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(I) LIST OF SYMBOLS AND ABBREVIATIONS 
 

 
SFC – state final certification 
SEB – state examination board 
AEP – additional educational programme 
ACF – admission control figures 
LR – local regulations 
MASC – multidisciplinary accreditation and simulation center 
MH SR – Ministry of Health of the Sverdlovsk region 
MCS – methodological commission of specialties 
MO – medical organization 
NOMUS – scientific society of young scientists and students 
AS – acadmic staff 
EP – educational programme 
MEP – main educational programme 
MPEP – main professional educational programme 
MA – midterm attestation 
PAS – primary accreditation of a specialist 
PSA – primary specialized accreditation 
WPD – working programme of the discipline 
WPP - working programme of the practice 
DC – dental clinic 
SCQE – student council for the quality of education 
USMU, University – Federal State Budgetary Educational Institution of Higher Education “Ural State 
Medical University" of the Ministry of Health of the Russian Federation 
UC - universal competencies 
PC - professional competencies 
DHQP - department of training highly qualified personnel 
FSES HE - Federal state educational standard of higher education 
CRL - central research laboratory 
GEC - graduate employment center 
EIEE - electronic information and educational environment 
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(II) Introduction  
 

In accordance with Order No. 153 of April 13, 2024 of the National Center for Professional 
and Public Accreditation and Order 98-24-OD of May 6, 2024 of the Independent Accreditation 
and Rating Agency, from May 21 to May 23, 2024, an external expert commission evaluated the 
compliance of the educational programme 31.08.75 Orthopedic dentistry of the Ural State 
Medical University with the standards of international accreditation of basic medical and 
Pharmaceutical Education (based on WFME/ AMSE/ ESG) No. 150-22-OD of December 21, 
2022, third edition. 

The report of the External Expert Commission (EEC) contains an assessment of the 
submitted educational programme to the criteria of the NAAR standards, recommendations of 
the EEC for further improvement of the educational programme, and parameters of the 
educational programme profile. 

The composition of the EC: 
1) Chairman of the Commission – Botagoz Turdalieva, Academician of the Academy of 

Preventive Medicine of the Republic of Kazakhstan, Doctor of Medical Sciences, Professor, 
Deputy Director for Research and Strategic Development of the Kazakh Scientific Center of 
Dermatology and Infectious Diseases (Almaty, Republic of Kazakhstan) - IAAR expert 

2) Expert-Sydykova Saule Ilyasovna, Candidate of Medical Sciences, Associate Professor, 
Chairman of the Expert Council on Medical Education of the Independent Agency for 
Accreditation and Rating of the Republic of Kazakhstan, Head of the Department for 
Coordination of UME activities in the field of training "Healthcare" of the S. D. Asfendiyarov 
Kazakh National Medical University (Almaty, Republic of Kazakhstan - IAAR expert, member of 
the Commission 

3) Expert-Ryzhkin Sergey Aleksandrovich, Corresponding Member of the Academy of 
Sciences of the Republic of Tatarstan, Doctor of Medical Sciences, Associate Professor, Head of 
the Department of Radiology, Radiotherapy, Radiation Hygiene and Radiation Safety named 
after Academicians A. S. Pavlov and F. G. Krotkov of the Surgical Faculty of the Russian 
Medical Academy of Continuing Professional Education, member of the Presidium of the 
Russian Society of Radiologists and Radiologists, Scientific Secretary Department of Medical 
Biological Sciences of the Academy of Sciences of the Republic of Tatarstan (Moscow, Russia- 
expert of the National Accred Center, member of the Commission 

4) Expert – Espert-Elena A. Kiseleva, MD, Professor, Head of the Department of General 
Practice Dentistry of the Kemerovo State University Medical Institute, Chief Freelance Pediatric 
Specialist Dentist of the Ministry of Health of the Russian Federation for the Siberian Federal 
District, President of the Kemerovo Regional Public Organization " Kuzbass Dental Association 
"(Kemerovo, Russia) – expert of the National Accred Center, member of the commission 

5) Expert - Zhernakova Nina Ivanovna, MD, Professor, Deputy Director of the Medical 
Institute for Scientific and International Activities, Head of the Medical Science Department of 
Belgorod State National Research University, member of the Guild of Experts in the Field of 
Professional Education (Belgorod, Russia) - expert of the National Accred Center, member of the 
Commission 

6) Expert-Sultanova Gulnar Dostanovna, Candidate of Medical Sciences, Dean of the 
Faculties of Public Health, Dentistry, Pharmacy and Nursing of NAO " West Kazakhstan 
Medical University named after Marat Ospanov "(Aktobe, Republic of Kazakhstan — - IAAR 
expert, member of the Commission 

7) Expert-Nurila Maltabarova, Candidate of Medical Sciences, Associate Professor, doctor 
of the highest qualification category, Head of the Department of Pediatric Anesthesiology, 
Intensive Care and Emergency Care of NAO " Astana Medical University "(Astana, Republic of 
Kazakhstan) - IAAR expert, member of the Commission  
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8) Expert, employer -Anton Aleksandrovich Tokar, Chief Physician of the State Institution 
of Higher Education SB "Psychiatric Hospital No. 3" (Yekaterinburg, Russia - representative of 
the professional community, expert of the National Accred Center, member of the Commission   

9) Expert, student- Artemyeva Ekaterina Alekseevna, 5th year student of the specialty 
"Medical Biochemistry" of the Institute of Natural Sciences and Mathematics of the Ural Federal 
University named after the First President of Russia B. N. Yeltsin (Yekaterinburg, Russia - 
representative of the student community, member of the Commission 

10) Expert, student-Varvara Viktorovna Artyukhova, 4th year student of the specialty 
"Medical Biochemistry" of the Institute of Natural Sciences and Mathematics of the Ural Federal 
University named after the First President of Russia B. N. Yeltsin (Yekaterinburg, Russia - 
representative of the student community, expert of the National Accreditation Center, member of 
the Commission 

11) NCPA Coordinator - Oksana A. Tanikova, Deputy Head of the Accreditation 
Department of the National Center for Professional and Public Accreditation (Yoshkar-Ola, 
Russia) 

12) IAAR Coordinator IAAR - Malika Saidulayeva, Project Manager of the Independent 
Accreditation and Rating Agency (Astana, Republic of Kazakhstan)  

 
 

(III) REPRESENTATION OF THE EDUCATIONAL ORGANIZATION 
 

Ural State Medical University is the largest University in the Ural region, carrying out 
educational activities in programmes of all levels of higher medical education, scientific 
activities, medical activities based on the development of its own dental clinic, as well as 
integration with medical and scientific partner organizations. The University has a license for 
educational activities No. 2348, issued by the Federal Service for Supervision in Education and 
Science on August 19, 2016, valid indefinitely, according to which the main professional 
educational programmes of higher education and state accreditation are implemented (Certificate 
of State Accreditation No. 3383, issued on April 2, 2020 by the Federal Service for Supervision 
in Education and Science, valid indefinitely). 

Educational activities are carried out in accordance with the Constitution of the Russian 
Federation, Federal laws and regulations in the field of education and healthcare of the Russian 
Federation, and the Charter of the University. 

The strategic guidelines of the University are defined in accordance with the goals and 
objectives of the National Projects of the Russian Federation - "Healthcare", "Education" and 
"Science and Universities" approved at a meeting of the Presidium of the Russian Presidential 
Council for Strategic Development and National Projects, on December 24, 2018, the National 
Programme "Digital Economy of the Russian Federation", the Strategy for the Development of 
Healthcare in the Russian Federation for the Period up to 2025 approved by Decree of the 
President of the Russian Federation dated 06.06.2019 No. 254 

Developing as a single scientific, educational and medical complex, the University sees the 
Mission in “Formation of the intellectual, cultural and moral potential of the individual, transfer 
of knowledge by professionals in the field of medical science, healthcare and pharmacy through 
University graduates, fundamental, applied scientific research and development to preserve the 
health of the nation, sustainable development of Russia.” 

Today, in response to the challenges of the time, the University is going beyond the 
industry university and developing towards a new model focused on training specialists capable 
of formulating scientific priorities and implementing the results in the healthcare industry. In 
2023, the University became a participant in the strategic academic leadership programme 
"Priority - 2030", the largest state programme for university support in the history of modern 
Russia. 
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Educational activities are carried out on 14 territories and in buildings under the 
operational management of the University, with a total area of 57,725.01 sq. m, it has 5 
dormitories for 1,496 places with a total area of 23,874.3 sq. m, sports and fitness complexes 
with a total area of gyms and other indoor sports facilities of 879 sq. m. 

Currently, 71 residency programmes are being implemented at the university.  In 2018, 
educational programmes were officially registered in the European Register of Accredited 
Higher Education Programmes (Database of External Quality Assurance Results).  

The educational programme of residency in the specialty 08.31.75 "Orthopedic Dentistry" 
has been implemented at the university since 1981, in 2018 it successfully passed international 
professional and public accreditation and confirmed compliance with European standards of 
quality assurance of education ESG - ENQA. Currently, 19 students are studying under this 
accredited programme. 

 
(IV) DESCRIPTION OF THE PREVIOUS ACCREDITATION 

PROCEDURE 
 

         The international programme accreditation of the educational programme 31.08.75 
"Orthopedic Dentistry" of the Ural State Medical University according to IAAR standards is 
being carried out for the first time. 

 
(V) DESCRIPTION OF THE VISIT OF THE EXTERNAL EXPERT 

COMMISSION 
 

The work of the EEC was carried out on the basis of the approved Programme of the visit 
of the expert commission for programme accreditation of educational programmes of USMU in 
the period from May 21 to 23, 2024. 

 In order to coordinate the work of the EEC, an online kick-off meeting was held on May 
17, 2024, during which powers were distributed among the commission members, the visit 
schedule was clarified, and an agreement was reached on the selection of examination methods. 
In order to obtain objective information on the quality of the EP and the entire infrastructure of 
the university, to clarify the content of self-assessment reports, meetings were held with the 
rector, vice-rectors of the university in areas of activity, heads of structural divisions, deans, 
heads of departments, teachers, students, graduates, employers. A total of 99 representatives took 
part in the meetings (Table 1). 

 
Table 1 – Information about employees and students who took part in meetings with the 

EEC: 
 

Participant category  
Quantity 

Rector 1 
Vice rectors 5 

Heads of structural divisions 22 
Deans 8 

Heads of departments 5 
Professors 18 
Students 25 

Graduates 8 
Employers 7 

Total 99 
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During the visual inspection, the EEC members got acquainted with the state of the 

material and technical base, visited educational and scientific divisions, a museum, a library, a 
Central research laboratory, and a multi-profile accreditation and simulation center. 

At the meetings of the EEC with the target groups of the university, the mechanisms for 
implementing the university policy were clarified and individual data presented in the university 
self-assessment report were specified. The EEC members visited the clinical base of the 
accredited educational institution: USMU Dental Clinic, Department of Orthopedic Dentistry 
and General Dentistry, and also attended training sessions for 2nd-year residents at the clinic on 
the topic of "Implant Crown Revision", lecturer, PhD Strizhakov V.A.. 

In accordance with the accreditation procedure, 268 teachers / professors and 1,668 
students, including junior and senior students, were interviewed. 

In order to confirm the information provided in the Self-assessment Report, external 
experts requested and analyzed the university's working documentation. Along with this, the 
experts studied the Internet positioning of the university through the official website of the 
university https://usma.ru/ 

As part of the planned programme, recommendations for improving the University's 
accredited educational programmes, developed by the EEC based on the results of the expert 
examination, were presented at a meeting with the management on 23.05.2024 

 
(VI) COMPLIANCE WITH PROGRAMME ACCREDITATION 

STANDARDS  
 

6.1. Mission and Results Standard 
            o Mission Definition 

 An educational organization must: 
  define the mission of the postgraduate medical education programme and communicate it to stakeholders and the healthcare sector 
 define a mission based on the health needs of society, the needs of the health care system, and other aspects of social responsibility. 
  define a training programme containing theoretical and practical components with an emphasis on the latter, the result of which 

will be a doctor :  
 competent in a chosen field of medicine, including good medical practice, 
 able to work independently at a high professional level, 
 able to work in a professional and interprofessional team, 
  willing to engage in lifelong learning and to participate in continuing medical education/professional development,  
 able to provide appropriate patient care that is appropriate, effective, compassionate and safe in addressing health problems and 

promoting health, incorporating a patient-centred and systems approach. 
  provide appropriate working conditions for students to maintain their health. 
 ensure that the mission includes the development of innovations in the learning process that enable the development of broader and 

more specialized competencies than those defined in the core competencies; the development of scientific competence of students so that doctors 
can conduct research in their chosen field of medicine; opportunities for doctors to become active participants in addressing issues related to the 
social determinants of health. 

 Professionalism and professional autonomy 
  An educational organization must: 
 integrate professionalism into the training of physicians and ensure that training promotes professional autonomy to enable them to 

act in the best interests of the patient and society in the future 
 provide for cooperation with the government and other partners, while maintaining appropriate independence from them. 
 Learning outcomes 
 An educational organization must: 
 define the expected learning outcomes that students should achieve upon completion of their studies in relation to their 

achievements at postgraduate level in terms of knowledge, skills and behaviour/attitudes, an appropriate basis for a future career in 
the chosen field of medicine, their future roles in the health sector, commitment and skills in implementing continuing education, the 
health needs of society, the needs of the health system and other aspects of social responsibility, professional conduct. 

  define and publish expected learning outcomes: general and specialty-specific, that learners are required to achieve. 
 ensure proper behavior of students towards fellow students, teachers, medical staff, patients and their relatives. 
 define expected learning outcomes based on the results obtained at the level of basic medical education to ensure interaction 

between basic and postgraduate medical education.. 
 provide opportunities for students to participate in research in the relevant field of health care. 
 Participation in the formulation of the mission and learning outcomes 
 An educational organization must  
 ensure the participation of key stakeholders in the formulation of the mission and expected learning outcomes 
 ensure that the stated mission and expected learning outcomes are based on the views/suggestions of other stakeholders 
 
 
 

https://usma.ru/
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Proof part 
The mission of USMU reflects the strategic goal of the university "Increasing the human 

and scientific-technological potential of medical science, practice and education in the name of 
preserving and strengthening the health of the population of the Urals". The university, as a 
leader in the field of higher medical and pharmaceutical education in the Ural Federal District, 
has been the coordinator of the Ural Scientific and Educational Medical Cluster since 2015. 
Since 2016, USMU has been the base university of the Ural Scientific and Educational 
Consortium of Biomedicine, Pharmacy and Medical Engineering, created jointly with the Ural 
Federal University, institutes of the Ural Branch of the Russian Academy of Sciences, large 
scientific and practical medical centers and the Ural Biomedical Cluster. With the participation 
of the university, scientific projects are carried out jointly with enterprises of the regional sector 
of the economy, which are part of the state corporations Roscosmos, Rostec, Rosatom. In 2020, 
the Department of Orthopedic and General Dentistry became a member of the Ural Interregional 
Scientific and Educational Center of the world level "Advanced Production Technologies and 
Materials", which includes 10 academic institutes, 9 universities, 39 industrial enterprises of the 
real sector of the economy for the study of new bioequivalent materials for dentistry. Based on 
the mission of the university, the mission of the EP was developed. 

The mission of EP 31.08.75 "Orthopedic Dentistry" is to form an innovative model for 
training competitive new-generation personnel ready to contribute to the development of 
scientific, technological and personnel potential of healthcare, the implementation of 
breakthrough scientific research and development. It reflects the main goal and objectives of the 
programme: training highly qualified medical personnel with a system of universal, general 
professional and professional competencies, ready for independent professional activity, 
continuous professional development, with high social responsibility, capable of organizing and 
conducting scientific research, managing the activities of medical organizations and teaching 
activities. The mission of the EP was developed taking into account the needs and requests of 
practical healthcare, teachers, residents, society, the state and was communicated to all interested 
parties through the university website, information stands and social networks. 

The implementation of the educational programme is carried out in accordance with the 
Federal State Educational Standard of Higher Education in the specialty 31.08.75 "Orthopedic 
Dentistry", which defines universal and professional competencies as a result of training in the 
field of preventive, diagnostic, therapeutic, rehabilitation, psychological and pedagogical, 
organizational and managerial activities. The EP defines a model of a residency graduate as a 
highly qualified and competent specialist, competitive in the national and global healthcare 
market. Modern educational technologies and practice-oriented training are a guarantee of 
training competent dentists-orthopedists, capable of working at a high professional level both 
independently and in a professional and interprofessional team, with the ability for scientific and 
organizational-managerial activities, social responsibility, patient-focused and readiness for 
professional development throughout life. The list of universal and professional competencies for 
the accredited specialty is presented in EP 31.08.75 "Orthopedic Dentistry". The professionalism 
of a student in residency is formed as a result of mastering the disciplines and practices of the 
mandatory and optional parts of the curriculum. To assess achievements at a certain level, 
residents undergo midterm attestation (MA), and the achieved level of professionalism is 
determined by passing the primary specialized accreditation of residency graduates (PSA).  

