaromiuxcs U oOecrneyuTh
MPO3PAYHOCTE ee pouesyp. Epouenypsl,
pernaMeHTUPYIONINe KU3HEHHBIA UK OOydarommuxes (OT
MOCTYIUICHUST 10 3aBEPIICHHUSI), JOJDKHBI OBITH OTIPEHACIICHBI,
YIBEPIKACHBI, OITYOJIMKOBAHBI

68

PykoBoacteo OIl nomkHO mpeaycMOTpeTh NPOBEICHUE
CHELMAJIBHBIX IIPOrpaMM ajalTaluyd W IOAACPXKKHA JUIA
TOJIbKO YTO MOCTYIMUBIINX U HMHOCTPAHHBIX 00yYaOIIUXCs

69

By3 JOJIDKCH HpOI[eMOHCTpI/IpOBaTB COOTBETCTBHUEC CBOUX
nerctBuil JInccaGOHCKONW KOHBEHIIMH O MPU3HAHUHU, B TOM
YHUCJIC HAAWYUC U HpI/IMeHeHI/Ie MEXaHHu3Ma 110 HpI/I3HaHI/IIO
pe3ysIbTaToOB aKaAEMHYECKO MOOMIBHOCTH OOYHAIOMIIXCH,
a/TaKXKe pe3yNbTaTOB JAOIOJHUTEIHHOTO, (HOPMAIBHOTO H
HEPOpMaITLHOTO O0YICHHS

70

Bys nomxen o0ecriedUTh BO3MOXKHOCTH JUISi BHEHIHEH H
BHYTpEHHEH akaJeMHYecKoil MOOMIBHOCTH 00Yy4aIoMINXCs,
a TaKKe OKa3bIBaTh MM COJICUCTBUEC B IMOJIYYCHUU BHEUTHUX
TPAHTOB /7151 00yUSHUS

71

By3 nmOMKEH AaKTUBHO CTHMYIHMPOBATH OOy9arommxcs K
camMo00pa30BaHUIO U PA3BUTHIO BHE OCHOBHOW MPOTPaMMbI
(BHEY4eOHOI 1eATeIHbHOCTH)

72

BaxxupiM  QakTopoM  ABISETCSs  HAJIWYUE  MEXaHU3Ma
MOJICP>KKH OTAPEHHBIX 00Y4atoNIXcs

73

By3 . nomwxeH mnpoaeMOHCTPUPOBATH COTPYAHHUYECTBO €
APYTUME. OpraHM3alKsIMU 00pa30BaHMA M HALMOHAILHBIMH
LEHTpaMu «EBponenckoit ceTH HalMOHAIBLHEIX
UH(OPMALNOHHBIX LIEHTPOB 1o aKaIEMUYECKOMY
IIPU3HAHUIO u MobmpHOCTH/HanmonansHbIX
akagemuuecknx MudopmanuonHsix Llentpos [Ipusnanus»
ENIC/NARIC ¢ uwenpro oOecliedeHUs COIMOCTAaBUMOTIO
NpU3HAHUS KBATH(UKAUI

74

By3 nomken obecrednTsh 00yJarommxcs MECTaMU MPaKTUKH,
MPOJIEMOHCTPUPOBATH npoLeaypy coiecTBus
TPYIAOYCTPOICTBY BBIMIYCKHUKOB, MOJICPXKaHUS C HHUMH
CBSI3U

75

By3 momkeH mNpoOAEeMOHCTPHPOBATH NPOIEIYPY BBIIAYN
BBIMTYCKHUKAM JTOKYMEHTOB, MTOATBEPIKTAIOIINX
NOJYYCHHYIO KBATM(UKALWIO, BKIIOYas JIOCTHTHYTHIC
pe3yNbTaThl 00YUCHHUS

76

10.

PykoBoznctBo OIl  10oiKHO NpPOIEMOHCTPUPOBATH, UTO

40




Unofficial Translation

BBIITYCKHUKH IIPOrPaMMBI o0nagaroT HaBBIKaMU,
BOCTPEOOBAHHBIMA Ha PBIHKE TpPyla M YTO 3TH HaBBIKH
JIEMCTBUTENILHO BOCTPEOOBAHBI HA PhIHKE TPYAA

77

11.

PykoBoznctBo OIl 10/kKHO NMPOAEMOHCTPUPOBATH HAJIUYME
MeXaHU3Ma MOHUTOPHHIa TPYAOYCTpOiicTBa u
npo¢ecCHOHATLHOMN 1A TETbHOCTH BHITYCKHUKOB

78

12.

BaxxHbpIM (akTOpoM SBIAETCS HaJIU4HMe JCHCTBYIOMIEH
accolranuu/00beJMHEHHSI BRITYCKHUKOB

Hroro no crangapry

10 1

Crannaprt «IIpodeccopcko-npenogaBareabcKuii cocTaB»

79

1.

By3 nomkeH uMeTbh 0OBEKTUBHYIO U NPO3PAuYHYIO KaJpPOBYIO
NOJUTHUKY B pa3zpese Oll; Bkirrogaroniyio HacM (B TOM 4HCIIe
npurnamieHHeixt” TIIC), mnpodeccroHambHbliE.. pOCT H
pa3BUTHE HepcoHaa, 00ECTIeYMBAIOIIYIO
Ipo(PECCHOHATBHYIO0 KOMIIETEHTHOCTh BCEro IITaTa

80

Bya  momkeH — MpOJEMOHCTPUPOBATH  COOTBETCTBHE
Ka4eCTBECHHOTO cocTaBa [I1C YCTaHOBJICHHBIM
KBaTM(UKAIIMOHHBIM TPEeOOBAaHUIM, CTPATETUU By3a, LIEISIM

OI1

81

PykoBoacteo OIl n1omkHO NpOIEMOHCTPUPOBATH U3MEHEHUE
poiu  mpemojaBaTens B CBS3M € IEPEXOJOM K
CTYACHTOLEHTPUPOBAHHOMY 00YyUYEHHIO M IPETI0IaBAaHHIO

82

By3 . IOIKeH  IPERoCTaBIsATh BO3MOKHOCTH KAaPbEpHOTO
pocta u npodeccroHabHOrO pazurtus [1IIC, B ToM uucie
MOJIOZIBIX TTPENOaBATEIICH

83

By3 nomxen npuBiekars K HPENoaBaHUIO CHEIUAINCTOB
COOTBETCTBYOIINX oTpaciei, 001aJaroNuX
MpodheccuoHaTbLHBIMM KOMIIETCHTHOCTSIMHU,
COOTBeTCTBYIOIUMHU TpeboBaHmsIMOI 1

84

By3 AOJDKCH MNPOJACMOHCTPHUPOBATE HAJIWYUC MCXdHW3Ma
MOTHBallUM1 HpO(l)eCCI/IOHaJ'IBHOFO N JIMYHOCTHOI'O pa3BUTHUA
MI1C

85

By3 nomkeH NnpoaeMOHCTpUPOBaTh WIMPOKOE MPUMEHEHHUE
HIIC nHbOpMAITMOHHO-KOMMYHUKAIIMOHHBIX TEXHOJOTHHA H
MPOFPAMMHBIX CPEICTB B 00pa3oBaTelIbHOM IMPOIECCE
(HampumMep, on-line o0yuenus, e-noptdonno, MOOCs u'zip.)

86

By3  HgoibkeH 1pOJEMOHCTPUpPOBATH  HANpPaBiACHHOCTH
NeSITCTBHOCTH Ha, Pa3BUTHE aKaJIeMHUYECKON MOOMIBHOCTH,
MPUBJICYCHUE JIYUIINX 3apyOeKHBIX M OTEYEeCTBEHHBIX
MpernoaBaTesie

87

By3 gomxeH nmpoieMOHCTPUPOBATH BOBJICUEHHOCTh KaXA0T0
MpernojaBaressi B MPOABWKEHUE KYJIbTYphl KayecTBa U
aKaJIeMMYeCKOM 4eCTHOCTH B By3e, onpenenuts Bkaaf [1I1C,
B TOM YHCJIC IPUTJIAIEHHBIX, B JOoCTHXkeHue meneit Ol

88

10.

BaxubiM ¢pakrtopom sBisiercss BosiedeHHocTh I[IIIC B
pa3BUTHE SKOHOMHUKH, OOpa3oBaHMs, HAyKHM M KYJIbTYpHI
pEruoHa U CTpaHbI

Hroro no crangapry

Crangapt «O6pa3oBaTe/bHbIE PECYPCHI H CHCTEMbI MOJIEPKKH CTYIEHTOB)»

41




Unofficial Translation

89

By3 JOJIKEH rapaHTUpOBaTh COOTBETCTBHUE
00pa3oBaTeNbHBIX PECYPCOB, B TOM YHCIIE MaTepUAIbHO-
TEXHUUYECKUX, U1 MHPPACTPYKTYpPHI LEISIM 00pa30BaTeIbHOM
POTPaMMBI

90

PykoBoactBo OIl momkHO NPOAEMOHCTPUPOBATH HATUMYHE
ayJIUTOpUH, JabOpaTOpuil M IPYrUX 0OBEKTOB, OCHAILIEHHBIX
COBPEMEHHBIM  O0OpyZOBaHHMEM U  00ECIEUYHBAIOIINX
noctikenue meneit OI1

By3  nmomkeH  NPOJEMOHCTPUPOBATH  COOTBETCTBHUE
UHPOPMALIMOHHBIX  PECYpCOB  TMOTPEOHOCTSIM By3a U
peamu3yembix  OIl, B TOM 4ucie 1O CIEAYIOIIUM
HalpaBJICHUSIM:

91

TeXHOJOornuecKasi 'noaaepxka obydatomuxes u [IIIC B
COOTBETCTBHH €  OOpa3OBaTCNBbHBIMU  pOrpaMMaMu
(HarpuMep, OHMalH-OOyueHue, MOJAeNupOBaHue, 0a3bl
JTAaHHBIX, POTPAMMBbI aHAIIN3A TAHHBIX )

92

OMOIMOTCYHBIE pecypchl, B TOM 4ucie (OoHI yucOHOM,
METOJNYECKOMI u Hay4YHOHU JIUTEPATYPBI o
0011e00pa3oBaTebHBIM, 0a30BBIM M MPOPMIHPYIOITUM
TUCITUTIIMHAM Ha OYMaKHBIX W DJIGKTPOHHBIX HOCHTESX,
NepPUOANYECKUX W3JIaHuM, JOCTYyll K HaydyHbIM 0Oa3am
JTAHHBIX

93

sKcrieptu3a  pesyabratoB  HIPg# BBIIYCKHBIX | 'paboT,
JUcCepTanuil Ha Mjlaruar

94

JOCTyM K oOpa3oBaTeidbHbIM VIHTEpHET-pEecypcaM

95

¢yuxkunonnposanne WI-FI na e¢Boeii Teppuropun

96

By3 pomkeH Nmpoae€MOHCTPUPOBATH, YTO CO3JAET YCIIOBUSA
JUIs  HPOBEASHUs HAYYHBIX HWCCICAOBAHMM, WHTErpaLuu
HayKH M O0Opa30BaHMs, MyOJMKAIWU PE3YIbTaTOB HAyYHO-
uccnenoBarenbckod  padorer  IIIIC, coTpynHuUKOB W
00yJaronmxcs

97

By3 nomkeH CTpeMHTbCS K TOMY, 4YTOOBI yueOHOe
000py/0OBaHNE W MPOTPAMMHBIE CPEJICTBA, HCHOJIb3YeMbIE
JUIE  OCBOEHHUS  00pa30BaTENbHBIX  MpOrpamMM,  OBLIH
AQHAJIOTUYHHIMU C HCIOJB3YEeMBIMH B COOTBETCTBYIOHINX
OTpaCIsIX SKOHOMHKH

98

10.

