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() LIST OF SYMBOLS AND ABBREVIATIONS

AlS-Automated Information System

AK-Academic Calendar

AK-Academic Committee for the Development of SP at the Faculty
BD - Basic disciplines

HEE — Higher Educational Establishment

EEC - External Expert Commission

SAC - State Attestation Commission

SCES - State Compulsory Educational Standard

Dulaty University —-NPO "M.Kh. Dulaty Taraz Regional University"
UNT - Unified National Testing

EHEA - European Higher Education Area

ECTS - European Credit Transfer System

ESG- Standards and guidelines for quality assurance inthe European Higher Education Area
QF-EHEA- Qualifications framework in the European Higher Education Area
ILC-Information and Library complex

ICT - Information and Communication Technologies

FC- Final Control

IC — Individual Curriculum

IT -‘Information Technologies

OC-Optional component

CT = Comprehensivetesting

CTT-Credit Training Technology

CED-Catalog of elective subjects

MSHEofRK =Ministry of Science and Higher Education of the Republic of Kazakhstan
MOOC - Massive Open Online Course

NPA - Regulatory Legal Acts

NQF — National Qualifications Framework

NSK- National Qualifications System

RW = Research Work

RWS — Research Work of Students

RSU - Research Work of Undergraduates

RC —'Required component

GES - 'General education subjects

EO- Educational Organization

SP — Study programs

PD-Profile disciplines

AS — Academic Staff

RIEL-Republican Interuniversity Electronic Library

RK — Republic of Kazakhstan

MC- Midterm Control

WC — Working Curriculum

QMS-Quality Management System

SIW - Student’s Individual Work

SIWT - Independent Work of Students Under The Guidance Of A Teacher
FC - Formative Control

MC - Model Curriculum

UMCD - Educational and methodical complex of the discipline
EMD-Educational and Methodical Department
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EMC-Educational and Methodical Council

(11) Introduction

In accordance with Order No. 88-24-OD of 26.02.2024 of the Independent Accreditation
and Rating Agency, from May 20 to May 22, 2024, an external expert commission evaluated the
compliance of educational programs 6B04214 Jurisprudence, 7M04213 Jurisprudence of Taraz
Regional University named after M.Kh.Dulaty with the standards of specialized accreditation of
the NAAR (dated June 16, 2020 No. 57-20-0OD, sixth edition) in a hybrid format.

The report of the External Expert Commission (EC) contains an assessment of the submitted
educational programs to the NAAR criteria, recommendations of the EC for further improvement
of educational programs, and.parameters of the profile of educational programs.

Composition of the EEC:

1. Chairman of the IAAR Commission - Gulnara Bayanovna Turtkaraeva, Candidate of
Pedagogical Sciences, Associate Professor, Head of Strategic Planning, Accreditation and
Quality Management Service of Sh. Ualikhanov Kokshetau University, member of the Expert
Council on Higher Education, expert of | category (Kokshetau, Republic of Kazakhstan)

2. IAAR Expert - Natalia Tsopa, Doctor of Economic Sciences, Professor, Vernadsky
Crimean Federal University (Simferopol, Russian Federation).

3. IAAR Expert - Vakhobov Amirtimir Mannonovich, Candidate of Technical Sciences,
Polytechnic Institute of Tajik Technical University named after Academician M.S.Osimi in
Khujand (Khujand, Republic of Tajikistan).

4. IAAR Expert - Sultanova Zamzagul Khamitovna, Candidate of Economic Sciences,
Associate Professor, Zhangir Khan West Kazakhstan Agrarian and Technical University (Uralsk,
Republic of Kazakhstan).

5. IAAR Expert - Zakirova Dilnara lkramkhanovna, PhD, Turan University (Almaty,
Republic of Kazakhstan).

6. IAAR Expert - Joldasbaeva Gulnar Karimovna, Doctor of Economics, Professor,
Almaty Technological University (Almaty, Republic of Kazakhstan).

7. IAAR Expert - Isakhova Parida Bakirovna, Doctor of Economics, Professor, Almaty
Management University (Almaty, Republic of Kazakhstan).

8. IAAR Expert - Zharkenova Svetlana Bakhytovna, PhD in Law, Professor, L.N.
Gumilev Eurasian National University (Astana, Republic of Kazakhstan). L.N. Gumilev
Eurasian National University (Astana, Republic of Kazakhstan)

9. IAAR Expert - Arynova Shynar Janybekovna, PhD, Associate Professor, Toraigyrov
University (Pavlodar, Republic of Kazakhstan).

10. IAAR Expert - Kozykeeva Aliya Tobazhanovna, Doctor of Technical Sciences,
Associate Professor, Kazakh National Agrarian Research University (Almaty, Republic of
Kazakhstan).

11. IAAR Expert - Otarbayev Bauyrzhan Syrmaganbetovich, Candidate of Agricultural
Sciences, Kyzylorda University named after Korkyt Ata (Kyzylorda, Republic of Kazakhstan).

12. IAAR Expert - Natalya Ryvkina, L.N.Gumilev Eurasian National University
(Kyzylorda, Kyzylorda, Republic of Kazakhstan). L.N.Gumilev Eurasian National University
(Astana, Republic of Kazakhstan)

13. IAAR Expert - Kalshabekova Elmira Nurlybaevna, C.t.s., PhD. South Kazakhstan
State University named after M. Auezov (Shymkent, Republic of Kazakhstan)

14. Expert-employer 1AAR -Abdykadyrov Aidar Kainarovich, Deputy Director for
Economic Affairs, RPP of Zhambyl region (Taraz, Republic of Kazakhstan).

15. Expert-employer IAAR — Abisheva Asem Kairatovna, PhD, Senior Researcher of
Research Institute “Geotechnical Institute”, Senior Researcher of the grant project of MSHERK
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“Methodology of determination of intermediate geotechnical characteristics of soils and their
spatial representation in GIS” Solid Research Group LLP (Astana, Republic of Kazakhstan)

16. IAAR Expert-Student - Anastasia Sergeevna Kuzmina, 3rd year student of Finance,
A.Baitursynov Kostanay Regional University (Kostanay, Republic of Kazakhstan).

17. Expert-student IAAR -Omarova Adel Zhanatovna, student of the 3rd year
“Management”, NPO “Kazakh Agrotechnical Research University named after S. Seifullin”
(Astana, the Republic of Kazakhstan).

18. IAAR Expert-Student - Armankyzy Kyzgaldak, 3rd year student of “Jurisprudence”,
Turan University (Almaty, Republic of Kazakhstan)

19. IAAR Expert-Student - Dzhumabaeva Zhansaya Smagulovna, 3rd year student of
“Life Safety and Environmental Protection”, West Kazakhstan Innovative Technological
University (Uralsk, Republic of Kazakhstan).

20. IAAR Expert-Student - Zhaksylykov Mady. Maratuly, 2nd year student of “Water
Resources and Waters Use”, Kyzylorda Korkyt Ata University (Kyzylorda, Republic of
Kazakhstan).

21. IAAR Expert-Student - Mukhamedjan Alisher Sabyrzhanuly, 3rd year student of SP
6B07329 “Design of Buildings and Structures”, L.N. Gumilev Eurasian National University
(Astana, Republic of Kazakhstan).

22. IAAR Coordinator - Kydirmina Nurgul Alimovna, PhD, Head of IAAR Information
and Analytical Project (Astana, Republic of Kazakhstan).

23. IAAR Coordinator - Auezkhanova Zhulduz Aubakirovna, Project Manager of IAAR
Post-Accreditation Monitoring Project (Astana, Republic of Kazakhstan)
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(1) REPRESENTATION OF AN EDUCATIONAL ORGANIZATION

Since 1958, the educational organization has repeatedly changed its name and
organizational and legal form, and since December 01, 2022, the university has been transformed
into the non-commercial joint-stock company "Taraz Regional University named after
M.Kh.Dulaty"(Dulaty University).

Dulaty University is a specialized university that summarizes the best Kazakh and
international educational traditions and practices, combining the quality of the educational
process with the subject variety of educational programs (https://dulaty.kz/).

The activities of Dulaty University are determined by its mission, vision and strategy,
which are reflected in the program documents on the official website (https://dulaty.kz/ru/ob-
universitete/mission-of-the-university-rus.html). The University provides training, takes part in
determining the prospects for.the development of the main.sectors of the region's economy, performs
funded research and develops its own entrepreneurial initiatives.

The main strategic document defining the development of the university is "Development
program of NPO"Taraz Regional University named after M.Kh.Dulaty".for 2023-2029, approved
by the Board of Directors on March 19, 2024, Protocol No. 1 (https://dulaty.kz/ru/ob-
universitete/development-program-of-theuniversity.html).

Educational activities of the university are carried out on the basis of the state license No.
KZ19LAAD00018483, issued on July 27, 2020 (initial issue — 18.03.2010). Educational activities
at the university are conducted according to 173 educational programs that are included in the
register of educational programs of the Ministry of Higher Education of the Republic of
Kazakhstan (https:/epvoikz/i/). Ofithese03, 1,03-are bachelor'sidegreesprograms,61 are master's
degree programs, and 9 are doctoral programs.

At the time of the EEC visit, the University's student body is 13,057.

According to the website data https://dulaty.kz/ru/inst-fac.html, the university structure
includes 6 faculties, including47 departments. The University has qualified human resources to
carry out educational and research activities.

Research activities are carried out on the basis of 2/research institutes and 11 research
centers (https:/dulaty.kz/ru/naukalrésearch-centers-rus.htaal).

The main scientific databases to which the university ‘provides access to teaching staff
and.students of educational programs: foreign databases (Web of Science, Springerlink, Scopus,
Science Direct, Wiley Online Library) for providing JSC NCSTI, KAZAKHSTANSKIEBD
(RMEB, PBD of scientific and educational works, KazNEB, IPS "Adilet" /RNTB database).

SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence are subject to accreditation, they
are implemented at the Faculty of Economics and Law, which includes 6 departments
(https://dulaty.kz/ru/business-and-law). The Department of Civil lkkaw and Procedure, consisting
of 15 people, oversees the implementation of accredited SP programs.The history of the creation
and activity of the department;the characteristics of the.personnel of the department are reflected
at the link https://dulaty"kzAindex.php/ru/business-and=law/civi-law-rus.

Admission to accredited training centers was made for the first time in 2020. The student
body of SP 6B04214 Jurisprudence is 164 students, SP 7MO04213 Jurisprudence — 9
undergraduates. These educational programs are being accredited in the IAAR for the first time.
Earlier in 2019, accreditation was conducted in the IAQAE (IQAA)
(https://dulaty.kz/index.php/ru/business-and-law/civil-law-rus).According to the SP presented by
the SP management on the official website of the University, graduates are awarded an academic
degree: SP 6B04214 Law — Bachelor of Law, 4 years of study; SP 7M04213 Law-Master of
Law, 2 years of study.

Training of Bachelor of Law (6B04214 Jurisprudence) and Master of Law (7M04213
Jurisprudence) in these areas is carried out on the basis of appendices to license No.
KZ19LAA00018483 dated July 27, 2020 (https://dulaty.kz/ru/ob-universitete/litsenzii-
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targu.html), Order No. 317 of the COXON Ministry of Education and Science of the Republic of
Kazakhstan.The competencies of the graduate of SP 6B04214 Jurisprudence are presented at the
link https://dulaty.kz/index.php/ru/business-and-law/civil-law-rus.

In order to work on academic mobility, the university has cooperation agreements with
51 educational organizations of the far abroad and 60 public organizations of the near abroad:
https://dulaty.kz/ru/universitety-partnery.html.

The university's infrastructure includes: 23 real estate objects used for educational
activities, 5 indoor and 7 outdoor sports halls,a medical center, a military department, a library
and information center, and student dormitories that are 86% populated.

The university has 150 students with disabilities, so the EO has a separate educational
building for people with disabilities, which is socially oriented to their needs.