The principles of continuity of training are preserved in the EP with an emphasis on the 
development of practical skills for solving diagnostic issues and developing tactics for managing 
a specific patient. This fact serves as evidence that the main result of training in residency is the 
formation of an independent, highly professional specialist with an internal need for continuous 
self-improvement and development. Residents have the opportunity and right to engage in 
research and present its results in the form of speeches at scientific and scientific-practical 
conferences of various levels, as well as publish scientific articles in the open press. 
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Development of the mission of the EP and changes are made as necessary, taking into 
account the opinions and proposals of stakeholders, which are formed based on the results of 
monitoring, such as satisfaction of residency graduates with the quality of education received, 
satisfaction of employers with the quality of training of residency graduates. Residency 
graduates have the opportunity to continue their education in graduate school or master 
programmes integrated with residency (residency-master's degree, residency-postgraduate study, 
and residency-residency). 

The University's Internal Regulations for University Students developed and in effect, 
require adherence to the principles of proper behavior towards fellow students, teachers, medical 
personnel, patients and their relatives. 

 
Analytical part 
During the accreditation, the EEC studied internal local documents and conducted 

interviews, during which it was established that the mission of the university and the mission of 
the accredited educational institution were formulated taking into account the needs of society 
and healthcare in training specialists for practical healthcare. The main stakeholders involved in 
the development and approval of the mission were the teaching staff, students, representatives 
from the practical field, and employers. This reflects the medical needs of society and the 
healthcare system as well as the goals and strategies of the educational process. The aim is to 
prepare orthodontic dentists who are competent and capable of carrying out appropriate clinical 
practices in dental care in accordance with the established requirements of the healthcare system. 
These dentists should be able to work as part of a team and continue their professional 
development. The mission of the EP, according to internal procedures, undergoes a process of 
staged approval and dissemination to the main interested parties by publishing on the website, to 
the attention of the teaching staff at departmental meetings. From interviews with students it was 
established that information is communicated to them during classes, curatorial hours, meetings 
with deans, posting on information boards of the university buildings and the official website of 
the university. 

The effectiveness of the implementation of EP is ensured by the systematic, targeted and 
effective implementation of EP development plans, close interaction with representatives of 
practical healthcare who take part in the formulation of missions and the development of EP. 
During the conversation with the rector and vice-rectors, information was received about close 
ties not only with medical and preventive institutions, but also with the region's industry. Thus, 
USMU is part of the Non-commercial partnership "Ural Biomedical Cluster".  Within the 
framework of the cluster, work is carried out with Medsintez Plant LLC, where the University is 
participating in the development and introduction into clinical practice of the new antiviral drug 
Triazavirin® together with the Institute of Synthetic Sciences of the Ural Branch of the Russian 
Academy of Sciences and Ural Federal University. An agreement was signed with Medsintez 
Plant LLC on support and conducting preclinical and clinical studies to develop original dosage 
forms of a drug to combat the new coronavirus infection COVID-19. USMU's business partners 
also include organizations from the entrepreneurial sector of the economy: NPO Centrotech 
LLC, Unilever Rus LLC, and Fotek LLC. Currently, work is underway on a joint project 
“Research on the development of innovative materials for dentistry” together with the I.Ya. 
Postovsky Institute of Organic Synthesis of the Ural Branch of the Russian Academy of 
Sciences, the laboratory of general pathology and the department of dentistry. The members of 
the EEC note that when interviewing teachers and students, great importance in training is 
attached to the formation of appropriate behavior in students in relation to colleagues, teachers, 
administration, patients and their relatives. The self-assessment noted that the mission of the EP 
was communicated to stakeholders, but during meetings and interviews with teachers, students 
and employers, there was no full confirmation of their involvement and information in 
formulating the mission, goals, expected learning outcomes and any changes they made. It was 
difficult to clearly reproduce the mission of the EP and give specific examples of what exactly 
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their personal involvement in developing the mission of the EP consisted of. The members of the 
EEC note the great interest of clinical sites in cooperation with the university and their readiness 
to bear joint responsibility in training medical personnel for the region. 

 
Strengths/best practices: 
The University is a key partner of industrial corporations, a participant in innovative 

development programmes in biomedical areas of the State Corporations Roscosmos, Rosatom, 
Rostec, the Ural Biomedical Cluster, a participant in the Ural Interregional Research and 
Education Center for Advanced Production Technologies and Materials, a developer of 
biomedical technology platforms with industrial partners from the public and private sectors of 
the regional economy. 

 
EEC recommendations  
1) The head of the educational institution must, when developing the mission, goal, 

strategic planning and policy in the field of quality assurance, as well as the expected learning 
outcomes, rely on the opinions and proposals of stakeholders for effective implementation and 
collective responsibility. To be performed continuously. 

2) The head of the EP should increase the level of external and internal communication 
about the mission, goals and learning outcomes of the EP and establish regular feedback with 
stakeholders. To be performed continuously. 

  
       EEC's conclusions based on the following criteria:  

 strong positions – 1 
 satisfactory – 11 
 suggest improvement – 2 
 unsatisfactory – 0. 

 
6.2. Educational Programme Standard 

  Learning approach 
 An educational organization must: 
 define the approach to training based on expected learning outcomes and formal evidence of qualifications provided as a basis for 

formal recognition of a specialist in the chosen field of medicine at national and international level. 
 determine the approach to training based on the obtained results of basic medical education, systematically and transparently, 

using practice-oriented training, including and supporting the personal participation of the student in the provision of medical care and 
responsibility for the patient, his own educational process and clinical practice 

 use appropriate teaching methods that ensure the integration of practical and theoretical components, guide the learner through 
mentoring and regular assessment and feedback, including adherence to ethical requirements and standards 

 ensure that the educational programme is implemented in accordance with the principles of equality, inform students about the 
programme, rights and responsibilities of students. 

 increase the level of independence and responsibility of the student as knowledge, skills, and experience improve. 
  provide the opportunity to identify gender, cultural and religious characteristics and properly prepare the student for interaction 

with the specified contingent of patients. 
 Scientific method 
 An educational organization must: 
 throughout the entire training programme, instill in students the principles of scientific methodology, including methods of 

analytical and critical thinking; research methods in health care and evidence-based medicine. 
 strive to include in the EP a critical assessment of literature and scientific data, adapt content based on scientific developments in 

medicine, change the EP, taking into account the achievements of scientific, technological, medical and pharmaceutical developments, current 
and expected needs of society and the healthcare system. 

 Training content 
 An educational organization must: 
  include in the learning process the practice and theory of basic biomedical, clinical, behavioral, social sciences and preventive 

medicine, clinical decisions, communication skills, medical ethics, public health, medical jurisprudence and forensic medicine, management 
disciplines, patient safety, physician advocacy, complementary medicine. 

 organize an educational programme with appropriate attention to patient safety and independence 
 adjust and make changes to the educational programme to ensure the development of knowledge, skills and thinking of various roles 

of the graduate, and the compliance of the educational programme content with changing conditions and needs of society and the healthcare 
system. 

 Structure of the educational programme, content and duration 
 An educational organization must: 
 describe the content, scope and sequence of courses and duration of the EP; define compulsory and optional components; integrate 

practice and theory in the learning process; ensure compliance with national legislation, which should be presented and described; ensure 
adequate impact on how local, national or regional health systems address health problems and health care needs of the population. 

  take into account the learning outcomes of previous basic medical education related to the chosen field of medicine. 
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 define the requirements for a graduate to perform various roles in the health care system 
 Organization of training 
 An educational organization must: 
 define responsibilities and authorities for organizing, coordinating, managing and evaluating the individual learning environment 

and learning process. 
 include adequate representation from faculty, learners and other key and relevant stakeholders in the planning and development of 

the educational programme. 
 plan training in such a way as to familiarize the student with a wide range of existing practical experience in the chosen field of 

medicine. 
 ensure a variety of training locations, coordinate multiple training locations to provide appropriate access to different aspects of 

the chosen field of medicine. 
 Relationship between education, medical practice and the health care system 
 An educational organization must: 
 describe and maintain the integration between theoretical training and professional development, develop learning through clinical 

practice and professional development; integrate learning and clinical practice through the provision of medical care to patients; ensure that 
learning complements and takes into account the needs of medical care. 

  effectively use the capabilities of the health care system to provide medical care for educational purposes. 
 
Proof part  
The educational programme includes a mandatory part (basic) and a part formed directly 

by students (elective) and consists of the following blocks: 
Block 1 “Disciplines (modules), which includes disciplines (modules), related to the basic 

part of the programme and disciplines (modules) related to the optional part; 
Block 2 “Practices”, which relates to both the basic part of the programme and its variable 

part; 
Block 3 “State final certification”, which in full relates to the basic part of the programme 

and ends with the assignment of the qualification: Doctor - dentist-orthopedist. 
Disciplines (modules) on public health and public health care, pedagogy, emergency 

medicine, pathology/microbiology are implemented within the basic part as compulsory. 
Disciplines (modules) and practices related to the basic part of the programme, the university 
determines independently and are mandatory for all students. The number of lecture hours is no 
more than 10% of the total number of classroom hours. The educational programme has a 
modular structure, is built taking into account the horizontal and vertical integration of 
disciplines and is presented in a logical sequence, provides an interdisciplinary approach to 
learning, which is reflected in the working curricula to ensure that the student acquires 
professional and related competences. The principle of continuity of learning levels is realised, 
defining and coordinating the connection between the final learning outcomes required at the end 
of the programme and those required in further education. Such training allows for successful 
professional activity in the future. 

 
In the EP, teaching methods are based on student-centered and practice-oriented learning. 

Effective use of methodological and didactic features of traditional and innovative approaches in 
education allows for the formation of an interactive learning environment focused on the student. 
The implementation of the disciplines: “Public Health and Healthcare”, “Clinical 
Pharmacology”, “Pathology”/Microbiology”, “Fundamentals of Evidence-Based Medicine” 
allows students to develop the competencies necessary for conducting scientific research, 
including clinical, epidemiological and pharmaco-epidemiological aspects. The main specialized 
disciplines include “Oncology of the maxillofacial region”, “Microprosthetics”, “Prosthetics 
using CAD/CAM technologies”, “Fundamentals of color science and photography in dentistry”, 
“Clinical pharmacology in dentistry”. Mastering the skills of scientific reasoning is combined 
with the methodology of problem-oriented learning, which involves the use of a set of 
methodological approaches: problem-oriented tasks in relation to the patient, requiring a solution 
based on the principles of evidence-based medicine; practical classes with special tasks; tasks 
that involve critical analysis of data. The educational programmem includes practices: industrial 
(clinical) practice (basic), industrial (clinical) practice (elective), industrial (clinical) practice: 
simulation course, industrial (clinical) practice: pedagogical practice and disciplines (modules) 
of the elective part: mandatory, disciplines of the elective part by choice and electives. The 
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development of knowledge, skills, and professional valuesof students to perform various roles in 
the healthcare system is ensured by the following activities: 

- basing the educational process on current clinical recommendations, revisions of 
procedures and standards for the provision of medical care;; 

- attendance of students at clinical conferences; 
- attendance of students at meetings at various levels on health management issues; 
- participation of practicing physicians in the educational process; 
- involving students in research work, participation in scientific and practical 

conferences; 
 - using of materials from peer-reviewed periodicals and Internet resources in the 

educational process. 
To ensure the transparency of education, the curriculum and timetable are posted on the 

official website, as well as in the electronic information and education environment (EIEE) of 
the University, which ensures the availability of information for all stakeholders. The principle of 
equality at the University is ensured by equal treatment of all students and the absence of 
discrimination on the basis of gender, ethnicity, and religion. The content of higher education on 
residency programmes and the conditions for the organization of training, students with 
disabilities are determined by the adapted residency programme, and for persons with disabilities 
- in accordance with the individual rehabilitation programme of a disabled person. Adjustment of 
the EP to ensure compliance of its content with the changing conditions and needs of society and 
health care system is carried out by annual updating of programmes of disciplines and practices, 
fund of evaluation means, etc.  

The results of students' questionnaires about the organisation of the teaching process 
showed the following results:  

The teacher uses effective teaching methods- 566 people (33,9%) agree and 22 people 
(1,3%) disagree;  

The teacher presents the material in an interesting form- 559 people (33,5%) agree and 26 
people (1.6%) disagree;  

The instructor satisfies my requirements of personal development and professional 
formation- 573 people (34,4%) agree and 17 people (1%) disagree;  

The instructor has a positive attitude towards students- 547 people (32,8%) agree and 17 
people (1%) disagree;  

The material offered by the instructor is relevant and reflects the latest achievements of 
science and practice- 596 people (35,7%) agree and 16 people (1%) disagree.  

 
Analytical part 
During the visit, the members of the EEC analysed the accredited EP for compliance with 

the requirements of the modern education market, principles and methods of organisation of 
educational, research and educational processes, oriented to meet the interests of students and all 
participants of the educational process of the educational programme. 

 EP on speciality 31.08.75 "Orthopaedic Dentistry" is developed by the Department of 
Orthopaedic Dentistry and General Practice Dentistry, assigned by the Rector's order as a 
structural unit responsible for the development and implementation of the EP.  Experts note that 
the competence-oriented approach and practical orientation of training are the basis for the 
development of the EP. Student-centred approach and individualisation of training are dominant 
in the content part. The structure of the programme is strictly regulated by the Federal State 
Educational Standards, contains basic and variable parts, and is built on a modular principle 
taking into account the horizontal and vertical integration of disciplines, which is reflected in the 
working curricula. During the implementation of the EP, when mastering the disciplines of the 
curriculum, students are given the opportunity to immerse in the methods of analytical and 
critical thinking, mastering the methods of scientific research based on the principles of 
evidence-based medicine. During the visit to the responsible department, the experts were 
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presented a set of documents and materials containing the general characteristics of the EP: 
curriculum, calendar study schedule, working programmes of disciplines (modules), practice 
programmes, fund of evaluation means, methodical materials in accordance with the list 
established by the Regulations "On the basic educational programme of higher education - 
residency programme of the Federal State Budgetary Educational Institution of Higher Education 
"Ural State Medical University".  Training of students is provided in the University's own dental 
clinic equipped with modern dental equipment and materials. EPs are implemented in 
accordance with the principles of equality (no discrimination by gender, age, presence/absence of 
disabilities, religion, culture, nationality, citizenship, etc.), which is confirmed by interviewing 
and attending classes at the department.  The educational process takes into account the 
individual characteristics of students, provides support in the implementation of the educational 
process and maintains a system of monitoring their achievements.  

EEC notes that the HEI provides continuity between the EP and the next stage of 
professional training, which was confirmed during interviews with students and analyses of the 
EP. During the meeting and interview with the head of the department of orthopaedic dentistry 
Zholudev S.E. and the teacher of the department M.L. Marenkova it was found out how to 
conduct under the guidance of a mentor, residents receive and improve special knowledge on 
orthopaedic dentistry and sharpen practical skills. Upon completion of training, the resident 
gains a holistic view of physiological and pathological processes, is oriented in the pathology of 
oral organs and its relationship to the whole organism, selecting effective and safe treatment 
taking into account anatomo-physiological features, age and principles of evidence-based 
medicine, which in general determines a patient-centred approach and autonomy of decisions in 
favour of the patient. Theoretical knowledge and formed practical skills, as well as work with 
scientific literature are necessary for the formation of this skill. All educational and methodical 
documentation is prepared on the basis of achievements in the field of dental science and 
practice, modern educational technologies, assuming the construction of educational trajectory in 
accordance with the competence approach. Residents under the guidance of supervisors, clinical 
mentors participate in scientific research work of the department and publish articles.  

Recognised role of mentoring/coaching in professional development, guaranteed 
integration between training and orthopaedic dental care (on-the-job training), thanks to the 
presence of its own dental clinic and the department responsible for the EP based directly in it, 
clinical facilities provided by representatives of practical healthcare ensuring continuity between 
theoretical and practical training, and the willingness of practical healthcare to take on a joint 
role in the provision of orthopaedic dental care.  

During the interviewing of students and employers it was established about the small 
number of stakeholders in the collegial bodies of the university and faculties. Meetings with the 
heads of structural units and teachers confirmed that EPs are adjusted, if necessary, taking into 
account the analysis of feedback from students, introduction of new methods of treatment, 
scientific developments with discussion at the department and approval in the Central 
Methodological Council.    Experts note that the university has established procedures for the 
development, approval and adjustment of EPs, identified responsible structural units for planning 
and implementation of EPs.  Project approaches and resource provision allow residents to engage 
in scientific research by including in the EP the results of scientific research of faculty members 
of departments. When conducting interviews with students, the possibility of choosing elective 
disciplines to form an individual educational trajectory and vision of professional career was 
confirmed.   