PyxoBoactBo OIl AomiHO 1IpOIeMOHETPUPOBATH HATHYLE
Opoleayp TOJACPKKH Pa3IMYHBIX TPYIINT O00YyUYaronnXcs,
BKJTFOYasi ”HOOPMUPOBAHWE W KOHCYITbTHPOBAHUE

99

11.

PykoBoacto OIl nomxHO Moka3aTh HAJIMYUE YCIOBHM JUIst
MPOJBIKCHHST ~ O0Oydaromerocsi 1Mo  WHIAWBUIyaJTbHOU
00pa30BaTeNbHON TPAEKTOPUHI

100

12.

By3 nomkeH yduTBIBaTh MOTPEOHOCTH PA3IUYHBIX TPYIIIT
oOyyaromuxcst  (B3pOCiblX, pabOTaOMMX, HHOCTPAHHBIX
oOydJaronuxcsi, a TaKke OOydJalImmxcs ¢ O0COOBIMHU
00pa3oBaTeNbHBIMI MOTPEOHOCTSIMHU)

101

13

By3 pomxeH oOecnieunTh COOTBETCTBHE HH(PPACTPYKTYPHI
TpeOoBaHUSM OE30MMaCHOCTH

Hroro no crangapry

12 0
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Unofficial Translation

Cranpapr «MHdopMupoBaHne 06111eCTBEHHOCTI)

102

1.

[Tybnukyemas By3oM uH(pOpManusi J0JDKHA OBITH TOYHOM,
O00BEKTHBHOH, aKTyaJlbHOW W OTpa)kaThb BCE HAIpPaBJICHUS
JIeSITEIHOCTH BY3a B paMKax 00pa3oBaTeIbHONW IPOrpaMMBbl

103

NudopmupoBanue 00IIIeCTBEHHOCTH JTOJIKHO
peaycMaTpuBaTh HOAACPKKY u pasbiacHEHUE
HAIIMOHAJBHBIX TPOTPaMM Pa3BUTHSI CTPaHBl U CHCTEMBI
BBICIIIETO U TMIOCJIEBY30BCKOT0 00pa3oBaHus

104

PykoBOACTBO By3a JOKHO HCIIOJIB30BATh Pa3sHOOOpa3HbBIC
crocoObl pacnpocTpaHeHuss HHpopManuu (B TOM YHUCIE
CMMU, BebG-pecypchl, WH(MOpPMAIMOHHBIE CETH 1p.) s
UH(POPMHUPOBAHUS LIMPOKOI OO0IIECTBEHHOCTH u
3aMHTEPECOBAHHBIX JIUI

Wndopmatiusg, mybnmkyemas By3oM 00 00pa3oBaresbHOIM
IporpaMme, A0JKHA ObIThb OOBEKTUBHON M aKTyalbHOM. 1
BKJIIOYATh:

105

Henp U 1uiaHupyembie pesynstatel OIl, mpucBanBacMyro
KBaJT (DUKAIIIO

106

CBCIICHUS U CHUCTEME OICHMBaHHs YYEOHBIX IOCTHIKCHHIA
00y4Jarmuxcs

107

CBEJICHHSI O MporpamMmax akKaIeMHYeCKOH MOOWIBHOCTH H
Ipyrux _(popMmax COTpYAHHUYECTBA C_By3aMH-TIapTHEpaMH,
paboToaaTensiMu

108

CBEACHMSI O BO3MOMKHOCTSX / Pa3BUTHUS JINYHOCTHHIX H
HpOo(decCHOHANBHBIX | KOMMETeHIUH  oOydarolluxcss |
TPYI0yCTPONCTBA

109

JaHHble, oTpaxaromue nozumuonupoanue OIl Ha prIHKE
00pa3oBaTenbHBIX yCIIyT (Ha pEruOHANBHOM,
HAIMOHAJILHOM, MEKAYHAPOTHOM YPOBHSIX)

110

BaxxabiM hakTopoM sBIisieTCs MYOJUKANUsi HA OTKPHITHIX
pecypcax pocroBepHoit mHpopmanuu o [IIIC, B paspese
MIEPCOHAIINI

111

10.

By3 nomkeH myOnmkoBaTh Ha COOCTBEHHOM BeO-pecypce
ayIupoBaHHYI0 GUHAHCOBYIO 0TUeTHOCTH 1o OII

112

11.

By3 . nomkeHn pasmemath HMH(QOpPMAIUMI0 W CCHUIKH Ha
BHEIIHUE pecypchl MO pe3yiabTaTaM MpOLEAYyp BHEHIHEH
OLICHKH

113

12.

BaxHBIM (DaKTOpOM SIBIISICTCSl pa3MelieHHE MH(OpMAIy o
COTPYJHHYCSCTBE W B3aWMOJEIHCTBUY C IapTHEPamMy, B TOM
qucie ¢ HAayYHBIMH/KOHCAITHHTOBBIMH  OPraHHM3AIMSIMY,
Ou3HeC TapTHepamMH, COLMAIbHBIMA NapTHEpaMH U
OpraHu3aIsIMu 00pa3oBaHUs

Hroro no cranaapry

11

BCEI'O

104
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Hmeo;KeHne 2. IPOTPAMMA BU3UTA B

AKKPELUTTEY XOHE PEATUHITIH
TAYENCI3 AFEHTTIM

HE3ABWUCWMOE ArEHTCTBO
AKKPEQWUTALIMW U PEUTUHIA

INDEPENDENT AGENCY FOR
ACCREDITATION AND RATING

COI'JTACOBAHO
Ipeacenareas IlpaBae Pextop HAO kTop HY «He3aBucumoe
«YHuBepcurer umenu Ilakap ona Cemein» areHTCTBO AKKpeIHu pelTUHra)»

A.B. Kymarynosa

B.A. EpaemoexoB
2023 r.

« »

1 kaacrep (mepBUYH
1) 6B04108 Dxonomu
2) 6B04109 Byxranrepc

T U (PUHAHCHI 9) 6809103 BeTepI/IHapI/ISI

3) 7TM04115 DxoHoMuKa 5 kaacrep (MepBHYHASI AKKP
4) TM04116 Byxrantepc (uHaHCHI 10) 6B01507 Undopmaruka TEeXHUKA
2 Kaacrep 6 xnacrep
5) 6B04106 MeHemxkMeHT s administration (coBmectHas, 11) 7M06101 Uudopma
oOpa3oBarenbHas MporpaMma ¢ Y HUBE 7 kaacrep

SA3BIK: IBA NHOCTPAHHBIX SA3BIKa

JIBY TUTUTOMHAS )
KpeaIuTanms)

3 kaacrep
6) 6B01509 Xumus-bruonorus;
7) 6B01512 I'eorpadus-Hcropus

Harau Padora BOK c nenespiMmu | lomxnocts 1 @amunns, HHUKOB LieJIeBbIX IPYIIII

BpeMsi rpynnaMu

«17» anpena 2023 zooa

®opma cBSA3H




Unofficial Translation

Buewmnue sxcnepmor IAAR

[NonknrounThes K KoH(epeHn Zoom

15.00-16.00 [penBapuTenpHas BCTpeda https://us02web.zoom.us/j/6813032588
1o epemenu .
B3K Nnentuduxarop xonbepermun: 681 303
2. Acmana
2588
«18» anpena 2023 200a
Mo epacpurcy 3ae3n uieHOB BHemnHe# TocTurmia
6 meuenue .,
IKCTIIEPTHOH KOMHCCUH
OHs
«19» anpena 2023 zo00a
08.30-09.00 Tpanchep U3 TOCTUHUIIBI B
Ilo épemenu P p g Buewnue sxcnepmot |AAR, koopounamop om Ynusepcumema lNocTuHMIIA- Y HUBEPCUTET
YHuBepcuteT
2.Acmana
3aJ yueHoro coBera
Pacnpenenenue 2 3Tax, IIIaBHBIA KOPITYC
09.00-09.15
o spemen OTBETCTBEHHOCTH OKCIIEPTOB, | 5 o sxcnepmbt IAAR [MonknrounThes K KOH(bep_eHuI/m Zoom
pellcHre OpraHU3aIlHOHHBIX https://us02web.zoom.us/j/6813032588
2.Acmana
BOIIPOCOB Wnenrudurarop kondepenuu: 681 303
2588
Kondepenu-3an «Yu aHbIK»
2 9TaXx, TIIaBHBIA KOPITYC
IIpeocedamens Ilpasnerus - pekmop — EpaembexoB bayp:xan [onxmounThes k KoH(epeHnun Zoom
09.15-09.45 | Hurepspio ¢ pextopom AMaHTeIbABIEBAY, TOKTOP (puto0rnuecKux HayK, mpodeccop https://us02web.zoom.us/j/6813032588
Wnentuduxarop xonbepermun: 681 303
2588
09.45-10.00 | TexHuuyeckuii nepepoiB
o Ynen. Ilpagrenus - npopekmop NoO akadeMuueckum eonpocam  — Kondepenu-3an « Y aHbIK»
OpankatnoBa Nuaupa AnsuikanosHa, PhD 2 3Tax, IMaBHBIN KOPITYC
i o Ynen llpagaenus - npopekmop no Hayke u unHosayusm:~ KalnOEeKKbI3bI [MopxmounThes kK KoOHMepeHnun Zoom
10.00-10.40 | Berpeua ¢ mpopekTopami JKanap, K.T.H., aCCOUMUPOBaHHbIH Tpodeccop https://us02web.zoom.us/j/6813032588
o Ynen Ilpasnenus - RPopeKmop no CoyuaibHotl u eocnumamenvhot pabome |  Vnentuduxarop kondepenuun: 681 303
— Kapub6aes Makcar Cepukosud, PhD 2588
10.40-10.50 | TexHnyeckuii mepepiB
10.50-11.30 Bcerpeua ¢ pykoBogutensimi | ®  [lenapmamenm nayku - Uicoek bepikxan, Ph.D Kondepenn-3an «Ym aHBIK»