The overall university employment rate is 74%.

(IV) DESCRIPTION OF THE PREVIOUS ACCREDITATION PROCEDURE

Educational programs 6B04214 Jurisprudence, 7M04213 Jurisprudence are accredited in
the NAAR for the first time.

(V) DESCRIPTION OF THE EC SESSION

The work of the EEC was carried out on the basis of the approved Visit Program of the
expert Commission for specialized accreditation of educational programs of Taraz Regional
University named after M.Kh.Dulaty in the period from May 20to 22 mas, 2024,

In order to coordinate the work 16.05 of the EEC, an on-line installation meeting was held
on 16.05.2024, during which powers were distributed among the commission members, the visit
schedule was clarified, and agreement was reached on the choice of examination methods.

To obtain objective information about the quality of educational programs and the entire
infrastructure of the University, to clarify the content of self-assessment reports, meetings were
held with the rector, vice-rectors of the university in their areas of activity, heads of structural
divisions, heads of departments, teachers, students, graduates, employers. A total of 73
representatives took part in the meetings (Table 1).

Table 1-Information about employees and trainees who participated ino meetings with the
IAAR EEC:

Category of participants Number
of Rector 1
Vice-rector 5)
Heads of structural divisions 27
Deans 2
Heads of departments 7
Teachers 6
Students, undergraduates, doctoral students 11
Graduates 9
Employers 5
Total 73
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During the visual inspection, the EEC members got acquainted with the state of the
material and technical base, visited specialized classrooms, a courtroom, a forensic training
ground, the Taraz representative office of the Consumer Protection League, a registrar's office,
lecture halls, and a conference hall.

At the meetingsof the IAAR EEC with the university's target groups, the mechanisms for
implementing the University's policy were clarified and certain data presented in the university's
self-assessment report were specified.

The EEC members visited the practice bases of accredited programs:Office of the Court of
Zhambyl region, Mediation and Law Center "Bitimger", Department of Justice of Zhambyl
region, Bar Association of Zhambyl region, Chamber of Legal Consultants.

According to the program of the visit, classes were not held in accredited educational
institutions according to the approved schedule.

In accordance with the accreditation procedure, 5 teachers and 11 students were
interviewed, including 8 students and 3 undergraduates.

In order to confirm the information provided in the Self-assessment Report, external
experts requested and analyzed the university's working documentation. Along with this, the
experts studied the Internet positioning of the university through the official website of the
Universityhttps://dulaty.kz/.

Within the framework of the planned program, recommendations for improving the
accredited educational programsof the Taraz Regional University named after M.Kh.Dulaty,
developed by the EEC based on the results of the expert examination, ‘were presented at a
meeting with the management on 22.05.202405.
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(VI) COMPLIANCE WITH SPECIALIZED ACCREDITATION STANDARDS

6.1. Study Program Management Standard

v’ The university should demonstrate the development of the goal and strategy for the development of the SP based on the analysis of
external and internal factors with a wide involvement of various stakeholders.

v" A quality assurance policy should reflect the relationship between research, teaching, and learning.

v' The university demonstrates the development of a quality assurance culture.

v" Commitment to quality assurance should apply to any activity performed by contractors and partners (outsourcing), including the
implementation of joint/two-degree education and academic mobility.

v’ The SP management ensures transparency in the development of the SP development plan based on an analysis of its functioning, the
actual positioning of the university and the focus of its activities on meeting the needs of students, the state, employers and other interested
parties.

v’ The SP management demonstrates the functioning of mechanisms for forming and regularly reviewing the EP development plan and
monitoring its implementation, evaluating the achievement of training goals, meeting the needs of students, employers and society, and making
decisions aimed at continuous improvement of the SP.

v’ The SP management should involve representatives of groups:of.stakeholders, including employers, trainees and teaching staff, in the
formation of the SP development plan.

v The SP management should demonstrate the individuality and uniqueness of the:SP development plan, its consistency with national
development priorities and the.development strategy of the educational organization.

v' The university.must demonstrate a clear definition of those responsible for business processes within the framework of the SP, the
distribution of job responsibilities of personnel, and the division of functions of collegial bodies.

v The management of the SP ensures coordination of the activities of all persons involved in the development and management of the
SP and its continuous implementation, as well as involves all stakeholders in this process.

v The SP management should ensure the transparency of the management system, the functioning of the internal quality assurance
system, including its design, management and monitoring, and the adoption of appropriate decisions.

v/ The management of the SP should manage risks.

v The SP management should ensure the participation of representatives of interested parties (employers, teaching staff, and students)
in the collegial management bodies of the educational program, as well as their representativeness in making decisions on the management of
the educational program.

v“The university must demonstrate innovation management within the framework of the SP, including the“analysis and implementation
of innovative proposals.

v The SP management should demonstrate its openness andsaccessibility to-students, teaching staff, employers, and other interested
parties.

¥ The SP management confirms the completion of training in educational management programs.

v’ The SP management should strive 'to ensure that progress made since the last external quality assurance procedure is taken into
account when preparing for the next procedure.

Proof part

The objectives and types of activities of the SP cover the educational and methodological,
educational and ‘research areas, career guidance work« for the employment of graduates,
cooperation with partners and employers.

Educational programs are developed on the basis of the "Development Program of Taraz
Regional University named after M.Kh.Dulaty"for 2023-2029, approved by the Board of
Directors on March 19, 2024, Protocol No. 1 (https://dulaty.kz/ru/ob-universitete/development-
program=of=theuniversity.html).

The management of educational institutions demonstrates the individuality and uniqueness
of accredited educational institutions, their consistency withs national priorities and the
development strategy of Dulaty University, since the preparation of bachelor's and master's
degrees in the direction of “law" in the region is up-to-date, which was noted during interviews
with teaching staff and students. The teaching staff sees the individuality and uniqueness of
accredited CS in giving importance to natural resource branches of law, such as land law, water
law, etc. In addition, the OP management was able to keep in the content of the bachelor's degree
program coursework in such disciplines as " Civil Law of the Republic of Kazakhstan (General
part)”, " Civil Law of the Republic of Kazakhstan (Special part)", "Civil Procedure Law of the
Republic of Kazakhstan™, which is especially important in terms of credit technology of training
(minutes of the department meeting No. 4 dated 29.11.2023).

The SP management understands and knows how to improve the SP in the future, since the
SP development plans involve making changes to the work programs of disciplines in
accordance with current requirements, requests from employers, students and other interested
parties.
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SP are included in the Register of the Ministry of Internal Affairs of the Republic of
Kazakhstan: SP 6B04214 Jurisprudence -
https://epvo.kz/#/register/education_program/application/51879; SP 7M04213 Jurisprudence -
https://epvo.kz/#/reqister/education_program/application/47868.

The analysis of the real positioning of the listed educational programs is carried out by the
head of the department with the involvement of competent teaching staff in order to improve and
continuously improve the quality of educational programs, taking into account the real needs of
the state, employers, interested parties and students, which was emphasized at a meeting with the
Chairman of the Board—Rector Baizhumanov M. K. on May 20, 2024.

To monitor the implementation of plans for the development of accredited educational
programs and evaluate their effectiveness, the faculty has established an Academic Committee
for the development of educational programs, which includes an expert commission. Study
guides, textbooks, syllabusesyand UMCD of subjects-studied in the SP are also analyzed and
examined. At the meetings of the Academic Council of the University and Faculty, issues related
to the implementation of the development plans of the University and the results of the
implementation of planned activities are regularly discussed. Reports on the implementation of
SP development plans are included in the annual reports of the department, faculty with critical
analysis. /These reports are reviewed and approved at the meetings of the Department, the
Academic Council of the Faculty and the University.

Thus, the results of the examination session, issues related to the preparation of theses and
master's theses, issues related to the organization of teaching practice for undergraduates, hearing
reports of teaching staff were reflected in the minutes of the meeting of the Department of Civil
Law and-ProceduresNo. S'dated 28:12.2023. Diseussion-of reports on thesimplementation of the
IPR, results of the teaching staff rating, approval of the UMCD for the 2023-2024 academic
year, approval of the QED and SP are reflected in minutes of the department meeting No. 11.1
dated 30.06.2023.

When developing the SPand during its implementation, relationshipsswith internal and
external stakeholders are taken into account on an oEQing basis. Internal stakeholders of the
SPare students.and teachingstaff. External stakeholders are employers with whom constant
communication iIssmaintained, seminars and round tables are held to improve the quality of
implementation of the SP. Employers, as external stakeholders, can use their letter of
recommendation to suggest subjects that are necessary for inclusion in the curriculum of the OP.
For the development and evaluation of the SP, employers who were members of the academic
and expert committees of Dulaty University in the areas of training 6B042 - Law were involved:
B. S. Kultasov- Chancery of the Court of Zhamby!l region; L. V. Safonova- Center for Mediation
and Law "Bitimger"; D. Zh. Igembaev-Department of Justice of Zhambyl region.

The SPis updated annually, taking into account the .strategic objectives of state
development. On the basis of the existing potential of the‘university and cooperation with
partners, the interdisciplinary. nature of the SPis_ensured. The results of evaluating the
effectiveness of the implementation of the stages of development of the educational program are
used to adjust the activities of the department, faculty for the next academic year and are
included in the work plan. Employers ' reviews are provided for accredited training centers.

The university has a mechanism for internal and external evaluation of the SP in the
process of its formation. Internal assessment of the SP is carried out at the level of the
department, AC, Faculty Council, UMS and Academic Council of Dulaty University.

Accredited SP are focused on students and undergraduates: it is mandatory that they
achieve the expected learning outcomes and competencies required in the labor market stated
inthe EOS. The joint activity of teachers, students, employers on the formulation of learning
outcomes that meet the qualification requirements of bachelor's and master's degrees, the needs
of the labor market is ensured. Models of graduates accredited by the EE are approved together
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with the development plans of the EE (https://dulaty.kz/ru/education/graduate-model-ru.html),
the competencies of SP graduates are presented at the link
https://dulaty.kz/index.php/ru/business-and-law/civil-law-rus.

Since the department also implements other SP directions 6B042-Law, the Department
monitors the implementation of the development plans of the SP, systematically reviews and
hears reports on the effectiveness of the implementation of plans at the meeting of the
department at the beginning of each academic year. Accordingly, the implementation of the
development plans of accredited SP is monitored while adjusting the competence models of
graduates of the SP.

Internal and external review is performed when forming the SP. The SP management was
able to demonstrate that they had completed training in educational management programs.
During the interview with the heads of structural divisions, it was noted that the university
improves the qualifications..of teaching staff and employees once every 5 years at its own
expense, and that during the reporting period, 132 people.in the EO were trained in the
management in education program.

In accordance with the accreditation procedure, a survey was conducted of 5 teachers and
11 students representing accredited educational institutions.

Analytical part

The main strategic document defining the development of the university is the
"Development Program of NPO"Taraz Regional University named after M.Kh.Dulaty" for 2023-
2029, approved by the Board of Directors on March 19, 2024, Protocol No. 1
(httpsifdulaty. kz/ruiob=umiversitete/devel opment=program-of-theuniversityshimi).

The document contains the ideology; purpose, priorities and tasks of madernization of
accredited SP , stages of modernization, diversification of CS, indicative indicators of CS,
structuring the content of SP , conditions and resources for implementing CS. The AP submitted
for accreditation should be updated and upgraded in the future, taking intesaccount the internal
and external environment, since students are accepted starting from 2020.

The management of the SP manages risks, including within the framework of the OP, and
demonstrates a system of measures aimed at reducing the dégree of risk.

Plans for the development ‘of accredited 'SP contain specific measures aimed at reducing
the risks. associated with the implementation of SP . The need to ensure the sustainability of
accredited SP is related to their relevance and uniqueness in the field of legal training for various
sectors of the economy.

When developing an educational program and during its implementation, connections with
internal and external stakeholders are taken into account on a SP_basis, with whom constant
communication IS maintained, seminars and round tables are held'to improve the quality of the
implementation of the SP..