The results of the questionnaire survey of teachers on the development of EP and its 
implementation showed the following answers:  

Evaluate to what extent the students' knowledge received at the given HEI corresponds to 
the realities of the requirements of the modern labour market: very good - 86 people (33%), good 
- 134 people (51.3%) and bad - 3 people (1.1%); 
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Evaluate the orientation of educational programmes/curricula to the formation of students' 
abilities and skills to analyse the situation and make forecasts - very good - 97 people (37.2%), 
good - 23 people (47.1%) and bad - 1 person (0.4%);  

Evaluate the extent to which the content and quality of the educational programme meets 
the expectations of the labour market and employers - very good - 91 people (34.9%), good - 137 
people (52.5%) and bad - 3 people (1.1%).   

The results of the questionnaire survey of students: satisfaction with the quality of the 
educational programme in general - excellent - 598 people (35.9%), bad - 67 people (4%); with 
teaching methods - excellent - 564 people (33.8%) and bad - 106 people (6.4%); with informing 
students about courses, educational programmes and academic degrees received - excellent 623 
people (37.4%) and poor 173 people (10.4%). 

 
Strengths/best practices: 
No strengths were identified for this standard. 
 
EEC Recommendations:  
The head of the OP should ensure equal representation of stakeholders in the committee for 

the development and implementation of the EP, etc. The deadline for implementation is from the 
2024-2025 academic year. 

 
         EEC's conclusions based on the following criteria:  

 strong positions - 0  
 satisfactory - 19 
 suggest improvements - 1 
 unsatisfactory - 0 

 
6.3. Student Assessment Standard 
 Evaluation methods 
 An educational organization must: 
 develop and implement a learner assessment/assessment policy; define, approve and publish the principles, objectives, methods and 

practices for learner assessment, including, where appropriate, expert review; 
 ensure that assessment procedures cover knowledge, skills, attitudes and professional behaviour; 
 use a range of assessment methods and formats consistent with their "assessment effectiveness", including the use of multiple 

assessors and multiple assessment methods; 
 define criteria for examinations or other assessments, including the number of resits permitted; 
 evaluate and document the reliability, validity and fairness of assessment methods; 
 operate a system of appeal against assessment results based on principles of fairness or due process. 
 introduce new assessment methods as needed, documenting the different types and stages of learning and assessment; 
 encourage a process of external review of assessment methods. 
 Relationship between assessment and learning 
 The educational organization should: 
 use assessment principles, methods and practices that are consistent with expected learning outcomes and methods; ensure that 

learners achieve expected learning outcomes; promote learner learning; ensure that learning is appropriate and relevant; provide 
timely, specific, constructive and objective feedback to learners based on the assessment of their performance. 

 strive to use assessment principles, methods and practices that encourage integrated learning, encourage learners to engage in 
clinical practice, and promote interprofessional learning. 

 
Proof part 
The university has defined, approved and published the principles, goals, methods and 

practices used to assess the knowledge, skills and abilities of students, including the criteria for 
assessing current control, assessment of the midterm attestation, the number of permitted retakes, 
etc. The list of types of intermediate control during the academic period is regulated by the 
educational programme for the specialty. The faculty of the department is responsible for 
assessing the academic achievements of residents. The assessment procedures cover the entire 
list of knowledge, skills and abilities that are indicators of achieving competencies in accordance 
with the content of the educational programme. 

In the process of training, a wide range of methods and forms of assessment are used 
depending on their appropriateness. When developing control measures and methods for their 
assessment, the specifics, volume and educational and pedagogical principles of teaching a 



Unofficial translation 

15 
 

specific discipline according to the programme are taken into account. In order to comply with 
the principles of completeness and comprehensiveness of control, a set of verification, 
independent and control works in departments has been developed for all sections and topics 
included in the educational programme. Objectivity and validity guarantee the quality and 
reliability of the information obtained during the control. The differentiated approach is 
implemented by creating a multi-level control system and developing criteria for assessing 
learning outcomes for each stage of mastering the educational programme, including using e-
learning and distance learning technologies. This technology of the control activities carried out 
enhances the combination of control and self-control on the part of the student for the 
completeness of the formed knowledge and skills. The development of new control and 
measuring tools is carried out by department staff through the study of world experience in 
assessing knowledge in postgraduate education, and then implemented at the department.  

The midterm attestation is carried out by a commission of teachers from the responsible 
department. Independent examiners from among employers may also be involved in conducting 
midterm assessment for the discipline. Residents who have completed the educational process in 
accordance with the requirements of the Curriculum are admitted to midterm attestation. When 
assessing practical skills and abilities in simulated conditions (Objective Structured Clinical 
Examination), assessment sheets developed by responsible teaching staff are used. The grade for 
the discipline is entered on the exam day by the examiner in the examination sheet and the 
resident's record book. A student who disagrees with the exam result may appeal. Retaking a 
positive grade for the final control of the discipline in order to improve it is not permitted. If the 
resident does not appear for the exam, the mark "not appearing" is made in the examination 
sheet. In the presence of a valid reason (due to illness, family circumstances, etc.) confirmed by 
documents, an individual schedule for passing the exam is established by order of the head of the 
DHQP. In the absence of a valid reason, failure to appear for the exam is equivalent to an 
"unsatisfactory" grade. The department submits the examination report of the intermediate/final 
control for the discipline to the DHQP on the day of the exam. The final state certification is 
conducted in 3 stages: assessment of skills (clinical examination at the patient's chair), 
assessment of knowledge (comprehensive testing in disciplines) and an oral interview. Test 
assignments and a list of practical skills include questions from the core disciplines of the EP. 
The composition of test questions is updated annually in accordance with modern trends in 
practical healthcare. The result is assessed as "passed" (the resident gave at least 70% correct 
answers) or "not passed". The interview is conducted using examination ticket, including 
situational tasks. Based on the results of the three stages, a final assessment is given. Depending 
on the results of the qualification exam, the commission makes a decision by open vote to 
"Assign the qualification of a specialist "Dentist-orthopedist" or "Refuse to assign the title 
(qualification) of a specialist". The results of the exam are recorded in the protocol. 

Assessment of skills and abilities in industrial practice is carried out in accordance with the 
practice programme at clinical sites. The ability to work with patients is assessed (history taking, 
conducting an examination, identifying the leading symptoms, performing differential 
diagnostics and making a diagnosis). 

Additional methods of assessing residents are also used, such as a portfolio and assessment 
of scientific activity. Assessment methods are developed by the department and reflected in the 
Department Work Plans, approved at the department meeting. During the entire period of 
training, the resident forms a portfolio that corresponds to the final goals of the programme and 
contains uniform reliable and valid criteria for assessing the student's activities. Continuous 
monitoring of individual achievements, assessment of development dynamics, accumulation of 
information based on monitoring results and analysis of these data are carried out using the 
resident’s diary, the resident’s electronic journal and the resident’s electronic portfolio. 

The University monitors and discusses the results of all types of midterm assessment and 
State Final Certification: at specialized departments, at meetings of the Council under the Rector, 
the Central Methodological Council, MSC, at the Academic Councils of the University and 
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faculties. The supporting documents of the results of all types of certification in the form of 
examination reports are stored at the department (copies) and in the DHQP (originals). After the 
completion of the midterm certification and the State Final Certification, a survey of residents is 
conducted to study their opinion on the quality of the educational process. The results of the 
survey are analyzed at meetings of the department, the Interregional Council of Residency, the 
Central Methodological Council, the Academic Councils of the Faculties and the Academic 
Council. 

To assess the acquisition of practical and communication skills, students at the MASC are 
organized training seminars using the objective structured clinical examination (OSCE) 
methodology, and practical skills are practiced in simulated conditions. The results of current 
monitoring and PA are displayed on the Tandem educational portal in the resident's personal 
account. This information is available both to students and to the staff of the department and the 
DHQP and is taken into account when making changes to the EP. The result of the EP 
implementation is the SFA of residents and PSA. 

The results of the survey of students showed the following results in terms of assessment:       
Quality of examination materials (tests and examination questions, etc.) - excellent 590 people 
(35.4%) and bad 78 people (4.7%);  

Objectivity of assessment of knowledge, skills and other academic achievements - 590 
people (35.4%) and bad 78 people (4.7%);  

Academic workload/requirements for students - excellent 532 people (31.9%) and poor 
110 people (6.6%);  

The teacher objectively assesses students' achievements - 547 people (32.8%) agree and 23 
people (1.4%) disagree. 

Analytical part 
 According to the standard, it should be noted that the assessment of students' academic 

achievements is carried out in compliance with the regulatory legal acts in the field of education 
of the Russian Federation and the internal regulations of the university. The external expert 
commission analyzed the internal regulatory documents in the field of assessment, which 
describe the policy, principles and methods of assessment, appeal procedures, and retake policy: 

  Regulations on the conduct of State Final Certification of graduates of the Federal 
State Budgetary Educational Institution of Higher Education Ural State Medical University of 
the Russian Ministry of Health, completing the development of residency programmes; 

 Regulations on current monitoring and intermediate certification. Residency; 
 Regulations on the conduct of final certification of graduates of the Federal State 

Budgetary Educational Institution of Higher Education Ural State Medical University of the 
Russian Ministry of Health, completing the development of residency programmes that do not 
have state accreditation.  

In the process of analyzing the submitted documents, the results of interviewing teachers 
and students, it was established that the procedure for assessing students is defined and 
communicated. When analyzing students' achievements, a point-rating system is used and the 
assessment criteria are the same for all disciplines. The educational and methodological 
commission monitors the validity assessment. All types of control are carried out in accordance 
with the curriculum. The presence of an electronic journal allows students to familiarize 
themselves with the assessments in a timely manner and assess their rating. 

Assessment of knowledge, skills and abilities of students takes place at the following 
levels: current assessment during practical classes and midterm assessments; midterm attestation 
exams and differential tests upon completion of the study of disciplines, practices and final 
assessment upon completion of training. 

Current monitoring of academic performance is carried out daily, during the educational 
process. Interim assessment for residents is carried out twice a year, at the end of the first half of 
the first year of study, the second half of the year in the form of a transfer exam for the second 
year of study and at the end of the first half of the second year of study. There is a system of 
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appeals and response to complaints from students. The openness of the assessment procedure and 
its results is ensured, and students are informed about the assessment criteria and procedures 
used. The final assessment of graduates' knowledge is carried out on the basis of the State Final 
Attestation and the PSA. In case of a decrease in academic performance and insufficient 
reliability of the control methods used, an analysis of the reasons is carried out and decisions are 
made on the necessary measures to revise test assignments, control questions, situational tasks 
and other control and measuring materials. 

When interviewing the faculty and students, it was noted that the main assessment methods 
are testing, oral response and OSCE. For residents, test assignments are compiled based on 
clinical situations that correspond to the level of understanding, application, synthesis, analysis 
and assessment. According to the EEC, little attention is paid to determining the validity and 
reliability of assessment methods. It is necessary to implement and use assessment methods that 
are consistent with the training programme and assess all competencies in accordance with the 
need. A wider range of assessment methods and formats should be used depending on their 
"assessment of usefulness", based on criteria and reasoning and special examinations taking into 
account the specifics of medical education, which includes a combination of validity, reliability, 
impact on learning, acceptability and effectiveness of methods and assessment formats, using 
modern software. In the process of familiarization with internal local documents in the field of 
assessment of students and during interviews with faculty, attention was drawn to the presence of 
internal expertise and the absence of external expertise on methods of assessing learning 
outcomes for various types of control. 
 

Strengths/Best Practice: 
No strengths were identified for this standard. 

 
EEC Recommendations:  
1) The head of the educational programme should ensure the development and 

implementation of new assessment methods with their testing during current monitoring. The 
deadline for implementation is from the 2024-2025 academic year.  

2) The management of the University should provide a mechanism for encouraging 
external experts to examine assessment methods in order to determine the effectiveness of 
assessing learning outcomes. 

 
  EEC's conclusions based on the following criteria:  

 strong positions - 0  
 satisfactory - 9 
 suggest improvements - 1 
 unsatisfactory - 0 

 
6.4. The "Learners" Standard 
 Admission and Selection Policy 
  An educational organization must:: 
 define and implement an admission policy based on the mission of the organization and including a clearly defined regulation on the 

selection process of students. 
 ensure a balance between learning opportunities and student admission; formulate and implement a policy/rules for the selection of 

students according to the established criteria; have and implement a practice of admitting students with disabilities in accordance with the 
current laws and regulations of the country; ensure a high level of knowledge and skills in the field of basic biomedical sciences achieved at the 
previous level of basic medical education; ensure transparency and fairness of the selection procedure. 

 have a policy and implement a practice of transferring students from other educational organizations, including foreign ones. 
 take into account in the selection procedure the specific capabilities of potential students to improve the quality of education in the 

chosen field of medicine; guarantee transparency of the selection procedure; provide for an appeal mechanism for admission decisions, 
 involve student associations and other stakeholders in the development of policies and the selection process, periodically reviewing 

the admission policies and rules. 
 Number of students 
 The educational organization should: 
 determine the number of students to be admitted in accordance with: clinical/practical training opportunities, the ability of the 

educational institution to conduct appropriate monitoring of the educational process, material and technical and other available resources, 
information on the health needs of the community and society. 
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 periodically review the number and contingent of students to be admitted in consultation with relevant stakeholders responsible for 
human resource planning and development in the health sector. 

 adapt the number of potential trainees taking into account available information on the number of qualified candidates and 
information on national and international labour markets; regulate the number of potential trainees taking into account the inherent 
unpredictability of the exact need for specialist labour in various fields of medicine. 

 Counseling and support for trainees 
 The educational institution should: 
 ensure that trainees have access to the system of academic counselling for trainees. 
 base academic counselling on monitoring and control of trainee progress, including analysis of unintended incidents. 
 offer a programme of support for trainees aimed at social, financial and personal needs. 
 allocate resources for social and personal support for trainees; ensure confidentiality regarding counselling and support. 
 offer career guidance, career planning consulting. 
 provide counseling to support in the event of a professional crisis; involve student organizations/associations in solving students’ 

problem situations. 
 Student representation 
 The educational organization should: 
 define and implement a policy for student representation and their appropriate participation in developing the mission and intended 

learning outcomes, in developing the EP, planning the learning conditions for students, evaluating and managing the EP. 
 encourage student representation to participate in decision-making on educational processes, learning conditions and rules. 
 Working conditions 
 The educational organization should: 
 implement a training programme with appropriate remuneration/scholarships or other means of financing and motivating studentsо 
 ensure that students have access to medical care for patients, including on-call physicians where appropriatedefine and publish the 

working conditions and responsibilities of trainees 
 provide for interruptions in training caused by pregnancy (including maternity/paternity and parental leave), illness, military service 

or secondment for additional training 
 ensure that the work components of the trainee’s work do not dominate the educational component/training 
 take into account the needs of patients, continuity of care and the educational needs of trainees when drawing up the work plan and 

schedule, including on-call work 
 allow distance learning in special circumstances, in accordance with the individual educational trajectory and work experience of the 

trainee, providing evidence that the overall duration and quality of distance learning is not less than in full-time education. 
 provide for the possibility of continuing training in the event of interruptions in training related to pregnancy (including 

maternity/paternity leave), illness, military service or secondmen 
 
 

Proof part 
Admission to training in the residency programme is carried out with the University's 

capabilities in terms of the maximum permissible workload for teachers, provision of 
educational, educational-methodical and scientific literature, the capacity of clinical bases and 
practical training bases and the material and technical equipment of the departments 
implementing the residency programmes. Admission to training in residency is carried out in 
accordance with the legislation of the Russian Federation, the University Charter and the 
Admission Rules developed by the University and approved by the decision of the Academic 
Council. The admission rules are being revised taking into account changes in the orders of the 
Ministry of Health of the Russian Federation. Persons with higher medical and pharmaceutical 
education are admitted to mastering residency programmes, taking into account the qualification 
requirements for medical and pharmaceutical workers approved by Order of the Ministry of 
Health of the Russian Federation dated 02.05.2023 No. 206н. In accordance with the License, 
the University provides training in 71 residency specialties. Admission to training in residency 
programmes is carried out within the framework of the ACF for training at the expense of 
budgetary allocations of the federal budget, budgets of the constituent entities of the Russian 
Federation, local budgets and within the framework of contracts for the provision of paid 
educational services concluded upon admission to training at the expense of individuals and (or) 
legal entities. The admissions, examination and appeal committees include representatives of 
Russian government bodies, medical organizations and professional non-profit organizations.    