CTPYKTYPHBIX

o  Omoen no ynpasnenuro HayuHou OdesmenvHocmyvio - EBnamnueBa Enena

2 3Tax, TIIaBHBIA KOPITYC

45




Unofficial Translation

noapaszaeneHuit OO

[lerpoBHa, kKaHIUAAT OHOJIOLHYEC
o [Jenmp ungopma iinoc JlymanOeKyIIbl
o [lenmp “compyonute iavoBa IITbIpbIH
Cemeiixa ‘

o [ MMepyuanuzayuu U unHosayutl - baiikana CeMTYJTh
Mz oBHa, Ph.D
yunas oubnuomexa- Kannesa Hazpimryns Cusiz0exoBHa
den nocnegy3oeckoeo obpasosanusi - Hyprasesoa A
pra3e30BHA, KaHIUIAT TEXHUYECKUX HAyK, aCCOLMMPOBAHHBIN mpode
OIIEHT)

‘o [lenmp obcayorcusanus  obyyaiowuxcs - PaxpimMOepaueBa  AMH)Y
BanepreBHa, Ma

¢ pecucmpamopda
denl  Kapvepvl U

o Omoden npogopuenmayuu u npuemHou komuccuu - OmapoBa Anus
arTabaeBHa, MarucTp
Llenmp coyuanvrnoeo Mmouumopunea u npocHosuposanus - la3u
ryn CissMO0JIOBHA, KaHIUAT ITearornueckiux HayK

den  BOCNUMAMENbHOU pabomvl U MOAOOEHCHOU N0

HOBa Afiryyb 3aMaHOCKOBHA, MAaruCTP
. 2nmp - Teneyraspl JKancast CassHKbI3bI
e Med nynkm - Axnaposa Kypanait 'apumnosss
o  Myzeii - ‘ pxaH Kanbipyis
o Jlenapmame ‘bopambaes Tadyp
MapaTtoBuy, KaHAUIAT e
o Xo3siicmeenHo-mexHU4ecKutl omoen - TycymxaHoB Epnan
KymankanoBud
o Omoen cayacowr bezonacnocmu - Kemep6aes Hypnan TokanoBnd

[NonknrounThes K KoH(epeHn Zoom
https://us02web.zoom.us/j/6813032588
Unentudurarop kondpepennuu: 681 303
2588
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Unofficial Translation

11.30-11.45

TexHuueckuil nepepuIB

11.45-12.30

WHTepBBIO C eKaHaMU
3aBeYIONIMMH Kadeap

e Omoen ynpaénenus moobopoma - Hayp3baeBa
Cabupa baxbepoB

o  Omoen a u O0ckoB Epskan
Acemka '

o apcmeennbix 3aKynok - Jlemecunona Ace BHA

. NCUXONI02UYECKOT cyocopr  —  Carues TTaH

CHIHOBHA, KAHAMAAT IICHXOJIOTHYECKUX HAayK, Ipodeccop

Unoceneprno-  mexuonocunecxuti  gaxyromem- Hypoimxan T
eCinTalKbI3bl, KAHAUAT TEXHUUECKUX HAYK, aCCOIMUPOBAHHBIN TIpOdec
(motenT);

- CaburoBa

KYIbMem — 8eMepPUHC yII0Ba
LITYITb JKaHcanoBHa,
Kagpeopa semeput a,

yIbcapa

JIOIEHT;
®@axyremem @uionoeuu - KanpipoB Aidieap KaOblkeHOBUY, KaHIH,
JIOJIOTMYECKUX HAYK, JIOIICHT;

¢edpa  unocmpanuwbix — A3bIKO6 -  AOppixaHoBa  bak
enesHa, Ph.D;
apHo-9KoHoMuyeckuli  ¢haxkyiomem -  Tnemn aH

ba arucTp;
- Ka uKu U QuHancos- 3eHHyIIMHA AL HEBHA,
KaHMIQ HAYK, aCCOIIMAPOBAHHBL OLICHT);
e Ecmecmese ykaeB JKanmoc
Toneybexosuu, Ph.D, OLIEHT);
- Kagheopa ¢uzuxo-mamemamuue Hayk u uH@popmamuxu- OcraHOBa

Junapa MananoBHa, MarucTp;
Kageopa ecmecmsennonayunvix oucyuniun- PaxumskanoBa AKTyJIb

Kongepenu-3aa «Y aHbIK)
2 3Tax, IIaBHBIA KOPITYC

KITIOUUTHCSI K KOHepeHur Zoom
ps://us02web.zoom.us/j/6813032588

Wnenruduxarop konbepenuu: 681 303
2588
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Unofficial Translation

Maxmerxanosna, Ph.D.

3aJ1 y4yeHoro cosera
2 3Tax, IMaBHBIN KOPITYC
[NonxnrounTbes k KoH(epeHn Zoom
https://us02web.zoom.us/j/6813032588
Unentuduxarop xonpepenuuu: 681 303
2588

12.30-13.00 | Pabora BOK Buewmnue sxcnepmur IAAR
13.00-14.00 | Odeo
14.00-14.15 | TexHUYECKUIi IIepepPHIB
enue No 1
ep 1. + Knacmep 2.
14.15-15.00 | HUutepssio ¢ IITIC OOII :
‘ Knacn
Knacmep. |
Knacmep 7.
nacmep 8.

15.00-15.15 | TexHHuUECKUil EpephIB
15.00-16.00 Amnxkeruposanue I1I1C Ilpunoxcenue

(mapannenbHO)

Jiactep | + Knacrep 2 — Kongepenn-zan

«Y1I aHBIK»

gactep 3 — aymutopust Nel23, raBHBIN

0 C

Tep 4- aygutopus Nell9, miaBHBIM
c

nactep 5 — aymutopuss Nel20, rmaBHbBIN
1IyC

rep 6 - ayautopust Computer class BSC,

IJIABHBII KOPILyC

ctep 7 — ayamropus Nel, rmiaBHBIN

kopryc (SCACC)

mactep 8 - aymuropus Nel2?, miaBHBIN

KOPIIyC

[NonknrounTbes K KoH(epeHu Zoom

https://us02web.zoom.us/j/6813032588

Unentuduxarop xonpepenuuu: 681 303

2588

Bce npenooasamenu oye

Ccpbuika Hampaisiercs Ha e-mail
[peToiaBaTessi ePCOHAIBHO
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Unofficial Translation

eNo3
p 1.+ Knacmep 2.
ep 3.

Knactep 1 + Knactep 2 — Kondepeni-3an
«Y1II aHBIK»

Knactep 3 — aymutopust Nel23, mmaBHBIH
KOPIIyC

Knacrep 4- aymutopuss Nell9, rnaBHBIN
KOpIIyC
Knacrep 5 — aymurtopust Nel20, rmaBHBIN
KOPIIyC

WHTepBBIO ¢ 00yJaroIMuCs cmep 4. Kunacrep 6 - aynuropust Computer class BSC,
15.15-16.00 o
OOI1 nacmep 5. JIaBHBIM KOPITyC
Knacmep 6. utactep 7 — aynutopusi Nel, riaBHBIH
Knacmep 7. kopryc (SCACC)
Knacmep.8 Kimacrep 8 - ayauropust Nel22, rmaBHBIN
yc
OJIKITIOYHTHCS K KOH(epeHIn Zoom
tps://us02web.zoom.us/j/6813032588
neHTudukarop koHpepenuuu: 681 303
2588
AHKeTHpOBaHUE pircenue No 4 .
Cchuika HanpasiseTcs Ha e-mail
16.00-17.00 | oOyuarommxcs arowuecs oyer OO VIAIOLIErOCs TIeDCOHANBHO
(mapasuienbHo) 4 Ll yHaom p
16.00-18.00 | Busyanwnsriii ocmotp OO Coenacho mapupymam 3KCKypcuil
3aj1 yueHOro coBeTa
2 3Tax, IIIaBHBIA KOPITYC
Pabora BOK obcyxnenue [MonknrounThes k KoHepeHyn Zoom
18.00-19.00 HTOTOB MIEPBOTO JHS Buewunue sxcnepmet 1AAR https://us02web.zoom.us/j/6813032588
Unentuduxarop xonpepenuuu: 681 303
2588
19.00-20.00 | Yxkun Buewnue sxcnepmot |AAR Toctuauia
Jenw 2-1u1: «20» anpens 2023 200a
08.30-09.00 ‘*"‘
Tpancdep U3 TOCTHHUIIBI B
Ilo epemenu B IAAR ) lNoctununa- YauBepcurer
o Acmana YHuBepcurer HewHUe IKCnepmul , Koopounamop om Yuusepcumema
09.00-09.15 | Pabora BOK Brewmnue sxcnepmut IAAR 3aJ yuyeHoro coBera
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Unofficial Translation

Ilocemenue 3aHSATHH TTO

2 3Tax, IIIaBHBIA KOPITYC

[MonknrounThes K KoHepeHyn Zoom
https://us02web.zoom.us/j/6813032588
Unentuduxarop xonpepenuuu: 681 303

2588

09.15-10.50 | pacmucanuto (IIpunoxenue: Coenacro pacnucanuro
CCBUIKH Ha 3aHATH)
Kondepenu-3ana «Yu aHbIK»
2 3Tax, IIaBHBIA KOPITYC
10.50-11.30 Berpeua ¢ npencraButensamMu [NonknrounThes K KOH(bepeHnnn Zoom
' ' 0a3 paKTHK https://us02web.zoom.us/j/6813032588
Inentudukarop koudepenpu: 681 303
2588
11.30-11.40 | TexHuueckuii nepepsiB
Kondepenu-3ana «Yu aHbIK»
2 3Tax, IMIaBHBINA KOPITYC
OJIKIIFOUUTHCA K KOH(pepeHn Zoom
11.40-12.20 | Berpeua ¢ pabotozarens ps://usOZweb.zoomi)s}j?/6813032588
neHTuukarop koudepenum: 681 303
2588
3aj1 yueHOro coBera
PaGora ¢ moxkymeHTamMu 2 3Tax, IMIaBHBINA KOPITYC
kadenp (doxymenmoi
12.90-13.00 00JIICHBL ObIMb 3a2PYIHCEHBL 8 [NonxnrounTbes Kk KoH(epeHn Zoom