During the meeting with.employers, the latter indicated that they have the opportunity to
recommend the subjects necessary for inclusion in the curriculum of educational programs, for
example, they recommended the course “Agricultural Law of the Republic of Kazakhstan", and
also made changes in the number of credits: pre-graduate practice credits were increased from 4
credits to 8 credits, and final certification credits were increased. reduced from 12 credits to 8
credits.

The meeting with students showed that practice-oriented courses and an increase in
production practice hours are in demand for them.

Innovation management is poorly expressed within the framework of accredited SPs , and
the management of the SP failed to prove the implementation of innovative proposals.

The results of a survey of students showed that 32 people out of 47, i.e. 68.1% of students
are fully satisfied with their relations with the dean's office; 37 people /78.7% - with the level of
accessibility of the dean's office (faculty, department); 35 students or 74.5%are completely

11



https://dulaty.kz/ru/education/graduate-model-ru.html
https://dulaty.kz/index.php/ru/business-and-law/civil-law-rus
https://dulaty.kz/ru/ob-universitete/development-program-of-theuniversity.html

Unofficial Translation

satisfied with the level of accessibility and responsiveness of the management. Similar results
were obtained for other indicators related to quality assurance.

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

Recommendationsfor SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- By September 01, 2024, the SP management should develop an action plan forinnovation
management within the framework of accredited SP, including the analysis and implementation
of innovative proposals.

EEC's conclusions based on the following criteria:

According to the standard *“Educational sprogram management”, educational
programs 6B04214 .Jurisprudence, 7MO04213 Jurisprudence have 16 satisfactory, 1
suggesting improvement positions.

6.2. l@formation Management and Reporting Standard

v' The university must demonstrate the development of a goal and strategy for the development of SP based on the analysis of external
and internal The university must ensure the functioning of a system for collecting, analyzing and managing information based on modern
information and communication technologies and software tools.

¥ The SP management demonstrates the systematic use of processed, adequate information to improve the internal quality assurance
system.

v“The SP management demonstrates the existence of a reporting system that reflects the activities of all“structural divisions and
departments within the SP, including an assessment of their performance.

¥ The university.should determine the frequency, forms and methods of evaluating the management of the SP; the activities of collegial
bodies and structural divisions, and top management.

¥ The university must demonstrate a mechanism for ensuring information security, including identifying those responsible for the
accuracy and timeliness of information analysis and data provision.

¥ The university demonstrates the involvement of students, employees and teaching staff in the processes of collecting and analyzing
information, as well as making decisions based on them.

v The SP management should demonstrate the existence of mechanisms for communication with students, employees, and other
stakeholders, including conflict resolution.

¥ The university should measure the degree of satisfaction with the needs of students, teaching staff and staff within the framework of
the SP and demonstrate evidence of addressing the identified shortcomings.

¥  The university should evaluate the effectiveness and efficiency of its activitiesin the context of SP.

v Information ‘collected-and-analyzed by the university within the framework of the SP should take into account:

v key performance indicators;
v" dynamics of the number of students in the context of forms and types;
v the level of academic performance, student achievements, and deductions.
v satisfaction of students with the implementation of the SP and the quality of education at the university;
¥  availability of educational resources and support systems for students;
v employment and career development of graduates.
v/ 'Students, teaching staff and staff must document their consent to the processing of personal data:
v' The management of the SP should help to provide the necessary information in the relevant fields of science.

Proof part

Dulaty University operates a system for collecting.and analyzing external and internal
statistical and analytical data and. facts of the Platonus AIS, which is an information and
analytical system of public organizations.

The SP is managed on the basis of information provided by this system for collecting and
analyzing data on the number of students and graduates, available resources, and personnel. AIS
"Platonus"” provides the necessary information for consulting, research and international
activities and other areas. Information management at the university takes place within the
framework of established business processes and is a regulated procedure. To provide technical
support for the university's informatization, Dulaty University operates a structural division
"Department of Technical Support and IT Support".

The functioning of the system is applied at the university starting from 2023,is carried out
on the basis of modern communication technologies and software tools, requirements for the
organization of digitalization of business processes are established.
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In the Platonus AIS, all automated systems necessary for the educational process function,
for example, the automated system "Questionnaire™; "Library”; "Login issue"; "Registration
Office"; "Practice"; "Registration of disciplines”; "Academic performance"; "Electronic journal™;
Personal account of the teaching staff/employee; Personal account of the faculty member /
employee student's personal account and others.

The system of regular reporting and monitoring includes annual reports of teaching staff,
which reflect information on the implementation of individual work plans; annual reports of
departments and faculties on EMD, research and development, SIW, educational work; analysis
of the results of implementation of the development plans of the Department at the Faculty
Council; analysis of internal audits.

Information channels of feedback of staff and students with the university management
(meetings, meetings and meetings of Councils) have been formed and are functioning.
Information received through.all feedback channels is-analyzed and used to correct and improve
the university's policy,.strategy, and development plans.

Implemented® systems, questionnaires of teaching staff. and students reflect the
effectiveness and efficiency of the activities of structural divisions.

In order to improve the quality of training of students, as well as to. improve and develop
the educational program, students, teaching staff and staff are monitored for satisfaction with the
implementation of accredited educational programs by conducting a survey.

Annual sociological surveys of students, employers, and teachers are one of the tools for
analyzing the activities of accredited educational institutions. Students are regularly interviewed
about the quality of information received and its completeness.

Accredited students'participate in events_held by the university:students.participate in the
survey “Teacher through the eyes of students®, "Online questionnaire for evaluating the use of
digital services and technologies in the learning process”, "“University without corruption™ about
satisfaction with the quality of educational services in disciplines through online access through
the "Student's Personal Account" in the system "Platonus".

Teachers participating in the implementation of accredited programs demonstrated the
work of the Platonus AIS to the members of the EEC from/the student's and teacher's point of
view, which proved the relevance, completeness and maneuverability of the information and
analytical system.

SP.management systematically uses survey and questionnaire data to improve the internal
quality assurance system. The managers evaluate the effectiveness of the planned improvement
activities, and develop and implement the necessary corrective actions.

In the course of organizing the management of the current activities of the university, when
conflict situations arise, a step-by-step method is used to resolve' them at meetings of the
department, faculty;.and structural divisions of the university.

Survey software «is integrated into the Platonus AIS functionality and provides an
opportunity to generate differentiated results and reporting materials in the context of all
structural divisions of the university.

Documented approval of procedures for processing information about personal data of
employees and teaching staff is fixed in the internal regulatory documents of the university
(https://dulaty.kz/ru/ob-universitete/normativnye-dokumenty.html).

Communication or transfer of the employee's personal data to a third party without the
employee's written consent is not allowed. Access to the employee's personal data is allowed
only to special authorized persons on the basis of their powers issued in accordance with the
procedure established by the university (STU 01-2020. Standard_universite_management of
Documented_information. pdf).

As part of the implementation of the PPP work plan, key performance indicators are taken
into account, which later become the basis for incentives. The university has a KPI system that
allows stimulating the work of teaching staff and staff (Regulation on the assessment of
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performance indicators of professional activity of 29.12.2023. KPI russ Yerezhe 16-2024 TarRU.
pdf).

Analytical part

At the university, the US decision approved the Concept of the quality assurance system
for education in the TarRU named after M.Kh.Dulaty (Protocol No. 11 of May 04, 2023. Kach
Dulati concept 12.04.2023. pdf).

The internal system for assessing the quality of education is aimed at ensuring the
management of operational, objective and reliable information on the state and development of
the educational system, the educational process and its accompanying and supporting processes,
on the compliance of intermediate and final results with target settings and regulatory
requirements. The internal system for assessing the quality of education forms a single whole
with the external evaluation system, since it is aimed at.ensuring the proper quality of education
and finding opportunities for its improvement.

EEC members have established that teachers, students, and.all employees are provided
with access to.the necessary information resources for work and training.

Every/year, on the basis of an order for the university, an“internal. audit is conducted in
accordance with the schedule, which covers each component of the management system in
accordance with the requirements of the documented procedure.

In the course of conducting an internal audit, objective evidence is collected by
interviewing the personnel of the audited unit( official), studying documents and conducting
observations. At the same time, it is mandatory to EEC the maintenance of internal and external
documents and _the" executionssof planned.swork by the, division'ssspersonnel. When
nonconformities are identified, @ plan of corrective and preventive actions i1s developed. The
management of accredited CS is based primarily on facts when making decisions.

In order to clearly reflect all levels'of the structure, a system of regular reporting has been
developed within the framework of accredited educational institutionsyswhich includes an
assessment'of the effectiveness and efficiency of the activities of departments, departments, and
research.

To ensure the quality.of the implementation of the SP, management uses various methods
of collecting and analyzing information: questionnaires, conversations, open classes, analysis of
the results of intermediate and final controls, etc. Fact analysis is one of the prerogatives of the
SP management, the main assistant in data collection and analysis is AIS "Platonus”, which
accumulates data: news of the Ministry of Internal Affairs of the Republic'of Kazakhstan and the
University, academic policy, E-services, catalog of disciplines, personal account of the
student/teacher, . class schedule, academic calendar, current certification, IPR student
information,” questionnaires, ratings, information for the _adviser, syllabuses, UMCD,
methodological support:for courses, library, publications, academic load, statements and much
more.

The University takes the necessary measures stipulated by the legislation, including the
legislation on personal data protection, to ensure the safety, immutability and restriction of
access to information (depending on the type of information).

The results of a survey of students showed that 33 people out of 47,i.e. 70.2% of students
are satisfied with the availability of academic counseling; 31 people / 66.0% are satisfied with
the availability of personal counseling; 35 people / 74.5% are satisfied with the relationship
between students and teachers; 37 people /78.7% are satisfied with the existing educational
resources of the university.

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.
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Recommendations for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence
not available.

EEC's conclusions based on the following criteria:

According to the standard "Information Management and Reporting™, the
educational programs 6B04214 Jurisprudence, 7MO04213 Jurisprudencehave 17
satisfactory positions.

6.3. Standard " Development and approval of the study program”

v’ The university must demonstrate the existence of a documented procedure for developing the SP and its approval at the institutional
level.

v" The university must demonstrate that the developed SP meets the established goals and planned learning outcomes.

v The OP management should determine thesimpact of disciplines;and professional practices on the formation of learning outcomes.

v/ The university demonstrates.the existence of a graduate model of the:SP, which describes the results of training and personal
qualities.

v’ The qualification awarded upon completion of the SP should be clearly defined, explained and correspond to a certain level of NSC,
QF-EHEA.

v' The management of the SP should demonstrate the modular structure of the program based on. ECTS; ensure that the structure of the
content of the SP corresponds to the goals set, with a focus on achieving the planned learning outcomes of each graduate.

v The OP management should ensure that the content of academic disciplines and learning outcomes correspond to each other and the
level of study (bachelors, masters, doctoral studies).

v’ The SP management must demonstrate that external reviews of the SP are conducted.

v{'The SP management should provide evidence of the involvement of students, teaching staff, and other stakeholders in the development
and quality assurance of the SP.

v The SP management should demonstrate the uniqueness of the educational program, its positioning in the educational market
(regional/national/ international).

v““An important factor is the ability to prepare students for professional certification.

v" An important factor is the availability of joint and / or two-degree programs with foreign universities. a factor is the presence of
joint(s) and/or double-degree SP with foreign universities..

Proof part

Accredited educational institutions determine the content of education that promotes
mutual understanding and cooperation between people, peoples, regardless of race, national,
ethnic, religious and social affiliation, take into account the diversity of worldview approaches,
promote the realization of students ' rights to free choice of opinions and beliefs, ensure the
development of each student's abilities, formation and development of his personality in
accordance with the standards adopted in family and society with spiritual, moral and socio-
cultural values. The training programs are developed in accordance with the requirements of the
State Educational Standard of the Republic of Kazakhstan on the principle of modular training in
accordance with the Classifier of training areas for personnel with higher and postgraduate
education in the Republic of Kazakhstan, Qualification requirements for levels operating in the
European Educational Space, the National Qualifications Framework, and professional
standards.