The Admissions Committee posts the following information on the official website in the 
“Prospective student” section before the start of accepting documents: admission rules, the start 
and end dates for accepting documents, the dates for the entrance examination, the number of 
places for admission to study within the control figures (without allocating a target quota), the 
programme of the entrance examination, the rules for filing and considering appeals based on the 
results of the entrance examination, a sample agreement for the provision of paid educational 
services, information on the places for accepting documents required for admission, etc. The 
entrance examination is conducted in the form of testing using test tasks, which are automatically 
completed by randomly selecting 60 test tasks from the Unified Assessment Tools Database, 
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formed by the Ministry of Health of the Russian Federation. 60 minutes are allocated for solving 
the test tasks. The test result is generated automatically indicating the percentage of correct 
answers from the total number of test tasks.  

The test result in points (1 point equals 1 percent) is reflected in the minutes of the 
examination committee meeting, signed on the day of completion of testing. The minimum 
number of points confirming successful completion of testing is 70 points. An appeal is filed on 
the day the test results are announced or during the next business day. Appeals are considered no 
later than the next business day after the day the appeal is filed. The specialty "31.08.75 
Orthopedic Dentistry" is traditionally in high demand among graduates of the Faculty of 
Dentistry, the competition for which in 2019-2023 ranged from 3 to 9 people per place. At the 
Academic Council of the faculty, university, meetings of the International Council of Residency, 
in which representatives of employers, students and representatives of departments implementing 
the MPEP of residency take part, the results of the admissions campaign are regularly discussed, 
and proposals from employers to improve the staffing of the regional healthcare sector are also 
considered. The University has structural divisions and public organizations that provide support, 
problem solving and organize consultations for residents on various issues. An educational portal 
"Residency" has been created on the MedSpase platform, which contains the necessary 
educational materials for residents (lectures, educational and methodological materials, clinical 
recommendations, situational tasks, etc.), this portal also provides the opportunity to control the 
independent work of residents. There is a system of support and accompaniment for residents 
covering the main range of problems that a student may encounter at various stages of receiving 
education. All organizations and structures providing consulting services operate within the 
framework of the Law "On the Protection of Personal Data on the Principles of Confidentiality". 
Consulting and informing students using electronic educational technologies is carried out 
through the use of messengers by a specialist in educational and methodological work of the 
DHQP in the Telegram channel and in Contact https://vk.com/socialcentrksmu. At all stages of 
training, the Center for Employment and Professional Support of Graduates performs the 
function of creating a unified information environment between employers, students, graduates 
and University staff. The Center carries out work on career guidance and assistance in temporary 
employment during the period of study, including for students with disabilities, helps with 
building a career trajectory, has a methodological base with the help of which students can 
master the skills of writing a resume, developing and maintaining an electronic portfolio in their 
personal account on the USMU website.  

The University has a policy and implements the practice of transferring students from other 
medical educational institutions and other educational programmes. In the departments, a curator 
is assigned to the resident, a professor or an experienced associate professor of the department. 
The curator participates in the implementation of the resident's individual training plan. At 
clinical sites, the resident also has a mentor who helps to master the entire range of practical 
skills and abilities necessary in the training process and future medical activities. Residents are 
consulted on an ongoing basis, before the examination session as part of academic consulting 
work; experienced teachers with more than 5 years of practical experience and the head of the 
residency programme are also involved in consulting. Residents can send their suggestions and 
comments on the organization of the educational process, practice, list of elective courses, library 
collection and other issues related to the educational process to the official website, in the section 
“Internal independent assessment of the quality of education” or to the email address of the 
DHQP (ordinatura@usma.ru). Residents have the opportunity and right to engage in scientific 
research activities and present their results in the form of speeches at scientific and scientific-
practical conferences of various levels, as well as publish scientific articles in the open press. 
Any employee of the University can be a resident's scientific supervisor. The topic of scientific 
research is determined by the student independently, taking into account current scientific 
problems and directions, the activities of the scientific school of the department. Students in 
residency can receive legal advice from the legal adviser at the University's Legal Support 

https://vk.com/socialcentrksmu
mailto:ordinatura@usma.ru
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Department. In order to stimulate and provide financial support to students, the University pays a 
state scholarship. The procedure for distributing the scholarship fund is determined by the 
University, taking into account the opinion of the student self-government council. A student in 
residency has the right to combine study and work in his/her free time, in accordance with the 
Labor Code of the Russian Federation. The participation of residents in providing medical care 
to citizens is carried out with the consent of patients or their legal representatives and in 
compliance with medical ethics. 

The responsibility for ensuring safe working conditions for residents involved in providing 
medical care to citizens is assigned to the head of the organization operating in the field of health 
protection. Representatives of students are included in all collegial bodies of the university to 
discuss various issues related to educational and extracurricular activities. The standards for 
representation from students are determined by the Academic Council. 

The results of the survey of students regarding support from the University showed the 
following answers:  

Quality of services provided in libraries and reading rooms - excellent 881 people (52.8%) 
and bad 22 people (1.3%);  

Availability of counseling on personal problems - 630 people (37.8%) and bad 93 people 
(5.6%);  

Provision of students with a dormitory - excellent 534 people (32%) and bad 96 people 
(5.8%);  

Availability of health care services - 650 people (39%) and bad 23 people (1.4%);  
Availability of academic counseling to you - excellent 640 people (38.4%) and bad 46 

people (2.8%);  
Support with educational materials during the learning process by the educational 

institution's services - excellent 627 people (37.6%) and bad 74 people (4.4%);  
Accessibility of computer classes - excellent 686 people (41.1%) and bad 70 people 

(4.2%);  
Clarity of the procedure for taking disciplinary measures - excellent 580 people (34.8%) 

and bad 81 people (4.9%). 
 
Analytical part 
The members of the EEC established that the requirements of the standard are met in 

sufficient volume. The University regularly conducts work to study the personnel needs of the 
region and constituent entities of the Russian Federation, taking into account which the 
recruitment of residents is planned. Admission is regulated by regulatory legislative acts. 
Information on the conditions of admission is publicly available and applicants are provided with 
equal, open and accessible conditions for admission. The most worthy are selected for 
enrollment, determined by the sum of points in entrance examinations and individual 
achievements. The University constantly provides support to students in residency, focused on 
social, financial and personal needs. The student trade union committee takes an active part in 
the implementation of this support. Students are given the opportunity to participate in advisory 
bodies, in the assessment and improvement of the training programme. 

During interviews with residents and graduates of the EP, members of the EEC established 
that during meetings with heads of departments and the dean's office, students have the 
opportunity to express their opinions and wishes regarding their participation in the decision-
making process, ensuring academic quality and other professional, financial and social issues. 
All issues raised and discussed at these meetings are resolved promptly and in due course. 

 
Strengths/Best Practice: 
No strengths were identified for this standard. 
EEC recommendations:  
No. 
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         EEC's conclusions based on the following criteria:  
 strong positions - 0  
 satisfactory - 24 
 suggest improvements - 0 
 unsatisfactory - 0 

 
6.5. Academic Staff/Teachers Standard 

 Selection and Recruitment Policy 
 The educational organization should develop and implement a selection and recruitment policy that: 
 takes into account the necessary criteria for hiring, subject to document review; contains criteria for scientific, pedagogical and 

clinical/professional merits of applicants, including the proper balance between pedagogical, scientific and professional qualifications. 
 defines the responsibilities of teachers, including the balance between teaching, scientific and other functions, taking into account 

the mission of the educational institution, the needs of the education system and the needs of the health care system. 
 ensures that teachers have practical experience in the relevant field, are recognized specialists in the relevant field, that teachers of 

narrow specialties, if necessary, are approved for appropriate periods of study depending on their qualifications. 
 encourages participation in programmes for the development of its educational potential, uses the expertise of educational activities 

to increase the potential of the academic staff, determines the level of remuneration for participation in postgraduate education. 
 Personnel Activities and Development Policy 
 The educational organization should develop and implement a policy of personnel activities and development, which is aimed at: 
 ensuring that teachers have sufficient time for training, counseling and independent development. 
 existence of a structure responsible for the development of academic staff, ensuring periodic assessment of academic staff. 
 development and implementation of a policy of support for academic staff on issues of pedagogy and advanced training for further 

professional development; assessing and recognizing the scientific and academic achievements of teachers. 
 the ability to take into account the “teacher-student” ratio depending on the various components of the EP, taking into account the 

features that ensure close personal interaction and monitoring of students. 
 
 
 
Proof part 
The human capital management policy at the University is implemented in accordance 

with the Labor Code of the Russian Federation, Federal Law No. 273-FZ of December 29, 2015 
"On Education in the Russian Federation", Order of the Ministry of Defense and the People's 
Republic of Russia of July 23, 2015 No. 749 "On approval of the regulation on the procedure for 
filling the positions of teaching staff related to the faculty", Resolution of the Government of the 
Russian Federation of February 21, 2022 No. 225 "On approval of the nomenclature of positions 
of teaching staff of organizations carrying out educational activities, positions of heads of 
educational organizations", Order of the Ministry of Health of the Russian Federation of January 
11, 2011 No. 1n "On approval of the Qualification characteristics of the positions of managers 
and specialists of higher professional and additional professional education" and the Charter of 
the University. 

The working week for USMU employees is no more than 40 hours, for employees engaged 
in work with harmful working conditions, no more than 39 hours, and academic staff - no more 
than 36 hours. The number of working days per week for the faculty of departments is 6 days 
with a day off on Sunday. The working hours for the teaching staff within the 36-hour work 
week are determined by the individual work plan and class schedule, taking into account the 
performance of teaching work, as well as the implementation of research, educational and 
methodological, organizational and methodological, educational, sports and health and other 
types of work. The vacation of the teaching staff is established for duration of 56 calendar days. 
The vacation of research workers who have an academic degree and occupy full-time positions 
for which the tariff and qualification requirements provide for academic degrees is established 
for the duration of: candidate of science - 36 calendar days, doctor of science - 48 calendar days. 

The University has developed and implemented a policy for the selection and hiring of 
personnel (teachers, managers, mentors), which determines their professional competence, job 
responsibilities, and responsibility. The conclusion of an employment contract for the position of 
a teaching staff member, as well as a transfer to the position is preceded by a competitive 
selection to fill the corresponding position. The competition for filling the positions of teaching 
staff is held by the decision of the Academic Council of USMU, the competitive procedures are 
reflected in the LR: "Regulations on the selection of personnel", "Regulations on the procedure 
for conducting a competitive selection for filling the positions of professorial and teaching staff 
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at the Federal State Budgetary Educational Institution of Higher Education USMU of the 
Ministry of Health of Russia", "Regulations on the election of the head of the department". 

Criteria for assessing scientific, educational and clinical achievements of applicants have 
been established, taking into account the ratio of teaching and research activities, as well as 
medical practice and administrative work in the field of health care. In the staffing schedule of 
the University, part-time workers account for no more than 13%, this indicates that educational 
programmes are implemented primarily by full-time faculty. The ratio of teacher to resident is 
1:8. The volume of the teaching load, which is the basis for the formation of the staffing 
schedule of the department for residency programmes for one position, regardless of the position 
held and academic degree/academic title, is 900 hours in accordance with the Collective 
Agreement of June 15, 2022. Employment contracts with research and teaching staff are usually 
concluded for a specified period not exceeding 5 years. In order to confirm the employee's 
suitability for the position held by him/her, who belongs to the teaching staff, certification is 
carried out once every five years in accordance with the current regulatory acts of the Russian 
Federation and the "Regulations on the procedure for conducting certification of employees from 
among the teaching staff". The positions of dean of the faculty and head of the department are 
elective. University employees have the right to improve their qualifications in the course of 
their work at least once every 5 years, and teaching staff - at least once every 3 years. 

The issues of personnel incentives are regulated by the internal regulations of the 
University (Regulations on the remuneration of employees of the Federal State Budgetary 
Educational Institution of Higher Education Ural State Medical University of the Ministry of 
Health of the Russian Federation, Regulations on the effective contract of scientific and 
pedagogical workers). The Regulations determine the sizes of official salaries for professional 
qualification groups, the sizes of increasing coefficients to salaries, the conditions and sizes of 
compensatory and incentive payments in accordance with the lists of payments approved by the 
Ministry of Health of the Russian Federation. 

For the teaching staff, the university provides partial compensation for the cost of 
purchased vouchers for spa treatment (subject to a medical certificate on the need for spa 
treatment and documents confirming the fact and amount of payment). Financial payments are 
made to employees for whom the university is their main place of work and who have worked at 
the university for at least 10 years, as well as payments to employees for their anniversary (50, 
60, 70, 80, 90 years) with more than 10 years of work experience at USMU.  

Respected teachers who have worked at the university for a long time and contributed to its 
development may apply for honorary titles such as "Honorary Professor of the Ural State 
Medical University" and "Veteran of the Ural State Medical University" if they meet the 
provisions. The employer has the right to apply the following incentives to employees who 
conscientiously fulfill their work duties and in order to further stimulate their work: express 
gratitude; award a Certificate of Honor; enter in the Book of Honor; enter on the Honor Board; 
nominate for the title of best in the profession; pay a bonus; award a valuable gift; send to a 
scientific conference, seminar; issue a free voucher. Other types of employee incentives are 
determined by the collective agreement. 

The results of the survey of teachers on satisfaction with their work and the creation of 
conditions in the workplace were as follows:  

How do you rate the opportunities provided by the University for the Professional 
Development of the teaching staff - very good - 114 people (43.7%), good - 114 people (43.7%) 
and bad - 1 person (0.4%);  

How do you rate the opportunities provided by the University for the Career Growth of the 
teaching staff - very good - 103 people (39.5%), good - 115 people (44.1%) and bad - 1 person 
(0.4%);  

How would you rate the work on organizing medical care and disease prevention at the 
university - very good 90 people (34.5%), good 135 people (51.7%) and bad 3 people (1.1%). 
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 Rate the opportunities created for professional and personal growth for each teacher and 
employee - very good 92 people (35.2%), good 120 people (46%) and bad 3 people (1.1%); 

 Rate the support of the university and its management in research endeavors of the 
teaching staff - very good 105 people (40.2%), good 115 people (44.1%) and bad 4 people 
(1.5%);  

Imbalance of the academic workload across semesters - often 18 people (6.9%) and never 
131 people (50.2%);  

Inadequate conditions for classes in classrooms - often 29 people (11.1%) and never 154 
people (59%);  

Inconvenient schedule often 8 people (3.1%) and never 140 people (53.6%).  
Participation in making management decisions - completely satisfied 138 people (52.9%) 

and dissatisfied 6 people (2.3%);  
Recognition of your successes and achievements by the administration - completely 

satisfied - 143 people (54.8%) and dissatisfied 15 people (5.7%). 
 
Analytical part 
The University has defined and communicated to all employees the policy of selection and 

admission of academic staff. The personnel policy ensures equality and accessibility to vacancies 
available at the University and guarantees equal opportunities and an objective assessment of the 
professional qualities of applicants. The University regularly monitors the responsibility of 
teachers in accordance with local regulations. 

During a visit to the Department of Orthopedic Dentistry and General Dentistry, it was 
established that the academic staff of the department fully allows for the implementation of the 
residency programme "Orthopedic Dentistry", since the educational process is provided by 100% 
degree-holding faculty, all of whom are recognized specialists in the field of dentistry, with 
extensive practical experience and academic degrees.  These are Zholudev S.V. - Honored 
Doctor of the Russian Federation. Doctor of Medical Sciences, Professor, Head of the 
Department and concurrently the Chief (Scientific) Editor of the journal "Problems of Dentistry", 
Mandra Yu.V. - Doctor of Medical Sciences, Professor of the Department and concurrently the 
Deputy Chief (Scientific) Editor of the journal "Problems of Dentistry" and others. It should be 
noted that this journal is included in the Scientific Electronic Library eLibrary Ulrichs and the 
Russian Science Citation Index (RSCI), and is also included in the list of the Higher Attestation 
Commission. This journal is assigned to this department. The department staff is currently 
implementing a scientific project in partnership with the regional enterprise Rostec in the field of 
"Biomedical Technologies and New Materials". They are the authors of textbooks for practicing 
doctors and students of the dental profile in the field of "orthopedic dentistry". 
 

Strengths/best practices: 
The teaching staffs implementing the EP 31.08.75 «Orthopedic Dentistry» are 100% 

recognized specialists in the field of dentistry, with extensive practical experience and academic 
degrees. 

 
EEC recommendations: 

            Missing items. 
 