06nako no Knacmepam
3apanee)
napanneibHo

f7tfp?usp=share link

Knacmep 4.
https://drive.qoo

XfVI3EN5?usp=share
Knacmep 5. https://drive.qoogle.com/drive/folders/1kWzcY quf-
tM2BG3eDfl9alHdcipQFEeX?usp=share link

Knacmep 6

v _XzmG4bnp-

https://us02web.zoom.us/j/6813032588

Unentuduxarop xonpepenuuu: 681 303

2588
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https://drive.google.com/drive/folders/1LzodE2czIw3wtX3w3GEtiPFLVw3nv5g9?usp=sharing
https://drive.google.com/drive/folders/1LzodE2czIw3wtX3w3GEtiPFLVw3nv5g9?usp=sharing
https://drive.google.com/drive/folders/1CD1bQEwMZFIqm6Ag-_8_4HpuCzd6k5hL?usp=share_link
https://drive.google.com/drive/folders/1CD1bQEwMZFIqm6Ag-_8_4HpuCzd6k5hL?usp=share_link
https://drive.google.com/drive/folders/1lCEDmHbzdmS-R7a_UUDNXRHl5VKf7tfp?usp=share_link
https://drive.google.com/drive/folders/1lCEDmHbzdmS-R7a_UUDNXRHl5VKf7tfp?usp=share_link
https://drive.google.com/drive/folders/1nOnECj6jOJQQNv_XzmG4bnp-XfVl3FN5?usp=share_link
https://drive.google.com/drive/folders/1nOnECj6jOJQQNv_XzmG4bnp-XfVl3FN5?usp=share_link
https://drive.google.com/drive/folders/1kWzcYquf-tM2BG3eDfI9aLHdcjpQFEeX?usp=share_link
https://drive.google.com/drive/folders/1kWzcYquf-tM2BG3eDfI9aLHdcjpQFEeX?usp=share_link

Unofficial Translation

https://drive.qgoogle.com/drive/folders

36lcdYR7ylwd6JFo8eRHd7

0dc9?usp

=share lig

Knacmep
qJpRaOA
Knacn
httg

?usp=share link

7. h

1 U U \V

PpM?usp=share link ‘

e.qoogle.com/drive/folders/1UfyS2rM4agHNwVzKiC

feY QuHO-

13.00-14.00 | Od6en
14.00-14.15 | TexHUUYECKUIl IEpEpPHIB
Mpunoscenue 7 Kolzlq)epenu-:'.aﬂ «va AHBIK»
3Tax, TVIAaBHBINA KOPITYC
14.15-15.00 VHTEpBBIO C BHITYCKH OJIKJTIOYUTHCS K KOH(beReHI_II/II/I Zoom
' ' OOII 1 https://us02web.zoom.us/j/6813032588
Unentndurarop konpepenmnuu: 681 303
2588
15.00-17.00 | Iocemenue 6a3 MpaKkTUK CHO MAPUPYTMHOMY |
17.00-17.15 | TexHuueckuil nepepsiB '
3aj1 yueHOro coBera
Pabora BOK, obcyxneHu: | 2 3Tax, IMIaBHBINA KOPITYC
UTOTOB BTOPOTO JIHS U lonxmounThes K KoH(epeHnuu Zoom
17.00-18.00 napameTpoB poduieit CiERue SKenep ps://us02web.zoom.us/j/6813032588
(6edemcs 3anucsy) Unentuduxarop xonpepenuuu: 681 303
2588
18.30-19.30 | Vxuu Buewnue sxcnepmor |AAR Toctununa
Jenv 3-uit: «21» anpens 2023 200a
08.30-09.00 TpaHcdep U3 TOCTUHUIIBI B
Ilo epemenu p p H xcnepmul |AAR, koopounamop om Vr locTunwmia-YHuBepcUTET
YHuBepcuteT
2. Acmana
3aJ1 yueHoro coBeTa
Pa6ora BOK paspaboTka 2 9Tax, MMIaBHBIA KOPITYC
09.00-10.00 | obcyxnaeHne peKOMEH AN [MonknrounThes k KoHepeHpn Zoom

(6edemcst 3anuch)

https://us02web.zoom.us/j/6813032588
Wpnentuduxarop konpepenuuu: 681 303

51



https://drive.google.com/drive/folders/1bXAIZC36IcdYR7ylwd6JFo8eRHd70dc9?usp=share_link
https://drive.google.com/drive/folders/1bXAIZC36IcdYR7ylwd6JFo8eRHd70dc9?usp=share_link
https://drive.google.com/drive/folders/1G1t2B7cYQuH0-qJpRaQAV4lNDp66lDpM?usp=share_link
https://drive.google.com/drive/folders/1G1t2B7cYQuH0-qJpRaQAV4lNDp66lDpM?usp=share_link
https://drive.google.com/drive/folders/1UfyS2rM4agHNwVzki0s7wHwyprAEgRVH?usp=share_link
https://drive.google.com/drive/folders/1UfyS2rM4agHNwVzki0s7wHwyprAEgRVH?usp=share_link

Unofficial Translation

2588

10.00-10.20 | TexHHuEeCKUil IEpephIB
3aJ1 yueHoro coBeTa
Pa6ora BOK obcyxnenue, 2 9Tax, MMIaBHBIA KOPITYC
MPUHSTUE PEIICHUN ITyTeM [MoaxmounTbes K KoHepeHnun Zoom
10.20-12.30 TOJIOCOBAHMS (8e0emcs Brewnue oxcnepmol IAAR https://us02web.zoom.us/j/6813032588
3anucs) Unentudurarop konpepennuu: 681 303
2588
Kondepenu-3an «Y aHBIK)
2 3Tax, IMaBHBINA KOPITYC
. . 3aKIrounTeNbHAS BCTPEUA . [MoaxmounTbest K KoHepeHnnn Zoom
12:30-13:00 | gy PYKOBOJCTBOM By3a Pyxosodumenu 6y5a u cmpyxmypHsix noopasoenenuii https://us02web.zoom.us/j/6813032588
Wnentudurarop konpepenmnuu: 681 303
2588
13.00-14.00 | O6en
3aj1 yueHOro coBera
2 3Tax, IMaBHBINA KOPITYC
14.00-15.00 Pabora BOK, Obcyxnen [0TKITFOUNTHCS K KOH(bep_eHm/m Zoom
' ' HUTOTOB OLIEHKH KAa4eCcTBa ps://us02web.zoom.us/j/6813032588
entudukaTop koHpepenun: 681 303
2588
15.00-15.15 | TexHUUYECKHI NIEpEPHIB
3aj1 yueHOro coBeTa
2 3Tax, IMIaBHBINA KOPITYC
15.15-18.00 Pabora BOK, Obcyxaenue Brewnue sxcnepmpt IAAR [onknrounThes k KoHepeHyn Zoom

https://us02web.zoom.us/j/6813032588
Unentuduxarop xonpepenuuu: 681 303
2588

HUTOI'OB OLICHKH Ka4eCTBa
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Ipunoxenue 3. PE3YJIBTATHI AHKETUPOBAHUSA

INPEIIOJABATEJIENU
Amnketa IIIIC
Oo6mree k0J1-Bo aHkeT: 80
2. JloxHOCTD
[Tpodeccop 7,5%
Jlonient/accounupoBanHblil npodeccop|  16,3%
Crapiuii mpeno/iaBaTeib 50,0%
[IpenonaBatenb 20,0%
3aB. Kadenpoii 3,8%
Jpyroe 2,5%
3. YueHasi CTeneHb, y4eHoe 3BaHue
3acnyKeHHBII JesITelb 0,00%
JloxTop HayK 2,5%
Kannunat Hayk 36,3%
Maructp 37,5%
PhD 18,8%
[Tpodeccop 2,5%
JlotieHT/accormmupoBaHHbIN podeccop 6,3%
Her 3,8%
Jlpyrue (IOKTOp TpaHCIOpTa) 1,3%
4. Ctax pa6boThl B JAaHHOM BYy3e
Menee 1 roma 2.5%
1 rox— 5 ner 12,5%
CBblLIe 5 J1eT 80%
Ipyroe 0%
o =
e =
2 . z 2 S
g = S g Z z 5
No Bonpocel o 2 = S 2 2 2
2 o B = =
= v S = = 3 e
5 i = =2 cu
= =
) o e =
Hackonbko conep KkaHue
o0pazoBaTebHON MPOrpaMMBbl
OTBEYaeT BallUM HaydHeIM H | 86,3 13,7
npodeccHoOHATLHBIM HHTEpPECaM H
norpedHocTsIM?
Kak BrbI onieHuBaeTe BO3MOXKHOCTH,
mpeaoCTaBIIAICMbIC By30M, JUIsL 75 23,8 1 , 2
HpO(beCCI/IOHaHLHOFO pa3BUTHUA
II1C
Kak BrbI onieHuBaeTe BO3MOXKHOCTH,
npepocraBnsemele  Bysom, g | 71,3 23,7 5
kapbepHoro pocra I1T1C
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Kak Bpl omenuBaere CTEneHbL
akagemudeckoit ceoboms! III1C

68,8

31,2

HackoJbK0 npenoaaBaTeJ
MOryT HCIO0J1b30BATh
Cco0CTBEHHBIE

* Ctpaterun oOydeHUs

80

20

® MGTOHI/IKI/I npenoaaBaHus

80

20

* O6pazoBarenbHbIe MHHOBAIUN

78,8

21,3

(N[O |01

Kak Bp1 omenuBaere paboty 10
OpraHu3aIuH MEIUIUHCKOU
MTOMOIIN u npoUITaKTUKE
3a0oJieBaHUl B By3e?

67,5

31,3

1,2

Kaxkoe BHHMaHHE yIensieTcs
PYKOBOJICTBOM y4ueOHOTO
3aBe/ICHUs COJICPIKAHHIO
00pazoBaresbHOI NporpamMmsbi?

77,5

22,5

10

Kak Bri OLICHUBACTE
JOCTAaTOYHOCTh W JOCTYIHOCTh
HEOOXOIUMON HAaydyHOH W y4eOHOI
JUTEpaTypHl B Onbnmmnoreke?

68,8

31,2

11

OreHnTe  YpOBCHH  CO3IAaHHBIX
YCIIOBHIA, VIUTHIBAIOIIAX
MOTPEOHOCTH  PA3NUYHBIX  TPYIII
oOyuaromuxcs?