The curriculum development system consists of the following procedures: appointment of a
commission on curricula and programs by order of the Dean's office and by order for the
university; preparation of a working curriculum at the department and its discussion with the
participation of academic experts, employers, students, undergraduates; preparation of a set of
SP documents (WC, QED, EP passport), review of the SP by external reviewers; consideration
of the OP at the meeting of the AC, UMS of the faculty; approval of the SP at the Faculty
Council, at the meeting of the Academic Council; updating/development of the SP , development
of the UMCD for disciplines included in the content of the SP; formation of students IW, which
is confirmed by the following regulatory documents:Academic policy, approved by the US
decision, Protocol No. 7 of 27.12.2023, AKADEM.POLICY 2023 in Russian. pdf; Regulations on
the Academic Committee in the field of training, approved on
23.09.2022.Position_about_academ_commite_to_direction_sup_15 10 2022 1. pdf.

At the planning stage, a working group is created for the development of the EP by levels,
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directions of a specific specialty, within which teachers, students, and employers interact to
formulate training results relevant to the qualification requirements of higher education levels
and the needs of the modern labor market, the achievement of which is ensured by modern
scientific knowledge that has received international recognition, which is confirmed by the order
of the Faculty of Law. The working group on the development of the SP includes coordinators,
developers, employers, graduates, students, and foreign experts.

The creation of an EP begins with an analysis of employers ' requirements for professional
activities that correspond to the training area in accordance with the industry qualifications
framework and professional standard, its relevance and uniqueness are determined, as well as the
current and potential volumes of the labor market for graduates of this educational program.

Table 1-Parameters for launching an educational program:

Control parameters Characteristics of parameters
Demand for the SP Availability of a | Availability of “a | Confidence in the | Predicted
labor  market for | target audience assistance of | adaptability in the
graduates stakeholders future
SP profile Compliance  with | Uniqueness of the | Availability. of ta | Promotion of
the university | SP competitive university
strategy advantage development
Provision of the SP | with teaching staff Material and | Information Possibility of
technical base resources attracting external
resources
Adequate Availability of | Availability of | Mativation Management
administration departments, system quality efficiency
system practice bases guarantees

The expected result of the control stage is the final decision on the development of the SP
by level, direction and specialty of training in accordance with the declaredsparameters.

The 'most important procedures aimed at ensuring: high-quality implementation of
accredited OP are:

1) formation.of a human resource of teaching staff eapable of providing a guarantee of the
quality of training due to: the level of scientific qualification; the formation of conceptual views
on .the essence of modern professional education; the ability to use..modern teaching
methodologies within the framework of their specialty; the ability to generate and transfer new
training technologies to the sphere of personal professional activity;

2) development of a system for planning, implementing and monitoring the quality of
educational programs, their information technology support, which#is based on the principles
defined by the mission and strategy of the university: constant monitoring of the quality level
and implementation of actions aimed at improving this levelzinvolvement of students in quality
assessment procedures; inclusion of employers in the.circle of subjects for assessing the quality
of education, representatives of professional associations and scientific communities,
independent experts; transparency. of quality assessment procedures and making informed
decisions based on the analysis of complete and objective information;

3) creation of educational and methodological resources for the formation of the
educational environment and implementation of various types of educational activities aimed at
achieving learning outcomes.

Quality issues of accredited SP are discussed at meetings of the Department of Civil Law
and Procedure as necessary, but at least once a semester. Meetings of the supervised SP of the
departmentare drawn up in minutes (minutes No. 11.1 of the meeting of the GPP department
dated 30.06.2023 on approval of the QED and SP).
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The report on the work of the department on SP is submitted to the Academic Council of
the Faculty for consideration.Educational programs are subject to external expertise and are
included in the national Register of educational programs, have a single approval procedure,
including their sequential consideration: the decision of the Quality Committee of the faculty; the
decision of the Academic Council of the Faculty; approval by the Methodological Work Service
of the University; approval by the Academic Committee; approval by the Academic Council of
the University.

Reviewersof the educational programs6B04214 Jurisprudence, 7M04213 Jurisprudenceare
academic experts and employers. The SP is reviewed annually. Practicing lawyers from the
business environment, state bodies and professional communities are involved in conducting an
external examination of the SP , for example, A. A. Raisova, a representative of the Zhambyl
Region Bar Association.

As part of the implementation of accredited EOS, the department develops cooperation
with international organizations and educational institutions, while taking into account such
criteria as the entry of a public organization in the QS ratings, entering the Top 700+, etc.,
which was emphasized during the interviews of the EEC members with the university's vice-
rectors.

According to the rules of the university, the grounds for an unscheduled revision of the sp
are to conduct an internal assessment of the quality of the effectiveness of the sp , based on
reliable facts; determine the degree of compliance of educational programs with the needs of the
labor market; develop recommendations for improving the SP. In order to ensure high-quality
implementation, timely modernization of accredited SP, and their successful positioning in the
labor market, thesCS is updatediannually on.the basis of.periodic evaluation:sTo analyze the
demand for legal services, a job fair is held with the “participation of potential. employers,
conferences/seminars/round tables with the participation of graduate students and
undergraduates, where well-known legal practitioners are invited.

The SP coordinator is responsible for organizing the revision of the SP.. During the
interview with the teaching staff on 20.05.2024, it was noted that the activity of the SP
coordinator is carried out under'the supervision of the head of the department.

The model of.an SP«graduate provides ansunderstanding of the content and profile of a
specific qualification'upon completion of the educational program, including taking-into account
thewprospects  for  the  development of a  professionalsubject  area
(httpsi//dulaty.kz/ru/education/graduate-model-ru.html#). The graduate's: competence model
serves as the main reference point for the development, examination, implementation and
improvement ‘of the OP. The competence model paspaboranaof a graduate of accredited
educational Institutions is developed taking into account thes'structural components of
professional “activity:(field of activity; types and objects of professional activity; subject, goals
and objectives “of activity; regulatory framework and.srequirements of the professional
community; directions, labor functions; positions.and skill levels, etc.).Developers of the SP,
employers who study based on the professional activity model, and then the model is approved
according to the documented procedures. In the process of creating a competency model for
graduates of accredited SP training centers, the developersand consultants conductedmucs
surveys and consultations on the formed list of competencies with external experts, employers,
professional associations and associations, and students.

When developing, managing and implementing the SP, one of the forms of joint
cooperation with employers is to conduct training sessions (lectures and practical classes, SAC
meetings) for students and undergraduates by leading scientists, experienced employees of
courts, prosecutor's offices, and other law enforcement agencies.

Practical training programs are developed by the department taking into account the
SPprofile, coordinated with the practice bases and approved by the Academic Council of the
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Faculty. Practice bases for SP6B04214 Jurisprudence, SP7M04213 Jurisprudence: courts,
prosecutor's offices, police agencies,the Justice Department and its territorial structures, state
and local authorities and administrations, akimats, civil society institutions,tier 2 banks, etc.In
an interview with the teaching staff, it was noted that the databases of practices also include
Consumer Protection Societies, the Mediation Center (pre-trial Resolution of Civil disputes).

The general results of the practice are summed up at the meeting of the department, the
meeting of the Academic Council of the Faculty of Economics and Law with the participation of
representatives of the bases of practices (minutes of the meeting of the Department of GPP No. 3
of 30.10.2023 - on the organization of pre-graduate practice of 4th-year students, minutes of the
meeting of the Department of GPP No. 5 of 28.12.2023 — on the results of pedagogical practice
of undergraduates).

Analytical part

During the interview with the SPmanagement, it was noted.that employers and interested
stakeholders participate in the development and external”evaluation of the SP.During the
interview with the heads of the university's structural divisions, it was noted that the university
creates conditions for professional certification of students, but the decision.to pass it is made by
the students themselves.

The management of the SPpresents Plans for the development of aceredited SP, including
the passport of the SP, the analytical justification of the SP, the main goals'and objectives of the
development of the SP, measures to reduce the impact of risks for the SP and their list, the
mechanism for implementing the_development _plan.of the SP, an assessment of the socio-
economic effectiveness of the implementation of the development plan of the SP;. the graduate
model, target'indicators of the development program of the SP. Plans for the development of
accredited CS for 2023-2025 were signed by the Dean of the Faculty of Economics and Law on
September 29, 2023, and discussed at the meeting of the Department of Civil Law and Procedure
on September 14, 2023, Protocol No. 2.

Plans ‘for. the development of accredited CS allow us to note that the procedures for
developing and approving CS are transparent, and the .CS are aimed at training qualified
personnel for the'system of law enforcement agencies, state and non-state organizations.

In the course of interviews of the EEC members with the heads of departments and
teaching staff, it was noted that the Department of Civil Law and Procedure, which implements
accredited programs, is working on the development of joint programs with educational centers
in the near and far abroad,and assumes close cooperation with Russian educational centers and
research institutes.

The SP management plans to gradually immerse itself in multilingual education; expand
the range of disciplines/ modules, as well as their parts implemented in a foreign language.

The University gradually introduces into the educational process certain types of work to
be performed by students in a foreign-language (forexample, English). Such activities contribute
to the implementation of the principle of internationalization of education.

The results of a survey of students showed that37 out of 47 people were fully satisfied with
the quality of educational programs in the SP, i.e. 78.7%, partially satisfied-7 people /14.9%;
subjectivity ofthe assessment of knowledge, skills and other educational achievements, fully
satisfied-36 people /76.6%, satisfied-8 people, which is 17.0%.

The results of the survey of teaching staff showed that the content of accredited
educational programs meets the scientific and professional interests and needs of teaching staff:
very good — 27 people out of 41, which is 65.9 %, good-14 people, which is 34.1%.

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.
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Recommendation for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- accredited y October 01, 2024, the management of accredited educational programs
should conclude an agreement with a foreign educational organization on the development of a
joint or two-degree educational program (bachelor's or master's degree) and start implementing it
in 2025.

EEC's conclusions based on the following criteria:

According to the standard "'Development and approval of the educational program™,
the educational programs 6B04214 Jurisprudence, 7MO04213 Jurisprudencehave 12
satisfactory positions.

6.4. Standard "ContigueliS monitoring andperiodic evaluation of study programs"

v' The university should ensure that the structure and content of the SP are reviewed, taking into account changes in the labor market,
the requirements of employers and the social demand of society.
v The university must demonstrate that there is a documented procedure for monitoring and periodic evaluation in order to achieve the
goal of the SP and continuously improve the SP.
v Monitoring and periodic evaluation of the SP should consider:
¥/ content of the program in the context of the latest achievements in science and technology in a particular discipline;
v changes in the needs of society and the professional environment;
v students ' workload, academic performance, and graduation;
v effectiveness of student assessment procedures;
v the needs and degree of satisfaction of students;
¥" compliance of the educational environment and support services with the goals of the SP .
v“The SP management should publish information about changes to the SP; inform interested parties‘about any planned or taken
actions within the framework of the SP.
v Support services'should identify-the needs of different groups, students and:the degree of their satisfaction'with the organization of
training, teaching, assessment, and development.of the SP in general.

Proof part

The analysis of procedures for monitoring and periodic evaluation of educational programs
is carried out on the basis of: analysis of curricula, catalog of elective subjects, individual
program plans of students, internal regulatory documents regulating the implementation of
educational programs, their monitoring and evaluation; minutes of collegial bodies;and meetings
of .departments; interviews-and questionnaires ofstudents, teaching staff and interested parties;
results of observations‘onthe activities of support services.