           EEC's conclusions based on the following criteria:  

 strong positions – 1 
 satisfactory – 7 
 suggest improvement – 0 
 unsatisfactory – 0. 
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6.6. Educational Resources Standard 
 Material and technical base 
 An educational organization must: 
 provide students with sufficient material and technical base to ensure adequate implementation of the EP, space and opportunities 

for practical and theoretical research; access to relevant professional literature; adequate information and communication technologies; modern 
equipment for teaching practical methods; safe learning environment. 

 improve the learning environment through regular updating, expansion and strengthening of the material and technical base and 
equipment to maintain the appropriate quality of education at the postgraduate level. 

 Educational environment 
 An educational organization must: 
 provide the necessary resources for students to acquire adequate practical experience, including the choice and approval of the 

clinical site as an educational environment; access to sufficient clinical / practical means / bases for providing training; sufficient number and 
variety of patients; appropriate and varied clinical experiences to achieve the aims and objectives of the training, including the use of resources 
at both inpatient and outpatient levels to provide the trainee with a broad experience of the chosen field of medicine. 

 when choosing the training environment, ensure the number of patients and an appropriate and varied clinical experience that 
allows for clinical experience in all aspects of the chosen specialty, including training in health organization and management and disease 
prevention; training in a university hospital, and training in other relevant hospitals/institutions and community sites/locations, if necessary. 

 Information Technology 
 An educational organization must: 
 provide access to information and communication technology and other electronic media. 
 use information and communication technology effectively and ethically in the training programme. 
 provide opportunities for faculty and trainees to access information and communication technology for: independent learning; 

communication with colleagues; access to health information resources and relevant patient data; patient care and work in the healthcare system 
to provide medical care. 

 Clinical teams 
 An educational organization must: 
 provide trainees with the opportunity to gain experience of working in a team with colleagues and other health professionals. 
 encourage learning in a multidisciplinary/interprofessional team, promote the development of the ability to supervise and train 

other health professionals 
 Medical and scientific research 
 An educational organization must: 
 guarantee and provide conditions for trainees to acquire knowledge in the field of scientific research methodology and the ability to 

apply scientific principles and methods of research in the chosen field of medicine, ensure integration and balance between training and 
research. 

 encourage trainees to participate in medical scientific research devoted to the study of the state and quality of health of the 
population and the health care system, ensure sufficient time within the educational programme for trainees to conduct research, provide access 
to research facilities and activities at the training sites. 

 Educational expertise 
 An educational organization must: 
 define and implement a policy for the use of educational expertise at the planning, implementation and evaluation stages of the 

programme. 
 stimulate the development of expertise in the assessment of education and research in medical education as a discipline, promote 

the desire and interests of staff to conduct research in medical education. 
 Training in alternative settings and exchange in education 
 An educational organization must: 
 define and implement a policy for the availability of individual training opportunities in other educational organizations of the 

appropriate level within or outside the country, the transfer and mutual recognition of educational credits and learning outcomes. 
 promote regional and international exchange of staff (academic, administrative and teaching staff) and learners, providing 

appropriate resources; establish links with relevant national and international bodies for the purpose of exchange and mutual recognition of 
elements of training. 
 

 
Proof part 
The University has sufficient material and technical resources to implement educational 

activities in the field of medicine. Training is conducted in 14 territories and buildings under the 
operational management of the University, with a total area of 57,725.01 sq.m. It has 5 
dormitories for 1,496 places, with a total area of 23,874.3 sq.m. sports and fitness complexes 
with a total area of gyms and other indoor sports facilities - 879 sq.m. These are specially 
equipped premises for conducting classes (classrooms equipped with multimedia and other 
teaching aids that allow the use of simulation technologies, with standard sets of professional 
models and results of laboratory and instrumental studies, classrooms equipped with phantom 
and simulation equipment simulating medical manipulations and interventions, a dental office, 
premises intended for providing medical care to patients, including those related to medical 
interventions, equipped with specialized equipment and medical products, rooms for independent 
work equipped with computer equipment with the ability to connect to the Internet and provide 
access to the electronic information and educational environment of the organization, the 
electronic library system (electronic library), the library collection and licensed software. During 
classes and outside of class time, on the university campus and at clinical training sites, each 
head of the university's structural unit is responsible for ensuring safety. Heads of the university's 
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structural units undergo training every three years on safety, labor protection, and fire safety 
minimums. Upon completion of training, they are issued a certificate of knowledge testing in the 
field of fire safety in the amount of the fire safety minimum and a certificate of completion of 
training in safety and labor protection for a period of 3 years. 

The university pays great attention to creating conditions for training people with 
disabilities. The territory of the university meets the conditions for unimpeded and convenient 
movement of students with disabilities, including specially designated parking spaces for 
vehicles of the specified categories of students, accessibility to classrooms is provided by ramps 
with handrails, a call button for situational assistance. There are agreements on joint activities 
with all healthcare institutions in the region where the clinical departments of the university are 
located, where students have real daily contact with patients with the opportunity to carry out 
diagnostic and therapeutic manipulations independently and under the supervision of teachers. 

Before completing professional practice at clinical bases, students are instructed on safety 
and ensuring a safe learning environment for students and patients. The responsible department 
maintains records in the reference list, where the student signs. All manipulations with the 
patient during practice are controlled by the clinical site managers. 

 The University's MASC is a simulation center for mastering manipulations, where skills in 
providing first aid, emergency and urgent care, as well as specialized medical care are improved. 
Students have access to methodological manuals, educational literature, educational films on 
manipulation techniques, the necessary simulators and robots with a sufficient number of 
consumables. 

The dental clinic is its own clinical base, organized as a treatment and preventive unit and a 
clinical base for specialized departments of the dental faculty on the basis of the order of the 
Ministry of Health of the Russian Federation No. 125 dated 07.06.1993.  

The main areas of activity of the clinic: providing clinical reception within the framework 
of the educational and pedagogical process of the dental faculty; providing highly qualified 
dental care to the population of Yekaterinburg and the Sverdlovsk region. Leading specialists in 
various fields of dentistry work in the Dental Clinic. Most of the doctors working in the 
departments are employees of the USMU departments and are engaged not only in medical, but 
also scientific and pedagogical activities. Among the employees of the clinic there are 9 doctors 
of medical sciences, 26 candidates of medical sciences, 82% of the doctors have the highest and 
1st qualification category. The clinic has modern equipment to solve any problems in the field of 
therapeutic, surgical, orthopedic dentistry, pediatric dentistry and orthodontics. The advantage of 
the clinic is a single electronic database of medical documentation, X-ray, diagnostic studies, 
which allows for a comprehensive approach to the patient from the consultation stage to the 
completion of treatment. The clinic is equipped with high-tech dental equipment: a computer 
tomograph with 3D technology, dental microscopes, the latest generation endodontic equipment, 
CAD / CAM technologies, etc. Residents studying in the specialty 31.08.75 "Orthopedic 
Dentistry" under the guidance of highly qualified employees have the opportunity to acquire all 
the necessary professional and highly professional competencies during practical training. 

EIOS is an electronic information and educational environment that includes the following 
components: the university website usma.ru; the modular object-oriented dynamic learning 
environment MedSpace (Moodle); corporate e-mail; a directory of publicly available data; 
electronic library systems (ELS) and the user's personal account. It ensures the optimization of 
the educational process, which allows students to have access to curricula, work programmes of 
disciplines (modules), practices; to publications of electronic library systems (ELS) and 
electronic educational resources specified in educational programmes and work programmes of 
disciplines; to record the progress of the educational process, the results of the midterm 
attestation and the results of mastering the MEP; conducting all types of classes, procedures for 
assessing learning outcomes, the implementation of which is envisaged using e-learning, 
distance learning technologies; formation of an electronic portfolio of the student, including 
saving the student's work, reviews and assessments of these works by any participants in the 



Unofficial translation 

26 
 

educational process; interaction between participants in the educational process via the Internet. 
In 2023, the educational activity accounting information system "Tandem" was connected to the 
GIS "Modern Digital Educational Environment". 

The Scientific Medical Library named after Professor V. N. Klimov provides students with 
access to resources including standards and procedures for providing medical care, a rubricator 
of clinical recommendations. Library resources are reflected in the Electronic Catalogue 
available to users on the website http://e-cat.usma.ru/ in on-line mode 24 hours a day, 7 days a 
week. 

Information technologies and Internet resources, international databases of scientific and 
educational literature, electronic library systems, and electronic textbooks are actively used in 
the implementation of the residency programme. The electronic information and educational 
environment provides simultaneous access to the system for 100% of students studying in the 
residency programme. Electronic sources of information, electronic educational resources are 
posted on the official website of the University (usma.ru) and the educational portal edu.usma.ru, 
in particular, information about the educational programme, curriculum and academic calendar, 
methodological and other documents that ensure the educational process, recording the progress 
of the educational process, the results of midterm assessment and the results of mastering the 
residency programme. In addition, the educational portal edu.usma.ru presents working 
programmes of disciplines, practical programmes, the State Final Attestation programme, and 
funds of assessment tools; through the use of educational portals, the possibilities of using 
distance learning technologies and forming an electronic portfolio of the student are realized, 
including saving the student's work, reviews and assessments of these works from any 
participants in the educational process. 

The results of the survey of the teaching staff on material and technical equipment showed 
the following results: 

How do you rate the sufficiency and availability of necessary scientific and educational 
literature in the library? Very good - 127 people (48.7%) and bad - 8 people. 

Assess the level of conditions created, taking into account the needs of different groups of 
students - good 75 people (28.7%) and bad - 0 people (0%). 

Students gave the following answers when surveyed: 
The organization of education provides sufficient opportunities for sports and other leisure 

activities - good 599 people (35.9%) and bad 54 people (3.2%); 
The facilities and equipment for students are safe, comfortable and modern - 567 people 

(34%) good and 37 people (2.2%) bad; 
Equal opportunities are provided to all students: 637 people (38.2%) are good and 22 

people (1.3%) are bad. 
 
Analytical part 
 During the visit to the university's clinical sites, structures, and departments, the 

availability of the necessary material and technical base for the implementation of the 
educational programme "orthopedic dentistry" was confirmed. Satisfaction with the material and 
technical base and its availability was also established during interviews with faculty and 
students. 

The University has sufficient material and technical resources to ensure high-quality 
implementation of the declared EP: its own dental clinic equipped with a single information 
platform, modern high-tech equipment - computer tomographs, endodontic microscopes, CAD-
CAM technologies, implantation systems, intraoral cameras, latest generation endomotors, etc. 
According to the accredited EP, training is conducted by highly qualified teachers (9 doctors of 
science, 26 candidates of science, 82% of doctors with the highest and first qualification 
category), which is 100%. This allows for the simultaneous implementation of the educational 
process, research activities and the provision of qualified specialized dental care to the 
population (annually about 90,000 visits). 
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A modern library with a large collection; sports halls and sports grounds with the 
appropriate equipment; dormitories; catering facilities. The material and technical base is 
regularly updated and expanded based on requests from departments, a feedback system between 
departments and the university administration on the completeness of the material and technical 
support for academic disciplines. 

The University creates conditions for the acquisition of clinical and practical skills by 
providing the educational process with simulation equipment and concluding agreements with 
practical healthcare as bases for clinical training and industrial practices. 

Visual inspection, interview and questionnaire results indicate sufficient provision of 
access to electronic information resources, health information systems in compliance with ethical 
standards and safety of the faculty and students. The used information educational environment 
of the university has shown high efficiency. 

The documents which presented and the information obtained during the interviews allow 
us to conclude that there is a relationship between scientific achievements in the field of 
medicine and the educational programme being implemented. At the same time, it was concluded 
that the university does not conduct enough research in the field of medical education, including 
the study of theoretical, practical and social issues, since no convincing data on the research 
being conducted was obtained during the interviews with the faculty. 

During the conversation with the heads of the educational programmes and teachers, the 
EEC experts noted that the university conducts an examination of the educational programmes in 
accordance with the internal regulations: the educational programme is reviewed by each 
department at the end of the academic year. The department's conclusion on the results of the 
review, the need to make changes and additions is recorded in the minutes, is reviewed by 
leading specialists, heads of organizations in the relevant professional field, representatives of 
the academic and professional community and is approved by the Academic Council of the 
university, department meetings. In case of changes in the goals and objectives, the list of 
competencies for the formation of which the department is responsible (fixed in the matrix of 
competencies), the list of predicted learning outcomes in the discipline (knowledge, skills, 
abilities), the RPD must be reviewed by a reviewer, after which it must be agreed with the 
relevant methodological commission of the specialty and approved by the vice-rector for 
educational activities. The reviewers are leading specialists, heads of organizations in the 
relevant professional field, representatives of the academic and professional community. It was 
also established during the conversation that the teaching staff does not have certificates of 
training in conducting an examination of the EP, but has certificates of developing the EP. In this 
regard, it is recommended to create a working group of teachers and train them in conducting the 
examination. Their main functions in the examination of the EP will be: prognostic; normative; 
evaluative; research and development. Their results will contribute to the improvement and 
quality assurance of the EP.  

To achieve the goals of international policy, academic mobility programmes for faculty and 
students and international scientific events are implemented. When interviewing faculty, students 
and graduates, it was established that the University, in accordance with the submitted 
applications of the department, acquires the latest modern materials and installations for the 
educational process, which naturally satisfies employers when hiring graduates for this EP. 

 
         Strengths/best practices: 
To achieve and implement the educational goals of the educational programme "31.08.75 
Orthopedic Dentistry", the University regularly updates, expands and strengthens the educational 
environment to maintain the appropriate quality of education in accordance with the demands of 
the labor market. 
 

Recommendations of the EEC: 
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1) The University Management should form a working group of teachers with experience 
in developing and implementing the EP, with the aim of training in conducting "evaluation and 
management of educational programmes" with the issuance of a certificate. The term is from the 
2024-2026 academic year. 

2) The University Management should provide incentives and assist the teaching staff in 
conducting research in the field of medical education. The term is permanent. 

 
       EEC's conclusions based on the following criteria:  

 strong positions – 1 
 satisfactory – 14 
 suggest improvement – 0 
 unsatisfactory – 0. 

 
6.7. Educational Programme Assessment Standard 
 Mechanisms for monitoring and evaluating the programme 
 An educational organization must: 
 have regulated procedures for monitoring, periodic evaluation of the educational programme, learning outcomes, progress and 

academic performance of students with the involvement of key stakeholders. 
 regularly monitor the educational programme, assess the relationship between personnel policy and the needs in the field of 

education and the health care system, evaluate the educational process, methods of assessing students, student progress, qualifications of 
academic staff, assess and analyze identified problems, ensure that the relevant assessment results affect the quality of the educational 
programme. 

 make the evaluation process and results transparent to all stakeholders.  
 Teacher and student feedback 
 An educational organization must: 
 systematically conduct, analyze and respond to feedback from teachers and students. 
 actively involve teachers and students in planning the programme evaluation and using the evaluation results to improve the 

programme. 
 Learning outcomes of qualified specialists 
 An educational organization must: 
 constantly monitor qualified specialists/graduates; provide feedback on the clinical practice of qualified specialists/graduates from 

employers; establish and implement a mechanism for evaluating the programme, using the collected data on the results of the clinical practice of 
qualified specialists/graduates. 

 inform the structural units responsible for the selection of students, development and planning of the educational programme, and 
counseling students about the results of the clinical practice evaluation of graduates. 

 Stakeholder involvement 
  An educational organization must: 
 involve key stakeholders in the monitoring and evaluation of the EP. 
 ensure that stakeholders have access to the results of the course and educational programme evaluation; take into account the 

results of feedback from qualified specialists/graduates; take into account the results of feedback on the EP. 
 

Proof part 
Monitoring of the educational programme is carried out in order to comply with the 

requirements of the Federal State Educational Standard of Higher Education and is multi-level: 
the Department of Orthopedic Dentistry and General Dentistry, the Department of Training of 
Highly Qualified Personnel, the Methodological Commission for Residency Specialties, the 
Quality Council, the State Examination Commission, the Accreditation Commission, the 
Academic Council of the University, independent monitoring (annual survey of employers) and 
international professional and public accreditation (2018 for the specialty 31.08.75 "Orthopedic 
Dentistry", certificate No. 1341-08-A069.1, issued on June 27, 2018 for the period until June 27, 
2024). 