68,8

31,2

Ouennre OTKPBITOCTH H
AOCTYIHOCTh PYKOBOJICTBA

12

* CryneHram

75

25

13

¢ IperoaaBaTCiIsIM

81,3

17,5

1,2

14

Onennre BosieueHHocts IIIIC B
mporiecc TIPUHSATUSL
YIPABJICHYCCKUX M CTPATEIMYCCKIX
peleHui

72,5

25

2,5

15

Kak moomipsieTcss MHHOBaIlMOHHAS
nesrensHocTs [ITIC?

73,8

22,5

3,7

16

OrneHnuTe ypOBEHb OOpAaTHOM CBSI3U
II1C ¢ pykoBOACTBOM

73,8

25

1,2

17

KakoB ypoBeHb CTUMYJIUPOBAHUS U
MIPUBIICYCHHUS MOJIOJTBIX
CHELUATICTOB K
00pazoBaTeIbHOMY TIpoIeccy?

71,3

27,5

1,2

18

OrieHUTE CO3aHHBIE BO3MOKHOCTH
JUTSE podeccHoHATEHOTO "
JMYHOCTHOTO POCTa ISl Ka)JI0ro
MpenoiaBaTesisi U COTPYIHHKA

70

28,8

1,2

19

OueHuTe aJeKBaTHOCTh MPU3HAHUS
PYKOBOJCTBOM By3a MOTEHIMANA H
CHOCOOHOCTEH npemnoiaBarenei

65

32,5

2,5

Kak nocraBiena paéora

20

¢ [To akateMHUIECKOI MOOHIEHOCTH

65

32,5

2,5

21

* [Io mOBBIICHNUIO KBaTU(PUKALIN
TII1C

73,8

23,8

1,2

1,2

OueHurte MOIEPKKY By3a H €ro
PYKOBOJCTBA

22

* HayuyHo-uccnenoBaTesbCKUX
"aumHanwuii I1T1C

80

17,5

2,5

23

* Pa3paborku HOBBIX
00pa30BaTEeIbHBIX
nporpamm/y4eOHbIX
JIUCIATUTHH/METOAMK 00yUCHUS

72,5

27,5

Ouenure ypoBeHb BO3MO:KHOCTHU
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y
npenojaBaHue

IIIIC COBMeEIIATh

24

* C HAYYHBIMH HUCCIICIOBAHUSMHU 56,3 37,5 5 1,2

25

* C IPaKTUYECKON JeATEIbHOCTHIO 65 30 3,8 1,2

26

OrneHure, HAaCKOJIBKO
COOTBETCTBYIOT 3HAHUS CTYICHTOB,
NOJydaeMbleé B BY3€, PpEaHsaM 75 25
TpeOOBaHUI COBPEMEHHOTO PBHIHKA
Tpysa

27

Kak BOCIpHHEMAeT PyKOBOJCTBO H
agMuHHCTparms By3a kputuky B | 46,25 | 46,25 7,5
cBOM anpec?

28

OnenuTe HacKoJbKO Bama yueOnas
HATpy3Ka COOTBETCTBYET BAIINM 60 37,5 2,5
OKMJAHUAM M BO3MOKHOCTSIM?

29

Onenure HAaIpaBJICHHOCTb
00pa30BaTEeNbHBIX
porpamMm/y4eOHBIX NpOrpamMm Ha 65 338 1.2
¢dbopMupoBaHHe Yy OOyYaIOLIUXCS ’ ’
YMEHHUH M HAaBBIKOB aHAJIM3UPOBATH
CUTYAaLMIO U CTPOUTH NTPOTHO3BI?

30

Ouenure HACKOJIBKO
oOpasoBaTeNbHass TporpamMma IIo
COJIepP KaHUTO u KauecTBY
peann3anuu COOTBETCTBYET 738 26,2
OXKHJAHUSIM  pBIHKA  Tpyaa |
paboTonaTensm

ITouemy Bbl paboTaere MMEeHHO B 3TOM By3e?

eHOeK eTy mapTTapbl €H KOsl

Byt oKy opHBI OasFbIIaH Kelle )KaTKaH, TAPUXbl MOJI, MAMaHIaphl )KOFaphl TOpExKei

[IokopiM YHUBEPCUTETIHAC OKBIIBIM, OAapIBIK €HOCK JKOJIBIM OChI YHHBEPCHTCTIICH OaiilaHbICTHI. MaraH
OapJIbIFBI YHAHIBI

JKac mamanpapra, merenne bonamak OarmapiamMacbIMEH anFaH OUTIMJI MPaKTHKaga KOJJIaHyFa, ocipece
aFBUIIIBIH TUTIHAE cabaK Kyprizy MyMKIHIIr YILiH.

O3 bb GolibiHIIA YINTHIK KYHABUIBIKTE OOMBIHA CIHIpreH oTe OiMIMIfi, HApbIK Tama0blHa cail, CypaHbICKa
re, )KOFaphI canayibl MaaH Jaspiial MbFapy xKoHe TopOuesi, caarKaibl OUTIM aTyIbUIap sl Jaspiay.
Betepunapus 6inim Oepy O6araapiamMachiHa JKOFaphl OUTIKTI MaMaHIAPIbl JaspiaadTIH KaFe3 KOO

O3 MaMaHIBIFEIM OOWBIHINIA YHUBEPCUTETTE KYMBIC icTeyTe, ecyre MyMKiHIik Oepinai. JlokTropaHTypasa
MaKCaTThl TPAaHTIIEH OITipaiM.

CaMmpbIit aBTOPUTETHBII

JaBHo paboTato

51 BeimyckHuna nansoro BY3a

DT0 By3 KOTOPBIN TOTOBUTH KaJ[POB JIJIsl CEBEPO BOCTOKA

A¥iMakTarsl ipreii oKy OpHbI OOJFaHIbIKTaH

CryneHTTepMeH KyMbIC ictereH yHaipl. Ockl KOO UMUK YHAH B

DTO caMblil JIYUITUH By3 HAIIIETO PETHOHA, CO3MaET OTIUYHBIE YCIOBHS IS TPYJAOBOU JACSITEILHOCTH
[Hotomy uTO s MOO6MIO 3Ty paboTy, MHE HPaBUTCS OOMATHCSA CO CTYACHTAMH M Y3HaBaTh BCETJa YTO TO
HOBOE. DTO MO POJAHON YHUBEPCUTET, KOTOPHIN 51 3aKOHYHIIA.

IIpecTkHOe y4yeOHOE 3aBeneHWe, OnaronpusTHas aTtMocdepa, HaydYHO-WHTEUIEKTyalbHAs cpena,
BO3MOKHOCTH JJIs1 IPO(PECCHOHAIBHOTO POCTA, PEATH3aNN HAYIHBIX ITPOEKTOB.

O3iM MarucTpaTypa XoHe JOKTOPaHTypaja OLTIM ajFaH YHUBCPCUTETIM KOHE BeTepuHapus MaMaHIBIFbI
OoiipiHmIa 6iiM O6eperin KazakcTaHHBIH HIBIFBICHIHIAFB! KOIT TPOQIIIBII YHUBEPCUTET

O3iMm okpin OiTipren KOO

IToTomy,uTo SIBISAOCH BBEITYCKHUKOM JaHHOTO BY3a, 1 )KUBY B JaHOM PETHOHE

Co31aHbl BCC YCIIOBHS Ui POCTa M MEPCHCKTHBBI CBOMX COTPYIHUKOB. BO3MOXXHOCTH 3aHUMATHCSA H
HayKo# W mpenojaBaHueM. JIydimmii yHUBEpUCUTET HAIIEH CTPaHbI

Cebebi Alaif oHIpi, TYBII OCKEH XEpIMIETI BETepHUHAPHs caylachl OOWBIHINA KOFapbl OUTIKTI MaMaH
JaspIIaiTBIH OipJieH Oip JKOFaphl O1TIM OpIAaCHI.

CambIii aBTOPUTETHHIN B HameM ropoge Cemeid, OBICTPO M aKTyaJbHO BHOCST M3MEHEHHS B MPOTPAMMEI
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00pa3oBaHUs W TPOTPaMMBI MPOXOKIACHUS MPAKTUKH. VIHTErparus 3KOHOMHKH B TIPOW3BOACTBEHHBII
nponecc npeanpusatuii MCh r.Cemeit

Men CemeliiiH TyMachbIMBIH, COHABIKTaH OCHI XYMBIC OPHBIH TaHIAIbIM. YHHUBEPCHTETTIH Oezelni ere
JKOFaphl 00JTYbI MEHIM TaHAAybIMa dCep €TTi.

JlaHHBIN YHUBEPCUTET SBJIICTCS MOMM Alma mater

Kanaran MaMaHIBIFBIM OOMBIHINIA apbIKapail FRUTBIMH 13/ICHICIM apKbUTBI TAaHIAJTBIH]IBI

MeHsl yCTpanBarT yCIOBUS

YHUBEPCUTET FHUIBIM MCH O1JIIMIe KOl KOHII O6JITCH XKOHE TICPCIICKTHBA KOl

[To MoeMy cnienMalibHOCTH B HallleM pailoHe eIMHCTBEHHBIH MHOTONpodmibHbI BY3

Alimakrarbl 6acekere KabijeTTi eH y3/iK )KOFaphl OKY OpHBI OOJIFaH/IBIKTaH 63 KbI3METIM/IE TaHa [bIM.
YHUBEPCUTETTIH JaMy dJICYETi OT¢ HKOFaphI

FpinpiM KONBIH KyybIHA OalIaHBICTHI

bakanaBp, maructparypa OOWBIHIIA Ja OChI YHHUBEPCHTETTEH OimiM anmeiM. BiiM camacel JKoFapsl,
TYPFBUIBIKTHI JKepiMe BIHFAIIBI, JKaF/Iai jkacaFaH.

OKBITYIIBIIApFA KAKCHI JKaFJail xKacaaraH

Yuusepcurer umenu lllakapuma sSBISETCS OAHMM W3 TIEPCIIEKTHBHBIX W Beaymmx BY30B B BocTOYHOM
peruone Kazaxcrane. Co3marorcst yciaoBuUs i KAPhEPHOTO POCTA, ONArONpPUSATHBIN KIMMAT B KOJJICKTHBE.
COILIMANILHAS CTOPOHA U JIP.