Guidelines for ensuring the quality of education at Dulaty University are defined by the
university - standards: Quality Guidelines of the Republic of Kazakhstan 01-2020 dated
29.12.2020, -approved by Order No. 211 (Quality GUIDE_RK 01 2020. pdf), STU 01-2020
Management of documented information, STU 04-2020 Personnel Management, STU 02-2020
Requirements for.the construction, presentation and execution of QMS documentation, RI Risk
Management;, Rl On.the procedure for conducting examinations and assessment of academic
achievements of students.from 21.04.2022 Protocol No..22 AS, etc. (https://dulaty.kz/ru/ob-
universitete/normativaye=dokumenty.html).

The Regulation on the design and updating of the SP dated 09.06.2022, approved by the
order of the Chairman of the Management Board-Rector No. PR-339, regulates the issues of
continuous monitoring and periodic evaluation of the SP (Design and updating of the EP.
pdf).Program coordinators/developers regularly evaluate and review programs with the
involvement of students, graduates, and employers to improve the quality of accredited
programs./pazpadotunku  Conducting systematic collection, analysis and management of
information allows SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudenceto be informative,
motivational, aimed at forming a competitive graduate who is ready for professional growth,
social and professional mobility. At the same time, various indicators are taken into account (the
number of students, their satisfaction with the implementation of the program, prospects for the
development of the SP, etc.).
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Continuous monitoring, periodic evaluation and revision of the SP are aimed at ensuring
their effective implementation and creating a favorable learning environment. Monitoring and
periodic evaluation of programs includes evaluating: the content of programs in the light of the
latest scientific achievements in a particular discipline to ensure the relevance of the discipline
taught; changing needs of society; workload, student performance; effectiveness of student
assessment procedures; expectations, needs and satisfaction of students with training in a
particular program;the educational environment and support services and their compliance with
the goals of the sp.

At the same time, the faculty provides constant communication with the labor market
through employers represented by university graduates.

To form an individual learning path, students annually register for the spdisciplines in
order to form an IEP. Registration is regulated by internal regulatory documents of the university
(https://dulaty.kz/ru/education/academic=policy.html):

The system of methodological support for accredited students presupposes the existence of
a single methodology, procedure and requirements for the planning and organization of the
educational process, for different types of educational work, for different types of educational
programs and forms of training.

According to the content of the sp, IUP, QEDand internal regulatory documents of the
University, the Department of Civil Law and Procedure developed syllabuses and QMS in all
disciplines of accredited sp, which was demonstrated during the visit of the EEC, including
through the AIS "Platonus™ (the Academic policy of the University was approved by the decision
of the US, Protocol No. 120f 27.12.2023, other documents). documents on academic issues are
availableiherehttpsaffdulatyskz/ru/education/academic-policy. htmi).

Intermediate and final certification ofsstudents is organized by the Registrar's office. The
Registrar's Office constantly monitors the results of students ' intermediate assessment and
analyzes them in accordance with the assessment table, which reflects the actual percentage
distribution of absolute grades above the passing level in groups ofrstudents. All data of
continuous monitoring and periodic evaluation of the SP are reflected in the Platonus AlS».

The quality of teaching is‘monitored. Monitoring of training sessions is carried out through
mutual visits and video surveillance.

Permanent monitoring of accredited educational institutions alse includes monitoring of
the .examination session. For this purpose, university-wide and faculty commissions are formed
from among the university staff, the assessment policy and criteria’ were approved on
04.05:2023, Protocol No. 7 of the AC.

When monitoring and reviewing the SP, the opinion of the teaching staff of the department
and the faculty as a whole is taken into account. At the meetings of the Faculty of Economics
and Law of the Academic Council of the Faculty of Economics, the results of monitoring the EP,
the need for itsrevision.and amendments to the SP are discussed. Employers and trainees have
the opportunity to influence decision-making on the managementof the SP.

One of the monitoring tools for meeting the needs of students and undergraduates is the
guestionnaire "Student Satisfaction Assessment™. The questionnaire has been updated to reflect
the QS University Rankings Methodology (Student Satisfaction) and implemented in «the
Platonus AlS». The survey is aimed at studying the satisfaction of students and undergraduates
as the main consumers of educational services at the university with the assessment of such
indicators as: the quality of education and the provision of the educational process, the quality of
teaching, satisfaction with the services received, involvement in research work, etc. The survey
contains two criteria: overall satisfaction, which includes an assessment of the educational and
material base, social problems, etc.; satisfaction with the quality of teaching and learning.

Continuous monitoring, periodic evaluation and revision of accredited educational
programs ensure their effective implementation and creation of a favorable learning environment
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for students and undergraduates of educational programs.

Analytical part

Students, employers, and other stakeholders participate in the review of accredited SP
6B04214 Jurisprudence, SP 7M04213 Jurisprudence, which is confirmed by the analyzed
minutes of meetings of the Department of Civil Law and Procedure. Catalogs of elective subjects
are also systematically analyzed and revised.

Analysis  of internal acts of the  University (https://dulaty.kz/ru/ob-
universitete/normativnye-dokumenty.html), as well as interviews with teaching staff, students,
and employers revealed the lack of a mechanism for publishing information about changes in the
SP . Trainees receive information through advisors, while other stakeholders receive it directly,
since theprocedure for informing interested parties about changes in accredited EOS is carried
out through EOS coordinators and advisors. Follow the link
https://dulaty.kz/ru/education/academic-policy-html the university administration publishes only
changes in academic policy.

The results of a survey of students showed that35 people / 74.5% were fully satisfied with
the speed of response to feedback from teachers regarding the educational process, 10 people /
21.3% were partially satisfied; 37 people /78.7% were fully satisfied with the quality of
educational programs in the OP; 36 people / 76.6% were fully satisfied with the academic load
and requirements for students.

According to the results of the survey of teaching staff, to the question *What attention is
paid by the management of the educational institution to the content of the educational
program?" 18 people’/ 43:9% gave.the answer ‘very good', 23speopleds56:1%.-."good". To the
question Do you assess the focus of educational programs/training programs on the formation
of students' skills and abilities to analyze the situation and make forecasts?" 13 people. or
31.7% of teaching staff answered "very/well", 27 people. or 65.9% - ""good". To the question
"How much does the educational program meet the expectations of the labor market and
employers in terms of its content and quality of implementation?® 15 people/ 36.6% of
teaching staff answered "very good®, 26 people / 63.4% - "good".

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

Recommendation for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- 'By September 01, 2024, the management of accredited educational institutions should
develop (make additions to the existing internal regulatory acts of the university) regulations on
the mechanism for publishing information on changes to the educational institutions and ways to
inform interested parties about any planned or taken actions within the framework of the
educational institutions.

EEC's conclusions based on the following criteria:

According to the standard ‘‘Continuous monitoring and periodic evaluation of
educational programs™, educational programs 6B04214 Jurisprudence, 7M04213
Jurisprudence have 9 satisfactory, 1 suggesting improvement positions.

6.5. Standard "Student-centered learning, teaching and of academic performance
assessment”

v The SP management should ensure respect and attention to different groups of students and their needs, and provide them with
flexible learning paths.
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v’ The management of the SP should ensure that teaching is based on modern achievements of world science and practice in the field of
training, the use of various modern teaching methods and assessment of learning outcomes that ensure the achievement of the goals of the SP,
including competencies, skills in performing scientific work at the required level.

v The management of the SP should determine the mechanisms for distributing the academic load of students between theory and
practice in the framework of the SP, ensuring the development of the content and achievement of the goals of the SP by each graduate.

v' An important factor is the availability of our own research in the field of methods of teaching SP disciplines.

v’ The university must ensure that the procedures for evaluating learning outcomes are consistent with the planned results and goals of
the SP .

v' The university should ensure consistency, transparency and objectivity of the mechanism for evaluating the learning outcomes of the
SP, publication of evaluation criteria and methods in advance.

v’ Evaluators should be familiar with modern methods of evaluating learning outcomes and regularly improve their skills in this area.

v/ The SP management should demonstrate the existence of a feedback system for using various teaching methods and evaluating
learning outcomes.

v' The SP leadership should demonstrate support for students ' autonomy, while providing guidance and assistance from the teacher.

v’ Thesp management should demonstrate that there is a procedure in place to respond to student complaints.

Proof part

Implementation of SP.6B04214 Jurisprudence, SP 7M04213 Jurisprudenceis carried out in
accordance with thesprinciple of student-centered learning and is aimed at comprehensive
development of students, taking into account their needs.

Academic values, rules of organization of the educational process;.issues of involvement in
the educational process and ensuring the quality of their implementation are regulated by internal
documents, one of them is the "Academic Policy of TarRU named after M.Kh.Dulaty" of the
University, approved by the decision of the US (Minutes No. 120f the meeting of 27.12.2023).

The main documents on academic issues: Regulations on the methodology of academic
recognition of learning outcomes, Requlations on the organization of ‘the adviser's work,
Regulations on current, boundary control and intermediate certification of students, Rules for
conducting current'monitoring of academic performanceintermediate and final.certification of
students, Instructions on organizing the defense of students ' theses and master's theses in digital
format using the module "IGA "ASUE ! Sirius", the Rules of Academic Integrity of teaching
staff, the Regulation on Planning, Control and Reporting in the educational process and other
requlatory documents of the university are aimed at regulating issues of student-centered
learning, teaching and evaluation of academic performance! They are available for students,
teaching staff, and other stakeholders and are posted
herehttps://dulaty.kzicu/education/academic-poliey.himl.

With the support of advisors, students create a learning path ‘with the inclusion of the
seleeted subjects in their individual curriculum (IEP), developed taking intesacecount personal,
educational and professional interests, needs and requests. SP disciplines are divided into
semesters, and their placement in the content of the SP has a logical sequence and continuity of
knowledge, taking into account compliance with prerequisites and post-prerequisites. The
student's PPI Is approved annually by the Dean of the faculty and_ contains a list of disciplines
and a set number of eredits.

An important role.in the educational and socio-educational process, the formation of
students ' individual educational strategy belongs.toradvisors. The rights and obligations of
advisors are defined by the internal Regulation on the organization of the adviser's work (Order
No. 152 of 19.11.2020). https://dulatykz/ru/education/academic-policy.html). Before choosing a
discipline, the student is provided with information about the goals and expected results of
training, QED.Teaching staff prepares video presentations on the presented disciplines, the entire
process of selecting disciplines and forming the learning path is controlled by the course adviser.

Practical teachers from employers, including those based on third-party organizations, are
involved in conducting training sessions, and they are also involved in the final certification of
graduates in order to ensure the competitiveness and demand of university graduates.

In the educational process, teachers use different forms of classes, which develops the
ability of students and undergraduates to analyze, make timely and clear decisions in the
professional sphere, as well as respond to innovations applied by teaching staff.
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In the Platonus AIS, each student has their own personal account with unified authorization
data, which is organized in such a way that it allows you to ensure maximum availability of
information and services online. In your personal account, a student or master's student can get
acquainted with educational materials for each discipline, which explain the policy and
procedure for evaluating academic achievements, the principles of academic integrity, their
academic achievements, academic calendar, schedule for the current semester, etc.

By the beginning of the semester, each undergraduate student is provided with a Master's
degree program in all disciplines of the curriculum. UMCD includes: syllabus; methodological
recommendations for the study of topics; training materials for practical / seminar classes; guide
to the organization of SRO; summary of lectures; map of educational and methodological
security of the discipline; program of the final exam in the discipline (by order of the Acting
Chairman of the Management Board-Rector No. 40 of 13.08.2020, the Regulation on the
development of educational pregrams for students is approved).- methodological complex of the
SP and discipline).

The University has a system of discounts and benefits for all.forms of education based on
the Regulationson granting tuition benefits for educational ‘programs of TarRU named after
M.Kh.Dulaty dated 25.11.2021 (Minutes of the meeting of the Board of Directors No. 8)
(https://dulaty.kz/ru/ob-universitete/normativnye-dokumenty.html). Individual training programs
are offered for students with disabilities. When drawing up the SP, the needs of students are
necessarily taken into account. During interviews with students, they noted that" excellent
students " are given a 20% discount, those who study "well" - a 10% discount (Instructions for the
appointment and payment of scholarships, Minutes No. 8 of the meeting of the US dated
21.02:2023).