The department implementing the residency programme and the head of the EP are 
responsible for the formation of universal and professional competencies of residents, the quality 
of teaching, annual updating of the EP in accordance with the progress of society and scientific 
medical knowledge; the department for the training of highly qualified personnel is responsible 
for the formation of curricula, assigning disciplines to departments, checking the EP, monitoring 
the academic performance of residents; the methodological commission of specialties conducts 
an examination and assessment of the WEP, FSES, practice programmes, develops measures to 
improve the content and implementation process of the EP, plans corrective actions to eliminate 
deficiencies; the Academic Council of the University discusses the results of the State Final 
Attestation, PSA and approves the residency EP. 
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The mechanisms for assessing the residency programme include: monitoring the provision 
of the educational process (compliance with clinical sites, educational literature, classrooms, 
staff, material and technical equipment), monitoring the compliance of the educational 
programme with the requirements of the Federal State Educational Standard, monitoring the 
academic performance of students, monitoring feedback from stakeholders - students and 
employers, monitoring the results of the State Final Attestation and the PSA, monitoring the 
needs of practical healthcare for specialists - dentists-orthopedists. The monitoring results serve 
as the basis for improving the educational programme. Mandatory revision of the structure and 
content of the EP is carried out when a new educational or professional standard is introduced. 
The EP is also updated taking into account the development of medical science and healthcare, 
changes in the social sphere, economy, expectations of major employers and consumers, etc. 
This makes it possible to develop preventive and corrective actions to improve the EP. Changes 
are made both to the content of individual disciplines and to the content of practices, and 
teaching technologies are adjusted. Changes to the OP are discussed at the department, after 
agreement with the DHQP, and approved by the Academic Council of the University. The 
following mechanisms for reviewing and updating the OP of residency can be identified as an 
example: 

- Changes in the existing legislation - updating the residency programme "Public Health 
and Healthcare"; 

- The emergence of new clinical guidelines, procedures and standards for the provision of 
medical care - amendments to the working programmes of disciplines and industrial practice 
programmes; 

- The results of research activities (defense of dissertations, products of youth research 
laboratories) - implementation in the educational process and clinical practice; 

- The request of the healthcare system - training a specialist with specified competencies: 
the ability to apply information technology (development of a new discipline "Modern 
Information Technology in Medicine"); 

- The demand of society is to train a specialist who not only has professional competencies, 
but is also capable of conducting medical activities in the context of digitalization of healthcare, 
has developed communication skills, patient focus, the ability and readiness for continuous self-
improvement and self-education. 

For feedback with teachers and residents, the rector's and vice-rectors' blogs, chats on 
VKontakte, in the official Telegram community: t.me/chanelUSMUlive Telegram are used, 
where students and University staff receive answers to their questions regarding the terms of the 
EP implementation. 

 
Analytical part 
Regulated monitoring procedures of the EP ensure transparency of the resident training 

processes and include: 
 EP management (level of teaching staff, organization of the educational process, 

regular assessment of the level of achievement of programme goals, feedback, 
demand for graduates); 

 EP implementation (curriculum, standard programmes of disciplines, 
methodological and information support, infrastructure, educational technologies, 
R&D); 

 EP results (midterm attestation, final assessment). 
All stakeholders (teaching staff, students, employers) are involved in the programme 

evaluation process through representation in the relevant structures. The work of all structures 
providing the implementation and evaluation of the educational programme is regulated by the 
HEI Charter, the HEI Strategic Development Plan, annual plans and reports of the HEI, as well 
as relevant QMS procedures.  
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Meetings with students, teachers demonstrated the presence of feedback through 
questionnaires of all stakeholders, roundtable discussions allowing to assess the quality of 
professional training. The activity of residents on clinical practice is regularly analysed. An 
important component is the monitoring of the demand for graduates of the university, which is 
carried out by tracking employment for a number of years after graduation. Meeting with 
graduates showed the existence of continuous monitoring aimed at improving the quality of the 
educational process. The evaluation results are heard at the meetings of faculty councils, 
methodological council and academic council, and published on the university website. 

 
Strengths/Best Practice: 
No strengths were identified for this standard. 

 
EEC recommendations: 
Missing items. 
 

         EEC's conclusions based on the following criteria:  
 strong positions – 0 
 satisfactory – 9 
 suggest improvement – 0 
 unsatisfactory – 0. 

 
6.8. Management and Administration Standard 
 Management 
 An educational organization must: 
 document the completion of training by issuing degrees, diplomas, certificates or other formal evidence of qualification; provide 

evidence of formal qualifications provided as a basis for formal recognition as a specialist in the chosen field of medicine at national and 
international level. 

 be responsible for quality assurance processes. 
 Ensure that the OP meets the health needs of society and the health care system; ensure transparency of management structures and 

their decisions. 
 Academic leadership 
 An educational organization must: 
 Leadership/academic leadership and organisation of postgraduate medical education. 
 periodically evaluate academic leadership regarding achievement of the OP mission and expected learning outcomes. 
 Training budget and resource allocation 
 An educational organization must: 
 have a clear allocation of responsibility and authority for resourcing the educational programme, including a dedicated training 

budget 
 allocate the resources necessary for the implementation of the educational programme and distribute educational resources in 

accordance with their needs 
 manage the budget in such a way as to meet the provision of functional responsibilities of the academic staff and students, the 

implementation of innovations in the programme. 
 Administrative staff and management 
 An educational organization must: 
 have an appropriate administrative staff, including their number and composition in accordance with qualifications, to ensure the 

implementation of the EP and related activities;  
 ensure proper management and allocation of resources. 
 develop and implement an internal quality management programme, including regular reviews and submission of the EP by the 

academic management for regular verification to achieve high quality. 
 Requirements and rules 
 An educational organization must: 
 Comply with national legislation regarding the number and types of recognized medical specialties for which approved EPs are 

developed. 
 conduct discussions and approval of the postgraduate medical education programme in cooperation with all stakeholders. 
 Public information 
 An educational organization must: 
 publish complete and reliable information about the educational programme and its achievements on the official website of the 

educational organization and in the media. 
 publish objective information on the employment and demand for graduates on the official website 

 
Proof part 
The implementation of residency programmes at the University is carried out in 

accordance with the license for the implementation of educational activities. Management and 
administration policies are implemented in accordance with the Mission and Quality Policy and 
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support the institutional effectiveness and integrity of the University, create and maintain a 
favorable environment for learning, research and creative activities. 

Management of the university and interaction of structural and collegial units is carried out 
in accordance with the Charter and organisational structure of the university. According to the 
structure, the university has vertical and horizontal interaction of structural units. The main 
structural subdivisions are dean's offices, centres, departments, chairs, laboratories, clinics, etc., 
which perform certain functional duties.  The functions and tasks of structural and collegiate 
subdivisions, the list of subdivisions and officials with whom the structural subdivisions of the 
university interact within the framework of their functions are defined by the regulations on 
structural subdivisions. The tasks and functions of the staff are defined by job descriptions.  The 
Rector of the University is personally responsible for the quality of students' training. 
Responsibility for the development, updating and implementation of educational programmes 
are: First Vice-Rector, Head of the DHQP, heads of the OP of residency. Specialists of DHQP 
carry out educational and methodological support and control of the implementation of the EP of 
residency. The results of academic activity, efficiency of modern forms of management of 
educational process, perspectives of further improvement of quality management of resident 
training are considered and discussed at the Academic Councils of faculties and University, 
meetings of the Central Methodical Council and MCS of residency, in reports of vice-rectors and 
heads of structural divisions at the Council under the Rector. 

The organization of the educational process in residency is regulated by the EP, working 
curriculum and the schedule of classes. The assessment of the organization of training of 
residents is carried out through systematic control of the departments implementing the EP by 
the DHQP. When developing the EP, the University has certain independence in terms of the 
duration of the academic semester, the number of disciplines in the compulsory part and the part 
formed by the participants in educational relations, the inclusion of elective disciplines 
(disciplines of choice), types of practices, i.e. maximally ensuring their compliance with national 
and international requirements. The structure and content of the curriculum contributes to the 
development of academic mobility of students and teachers, as well as international cooperation 
in the field of medical education and research activities. 

The development of partnerships between the University, the Ministry of Health of the 
Sverdlovsk Region, medical organizations and other external stakeholders, teachers and residents 
is carried out through interaction within the framework of joint meetings, the “Job Fair”, 
meetings with chief physicians of medical organizations of all administrative districts of the 
Sverdlovsk Region, conferences, and symposia. The University ensures the transparency of the 
management system by developing and communicating to all stakeholders the organizational 
structure and local regulatory acts that determine the communication links and functions of the 
departments. The list of local regulatory acts is in the electronic register of documents on the 
University website. The University carries out financial and economic activities in accordance 
with the Charter, the Budget Code, Federal Laws and orders of the Government of the Russian 
Federation regulating educational activities and the activities of budgetary institutions. The 
University is financed in accordance with agreements concluded with the Ministry of Health of 
the Russian Federation. The educational programme is financed from the following sources: 

1) Subsidies for financial support for the implementation of a state (municipal) task from 
the federal budget; 

2) Targeted subsidies in accordance with the Budget Code of the Russian Federation; 
3) Proceeds from the provision of paid educational services, other paid services. 
Funds are spent only for their intended purpose in accordance with the state assignment. 

The targeted use of all funds is the fundamental principle of organizing the university's 
financing. Funds are spent only for the purposes stipulated in the financial and economic activity 
plan, which is the defining document for providing educational programmes. 

The University has the ability, in accordance with regulatory documents, to independently 
allocate financial resources to achieve educational results in the implementation of the 
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programme. The University allocates funds to reward the faculty for high achievements in 
scientific and methodological activities; for the presence of state, departmental and university 
awards and distinctions; based on the results of rating control of the quality of activities. The 
University allocates funds to support students (organization of cultural, sports, health activities). 

The Department for the Training of Highly Qualified Personnel (DHQP) was established in 
2019 by merging the Department of Doctoral, Postgraduate and Master's Studies, the Research 
Department with the Residency Department (Order of the Rector of USMU No. 339 dated June 
11, 2019). The Department forms an account of the contingent of students in higher education 
educational programmes - programmes for training in postgraduate, doctoral, residency, master's 
programmes, participates in the development, adjustment and examination of curricula of the 
main educational programmes for the training of highly qualified personnel and submits them for 
approval by the Rector, and also plans and calculates the teaching load of departments, develops 
and approves the calendar schedule of the educational process. The functions of the Department 
also include the analysis of the needs of medical and pharmaceutical organizations for highly 
qualified specialists and interaction with health care authorities on personnel training issues. The 
First Vice-Rector oversees the activities of the department of training highly qualified personnel. 

The structural unit responsible for the development and implementation of the educational 
programme of residency is the department of the specialized specialty of residency and assigned 
by the order of the rector of USMU. The University issues a document on education to students 
who have mastered the educational programme of residency and successfully passed the State 
Final Attestation: a diploma of completion of residency and a supplement to the diploma in 
accordance with Federal Law No. 273-FZ "On Education in the Russian Federation" based on 
the order of the Ministry of Health of the Russian Federation dated September 6, 2013 No. 634н 
"On approval of the sample diploma of completion of residency, description of the diploma of 
completion of residency, the procedure for filling out, recording and issuing the said diploma and 
its duplicates." The title form and the supplement form issued to persons who have successfully 
passed the state final certification for residency programmes are documents of strict 
accountability. After passing the state final certification, residency graduates undergo the 
procedure of primary specialized accreditation (PSA) to determine whether a person who has 
received medical or pharmaceutical education meets the requirements for carrying out medical or 
pharmaceutical activities in a certain medical or pharmaceutical specialty.  

The University informs the public about its activities through the official website 
https://usma.ru/, local and republican media, social networks (Instagram, Facebook, and 
Telegram). 

The results of the survey of teachers regarding the accessibility of the management and 
administration of the educational institution are as follows:  

How does the management and administration of the university perceive criticism 
addressed to them – very good 41 people (15.7%), good 138 people (52.9%) and bad 12 people 
(4.6%);  

Rate the accessibility of the management to teachers - very good 91 people (34.9%), good 
137 people (52.5%) and bad 2 people (0.8%); %);  

How much attention does the management of the educational institution pay to the content 
of the educational programme - very good 131 people (50.2%), good 103 people (39.5%) and 
bad 1 person (0.4%).  

Change management in the activities of the university - completely satisfied 124 people 
(47.5%) and dissatisfied 5 people (1.9%). 

The survey of students showed the following answers:  
The level of accessibility and responsiveness of the university administration - excellent 

650 people (39%), good 587 people (35.2%) and bad 81 people (4.9%);  
The level of accessibility of the dean's office - very good 789 people (47.3%), bad 54 

people (3.2%). 
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Analytical part 
The university management is determined by the organizational structure based on the 

principles of collegiality and transparency. EEC experts note the readiness of the University 
management to provide adequate and effective administrative, personnel and budgetary support 
for all activities, constructive interaction with the healthcare system and the public on issues of 
training and improving the quality of medical activities. 

The University implements the residency programme in accordance with the regulatory 
legal acts approved by the Ministry of Health of the Russian Federation and the Government of 
the Russian Federation, as well as internal local documents regulating the educational process in 
residency. Assessment of residents and achievement of the final learning outcomes for the 
programme is carried out on the basis of the state final certification. Students who have mastered 
the residency programme "orthopedic dentistry" and successfully passed the state final 
certification are issued a state-issued document on assignment of the qualification of an 
orthopedic dentist. Also, after passing the final certification, the assessment of professional 
readiness of the PSA issues a specialist certificate. Transparency of the management of the 
programme is carried out through discussion of educational and methodological documentation 
for the residency programme at meetings of departments, academic staff and after receiving their 
positive conclusion, it is approved by the vice-rector for academic affairs. 

When interviewing heads of structural divisions, heads of departments and teachers, 
members of the EEC noted that the University clearly defines the responsibility of the academic 
leadership in relation to the development and management of the EP. During the conversation 
with focus groups, the interviewers responded that the University periodically evaluates the 
academic leadership in relation to the achievement of its mission and the final learning 
outcomes. Administration and management are implemented in accordance with international 
standards, regularly updated internal regulatory documents in the field of health care and 
education, which ensures increased competence and the achievement of the final learning 
outcomes in residency. 

 
Strengths/best practices: 
No strengths were identified for this standard. 
 
EEC recommendations: 
Missing items. 
 

         EEC's conclusions based on the following criteria:  
 strong positions – 0 
 satisfactory – 14 
 suggest improvement – 0 
 unsatisfactory – 0. 

 
6.9. The "Continuous Update" standard 
 An educational organization must: 
 Initiate procedures for regular review and update of the process, structure, content, learning outcomes/competencies, assessment of 

knowledge and skills, and the learning environment of the educational programme; document and eliminate deficiencies; allocate resources for 
continuous improvement. 

 base the update process on prospective studies and analyses and on the results of the programme’s own study, assessment, and 
literature on medical education; 

 The educational organization must ensure that the update and restructuring process results in a revision of policies and practices in 
accordance with previous experience, current activities, and future prospects, and provide for the possibility of addressing the following issues 
during the update process: 

 direct the update process to adapting the mission statement and expected results to the scientific, socio-economic, and cultural 
development of society; 

 direct the update process to modifying the expected learning outcomes of graduates in accordance with the documented needs of the 
environment and the labor market, including clinical skills, training in public health issues, and participation in the process of providing medical 
care to patients in accordance with the responsibilities assigned to graduates after completing the educational programme;направлять процесс 
обновления на адаптацию учебных подходов и методов обучения, чтобы гарантировать их соответствие и уместность; 

 direct the renewal process to adjust the structure, content and duration of the EP and their interrelationships in accordance with 
advances in biomedical, behavioral, social and clinical sciences, with changes in the demographic situation and health status/morbidity structure 
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of the population and socio-economic and cultural conditions, and the adjustment process will ensure the inclusion of new relevant knowledge, 
concepts and methods, and the exclusion of obsolete ones; 

 direct the renewal process to develop principles and methods of assessment, and methods of conducting and number of 
examinations in accordance with changes in learning outcomes and teaching and learning methods; 

 direct the renewal process to adapt the recruitment policy of students and the methods of selection of students taking into account 
changing expectations and circumstances, human resource needs, changes in the postgraduate education system and the needs of the EP; 

 direct the renewal process to adapt the recruitment policy and formation of academic staff in accordance with changing needs 
 direct the renewal process to update educational resources in accordance with changing needs, such as student enrollment, the 

number and profile of academic staff, the educational programme and modern teaching methods. 
 direct the renewal process to improve the process of monitoring, control and evaluation of the educational programme; 
 direct the renewal process to improve the organizational structure and management principles to ensure effective operation in the 

context of changing circumstances and needs of postgraduate education, and, in the long term, to meet the interests of various stakeholder 
groups. 