Men uHcTuTYTTH Oitipreni 6epi tyran JKOO y306eit 29 »xbut icrenim, OyibIpca Tarbl Aa XKaJFacThIpy
HUETIM 0ap

ITo 30By mymin, ¥ B CBSI3H C MPEEMCTBEHHOCTBIO MTOKOJICHUMN

MeHs Bce ycTpauBaet

51 okorumiia >ToT BY3, ocTymiia B acnupaHTypy, 3alUTHIa KAaHIAAATCKYIO TUCCEPTALNIO U Cyap0a MOs
CBSI3aHA C ATHM BY30M. S 3THM ropxych

CoOTBETCTBYET MOWUM 3aHATHAM HAYKOH M CTPEMIICHHUSIM MOATOTOBKH KAAPOB IS CTCTEMBI 00pa30BaHUS
Menin alma mater-im, TTOKTBIH FBIIBIMMEH alHANBICYbIHA Oaca Ha3ap aymapbLIalbl, JKETicTiri 6ap
OKBITYIIBLIAP MIHAETTI TYpAe MapamnarTajiaibl.

Byt xoFapsl OKy OpHBIH/IA FRUIBIMMEH alfHAJIBICYFa KOIT MYMKIH/IIK JKacallabl.

MeH YIIiH eH Y3/JiK YHUBEPCUTET

Honnepxka BY3a B pasnuuHbBIX HampaBlICHUSX. B YacTHOCTH, B HAyYHOW AEATEIHLHOCTH, B BOIPOCAX
aKaJeMUYECKOI MOOMIBHOCTH U TaK Jajice.

HpPAaBUTCS BY3, PYKOBOJICTBO, aKaICMUYCCKasl TIOJIUTUKA

EnOex oJIBIMABI OCBIHAA OacTagbIM

30 seT cTax

BO3MOKHOCTh 3aHHMAThCS HAyKOH, KapbepHBIA POCT, BO3MOKHOCTh OOYYHTH CTYACHTOB NPAKTHUECCKIM
HaBBIKaM BETEPUHAPHOTO Bpada

MoxHo npenogaBaTh U 3aHUMATHCSI HAYKOW OJTHOBPEMEHHO

Kanamezgarst e 6enenai KOO 6ipi. MeH 0Chbl YHUBEPCHTETTIH, TYJIETiMIH.

ITotomy uto Ham BY3 siBiisiercs BeqyluM B peruoHe

MOJHOCTBE) COOTBETCTBYET MOHMM BO3MOXHOCTSM W TOTPEOHOCTAM B IUIAaHE NPO(EecCHOHATBHBIX
UHTEPECOB, CTAOMIIBHOI 3apabOTHOM TUTATHI U Pa3BUTHSI KAK TMYHOCTH

1.)Kac mamannapiablH FbUIBIMMEH aiHaJbICyblHA >Karaaid skacaiipl 2.baclubliblK MEH MOK apachIHIAFbI
TBIFBI3 OaiIaHbIC,

Y IOBIETBOPSIOT YCIOBUS pabOTHI

Kericanainsr opi, MyMKIHIIT )KOFapbl MEKEME

YHHUBEpPCUTET UMEET XOPOIIYIO IPHU3HAHHYIO HAYYHYIO IIKOIY, MaTepHATbHO-TEXHUIECKYIO 0a3y, CO3JaHbI
YCIIOBHSA AJIS TIPETIOAaBaTeNeil M COTPYAHUKOB

Ce06e06i, ataynsl XKOO 3amanyu jxa0ApIKTaIFaH KoHE eH OelerIi YHUBEPCUTET OOJIBIT TaObIUIA b

TEK OChI OKY OpHBIH/Ia BB OKBITBUIATEIH OOJIFAHIBIKTAH OCBI OKY OPHBIH TaHIAHMBIH

OcBl OKY OpHBIH asKTaIbIM, OCHI OKY OPHBIH/IA KYMBIC iCTelMiH.O31Me YHANIBI.

51 BBIIYCKHUIIA 3TOTO By3a, APYTHX BY30B B HAIlIEM ropojic HeTy. Bo3aMOKHOCTH mepeexarth B APYroi ropot
U YCTPOUTBCS Ha pabOTy B JPYroM TOpPOJC HE MOTY II0 CEMCHHBIM OOCTOSATEIBCTBAM, HO TECHO
COTPYAHUYAIO C KOJUIETaMHU APYTHX By30B 10 PK

Oiitkeni, [1lokopiM YHHUBEPCHUTETI FHUIBIMFA OTC XKOFAPBI AOPEIKEIC KOHIT OOIIHICH, CON ceOenTi FRUIBIMU
ykoOarapMeH aifHaIbICyFa MEH YIIiH YIKeH MYMKIiHmiKk! JKoHe /e aTaaMbIl YHUBEPCUTET Ka3ipTi 3aMaHFbI
TEXHUKaMEH JKOHE TEXHOJIOTHSIIAPMEH KaOIbIKTaIIFaH Oeae i oKy opaachl!

OcBl KepHAiH TYPFBUIBIKTEI TYPFBIHBIMBIH JKOHE CTYICHTTEPMEH J>KYMBIC jkacaraH yHa#msl, ocel KOO
TYJIETIMiH

YuusepcuterTiH 1996 xbutrbl TyseriMin. COHIBIKTaH JOKTOPIBIK JUCCEPTAUSIHBI KOPFall KelreHeH KeliH
FBUIBIMH 3€PTTCY KYMBICTAPbIHA 63 YJIECIMIl KOCKBIM KeJIe/Ii.
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e DTO OTBETCTBEHHAs, MHTEpECHas pabdoTa, M PYKOBOACTBO By3a 3aMHTEPECOBaHA B OOYYCHHU W Pa3BUTHU
IIC.

e B ropoje Mayio BEICIINX y4eOHBIX 3aBeACHUN

e  O3iM OCHI )KOFaphl OKY OpPHBIH ToMoMIaaeiM, ke3inge CHI' peHreitinge camanpl MamMaH MalbIHIAaFaH OKY
opHb1.70 KXBUTAAH aca TApUXbl Oap. MaMaHIBIFEIM ©31Me YHAHIbI.

e [loTomy 49TO, IPOKMBAIO B 3TOM PETHOHE

e  MEHIH TaHAAybIM YCTa3JbIK €Ty, MarucTparypara TyCy Ke3iHJe MEMJICKETTIK TalchIpblc OOMbIHIIA OimiM
azbli, 63iM 0iniM amrad JKOO KbI3METKE KalabIM

e [lIbFbicTa €H XKOFaphl OKY OpHBI, XKacTapra OiniM OepyJie Te MBIKTHI

e [IpodeccronanbHoe pa3BuTHE, pa3BUTasi OPraHU3aLMOHHAS CTPYKTYPA, MOOIIPEHUS TpyIa

e  MHoronpoduibHbIH By3 C IPEKPacHBIMH BO3MOXKHOCTAMHU, ¢ XopoiuM MTB, 3neck yuniace, noanepxanu
npu 3amuTa PhD. Co3nansl ycimoBHs 11 IMYHOCTHOTO Pa3BUTHS, KAPHEPHOTO MOYTA.

e [loTomy 9TO 371€Ch ST UMEIO T€ BO3MOXHOCTH, KOTOPBIX HET B IPYTUX BYy3ax.

e S nro6mi0 CBOI KOJUIEKTHB, T/I€ MEHSI LICHST, JIIO0II0 CBOUX CTYICHTOB.

e S moOmro W yBakaro CBOH TPyA. YHHBEPCUTET - OTO BTOPOHW NIOM JUIS MeHs. MOJOJEXb - 3TO HaIle
Oyxmymiee. MBI mOMOTaeM UM TIOCPEACTBOM OOYIEHHUS M BOCTINTAHHS.

e DTO COUHCTBEHHBIH By3, TJIe BCE IIPO3PAYHO U IIPEAOCTABIISIOTCS KaueCTBEHHbBIE 00pa30BaTeIbHbIC YCIYTH

e DOto MOH AnbMa-marep, KOTOPBIA [aeT BO3MOXKHOCTH [UISi KapbepHOrO pocTa M MEXKIYHapOIHOTO
COTPYJHHUYECTBA C JPYIMMH By3aMHU

e  DOro my4muil By3 B HallleM PETUOHE.

32. Kak 4yacto mpoBoasitcs B paMkax Bamero xkypca mMacrep-KJIacchl M3aHATHS C
y4acTHeM CIelHATUCTOB-TIPAKTUKOB?

OYEHB YacTo 9acTO  |MHOTAA| OYEHb PEeNIKO HUKOT'JIa
53,8 33,8 11,2 12

33. Kak uyacto y4yacTBYHOT B Hpouecce o0ydeHMS HPHUIJALICHHbIE €O CTOPOHBI
npemnojaaBare;u (oTedecTBeHHbIE U 3apy0exHbIe)?

OYEHb YACTO 4acTO  |MHOTAA| OY€Hb PEKO HUKOTJA
15 67,5 17,5

34. Kak yacro Bbl crajkuBaerech B cCBOell padoTe co CJeIYHIIHMH MPodjieMamMu:
(naiTe, MOKAJIYHCTA, OTBET B KAXKI0H CTPOKeE)

Bonpocsl Yacro HNuorna Hukorga Het oTBeTa
Henocrarok yueOHBIX ayanTopuit 1,2 18,8 80
HecbanancupoBaHHOCTD yaeOHOM

HAarpy3Ky 10 cemecTpam 2,9 30 67,5
HenocrynmHocTts HEOOXOIUMOIT

JIUTEPATypPhl B ONOINOTEKE 37,5 62,5
ITepenonHEHHOCTH y4eOHBIX rpymn

(cumKoM Gonbioe KOJINIECTBO 2,5 27,5 70
CTYJICHTOB B T'PYIITIE)

Heynob6Hoe pacnicanue 1,2 213 775
HecootBercTByromnue yCIIOBHSA TSt

3aHATHUH B ay TUTOPUSIX 213 8,7
OtcytcTBHE fHoctyna K MHTepHeTy/cnadbii

HHTCpHET 3,8 30 66,2
OTcyTcTBHE y CTYAEHTOB HHTEpeca K

- 1,2 30 68,8
HecBoespemenHoe HOJTy4eHHe

nH(popMan 0 MEPONIPUATHIX 12 15 838
OtcyTtcTBHE TEXHUYECKHX CpeAacTB

00y4eHusl B ayAUTOPUSIX 37,5 62,5
Jpyrue npobaeMsl
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35. B ’xxM3HM By3a MHOI0 Pa3/IM4YHbIX CTOPOH U ACMEKTOB, KOTOPbIe TAK WJIH HHA4Ye