The teacher has developed.criteria and'summative assessments for each discipline. Current
quality control is carried out orally and in writing when performing the SWO system in the
discipline. According to the academic policy of the university, additional classes can be provided
to support students who do not perform well in their subjects, gain low ratings; or have absences
for good reasons (illness, emergencies, accidents, unforeseen circumstances, etc.). An additional
semester is organized for students who have academic .arrears in disciplines, as well as
differences in the curriculum-during translation.

Tasks for completing work ‘are based on the principle from simple to complex, taking into
account theoretical and practical training. Boundary control is carried out according to the
cumulative system as a result of the teacher's work during the training period. The final
certification. upon completion of the course is an exam. During the examination session, an
appeal ‘commission is created from among experienced teachers, through which the results of
academic’ performance of students are appealed. Procedures for responding to students
‘complaints “In the .framework of academic activities are based on the Instructions on the
procedure forconducting exams and evaluating students' academic Achievements, the
Regulation on the Appeals Commission, approved by.the AC decision of 21.04.2022, Protocol
No. 12 (https://dulaty.KZ/ru/ob-universiteie/normativnye-dokumenty.html).

Evaluation of student-centered learning and the objectivity of knowledge assessment
processes is carried out on the basis of analysis of: curricula, CD, class schedules, individual
plans of students, internal regulatory documents regulating the implementation of SP; analysis of
teaching methods and organization of SW; analysis of declared learning outcomes; applied
methods and technologies for evaluating learning outcomes; independent determination of the
topics of theses.

The University considers feedback as one of the most effective mechanisms for ensuring
the quality of the educational process and student satisfaction.

The teaching methods and tools used in the educational process are modern, effective and
support the development of digital culture. The university has all the opportunities to use
distance learning technologies.
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The OIT worksof Z. T. Abdukarimova, A. |. Rzabay, E. T. Satylganov, A. A.
Kozhakhmetova, G. R. Turgynbek (h-index from 1 to 3) and other teachers involved in the
implementation of the SP are presented for the accredited SP.

The university has an online monitoring system for educational activities, which includes
several types of research, the results of which are used to analyze educational activities and
develop measures to adjust and improve the organization of the scientific and educational
process at the university. For example, the "Teacher through the eyes of students” survey is
conducted annually following the results of the autumn and spring semesters, the ™ Curator-
advisor through the eyes of students " - held annually and others.

The university operates a Center for Psychological Adaptation in Inclusive Education, the
main purpose of which is to provide auxiliary software with support for students with
disabilities, create conditions for increasing the level of accessibility to education through
providing special literature, access to educational materials, lectures, tests and exams in the most
accessible form for them, and integration into the educational process of the university
(https://dulaty.kz/wuleducation/studentu.html).

Responding to students ' requests is of an operational nature;. this is facilitatedby the
Platonus AlIS(implemented and functioning only from 2023), which. provides a feedback
function from the OP management.

In the educational process, the Position of the Ombudsman for Students ' Rights is applied
(approved by Order No. 102 of 25.03.2021), which is an additional guarantee of ensuring the
rights of students.

Analytical part
Duringthe interview with the vicesrectors of Dulaty University (Yessimova Sh. A.,
Orynbayev S. A., Turlybek A."E., Salemov S. Zh.), it was noted that the university has created
conditions for inclusive education. According to them, 150 people with disabilities study at the
university, and therefore a separate educational building for people with.disabilities is equipped,
socially oriented to their needs.

Inspection of the university's resources, interviews with students, and internal regulatory
documents demonstrated a high level of  organization of inclusive
education(https://dulaty.kz/ru/education/studentehtmli).

The stated links with the practice bases, the involvement of experienced lawyers in
teaching, and the human resources potential of the CS themselves allow us to demonstrate
satisfactory educational conditions for the implementation of accredited CS.

EP monitoring is conducted through the implementation of IEP;/by students and further
improving the effectiveness of the cumulative point-rating system of knowledge control (current,
milestone and final. knowledge controls).The results of the educational process are recorded by
the Department of Academic Activities of the University.

Students are" Informedsabout the assessment strategy used: when performing tasks in
seminars, performing SWS, encouragingvinitiative in the classroom, the quality of responses to
final exams, and activity in student research activities.

At the same time, the EEC experts note the lack of their own research in the field of
teaching methods of educational disciplines of the Higher professional education, since the
availability of their own research in the field of teaching methods of academic disciplines
accredited by the Higher professional education is an important factor in ensuring the quality of
program implementation.

Students have the right to send their comments, complaints and suggestions on any issues
related to the organization and quality of the educational process to the management of
accredited educational institutions at any time by means of oral or written appeals addressed to
the responsible persons. The implementation of accredited educational programs is student-
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centered, teaching and evaluating students '
interests and needs.

The results of a survey of students showed that33 people / 70.2% were fully satisfied with
the teaching methods, 11 people / 23.4% were partially satisfied; 35 people / 74.5% were fully
satisfied with the quality of teaching, 10 people / 21.3% were partially satisfied; 35 people /
74.5% were fully satisfied with the quality of exam materials, and 35 people / 74.5% were
partially satisfied with the quality of 8 people / 17.0% are satisfied; 36 people / 76.6% are fully
satisfied with the objectivity of the assessment of knowledge and skills and other educational
achievements, and 8 people are partially satisfied. or 17.0%.

According to the results of the survey of teaching staff, 18 people answered the question
"Do youassess whether the knowledge of students obtained at this university corresponds to
the reality of the requirements of the modern labor market?", i.e. 36.6% of teaching staff
answered "very well", 25 people. or 61.0% - “good".

academic performance meet their educational

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

Recommendations for OPS6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- By September 01, 2024, in order to ensure the availability of their own research in the
field ,of teaching methods of accredited educational institutions, develop a plan of appropriate
measures in relation to:

Dkey disciplines of SP 6B04214 Jurisprudence: "Civil Law of the Republic of Kazakhstan,
part- General”, "Civil'Law'of.the Republic of Kazakhstan;part Specialy"'Civil-Procedure Law of
the' Republic of Kazakhstan®;

2) at least one discipline’of SP 7M04213 Jurisprudence-at the choice of the faculty of the

Department of Civil Law and Procedure.

EEC's conclusions based on the following criteria:

According to the standard ' Student-centered learning, teaching and of academic
performance “ assessment'’y’ the study “programs 6B04214 Law, 7MO04213 Lawhave
9satisfactory, 1 suggesting improvement of the position.

©.6. Ehe "Students" Standard

v/ The university must demonstrate the policy of forming a contingent of students and ensure transparency and publication of
procedures regulating the.life cycle of students (from admission to completion).

v The SP. management should provide for special adaptation and support programs for newly enrolled and foreign students.

v The university mustsdemonstrate that its actions comply with the Lisbon Recognition Convention, including the existence and
application of a mechanism for recognizing the results of academic mobility of students,,as well as the results of additional, formal and non-
formal education.

v The university should provide opportunities_for external andgintérnal academic mobility of students, as well as assist them in
obtaining external grants for training.

v' The university should encourage students to self-educate and develop outside of the main program (extracurricular activities).

v An important factor is the availability of a support mechanism for gifted students.

v The university must demonstrate cooperation with other educational organizations and national centers of the " European Network of
National Information Centers for Academic Recognition and Mobility/National Academic Recognition Information Centers " ENIC/NARIC to
ensure comparable recognition of qualifications.

v' The university should provide students with places of practice, demonstrate the procedure for promoting employment of graduates,
and maintain communication with them.

v' The university must demonstrate the procedure for issuing graduates with documents confirming their qualifications, including the
achieved learning outcomes.

v The management of the SP should demonstrate that graduates of the program have the skills that are in demand in the labor market
and that these skills are really relevant.

v The SP management should demonstrate the existence of a mechanism for monitoring the employment and professional activities of
graduates.

v An important factor is the existence of a functioning alumni association.

Proof part
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The formation of a contingent of students in SP 6B04214 Jurisprudence, SP 7M04213
Jurisprudenceis carried out by paying for training at the expense of citizens ' own funds and other
sources. The contingent of accredited SPS is presented in Table 2.

Table 2-Student body for the reporting period:

Year of SP 6B04214 Jurisprudence SP 7M04213 Jurisprudence
admission
2020 17 6
2021 50 2
2022 37 6
2023 64 3

The academic calendar of each academic year includes a career guidance week.According
to the internal regulatory documents of the university, this week the student gets acquainted
with: the university, the adviser, teachers, services of OHPE (medical services, service center,
library, museum, etc.).

With foreign students of the first year, the adviser conducts an individual introductory
conversation in the form of a consultation. The adviser's consulting activities include:
familiarizing students with the rules of organizing the educational process; determining the
priorities of students, their aptitudes and capabilities; familiarizing them with the curriculum and
QED:; explaining the number of credits and how to master them.

A foreign student, as well asiother students, has their own personal account with unified
authorization data in the "Platonus™ system; which is organized in such a way that it allows you
to ensure maximum availability'of information and services online (Regulations on working with
foreign students, approved by Order No. 4593 of 16.03.2022). students can get acquainted with
the teaching materials for each discipline, which explain the palicy and procedure for evaluating
academic achievements, the principles of academic integrity, with their own assessments in the
disciplines, the academic calendar and schedule for the current semester. In the AIS*Platonus™, a
student;.a master's student,«s provided with"an educational and methadological complex for the
SP-disciplines by the beginning of the semester.

A-presentation week is provided for incoming 1st-year students, the purpese of which is to
study credit technology, standards and internal regulations of the university. Heads of
departments. and teachers conduct introductory classes, where students'are introduced to the
specifics of studying the SP and the department. Introductory courses In the form of SP
consultations help. you make a choice of elective component disciplines.

During the entire period of study, students and undergraduates are actively involved in
cross-cultural projects and sports and entertainment events:.forums, relay races, quests, creative
contests, festivals, etc.

Students have the opportunity to study in a modern library, which is equipped with the
necessary educational and other literature.

The University ensures that its actions comply with the Lisbon Recognition Convention.
The EP management provides an opportunity for external and internal mobility of students, there
Is a mechanism for recognizing the results of academic mobility of students, as well as the results
of additional training, based on the Regulation on the Policy of academic recognition of learning
Outcomes, approvedby Order No. 152 of 19.11.2020.The University has developed a mechanism
for recognition of results in the course of academic mobility of students, its provisions and
features are regulated by the Regulation on the organization of academic mobility, approved by
Order No. 102 of 25.03.2021.

Implementation of SP 6B04214 Jurisprudence, SP 7MO04213 Jurisprudenceassumes
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external and internal mobility of students. The general organization of academic mobility at the
university is carried out by the Department of Academic Affairs in cooperation with the
Departments of International Cooperation, Economics and Finance, Innovation Development and
Research, Science, the Dean's office of the faculty, the Department and the legal service.
Students have the right to participate in academic mobility programs. According to SP 6B04214
Jurisprudence in the academic year 2023-2024, 2 people took part in academic mobility— 3rd-
year students Lashevsky D., Prmagambetov D. studied at the University of the Inter-
Parliamentary Assembly of the Eurasian Economic Community (Russia, St. Petersburg).

The university has a policy of trilingualism (Regulation on trilingual education at TarRU
named after M.Kh.Dulaty, approved by Order No. 152 0f19.11.2020), which presupposes the
presence of a reference guide for incoming foreign students in English.

The International Office creates a database of external and internal partners and existing
academic exchange programs-on the university's educational portal and constantly updates them.
Announcements and informational messages are posted on..the stand of the Dean's office,
department and inelude all information related to the procedure of mandatory conditions, periods
and criteria for'selecting candidates, etc.Academic mobility of students is provided on the basis
of cooperation agreements with partner universities.