 
Proof part 
Since 2015, USMU, as a leader in the field of higher medical and pharmaceutical 

education in the Ural Federal District, has been the coordinator of the Ural Scientific and 
Educational Medical Cluster, which united the Ural, Tyumen and South Ural State Medical 
Universities. The Cluster's activities are aimed at implementing modern effective corporate 
training of qualified specialists for healthcare in their regions, creating an effective innovative 
system of continuous professional education (training of highly qualified personnel and 
additional professional education), implementing innovative projects based on the integration of 
scientific, educational and innovative potential of the Cluster participants. Since 2016, the Ural 
State Medical University has been the basic university of the Ural Scientific and Educational 
Consortium of Biomedicine, Pharmacy and Medical Engineering. The consortium was created 
jointly with the Federal State Autonomous Educational Institution of Higher Education "Ural 
Federal University named after the First President of Russia B.N. Yeltsin", seven institutes of the 
Ural Branch of the Russian Academy of Sciences, large scientific and practical medical centers 
and the Ural Biomedical Cluster. 

Since 2023, the University has been a member of a scientific and educational consortium 
in the field of medicine, uniting medical universities in order to form a modern effective 
system for training qualified personnel in the field of scientific and educational activities, 
practical healthcare, as well as the implementation of the innovative project Platform for 
students of medicine "Future Doctor". When implementing the EP, the university, as a socially 
responsible organization, initiates procedures for regular review and updating of the process, 
structure, content, results/competencies, assessment and learning environment for residency 
programmes, eliminates documented deficiencies, allocates resources for continuous updating 
taking into account the requirements of federal legislation, expectations of stakeholders, 
promoting the development of high-quality education based on a competency-based approach 
and learning outcomes. 

When implementing the residency programme, all consumer requirements are taken into 
account based on the implemented QMS and its main elements. The University directs the 
renewal process to ensure that the programme model and teaching methods are adequate and 
relevant, as well as to ensure that the programme mission is consistent with the scientific 
potential, socio-economic and cultural development of society, periodically undergoing the 
renewal process based on the achievements of biomedical, behavioral, social and clinical, 
hygienic, pharmaceutical sciences, with changes in the demographic situation and health 
status/morbidity structure of the population, socio-economic and cultural conditions, on the 
results of scientific research in the field of health care and the results of its own scientific 
research. 

Among the recent events held by the University aimed at ensuring the timely response of 
the residency programme to changing conditions, we can note the events on which the 
competitive advantage of USMU is based: 

- organization of youth laboratories to preserve and strengthen the scientific potential of the 
university. One of the key indicators of the effectiveness of youth scientific laboratories is the 
development of educational programmes and electronic resources. 
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- activities to transform the model of an educational organization to the model of an 
Innovative, Research, Digital, Global Medical University, which reflects breakthrough 
fundamental and applied research focused on the priorities of scientific and technological 
development of Russia, which is reflected in the educational programme of the accredited 
specialty: personalized and digital dentistry and development of materials in orthopedic dentistry 
for prosthetics; 

- creation of a network educational center, the tasks of which include the development and 
implementation of network interdisciplinary educational programmes and online courses and the 
involvement of higher education organizations of the Sverdlovsk region and scientific 
organizations of the Ural Branch of the Russian Academy of Sciences in network interaction. 

Students and faculty actively cooperate with the practical healthcare system; participate in 
all transformation processes, and this contributes to the training of qualified specialists in 
demand by society. 

The University's participation in the rankings indicates that USMU is characterized by high 
quality and efficiency in the main areas of strategic development: integration of medical 
education, based on the experience of implementing the programme for other countries, 
continuous training of medical workers, scientific activity and international cooperation. 

Monitoring of the quality management system is carried out on the basis of independent 
quality assessment, external and internal audits, discussed at the Council on Education Quality, 
Academic Councils of faculties and the Academic Council of USMU in order to assess the 
functioning, ensure the main policies of the University, as well as to achieve the strategic goals 
and Mission of the residency programmes. 

 
Analytical part 
The University, with the aim of continuously improving the EP in accordance with the best 

practices of global educational management and taking into account the needs of practical 
healthcare in the Russian Federation, regularly initiates a review and update of the EP 
implementation processes. Monitoring and evaluation of the EP is carried out at all levels - 
including the major/graduating department, the DHQP, the Academic Council. 

Based on the analysis at all levels, resources are allocated and an action plan is determined 
to update the educational process, improve management, update the goal of the strategic plan in 
terms of educational activities, structure and content taking into account the needs of practical 
health care, ensuring the improvement of learning outcomes/competencies, and the learning 
environment of the programme. Analysis of the procedure for adjusting and updating the content 
of the EP is carried out within the framework of licensing control, the procedure of state and 
professional-public accreditation, and also independently initiates a periodic external assessment 
of the EP in order to identify the strengths and weaknesses of the activity, aimed at timely 
correction, improvement of training of highly qualified specialists in demand. 

The members of the EEC, having analyzed the submitted documents, the results of the 
survey of the teaching staff and students, and having talked with the participants of the focus 
groups, concluded that the University, as a dynamic and socially responsible institution, initiates 
procedures for regular review and revision of the content, results/competence, assessment and 
educational environment of the EP. 

 
Strengths/best practices: 
No strengths were identified for this standard. 
 
EEC recommendations: 
Missing items. 
 

         EEC's conclusions based on the following criteria:  
 strong positions – 0 
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 satisfactory – 13 
 suggest improvement – 0 
 unsatisfactory – 0. 

 
 

(VII) OVERVIEW OF STRENGTHS/ BEST PRACTICES FOR EACH 
STANDARD 

 

Mission and Results Standard   
The University is a key partner of industrial corporations, a participant in innovative 

development programmes in biomedical areas of the State Corporations Roscosmos, Rosatom, 
Rostec, the Ural Biomedical Cluster, a participant in the Advanced Manufacturing Technologies 
and Materials Research and Education Center, and a developer of biomedical technology 
platforms with industrial partners from the public and private sectors of the region's economy. 

 
Standard "Educational programme" 
No strengths were identified for this standard. 
  
Student Assessment Standard  
No strengths were identified for this standard. 

 
Standard "Students"  
No strengths were identified for this standard. 
 
Standard "Academic staff/teachers"  
The teaching staffs implementing the EP 31.08.75 «Orthopedic Dentistry» are 100% 

recognized specialists in the field of dentistry, with extensive practical experience and academic 
degrees. 

 
Educational Resources Standard 
In order to achieve and implement the educational goals of the educational programme 

“31.08.75 Orthopedic Dentistry”, the University regularly updates, expands and strengthens the 
educational environment to maintain the appropriate quality of education in accordance with the 
demands of the labor market. 

 
Educational Programme Assessment Standard  
No strengths were identified for this standard. 
 
Management and Administration Standard  
No strengths were identified for this standard. 
 
The "Continuous Update" standard 
Missing items. 
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(VIII)  OVERVIEW RECOMMENDATIONS FOR IMPROVING 

QUALITY  
 
Mission and Results Standard  
1) The head of the educational institution must, when developing the mission, goal, 

strategic planning and policy in the field of quality assurance, as well as the expected learning 
outcomes, rely on the opinions and proposals of stakeholders for effective implementation and 
collective responsibility. The term is permanent. 

2) The head of the educational programme should increase the level of external and 
internal communication about the mission, goals and learning outcomes of the educational 
programme and establish regular feedback with stakeholders. The term is permanent. 

 
Standard "Educational programme" 
The head of the educational programme must ensure equal representation of stakeholders 

in the committee for the development and implementation of the educational programme, etc. 
The deadline for implementation is 2024-2025 academic year. 

 
Student Assessment Standard  
1) The head of the educational programme should ensure the development and 

implementation of new assessment methods with their testing during current monitoring. The 
deadline for implementation is 2024-2025 academic year. 

2) The management of the University should provide a mechanism for encouraging 
external experts to examine assessment methods in order to determine the effectiveness of 
assessing learning outcomes. 

 
Standard "Students" 
Missing items.  
 
Standard "Academic staff/teachers"  
Missing items. 
 
Educational Resources Standard 
1) The University management should form a working group of teachers with experience 

in developing and implementing the EP, with the aim of training in conducting "evaluation and 
management of educational programmes" with the issuance of a certificate. The deadline for 
implementation is 2024-2025 academic year. 

2) The University management should provide incentives and assist the teaching staff in 
conducting research in the field of medical education. The term is permanent. 

 
Educational Programme Assessment Standard  
Missing items. 
 
Management and Administration Standard  
Missing items. 
 
The "Continuous Update" standard  
Missing items. 

. 
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(IX) OVERVIEW RECOMMENDATIONS FOR THE 
DEVELOPMENT OF AN EDUCATIONAL ORGANIZATION  

 
Missing items 

 
 

(X) RECOMMENDATION TO THE ACCREDITATION COUNCIL  
 
The members of the EEC came to a unanimous opinion that 31.08.75 Orthopedic dentistry is 
recommended for accreditation for a period of 5 years. 
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Appendix 1. Evaluation table "PROGRAMME PROFILE 
PARAMETERS" 
 

# 
N\N 

# # 
Criteria 

EVALUATION CRITERIA EP Position 
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Standard 1 "MISSION AND RESULTS" 
1.1 Mission definition 
An educational organization must: 
1 1 1.1.1. define the mission of the EP and communicate it to 

stakeholders and the health sector. 
 +   

2 2 1.1.2. define a mission based on the health needs of society, the needs of 
the health care system, and other aspects of social responsibility 

 +   

3 3 1.1.3. define a training programme containing theoretical and practical 
components with an emphasis on the latter, which will result in a 
physician: 
competent in the chosen field of medicine, including good medical 
practice, 
able to work independently at a high professional level, 
able to work in a professional and interprofessional team, 
willing to learn throughout life and to participate in continuing 
medical education/professional development. 
able to provide appropriate patient care that is appropriate, effective, 
compassionate and safe in solving health problems and in matters of 
health promotion, incorporating a patient-centered and systems 
approach 

 +   

4 4 1.1.4. provide appropriate working conditions for students to maintain 
their health 

 +   

5 5 1.1.5. ensure that the mission of the EP includes the development of 
innovations in the educational process, allowing the development of 
broader and more specialized competencies than those defined in the 
framework of the core competencies required; the development of 
scientific competence of students so that doctors can conduct 
research in their chosen field of medicine; opportunities for doctors 
to become active participants in addressing issues related to social 
determinants of health 

 +   

1.2  Professionalism and professional autonomy      

An educational organization must: 
6 6 1.2.1. to include professionalism in the training of doctors and to ensure 

that training promotes professional autonomy to enable them to act 
in the best interests of the patient and society in the future 

 +   

7 7 1.2.2. provide for cooperation with government and other partners while 
maintaining appropriate independence from them 

+    

1.3.  Learning Outcomes 
An educational organization must: 
8 8 1.3.1. to define the expected learning outcomes that learners should 

achieve upon completion of their studies in relation to their 
achievements at postgraduate level in terms of knowledge, skills and 
behaviour/attitudes, an appropriate basis for a future career in the 
chosen field of medicine, their future roles in the health sector, 
commitment and skills in implementing continuing education, the 
health needs of society, the needs of the health system and other 
aspects of social responsibility, professional conduct 

 +   

9 9 1.3.2. define and publish expected learning outcomes: general and 
specialty-specific, that learners are required to achieve 

 +   

10 10 1.3.3. ensure proper behavior of students towards fellow students,  +   
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teachers, medical staff, patients and their relatives 
11 11 1.3.4. define expected learning outcomes based on the results obtained at 

the level of basic medical education to ensure interaction between 
basic and postgraduate medical education 

 +   

12 12 1.3.5. provide for students to participate in research in the relevant health 
field 

 +   

1.4.  Participation in the formulation of mission and learning outcomes 
An educational organization must: 
13 13 1.4.1. ensure the participation of key stakeholders in the formulation of 

mission and expected learning outcomes 
  +  

14 14 1.4.2. ensure that the stated mission and expected learning outcomes are 
based on opinion / suggestions other interested parties. 

  +  

Total 1 11 2 0 

Standard 2. EDUCATIONAL PROGRAMME 
2.1.   Learning approach 
An educational organization must: 
15 1 2.1.1. Define an approach to training based on expected learning outcomes 

and official certificates of qualification provided as a basis for 
official recognition as a specialist in the chosen field of medicine at 
national and international level 

 +   

16 2 2.1.2. to define an approach to training based on the obtained results of 
basic medical education, systematically and transparently, using 
practice-oriented training, including and supporting the personal 
participation of the student in the provision of medical care and 
responsibility for the patient, his own educational process and 
clinical practice 

 +   

17 3 2.1.3. use appropriate teaching methods that ensure the integration of 
practical and theoretical components, guide the learner through 
mentoring and regular assessment and feedback, including 
adherence to ethical requirements and standards 

 +   

18 4 2.1.4. ensure that the educational programme is implemented in 
accordance with the principles of equality, inform students about the 
programme, rights and responsibilities of students 

 +   

19 5 2.1.5. increase the level of independence and responsibility of the student 
as knowledge, skills, and experience improve 

 +   

20 6 2.1.6. provide the opportunity to identify gender, cultural and religious 
characteristics and adequately prepare the student for interaction 
with the specified patient population 

 +   

2.2.  Scientific method 
An educational organization must: 
21 7 2.2.1. throughout the entire training programme, instill in students the 

principles of scientific methodology, including methods of 
analytical and critical thinking; research methods in healthcare and 
evidence-based medicine 

 +   

22 8 2.2.2. strive to include in the EP a critical assessment of literature and 
scientific data, adapt content based on scientific developments in 
medicine, change the EP, taking into account the achievements of 
scientific, technological, medical and pharmaceutical developments, 
current and expected needs of society and the healthcare system 

 +   

2.3  Training content 
An educational organization must: 
23 9 2.3.1. to include in the learning process the practice and theory of basic 

biomedical, clinical, behavioral, social sciences and preventive 
medicine, clinical decisions, communication skills, medical ethics, 
public health, medical jurisprudence and forensic medicine, 
management disciplines, patient safety, physician advocacy, 
complementary medicine 

 +   

24 10 2.3.2. organize an educational programme with appropriate attention to 
patient safety and independence 

 +   

25 11 2.3.3. adjust and make changes to the EP to ensure the development of 
knowledge, skills and thinking of various roles of the graduate, the 
compliance of the content of the EP with the changing conditions 
and needs of society and the healthcare system 

 +   

2.4.  Structure of the educational programme, content and duration 
An educational organization must: 
26 12 2.4.1. to describe the content, scope and sequence of courses and the 

duration of the EP; to define compulsory and optional components; 
 +   
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to integrate practice and theory in the learning process; to ensure 
compliance with national legislation, which should be presented and 
described; to ensure adequate impact on how local, national or 
regional health systems address health problems and health care 
needs of the population 

27 13 2.4.2. take into account the learning outcomes of previous basic medical 
education related to the chosen field of medicine 

 +   

28 14 2.4.3. to define the requirements for a graduate to perform various roles in 
the health care system 

    

2.5.  Organization of training 
An educational organization must: 
29 15 2.5.1. define responsibility and authority for organizing, coordinating, 

managing and evaluating the individual learning environment and 
learning process 

 +   

30 16 2.5.2. include in the planning and development of the educational 
programme adequate representation from faculty, students and other 
key and relevant stakeholders 

  +  

31 17 2.5.3. plan training in such a way as to expose the student to a wide range 
of existing practical experience in the chosen field of medicine 

 +   

32 18 2.5.4. ensure a variety of training sites, coordinate multiple training sites to 
provide appropriate access to different aspects of the chosen field of 
medicine 

 +   

2.6.  Relationship with medical practice and the healthcare system 
An educational organization must: 
33 19 2.6.1. describe and respect the integration between theoretical training and 

professional development, develop learning through clinical practice 
and professional development; integrate learning and clinical 
practice through the provision of medical care to patients; ensure 
that learning complements and takes into account the needs of the 
provision of medical care 

 +   

34 20 2.6.2. strive to effectively use the health care system's capacity to provide 
health care for educational purposes 

 +   

Total 0 19 1 0 
Standard 3. STUDENT ASSESSMENT 
3.1.  Assessment methods 
An educational organization must: 
35 1 3.1.1. develop and implement a policy for the assessment/evaluation of 

students; define, approve and publish the principles, objectives, 
methods and practices for assessing students, including, where 
necessary, through verification by specialists; 

 +   

36 2 3.1.2. ensure that assessment procedures cover knowledge, skills, attitudes 
and professional behaviour 

 +   

37 3 3.1.3. use a complementary set of assessment methods and formats in 
accordance with their "assessment effectiveness", including the use 
of multiple assessors and multiple assessment methods 

 +   

38 4 3.1.4. define criteria for passing examinations or other types of 
assessment, including the number of retakes allowed 

 +   

39 5 3.1.5. evaluate and document the reliability, validity, and fairness of 
assessment methods 

 +   

40 6 3.1.6. use a system of appeal against assessment results based on 
principles of fairness or due process of law 

 +   

41 7 3.1.7. implement new assessment methods according to need, document 
different types and stages of training and assessment 

  +  

42 8 3.1.8. encourage the process of external review of assessment methods  +   
3.2.  Relationship between assessment and learning 
An educational organization must: 
43 9 3.2.1. use principles, methods and practices of assessment that are 

comparable to the planned goals and methods of teaching and 
learning, guarantee the achievement of planned learning outcomes, 
promote the learning of students, ensure an appropriate balance of 
formative and final assessment for the direction of learning and 
making decisions about academic performance 

 +   

44 10 3.2.2. strive to use principles, methods and assessment practices that 
encourage integrated learning, promote learners' involvement in 
clinical practice, and facilitate interprofessional learning 

 +   

Total 0 9 1 0 
Стандарт 4. STUDENTS  
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4.1.  Admission and selection Policy 
An educational organization must: 
45 1 4.1.1.  