3aTParuBalT KaXaoro mpemnoaaBaTtejsds H COTPYAHMKA. OIICHI/ITC, HAacCKo0JbKO Bbl
YA0BJIETBOPEHDI:
HosHOCTHIO YacruuHo
He ynoBjierBopen | 3aTpyaHsilOCh
Bomnpocsi YAOBJIETBOPE | YA0OBJETBOpPEH
3) oTBeTUTH (4)
H (1) (2)
OtHomieHueM K Bawm
PYKOBOJCTBA By3a k Bam 86,3 12,5 12
OTHOLIEHUSIMU c
HETIOCPEICTBEHHBIM 88,8 11,2
PYKOBOJICTBOM
OTHOIIECHUSIMU c 95 5
KoJuleraMu Ha Kadenpe
CreneHpto  yJactus B
UpHHHH 78,8 18,8 1,2 12
YIpaBIEHIECKUX
peuieHui
OTHOLIEHUSIMU co
CTyI€HTaMH 97’5 2 ! 5
IIpusnanuem Bammx
YCHEXOB U JIOCTHXKEHUH
o CToposI 78,8 17,5 1,2 2,5
aJIMUHUCTPAINU
ITonnepxkoii Bamux
TIpeII0KCHHIT u 76,3 20 1,2 2,5
3aMe4aHui
JlesTeIbHOCTRIO
aIMUHUCTPAILNH By3a 77,6 16,2 12 5
YcnoBusimu OIJIATHI
pya 72,5 21,3 3,7 2,5
YcnoBusiMu paboThI,
MepeYHeM M KadeCTBOM
YCIIyI OKa3bIBAEMBIX B 82,5 16,3 1,2
BYy3€
OxpaHoil Tpyma W ero
0€30MaCHOCTBIO 90 10
Vpasnenuem
M3MEHEHUAMU B 81,3 17,5 1,2
JICSITEIBHOCTH BY3a
IIpenocraBinenuem
COLMAIILHOTO maKeTa:
OTJIBIX, CaHaTOpHOE 7 18,8 12 5
JIeYeHNe U JIp.
Opranuzanuei "
KAYeCTBOM [IMTAHHS B 70 22,6 3,7 3,7
BYy3€
Opranuzanuei "
ganeetmon 78,8 16,3 1,2 3,7
MEIUITTHCKOTO
0o0CcTy)KUBaHUS

Hpyrue npobiemsl (ecii UMEIOTCs). Y KaKUTE, TTOXKATYHCTa, KAaKHUE)

° Her

° Kok
[

[

° JKOK

Macene koK
Her npobnem
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o MaceJenep KoK

o HET

° Macenenep 0K

. Maro yacoB yueOHOU NMPAKTUKH

o KUBIHIIBUIBIK TYJBIPATHIH MICENENEp JKOK.

o HET, BCE YCTpanBaeT

o npobieM HeT

o TeXHUKAIBIK Kypan-xkaOmpikrap OosraH. bipak Kkasipri TaHzma OepreH
TarchIpMara cail KeJil albIPBIIN KaThIPMBI3, aFa 0acy 6ap eTe *KOoFapsl

. Het npyrux mpobiem

o eIIKaHal MIaFbIMIapbIM 5KOK

° Erep mocene TybIiHIaFaH jxaFaiia 6acIbUIBIKIICH MISTiTe T

o Ke3 kenren kublHAAK TyblHAAaFaH[a Kadeapa MEHrepyuici MeH AEKaH apKbLIbl
Iernemi3

. KOO OKBITYIIBIHBIH KaJIaKbIChl HAPBIK 3aMaHbIHa colikec emec, 200 MbIH TEHTe

camajibl eMip CYpydl KaMmTamachl3 eTe anMaiiael. TeiM OonMaranga Mekrten MyfFamimi
JKaTaKbIChIHA TEHECTIpCe.

He umerotcs

OOGHoOBIIEHUE 00JIPYIOBAHUS [T KAOMHETOB
backa Macenesnep OpbIH alFaH kKOK

backa Macenenep TybIHAaFaH JKOH.
AMTapibIKTall Moceenep KoK
HE UMEIOTCS
HarJIJHbIH MaTepHabl
Xortenoch OBl  OTMETUTh AyAMTOPUU, HE BCE AaYIUTOPUHM OCHAIICHBI
KOMIThIOTEPAMHU M TEIEBU30PAMH YTOO MOKA3aTh CTYJIEHTAM BUIIMO HEKOTOPBIX MPAKTUYECKHUX
3aHsATUH. HemocTtaTouHO COBpEeMEHHOTO 00OpYAOBaHUs, HAPUMEP PEHTTEH, CTYJEHT MOXET
MOJYYUTh MHOTO MPAKTUYECKUX HABBIKOB MIPH pabOTe C pa3HbIM 000pYyI0BaHHUEM.
EO@IGM HET
HeOJIaronpusTHBIN TEMIIEpaTyPHBIA PEKUM B ayJUTOPUH B 3UMHEE BpeMs
nmpoOJIeM B OpraHU3aliy y4eOHOTO Mpolecca HeT
Emkannait Mmocene K0K

eIIKaHIall MOcele KOK

o backa mMacenenep 0K

[

. 'AyBI3 TOJITBIPBIN AUTAPIBIKTAll MACEIIE KOK

. AWTapibIKTall €NIKaH/ail MOCeIle KOK

o HaBbIKK pPabOThl MO OCOOCHHOCTSM CHUCTEMBI 3JEKTPOHHOTO YIPaBICHUS
JIOKyMEHTO0G0POTOM, YUeOHBIMI KOHTCHTAMH IIOpTana

o Her nomommu co croponsl IT cnenuanucToB B CO3JaHUU  DJIEKTPOHHBIX
y4eOHUKOB, OHJIAH KYPCOB, IPUMEHEHUH HU(PPOBBIX TEXHOIOTHH

o Texymue nmpoGiemMsl IPONUCHIBAEM B YaT Kadeapbl U YHUBEPCUTETA, PELIAIOTCS

cpasy, T K Ha KOHTpOJIE Y PYKOBOJCTBA, YETKO CTaBATCS CPOKH U (POTO O MPOJEIAHHOM
paboroit
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Ipunoxenue 4. PE3YJIBTATHI AHKETUPOBAHUA

OBYYAIOIIUXCA

Ankema 01sa cmyoenmos

O01ee koJ1-BO ankeT: 477

JIGN

|My>i<c1<0171‘ 28,1‘
| XCHCKHﬁ‘|71,9‘

Ouennre, HACKOJBKO Bbl y10B/I€TBOPEHDI:

Unofficial Translation
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St |FE| 38| E|E°
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1. OTHOMIEHHSIMU ¢/jileKaHaTOM (LIKOJIOH, (hakyibTeTOM,

oy o) 89,1 10,3 0,4 0,2

2. YpOBHEM NOCTYITHOCTH JeKaHaTa (IIKOIBI, paKkyIbTeTa,

e N 86,8 12,4 0,6 0,2

3. VpOBHEM JIOCTYHOCTH H OT3bIBYUMBOCTH PYKOBOJCTBA (BY3a,

TKOJIBI, (DaKkyIbTeTa, Kadenps) 87,6 11,3 0.9 02

4. JIOCTYIIHOCTBIO 'aKaIeMUIECKOTO KOHCYIILTHPOBAHMISA 87,9 11,5 0,6

5. Ioaaepkkoil y4eOHbLIMY MaTepUAaMH B IIporiecce obyuenus | 87,5 11,3 1 0,2

6. JIoCTYNIHOCTHI0 KOHCYJIBTUPOBAHN 110 JIMYHLIM IPOOIeMaM 83,7 14 1,3 0,2 0,8

7. OTHOWEHHAMY MEKY CTYIEHTOM H TIPENOABaTEIEM 88,7 10,7 0,6

8. JleaTenbHOCTEI0 (GHHAHCOBBIX U aAMUHMCTPATHBHBIX CIYXKO

y4eOHOTO 3aBeICHUs 86,7 11,7 1 06

9. JIoCTYMHOCTIO YCIyT 3paBOOXPAHEHHS 86,2 10,5 1,3 0,4 1,6

10. KauecTBOM MEMLIMHCKOTO 0OCITYKHBAHHUS B BY3€ 82,4 13/4 1.9 0,4 1,9

11. YpoBHEM JOCTYIHOCTH OUOIHMOTCUHBIX PECYPCOB 88,5 10,5 0,8 0,2

12. KauecTBOM OKa3bIBAEMBIX:yCIIyT B OMOIMOTEKAX U

YUTAJIBHBIX 312X 89,8 9.4 04 04

13. CymiecTByIOIMMH y4eOHBIMU PECypCaMu By3a 88,7 10,5 0,4 0,2 0,2

14. JIoCTYIIHOCTBIO KOMIILIOTEPHEIX KJIACCOB 33,4 13,8 1 1 0,8

15. JIOCTYITHOCTBIO M KA4YeCTBOM HHTEPHET- PECYPCOB 84 14 1 0,8 0,2

16. ConeprxanreM 1 HHHOPMATHOHHOMN HAITOJHEHHOCTHIO BEO-

caifTa opraHm3anyii 06pa30BaHMs B IEJIOM H (haKyIbTCTOB 88,9 10,3 0,4 0,4

(IIIKOJTBI) B YaCTHOCTH

17. YueOubiMu KabMHETaMH, ayAUTOPUSAMH ISt GOJBLINX PYIIIT 86 10,5 2,1 0,8 0,6

18. KoMHaTaM¥ OTABIXA IS CTYIEHTOB (€CIIHM UMEIOTCS) 66,9 19,1 3,1 3,1 7,8

19. SlcHOCTBIO IPOLEAYDP NPUHATHS AUCLUIIMHAPHEIX MEP 85,6 13 0,4 1

20. KauecTBoM 06pa3oBaTeIbHOM IIPOrPaMMEI B LIEIOM 89,6 8,8 1 0,4 0,2

21. KauecTBoM yueGHbIX porpamm B OIT 90,6 7.8 0,8 0,8

22. Metopamu 06y4eHHS B LEIOM 89,2 9,2 0,8 0,8

23. beicTpoToii pearupoBaHus Ha OOPATHYIO CBSI3b OT 875 111 0.6 0.2 0.6

npernoiaBareiei mo BompocaM yuebHOro mpoiecca
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Unofficial Translation

24. KauecTBOM NPENOABAHHS B 11€JIOM 89,6 9,6 0,6 0,2

25. AKaJleMHYeCKOl Harpy3KOH/TpeGOBaHUAME K CTYAEHTY 82,2 15,7 19 0,2
26. Tpebosanuamu I1IIC k cTyaeHTy 85,6 13,4 0,2 0,8
27. InhopMaIioHHOM MOAACPKKOM U pa3bsICHEHUEM IIepe