SP.6B04214 Jurisprudenceincludes two types of practices: industrial and pre-graduate, SP
7M04243 Jurisprudence also includes two types of practices: pedagogical and research. The
goals;and objectives of the practices are described in the content of the SP".

The university has a mechanism for supporting gifted students. Teaching staff assist in the
preparation of projects, scientific papers for competitions, the results of research and
development are published:in thescollections of internatienal, republicansseientific and practical
conferences.

Students In need of a dormitory are provided with places to stay (the Regulation on the
provision of automated services for providing places in a university dormitory, the Regulation on
the Provision of Services by the Student Service Department, both documents were approved by
Order No. 152 of 19.11.2020).

Analytical part

The policy of forming a contingent of TarRU named after M.Kh.Dulaty is regulated by
internal regulatory documents(https://dulaty.kz/ru/ob-universitete/normativnye-dokumenty.html)
and "includes the procedure for planning the contingent, enrolling students, moving the
contingent, expelling students, granting academic leave, monitoring and analyzing the movement
of the contingent.

The university's website contains information materials for applicants and the admissions
committee, conditions and terms for accepting documents, admission rules for training, about
conducting additional courses to prepare for admission to the.university, about social support for
students, conditions for awarding grants, program..features, about university educational
programs (https://dulaty.kz/ru/admissionhtml; https://dulaty.kz/ru/admission/advertising-
materials-ru.html).

However, the university's website does not have a reference guide in electronic form,
including in English (https://dulaty.kz/ru/admission/advertising-materials-ru.html) for incoming
international students.

Data on external and internal academic mobility of students demonstrate the presence of
only outgoing academic mobility in one of the accredited SPS. There is no data on external
grants received by students of accredited educational institutions.

The management of the SP has ensured the conclusion of memoranda and agreements with
the bases of practices, which are state bodies, law enforcement agencies, courts and the
prosecutor's office system, expert and commercial organizations. Students have the opportunity
to choose the practice base.
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During the interviews, students and undergraduates noted that they want to see more hours
of practical training in the content of the SP to form practical work skills.

Analysis of issues of employment of graduates at the university is carried out by the
Department of Marketing and Professional orientation.

The Alumni Association operates (the Regulation on the Alumni Association"Dulatu
Alumni” was approved by the decision of the US on 06.05.2024, Protocol No. 12 -
https://dulaty.kz/images/O/TTonoxenue Acouumarmu_Beinyckankos.pdf), whose participants are
well-known personalities in the region who maintain ties with the faculty.

The results of a survey of students showed that 035 people (74.5%) are fully satisfied with
the students ‘care of the hostel, 7 people (14.9%) are partially satisfied; 32 people, i.e. 68.1% of
students agree that teachers use effective teaching methods;and 32 people are also satisfied with
the students' care of the hostel. or 68.1% - believe that teachersobjectively assess students '
achievements; 34 out of 47 people, i.e. 72.3% of students believe that equal opportunities are
provided to all students.

The results_of the survey of teaching staff showed that20 people out of 41, i.e. 48.8% of
teachers believe that they never encounter a lack of classrooms; 21 people / 51.2% - believe that
there are never inappropriate conditions for classes in classrooms.

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

Recommendationsfor SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

=The SP management,should, develop a_guide-book. for adaptationsand:support of newly
enrolled foreign students, taking into account the migration rules for staying in“the territory of
the Republicof Kazakhstan, and post it on'the official website of the University until August 01,
2024.

- To improve the indicators of external and internal academic mability.of students, to assist
them In obtaining external grants for training until September 01, 2024, to develop a plan of
relevant measures indicating the deadlines for. implementation and responsible persons.

EEC's conclusions based onthe following criteria:

According to the standard **Students’ educational programs 6B04214 Jurisprudence,
7M04213 Jurisprudence have 12 satisfactory positions.

6.7%Standard "Academic staff"

v/ The university should have an objective and transparent HR policy in the context of 'SP, including hiring (including invited teaching
staff), professional growth and develoepment of personnel, ensuring the professional competence of the entire staff.
v The university: must demonstrate that the quality of teaching staff meetsithe established qualification requirements, the university's
strategy, and the goals of the SP.
v The SP management should demonstrate a change in the role of the teacher in connection with the transition to student-centered
learning and teaching.
v" The university should provide opportunities for career growth and professional development of teaching staff, including young
teachers.
v/ The university should involve in teaching specialists of relevant industries who have professional competencies that meet the
requirements of the SP.
v The university must demonstrate the existence of a mechanism for motivating the professional and personal development of
teaching staff.
v" The university must demonstrate the wide use of teaching staff of information and communication technologies and software tools
in the educational process (for example, on-line training, e-portfolio, MOOCs, etc.).
v/ The university must demonstrate its focus on developing academic mobility and attracting the best foreign and domestic teachers.
v' The university must demonstrate the involvement of each teacher in promoting a culture of quality and academic integrity in the
university, and determine the contribution of teaching staff, including invited ones, to achieving the goals of the SP.
v An important factor is the involvement of teaching staff in the development of the economy, education, science and culture of the
region and the country.
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Proof part

Accredited SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudenceare implementedby the
Department of Civil Law and Procedure (https://dulaty.kz/index.php/ru/business-and-law/civil-
law-rus), which is a structural division of the Faculty of Economics and Law.

The HR policy of Dulaty University meets the requirements of the current labor and
educational legislation of the Republic of Kazakhstan. There are no relevant documents on
personnel issues, personal instructions for teaching staff and employees of structural divisions on
the official resource of the university.

At the department, teaching and research work is carried out by 15 people. The personnel
distribution of responsibilities at the department demonstrates serious risks in the personnel
policy of the university: there are no employees of the research center who hold the position of
professor; senior lecturer Turgynbek G.R.is the head of the department; and15 people-13 hold
the position of senior lecturer,”1 person-the position..of teacher, 1-andfulfills the duties of
associate professor (Rzabai A..1.).

According .« to  the  official  electronic™ resource. ~of the  university
(https://dulaty.kzhndex-php/ru/business-and-law/civil-law-rus)y“out of 45 people, 2 — Ph. D. in
Law, 2-PhD: At the time of the EEC visit, the department's retention rate is. 27%.

Accredited teachers from other departments of the faculty participate in the
implementation of accredited OP, which has a positive effect on personnel indicators in general.
Three people are waiting for the nostrification of PhD diplomas. The main staff of the
department is the average age from 35 to 50 years.

Conditions for personal development and regulation of socio-cultural processes that
contribute to the strengthening of ;/moral, civic and'general.cultural qualitiesyforthe formation of
general cultural (social and persenal) competencies are created and maintained for teaching staff.
There are ample opportunities for professional developmentfor the University's teaching staff —
internships,’'seminars, an internal system of professional development, English language courses,
work with well-known foreign professors, the opportunity to engage in creative work, and much
more. The university also has a well-developed system of social support (Regulations on moral
and material incentives for employees, approved by the decision of the University Board on
25.05.2023).

Legal practitioners also participate in“the implementation ‘of accredited '\EOS. As
practitioners for conducting training sessions in the disciplines of SP B04214 Jurisprudence, SP
7M04213 Jurisprudence, the following are involved: acting judge of the Taraz City Court of
Zhambyl region L. S. Mamekova (conducts nexmumonnsie lectures on the disciplines of
«Investment Law of the Republic of Kazakhstan", "Banking Law of the Republic of
Kazakhstan™); legal adviser, Director of the Legal Department «of Kazakhstan-Chinese LLP
pipeline «PhD Izbasarov A. O.(conducts training sessions gmcrmmmiuain the disciplines
«Inheritance Law of the:Republic of Kazakhstan", "Fundamentals of research, commercialization
and academic writing”, “Enforcement proceedings: ;= “Insurance Law of the Republic of
Kazakhstan™).

During the visual inspection, the capabilities of teaching staff to use modern computer
technologies in the educational process were demonstrated, including the functional content of
the Platonus AIS as a teacher. There were demonstrated the available UMCDS of accredited SPS
in the disciplines of Civil Law of the Republic of Kazakhstan (part General), Labor Law of the
Republic of Kazakhstan.

Teaching staff of educational programs have access to the main scientific databases:
foreign databases (Web of Science, Springerlink, Scopus, Science Direct, Wiley Online Library)
provided by JSC NCSTI, Kazakhstan databases (RMEB, PBB of scientific and educational
works, KazNEB, IPS "Adilet", RNTB database), Russian EBS (Yurayt. Legendary books,
IPRbooks, TNT, Epigraph).
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By the decision of the University Board on 31.03.2023, the Instructions for working with
the "SUB IRBIS 64+" program of the Library and Information Center were approved. The AC
decision adopted the Regulation on the system of interaction of the Library and Information
Center with informants of departments of TarRU named after M.Kh.Dulaty, Protocol No. 6 of
10.03.2023 (Order No. 129 of 31.03.2023).

Teaching staff of accredited educational institutions have scientific and educational
publications, for example, in the journals of the Scopus databasepublishedarticles by teachers:
Abdukarimovoh Z. T., Rzabay A. I., Satylganova E. T., Kozhakhmetovoh A. A., Turgynbek G.
R. (https://www.scopus.com/authid/detail.uri?authorld=56044831100;
https://www.scopus.com/authid/detail.uri?authorld=57208207132;
https://www.abacademies.org/articles/formation-of-parliamentarism-in-kazakhstan-current-
agenda-8545.html;
https://www.scopus.com/authigi@etail.uri?authorld=560443814800;
https://www.scopus.comiauthid/detar-uri?authorld=56046277500).

As part of .the academic mobility program for teaching staff, the University provides
outgoing and_.incoming mobility for teachers, for example, temporarily acting head of the
Department:Turgynbek G. R. was trained in Bulgaria.

Teachers of accredited educational institutions take part in“wvarious competitions, for
example, a senior lecturer of the Departmentssiof Civil Law and “Civil .Procedure G. T.
Jabaildayeva is on a foreign internship under the grant program "Bolashak™,

An advanced training plan is being implemented for accredited SPS; according to which
the staff of teaching staff is required to undergo professional development 1 time in 5 years
(Regulation on Advanced trainingsand Retraining of Personnel, approved=by. Order No. 391
0108.11.2023).

Within'the framework of‘existing agreements of the university on cooperation with foreign
research centers, foreign professors are iInvited annually to participate in this work (the
Regulation on the procedure for attracting and accepting foreign scientists and professors,
approved by Order No. 102 of 25.03.2021).

The teaching staff of accredited educational institutions is involved in promoting the
culture of quality and academic integrity of the M.Kh.Dulaty TarRU..

Analytical part

At the time of the EEC visit, only 27% of the staff of the Civil Law and Process
Department. responsible for the implementation of accredited SP programs was settled Bcero
27%down.There are serious risks in the personnel policy of the university (lack of provision of
professors, associate professors, non-compliance of the teaching staff with the qualification
requirements), affecting the availability of lecturers in key disciplines of educational programs,
on the issues of scientific management of theses of studentsiof SP 6B04214 Lawand master's
theses of students of SP 7M04213 Law, on the quality.and methodological security of teaching.

Thus, the analysis of objective data of the SP allowed us to determine the insufficiency of
certain types of activities of the teaching staff of the SP related to npumenenuemthe use of
modern digital technologies; paspadorkoii development of author's video lectures and other
video materials, including MOOC:s, available for students and undergraduates of accredited SP ;
applicationem of information and communication technologies and software tools in the
educational process; involvement ofem attracting students and undergraduates to the field of
scientific research.

Faculty members do not practice using online training courses (Moodle, MOOCSs).kz,
Coursera, etc.) and other modern technologies for studying disciplines accredited by the OP,
although  the university has an information resource  for such  work:
https://dulaty.kz/ru/education/methods-rus.htmlas well as a corresponding regulatory document
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has been developed (Regulations on the competition for the development of mass open online
courses dated 27.04.2021, approved by the Rector's order No. 160).