 
 +   

46 2 4.1.2. ensure a balance between learning opportunities and student 
admission; formulate and implement policies/rules for the selection 
of students according to established criteria; have and implement the 
practice of admitting students with disabilities in accordance with 
the current laws and regulations of the country; ensure a high level 
of knowledge and skills in the field of basic biomedical sciences, 
achieved at the previous level of basic medical education; ensure 
transparency and fairness of the selection procedure 

 +   

47 3 4.1.3. have a policy and implement the practice of transferring students  +   
48 4 4.1.4. establish a link between the selection and mission of the public 

organization, the educational programme and the desired quality of 
graduates; periodically review the admission policy 

 +   

49 5 4.1.5. involve student associations and other stakeholders in the 
development of policies and the selection process, periodically 
reviewing admission policies and rules 

 +   

4.2.  Number of students 
An educational organization must: 
50 6 4.2.1. determine the number of students accepted in accordance with: 

clinical/practical training opportunities, the ability of the educational 
institution to conduct appropriate control and monitoring of the 
educational process, material and technical and other available 
resources, information on the health needs of society and society 

 +   

51 7 4.2.2. periodically review the number and mix of trainees accepted in 
consultation with relevant stakeholders responsible for human 
resource planning and development in the health sector 

 +   

52 8 4.2.3. adapt the number of potential trainees taking into account available 
information on the number of qualified candidates and information 
on national and international labour markets; adjust the number of 
potential trainees taking into account the inherent unpredictability of 
the exact workforce requirements for specialists in various fields of 
medicine 

 +   

4.3.  Student counseling and support 
An educational organization must: 
53 9 4.3.1. provide students with access to the academic counseling system for 

students 
 +   

54 10 4.3.2. base academic counseling on monitoring and control of the student's 
progress, including analysis of unintended incidents 

 +   

55 11 4.3.3. offer a support programme for students that addresses social, 
financial and personal needs 

 +   

56 12 4.3.4. allocate resources for social and personal support of students; ensure 
confidentiality regarding counseling and support 

 +   

57 13 4.3.5. offer career guidance, career planning consulting  +   
58 14 4.3.6. provide counseling to support in the event of a professional crisis; 

involve student organizations/associations in solving students' 
problem situations 

 +   

4.4.  Student Representation 
An educational organization must: 
59 15 4.4.1. develop and implement policies for student representation 

and appropriate participation in mission definition, 
programme design, management and evaluation, and other 
matters related to students 

 +   

60 16 4.4.2. encourage student representation to participate in decision-making 
on educational processes, conditions and rules of study 

 +   

4.5  Working conditions 
An educational organization must: 
61 17 4.5.1. implement a training programme with appropriate 

remuneration/scholarships or other means of financing and 
motivating students 

 +   

62 18 4.5.2. ensure that students have access to patient care, including on-call 
physician assistance where appropriate 

 +   

63 19 4.5.3. define and publish the working conditions and responsibilities of 
students 

 +   



Unofficial translation 

43 
 

64 20 4.5.4. provide for interruptions in education caused by pregnancy 
(including maternity/paternity leave, child care leave), illness, 
military service or secondment for additional education 

 +   

65 21 4.5.5. strive to ensure that the work components in the student's work do 
not dominate the educational component/training 

 +   

66 22 4.5.6. take into account the needs of patients, continuity of care and the 
educational needs of students when planning and scheduling work, 
including on-call work 

 +   

67 23 4.5.7. allow distance learning in special circumstances, in accordance with 
the individual educational trajectory and work experience of the 
student, providing evidence that the overall duration and quality of 
distance learning is not less than in face-to-face teaching 

 +   

68 24 4.5.8. provide for the possibility of continuing education in the event of 
interruptions in education due to pregnancy (including 
maternity/paternity leave), illness, military service or secondment 

 +   

Total 0 24 0 0 
Standard 5. ACADEMIC STAFF/TEACHERS 
5.1.  Recruitment and selection policy 
The educational organization must develop and implement a personnel selection and recruitment policy that: 
69 1 5.1.1. takes into account the necessary criteria for employment subject to 

document review; contains criteria for scientific, pedagogical and 
clinical/professional merits of applicants, including the proper 
balance between pedagogical, scientific and professional 
qualifications 

 +   

70 2 5.1.2. defines the responsibilities of teachers, including the balance 
between teaching, research and other functions, taking into account 
the mission of the EP, the needs of the education system and the 
needs of the health care system 

 +   

71 3 5.1.3. ensures that teachers have practical experience in the relevant field, 
are recognized specialists in the relevant field, that teachers of 
narrow specialties, if necessary, are approved for appropriate 
periods of study depending on their qualifications 

+    

72 4 5.1.4. encourages participation in programmes to develop its educational 
potential, use expertise in educational activities to increase the 
potential of academic staff, determine the level of remuneration for 
participation in postgraduate education 

 +   

5.2.  Personnel development policy 
The educational organization must develop and implement a policy of personnel activities and development, which is 
aimed at: 
73 5 5.2.1. ensure that teachers have sufficient time for training, consultation 

and independent development 
 +   

74 6 5.2.2. the existence of a structure responsible for the development of 
academic staff, ensuring periodic assessment of academic staff 

 +   

75 7 5.2.3. development and implementation of policies to support academic 
staff in matters of pedagogy and professional development for 
further professional development; to evaluate and recognize the 
scientific and academic achievements of teachers 

 +   

76 8 5.2.4. the ability to take into account the ratio of "teacher-student" 
depending on various components of the educational programme 

 +   

Total 1 7 0 0 
Standard 6. EDUCATIONAL RESOURCES 
6.1.  Material and technical base 
An educational organization must: 
77 1 6.1.1. provide students with sufficient material and technical resources to 

ensure adequate implementation of the EP, space and opportunities 
for practical and theoretical research; access to relevant professional 
literature; adequate information and communication technologies; 
modern equipment for teaching practical methods; a safe learning 
environment 

 +   

78 2 6.1.2. improve the environment regularly updating and expanding 
the material and technical base to meet changes in 
educational practice 

 +   

6.2.  Educational environment 
An educational organization must: 
79 3 6.2.1. provide the necessary resources to enable trainees to acquire 

adequate practical experience, including the selection and approval 
of the clinical site as the learning environment; access to sufficient 

+    
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clinical/practical facilities/sites to deliver training; sufficient number 
and variety of patients; an appropriate variety of clinical cases to 
achieve the aims and objectives of training, including the use of 
resources at both inpatient and outpatient levels to provide the 
trainee with a broad experience in the chosen field of medicine 

80 4 6.2.2. when selecting the training environment, ensure that the number of 
patients and the appropriate variety of clinical cases allow for 
clinical experience in all aspects of the chosen specialty, including 
training in health care organization and management and disease 
prevention; training in a university hospital, and training in other 
relevant hospitals/institutions and community sites/locations, if 
necessary 

 +   

6.3.  Information technologies 
An educational organization must: 
81 5 6.3.1. provide access to information and communication technologies and 

other electronic media 
 +   

82 6 6.3.2. use information and communication technologies effectively and 
ethically in educational programmes 

 +   

83 7 6.3.3. provide teachers and students with access to relevant information 
and communication technologies. using existing and relevant new 
information and communication technologies for independent 
learning, access to information, patient databases, and work with 
health information systems 

 +   

6.4  Clinical teams 
An educational organization must: 
84 8 6.4.1. provide students with the opportunity to gain experience working in 

a team with colleagues and other health professionals 
 +   

85 9 6.4.2. encourage learning in a multidisciplinary/interprofessional team, 
promote the development of skills to guide and train other health 
professionals 

 +   

6.5.  Medical and scientific research 
An educational organization must: 
86 10 6.5.1. guarantee and provide conditions for students to acquire knowledge 

in the field of scientific research methodology and the ability to 
apply scientific principles and research methods in the chosen field 
of medicine, to ensure integration and balance between training and 
research 

 +   

87 11 6.5.2. encourage students to participate in medical research devoted to the 
study of the state and quality of health of the population and the 
health care system, provide sufficient time within the educational 
programme for students to conduct research, provide access to 
research facilities and activities at the places of training 

 +   

6.6.  Expertise in the field of education 
An educational organization must: 
88 12 6.6.1. define and implement a policy for the use of educational expertise at 

the planning, implementation and evaluation stages of the 
programme 

 +   

89 13 6.6.2. stimulate the development of expertise in the assessment of 
education and research in medical education as a discipline, to 
promote the desire and interests of employees in conducting 
research in medical education 

 +   

6.7.  Alternative Learning and Educational Exchange 
An educational organization must: 
90 14 6.7.1. define and implement a policy of accessibility of individual learning 

opportunities in other educational institutions of the corresponding 
level within or outside the country, transfer and mutual offset of 
educational credits and learning outcomes 

 +   

91 15 6.7.2. to promote regional and international exchange of staff (academic, 
administrative and teaching staff) and learners, providing 
appropriate resources; to establish links with relevant national and 
international bodies for the purpose of exchange and mutual 
recognition of learning elements 

 +   

Total 1 14 0 0 
Standard 7. EVALUATION of the EDUCATIONAL PROGRAMME 
7.1. Mechanisms for monitoring and evaluating the programme 

An educational organization must: 
92 1 7.1.1. have regulated procedures for monitoring, periodically  +   
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evaluating the educational programme and learning 
outcomes, progress and academic performance of students 

93 2 7.1.2. regularly monitor the EP, assess the relationship between personnel 
policy and the needs in the field of education and the health care 
system, assess the educational process, methods of assessing 
students, student progress, qualifications of academic staff, assess 
and analyze the identified problems, ensure that the relevant 
assessment results affect the quality of the EP 

 +   

94 3 7.1.3. make the evaluation process and results transparent to all 
stakeholders 

 +   

7.2.  Teacher-student feedback 
An educational organization must: 
95 4 7.2.1. systematically conduct, analyze and respond to feedback from 

teachers and students 
 +   

96 5 7.2.2. actively involve faculty and students in planning programme 
evaluation and using evaluation results to improve the programme 

 +   

7.3   Training results for qualified specialists 
An educational organization must: 
97 6 7.3.1. continuously monitor qualified specialists/graduates; provide 

feedback on the clinical practice of qualified specialists/graduates 
from employers; establish and implement a mechanism for 
evaluating the programme using the collected data on the results of 
the clinical practice of qualified specialists/graduates 

 +   

98 7 7.3.2. inform the structural units responsible for the selection of students, 
development and planning of the educational programme, and 
consulting students about the results of the assessment of the clinical 
practice of graduates 

 +   

7.4.  Stakeholder engagement 
An educational organization must: 
99 8 7.4.1. involve key stakeholders in monitoring and evaluating the 

educational programme 
 +   

100 9 7.4.2. provide stakeholders with access to the results of the programme 
evaluation, collect and study feedback from them on the practical 
activities of graduates and reviews of the educational programme 

 +   

Total 0 9 0 0 
Standard 8. MANAGEMENT AND ADMINISTRATION 
8.1.  Management 
An educational organization must: 
101 1 8.1.1. document the completion of training through the issue of degrees, 

diplomas, certificates or other formal evidence of qualification; 
provide evidence of formal qualifications provided as a basis for 
formal recognition of a specialist in a chosen field of medicine at 
national and international level 

 +   

102 2 8.1.2. be responsible for quality assurance processes  +   
103 3 8.1.3. to ensure that the EP meets the needs of society in terms of health 

and the health care system, and to ensure transparency in the work 
of management structures and their decisions 

 +   

8.2.  Academic Leadership 
An educational organization must: 
104 4 8.2.1. assume responsibility for the leadership/academic management and 

organization of postgraduate medical education 
 +   

105 5 8.2.2. periodically conduct an assessment of the academic leadership 
regarding the achievement of the programme mission and expected 
learning outcomes 

 +   

8.3.  Training budget and allocation of resources 
An educational organization must: 
106 6 8.3.1. have a clear distribution of responsibility and authority for providing 

resources for the educational programme, including the target 
training budget 

 +   

107 7 8.3.2. allocate resources necessary for the implementation of the EP and 
allocate educational resources in accordance with their needs 

 +   

108 8 8.3.3. manage the budget in a manner consistent with the provision of 
functional responsibilities of academic staff and students, and the 
implementation of innovations in the programme 

 +   

8.4.  Administrative staff and management 
An educational organization must: 
109 9 8.4.1. have administrative and professional staff to implement the  +   
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educational programme and related activities, ensure proper 
management and allocation of resources 

110 10 8.4.2. develop and implement an internal quality management programme, 
including regular reviews and submission of the programme to the 
academic leadership for regular verification to achieve high quality 

 +   

8.5.  Requirements and rules 
An educational organization must: 
111 11 8.5.1. comply with national legislation regarding the number and types of 

recognized medical specialties for which approved EP are developed 
 +   

112 12 8.5.2. to discuss and approve the postgraduate medical education 
programme in collaboration with all interested parties 

 +   

8.6.  Informing the public 
An educational organization must: 
113 13 8.6.1. publish on the official website of the educational organization and in 

the media complete and reliable information about the educational 
programme, its achievements 

 +   

114 14 8.6.2. publish on the official website objective information about the 
employment and demand of graduates 

 +   

Total 0 14 0 0 
Standard 9. CONTINUOUS UPDATING 
An educational organization must: 
115 1 9.1.1. initiate procedures for regular review and updating of the process, 

structure, content, learning outcomes/competencies, assessment of 
knowledge and skills, and the learning environment of the EP; 
document and eliminate deficiencies; allocate resources for 
continuous improvement 

 +   

116 2 9.1.2. base the renewal process on prospective health research and on the 
results of our own study, evaluation and literature on medical 
education 

 +   

117 3  ensure that the process of renewal and restructuring results in a 
review of policies and practices in line with past experience, current 
activities and future prospects 

 +   

The educational organization must provide for the possibility of resolving the following issues during the renewal 
process: 
118 4 9.1.3. direct the renewal process to adapt the mission statement and 

expected results to the scientific, socio-economic and cultural 
development of society 

 +   

119 5 9.1.4. direct the updating process to modify the expected learning 
outcomes of graduates in accordance with the documented needs of 
the environment and the labor market, including clinical skills, 
training in public health issues and participation in the process of 
providing medical care to patients in accordance with the 
responsibilities assigned to graduates after completing the 
educational institution 

 +   

120 6 9.1.5. guide the renewal process towards adapting teaching approaches and 
methods to ensure their relevance and appropriateness 

 +   

121 7 9.1.6. direct the updating process to adjust the structure, content and 
duration of the EP and their interrelationships in accordance with 
advances in biomedical, behavioral, social and clinical sciences, 
with changes in the demographic situation and health 
status/morbidity structure of the population and socio-economic and 
cultural conditions, and the adjustment process will ensure the 
inclusion of new relevant knowledge, concepts and methods, and the 
exclusion of obsolete ones 

 +   

122 8 9.1.7. direct the process of renewal to the development of principles and 
methods of assessment, and the methods of conducting and number 
of examinations in accordance with changes in learning outcomes 
and teaching and learning methods 

 +   

123 9 9.1.8. direct the renewal process to adapt the recruitment policy and 
selection methods for students to take into account changing 
expectations and circumstances, human resource needs, changes in 
the postgraduate education system and the needs of the EP 

 +   

124 10 9.1.9. to guide the renewal process towards adapting the recruitment policy 
and formation of academic staff in accordance with changing needs 

 +   

125 11 9.1.10. direct the renewal process to update educational resources in 
accordance with changing needs, such as student enrollment, the 
number and profile of academic staff, educational programmes and 

 +   
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modern teaching methods 
126 12 9.1.11. direct the updating process to improve the process of monitoring, 

control and evaluation of the EP 
 +   

127 13 9.1.12. to direct the renewal process towards improving the organisational 
structure and management principles to ensure effective operation in 
the context of changing circumstances and needs of postgraduate 
education and, in the long term, to meet the interests of various 
stakeholder groups. 

 +   

Total 0 13 0 0 
TOTAL IN GENERAL 3 120 4 0 
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