TIOCTYILICHHEM B BY3 TIPABHI IIOCTYIICHHS H CTPATET NN 89,6 9,2 1 0,2
00pa3oBaTebHON MPOTrpamMMBbI (CIIETIHATLHOCTH)

28. NndopmupoBaHreM TpeOOBAHMIA IJIs TOTO, YTOOBI YCIICIITHO

OKOHYHTH JIAHHYIO 00Pa30BaTeNbHYIO IPOrPAMMY 90 9,2 0,6 0,2
(crienMaJIbHOCTB)

29. KauecTBOM 3K3aMEHAIIMOHHBIX MATEPHAIIOB (TECTAMHU U 88.9 101 1

5K3aMEHAIMOHHBIMU BONPOCAMH H JIP.) ' '

30. OOBEKTUBHOCTBIO OLICHKU 3HAHUH, YMEHUH U IPYrUX

yueOHBIX JTOCTH)KEHUH 88,1 111 02 06
31. MMeromuMucs KOMIIbIOTEPHBIMHY KacCaMu 82,7 15,5 0,6 0,4 0,8
32. VIMeronuMICs HayYHBIMHI Ja00PaTOPHAMY 81,2 13,6 15 0,6 3,1
33. OOBEKTHBHOCTBIO U CHIPABETNBOCTHIO

npenojaBaTenei 88,5 10,3 08 04
34. NndopMupeBaHUEM CTYCHTOB O Kypcax,

00pa3zoBaTeBHBIX MPOTPAMMAX U MOTy4aEMON aKaIeMUIECKON 90,6 8,6 0,4 0,4
CTENneHu

35. OGecnedenrneM CTyJeHTOB OOIEKUTHEM 87,1 75 0,6 0,2 4.6

O1enuTe, HACK0JbKO BbI corjiacHbI:

= ° =
o £ 5 g = 3 v 5 =
¢8| § | E5| §|g8| E
= & < = = = = )
YT1BepKaeHue = = = = = = 2
S = = Q= = S o £
(51
=3 S| A8 2 |FE| 3
36. IIporpamma kypca Oblia 4eTKO MpeACTaBicHa 83,2 145 19 0,2 0,2
37. CopeprxaHue Kypca XOpoIo CTpYKTYPHUPOBaHO 83,1 13,4 29 0,6
38.. KitfoueBbIc TEPMUHBL I0CTATOYHO OOBSICHCHEI 81,7 14,9 3,4
39, TIpemmokeHHBIN  TIPEMOAABATEIIEM — MaTepHal
aKTyaleH M OTpakaeT TMocHemHHe pocTmkeHns| 83,9 11,9 3,8 0,4
HAYKU U MPaKTHKU
40. TIpemomaBatenb  HCIOJB3yeT  3(pdexTHBHBIC 83.3 13.2 31 0.2 0.2
METO/AbI HPENOAaBaHUs ! ! ! ! !
41. TlperromaBaTesr  BJalnceT  MPEIOAABACMBIM 88.3 9 23 02 0.2
MaTepUaIOM
42. UznoxcHre MPENoAaBaTeisi MOHATHO 84,7 11,5 3,4 0,2 0,2
43. TlpenonaBarenib MPEACTABJISICT Marepuan B
WHTEpecHOU popme 80,1 159 o
44, OOBEKTHBHOCTHIO OIICHUBAHUS 3HaH?ﬁ, 82.4 13.4 38 0.2 0.2
HaBBIKOB U JPYTHX y4eOHbBIX JOCTIIKEHUN
45, CBOQBpVeMeHHOCTB}O OIICHUBAHUS YICOHBIX 81,8 14 38 0.2 0.2
JIOCTHKEHHH CTYJICHTOB
46. TlpemomaBaTeib YAOBJIETBOPSIET Bamum
TpeGOBAHMAM M OXKHIAHUAM mpodeccuonansuoro u| 81,4 15,3 3,1 0,2
JIMYHOCTHOTO PA3BUTHS
47. TlpemomaBaTens  CTHUMYJIHPYET  aKTHBHOCTB 81,8 14 42
CTYJICHTOB
48. TlpemomaBaTens  CTUMYJIHPYST  TBOPYECKOE
MBIIIIJIEHUE CTYACHTOB 79’5 15,7 4’2 0'4 0’2
49. BHemHnii oOJMK M MaHephl TNpernojaBaTelis
aJCKBAaTHBI 83’6 14’7 1’7
50. IIpenonaBareib MPOSIBIISIET TO3UTHBHOE | g 4.1 13 27 0.2
OTHOIIICHHE K CTYICHTaM
51. Cucrema oueHuBaHHs y4eOHBIX JOCTIXeHud | 83 4 14,3 2,3




Unofficial Translation

(cemuHapBl, TECTBI, aHKETHl M Jp.) OTpakaer

CoZlepKaHue Kypca

52. OueHouHble KpHUTEpUH, HCTIONBSOBAHHBIE | g 4.1 128 27 0.2 0.2
TperoiaBaTesieM, HOHATHBI ¥ JOCTYITHBI

53. TlpenonaBareinn 00BEKTHBHO OLICHHUBAET 82 153 25 0.2
JOCTIDKCHYS CTYICHTOB

54. TlpemonaBarenb BiageeT MPOPECCHOHATIBHBIM 82,8 143 25 0.4

SI3BIKOM

55. Opranmzamus o0Opa3oBaHus 00ecCIeYHBaCT

JIOCTATOYHYIO BO3MOKHOCTb [UIsl 3aHATHH crioptom| 82 14,7 2,7 0,4 0,2
U JPYTHM JOCYTOM

56. OcHauieHust 1 000OpyAOBaHUE Ul CTYACHTOB

SBISIIOTCSL  O€30MacHBIMH,  KOMGOPTHBIMH 1 81 15,7 2,9 0,4
COBPEMEHHBIMH

57. bubmuorexka XOpOIIO OCH

JOCTaTOUHbIA  (OHA  HA) 4 0,2
METOJAMYECKO TuTepa

58. PaBHble BO3M ocsoenusa OIl u

obecrnieuensr  Bcem| 84,1 13,6 0,2

JMYHOCTHOTO
o0yuyaroue

l'lpOﬁ.TleMbI OTHOCHTECJIBHO KaYeCTBa NMpenoaaBaHus:

BapibIfbIHa KOHUTIM TOJIAIbI

Bce xopomo

Emkanmaii Mmacese KoK

Hert npob6nem
OK

TTaHIBIPAIEL.

Apyrue npo
Bapu xaxcsl , emka

Memni 6opi KaHaFaTTaHIBIPAIHI

npooJieM HeT

BapnbireiHa keHLTIM ToJa 1kl | OKBITYIIBUIAPBIHATA OAPIIBIFI KAKCHI
Emkannaii Mocenenep ®oK,0apIbIFbl ©TC )KaKChI JCHIeHIe!
Backa macenenep koK

Emkangait Macasenep oK.

Bopine keHiiM TOMAIBI

HETY

[IpobGnem HETY

[IpoGemM HUKAaKUX HET

Emxannait KHBTHIBIKTAP XKOK, , OapIIBIFEIHA KOHLUTIM TOIAIBL.
HET Mpo0ireM

YKok onnait GapIpIFeI )KAKChI
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Unofficial Translation

. Hukaknx mpo6iiem He ObLTO U HaJICIOCh YTO HE OyayT!
. HET Mpo0ireM

. HETy HUKAKUX [IPETEH3UI

. Emxannait mocene 5x0K,00pi &KaKCHI.

. E kanzaii npodiaeMa k0K 09pi KaKChl.

. IIpob6rema xoK

. Her npoGiniem , MeHst Bce ycTpanBaer

. [Ipobnema Her!

. BapnbiFeiHa TOJBIKTAM KeTiceMiH

. Ore xaKchbl

. Bcé xopomo

. Nx mer

. BapnbireiHa KaHaFaTTaHAMBIH

. MHE HPaBHUTCS KaK I
. YV MeHs HeT
. !
L]

L]

L]

€, [I03TOMY OCOOBIX IIPOOIIEM HET.

acenenep koK. bapiblFblHa KaHaFaTTaHAMBI
THO HETY HUKaKUX IpoOJIieM, 51 XBaJII0 CBOU BY3 3a BC
acTpOeHHE U XOopouIylo yuéoy!

ce B XOPOLIEM COCTOSIHUH

Hukaknx mpobiem

Emkangait Macene koK. bapiibiFbiHa KaHaFaTTaHAMBIH.

Bcewm ynosneTBopeHa

. Ote kepemeT

4TO OHU MHC€ aaJib, a
HMCHHO II10

Herty Hukakux mpere
HET HUKaKHX Mpooiie

2 roxy. 3a rojia MOero

. Bapnbire! xKakcel, eMKaHAal HIaFbIMBIM XKOK
BapnbireiHa KeHITIM ToNabL,ce0e0i 0i3e OapIBIFBI KO KETIMII JKoHeIe

JIAHBIC 9pAalbIM

MeHi OapJIbIFbl KAHAFATTaHABIPAIBI.
IIKAaHAai MocesIe MEH IIaFrbIMBIM JKOK

TAJIKHABAJICA

OTe KaKChl
IIpo6iiem HeT
Macerne k0K, 69pi TyphIC
[IPUTEH3UIA HET
BCE YIOBJICTBOPUTEIHHO
Emkangait Macenenep oK.
Bopine keHiIIM TONAIBI
Bopine KaHaFaTTHIMBIH
OHpait )oK
Emxkannait mpobiemanap jK0K
. XoueTcst JOMOTHUTENBHOW HATPY3KH, OOJBIIE HE MPOCTHIX H MHTEPECHBIX 3a/1a4 9TO OBl y3HABATh
HoBoe. Xouy OoJibllle 3HaHUH, OoJbIIe HHOOPMALIUH.
o Bapinbirsl yHaiapl. KemicmenTid TycTaphbl Ko
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Unofficial Translation

. He nomuro

. MeHiH GopiHe KOHLIIM TOJa bl

. Hukakux npoGiieM HeTy, 5 IMYHO OYEHb pajia YTo IOCTYINIA HMEHHO B 3TOT Y HUBEPCHUTET.
[penogaBaTenu o4eHs OTBETCTBEHHO OTHOCATCS K CBOeH paboTe. JloBOIbHA Ka4eCTBOM 00pa30BaHMsI.

. B mporiecce o0ydenns s He BBISIBIIIA HUKAKUX 1poOiieM. Beé ycTpanBaet

. Emkanaail KUBIHABIKTAP JKOK

. Huxkaxux mpobiem HeTy

. BapinbirbiHa KaHaFaTTaHAMBIH

L]

MEHS YCTPauBaoT
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