The results of the survey of teaching staff and students are also less optimistic. So,
according to the results of the survey of students, 35 people out of 47, i.e. 74.5.0% of students
are fully satisfied with the relationship between the student and the teacher; 34 people / 72.3% of
students are fully satisfied with the requirements of the teaching staff for the student; 35 people.
or 74.5% - fully satisfied with the objectivity and fairness of teachers, 7 people / 14.9% -
partially satisfied; 32 people out of 47, i.e. 68.1% of students fully agree, 9 people / 19.1% agree
with the statement that thematerial presented by the teacher is relevant and reflects the latest
achievements in science and practice.

According to the results of the survey of teaching staff, 22 people out of 41, i.e. 53.7% of
teaching staff - very good, 18 people / 43.9% - well assesses the opportunities provided by the
University for the professional development of teaching staff; 16 people / 39.0% of teaching
staff-very good, 23 people / 56.1% - well assesses the opportunities provided by the University
for career development only 17 people out of 41, i.e. 41.5% of teachers, rated the academic
freedom of teaching staff "very well".

To the question " How much can teachers use educational innovations?", 34.1% of teachers
answered-very good, 61.0% - good. 31.7% of teachers rated the involvement of teaching staff in
the process of making managerial and strategic decisions 31,7as - very good, 56.1,1% - good.

However, only 31.7% of teaching staff noted a very good level of feedback between
teaching staff and management, 56.1% - believe that it is good, 12.2% rated it "relatively bad".

According to the results of the survey on the satisfaction of teaching staffin Slovenia, only
43.9% are fully satisfied with thesconditions of-remuneration;enoBusiMapadoThl, epeyHeM |
Ka9YeCTBOM YCHYT, OKa3biBaeMbIx B By3e - in Slovenia, only 51.2% of teaching staff expressed
their full satisfaction with the listand quality of services provided at the university.

Although the SP management is aware of the responsibility for its employees and the
importance of providing them with favorable working conditions, nevertheless, moving to
another academic building has significantly worsened the technical equipment of the classroom
and the conditions for conducting training sessions, respectively, the working conditions of
teaching staff accredited by.the SP , as noted by.university representatives during interviews and
visual inspection..

In general, the university has demonstrated an objective and transparent personnel policy,
including in the context of SP staff of academic staff.

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

Recommendations.for SP 6B04214 Jurisprudence, SP.7M04213 Jurisprudence:

- By the beginning of the.2024-2025 academic year; the SP management should ensure that
the quality of teaching staff meets the established qualification requirements under the legislation
of the Republic of Kazakhstan on education.

- By September 01, 2024, within the framework of student-centered training and teaching,
the SP management should develop an action plan to activate the teacher's role in the educational
process based on the use of modern digital technologies; develop author's video lectures and
other video materials, including MOOCs, available for students and undergraduates of accredited
OP; use information and communication technologies in the educational process. technologies
and software tools; involvement of students and undergraduates in the field of scientific research,
etc.

Recommendationss for SP 6B04214 Jurisprudence:
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- By October 30, 2024, the SP management will develop and implement MOOCSs in the
educational processs in the key disciplines of the SP : "Civil Law of the Republic of Kazakhstan

(General part)”, " Civil Law of the Republic of Kazakhstan (Special part)","Civil Procedure Law
of the Republic of Kazakhstan".

EEC’s conclusions based on the following criteria:
According to the standard ""Academic staff', the educational programs 6B04214
Jurisprudence, 7M04213 Jurisprudence have7 satisfactory and 3 improving positions.

6.8. Standard "Educational resources and student Support Systems"

v' The university must ensure that the infrastructure and educational resources, including material and technical resources, meet the
goals of the educational program.
v/ The SP management must demonstrate that classrooms, laboratories, and other facilities equipped with modern equipment are
sufficient to meet the SP 's goals.
v' The university must.demonstrate that the information resources meet the needs of.the university and the implemented educational
programs, including in the following areas:
v technological support for students and teaching staff in accordance with educationalsprograms (for example, online training,
modeling, databases;data analysis programs);
v library resources, including the collection of educational, methodological and scientific literature on general education, basic
and profile disciplines on paper and electronic media, periodicals, access to scientific databases;
¥ examination of research results, graduation papers, and dissertations for plagiarism;
v access to online educational resources;
v operation of WI-FI on its territory.
¥ The university must demonstrate that it creates conditions for conducting scientific research, integrating science and education, and
publishing the results of research work of teaching staff, employees, and students.
v The university should strive to ensure that the educational equipment and software used for mastering educational programs are
similar to those used in the relevant sectors of the economy.
¥ The SP management should _demonstrate that there are proceduressin _place to.support varioussgroeups of students, including
informing and advising them.
¥ The SP management should show that there are conditions for the student's progress along the individual educational path.
¥  The university should take into account the needs of different groups of students (adults, working people, foreign students, as well as
students with special educational needs).
¥ The university must ensure that the infrastructure meets the security requirements.

Proof part

The EEC notes the availability of material and technical support for accredited educational
programs. Dulaty University has a sufficient'material and technical base to achieve its goals and
solve educational, sctentific, educational, socio-cultural, sports and recreational tasks.

Financing of the implementation of the SP is made both at the expense of budget funds and
at the expense of the organization's own funds raised under contracts for the provision of paid
educational services. Financing of the development of the material and technical base and other
necessary resources for the implementation of the SP aimed at increasing the opportunities for
students and the prestige of the SP.

The extensive classroom fund includes classrooms for lecture-type classes, seminar-type
classes, group and individual consultations, ongoing monitoring and intermediate certification, a
forensic laboratory ‘and forensie.training criminal.ground, a courtroom, and modern named
classrooms created with the support of graduates.

The formation of personal qualities of students is also provided on the basis of a developed
systemsr of extracurricular activities and resources that provide them: properly equipped
assembly axrossiithall, conference halls, library, sportsit hall, specialized premises for
extracurricular activities.

The university has installed an electronic information and analytical system "Platonus” to
improvethe reliability and completeness of the information received, significantlyro reducelabor
costs for data processing, more efficientlyro use the working time of teaching staff and
employees, provide prompt access to information ands receive reports, process data and
generates the resulting information in real time.
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AIS"Platonus” (version V6.24.5.2 - https://platonus.dulaty.kz/)is an educational process
management system that automates the workplaces of teaching staff and university employees.
Reference materials have been implemented in this program: "Study plans”, " Files for students
(UMCD)", "Attendance and Progress log", "Registration for disciplines”, "Schedule"”, "Student
Department  module”, "Students”, "Disciplines”, "Score scale”, "Exam Sheets",
"Transcript”,"Contingent”, "WC", "IWP", "Catalog of elective disciplines”, etc..

In the "Platonus™ system, the main page publishes news of the University, the Ministry of
Education and Science of the Republic of Kazakhstan, the frequently Asked questions tab is
located, where you can find answers to your questions about your studies, the system, and the
work of the university as a whole. Here you can also find personal information about the teacher,
their publications, and the subjects taught.

In the "submitter” tab, you can find the UMCD, visit log, attestation, timetables (classes,
exams), interactive log, as well'as forms and platforms.for conducting final control. Additional
teacher files, exam questionnaires have been uploaded, and you can check your work through
anti-plagiarism.

The head of the department has additional options, from which.you can get information
about each teacher of the department (personal information, publications; schedule, statements-
closed/not closed), approval of the IEP, forms and platforms for conducting.final control, QMS,
approval of guestionnaires.

Bxmagka The "monitoring™ tab allows you to get all possible reports about the university
regarding your faculty, statistics, questionnaires, curricula, statements, teacher workload,
graduation papers, advanced search for students with complete information about them.

Through the AlS "Platonus®jstudents cansapply for. accommodationsinsa.community and
receive certificates, deductions, etc. online. AIS "Platonus™ also provides user. options for
applicants, graduates and expelled students after authorization/registration.

PWorking with cospemenroit a modern automated library information system allows you
to improve the methods of library work and create maximum conveniencesin serving readers.
Access to the collection of electronic copies of books of libraries of Kazakhstan; including::
National Library of the Republic of Kazakhstan in Almaty, regional libraries, university libraries
and personally frem authors: famous scientists, writers;’ public figures. Open access to the
Russian Scientific Electronic Library (licensed access), whichis integrated with the Russian
Science Citation Index (RSCI).

Thenst mpoBeneHus! SKCIEPTH3bI AUIUIOMHBIX paboT cryaentoB “AntiplaglAT system is
used to conduct an expert examination of students' theses in order to find out the originality of
researchmpumensiercst cucrema «Antiplagiat and development projects. Examination of the
results is'checked by the responsible person, the results and certificates issued for originality are
strictly controlled by the Department of Academic Affairs.

The management. of accredited educational institutions demonstrated that students
educational and infrastructure. needs are taken into.account in the implementation of the
educational process.

Analytical part

According to the results of a survey of students, 36 people out of 47, i.e. 76.6% of students
are completely satisfied with the level of availability of library resources; 32 people / 68.1% of
students fully agree that the library is well equipped and has a fairly good collection of books; 33
people / 70.2% of students are completely satisfied with the availability of computer classes, 10
people / 21.3% - partially satisfied; 37 people / 78.7% - fully satisfied with the available
educational resources of the university; 30 people out of 47, i.e. 63.8% - fully satisfied with the
availability and quality of Internet resources, 11 people / 23.4% - partially satisfied; 34 people. or
72.3% are completely satisfied with classrooms and auditoriums for large groups; recreation
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rooms are completely satisfied -26 people / 55.3%, partially satisfied -12 people / 25.5%, partially
dissatisfied-5 people / 10.6%, not satisfied-4 people / 8.5% of students.

According to the results of the survey of teaching staff, 12 people out of 41, i.e. 29.3% of
teachers never face the lack of access to the Internet, 28 people / 68.3% - sometimes facet; 18
people / 43.9% of teachers are fully satisfied with the terms of remuneration, 16 people / 39.0% -
partially satisfied; 24 people out of 41, i.e. 58.5% of teachers are fully satisfied with the
provision of a social package (recreation, sanatorium treatment, etc.); 24 people / 58.5% of
teachers are fully satisfied with the organization and quality of medical care.

During the EEC visit, it was established that the university guarantees a sufficient number
of educational resources and student support services to ensure the achievement of the SP goal.
University demonstrates the adequacy of material and technical resources and infrastructure,
taking into account the needs of various groups of students in the context of SP, including
foreign students and students.with disabilities.

The EE manual.demonstrates that information resources correspond to the specifics of
accredited EES, including: technological support for students and.teaching staff (for example,
online training, databases, etc.); library resources, including a cellection of educational,
methodological, and scientific literature on basic and core disciplines on paper and electronic
media, periodicals; access to the Internet. scientific databases; examination of research results
for plagiarism; access to educational Internet resources.

Strengths/best practices in SP 6B04214 Jurisprudence, SP 7M04213'Jurisprudence:

- Dulaty University guarantees a sufficient number of training resources and student
support services tosensure that thesgoal of the SPrare 23.real estate objectswith a total area of
160351.9 sq. .m. (academic buildings, sports complexes, etc.) that require maintenance and
proper care, 1 of the 23 objects'is focused on the educational'needs of people with disabilities, of
which 150 people study at the university;

- The SP management demonstrates the correspondence of informationrresources to the
specifics of the accredited SP, including: technological support for students and teaching staff
(for example, online training, databases, etc.); library resources, including a fund of educational,
methodological and. scientific literature on basic.and profile disciplines on paper and electronic
media, periodicals; access to scientific databases; examination of research results for plagiarism;
access.to educational Internet resources.

Recommendationsu for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence
not available.

EEC’s conclusions based on the following criteria:

According to the. standard "Educational resourcessand student support systems™,
educational programs 6B04214 Law, 7M04213 Lawhave 1 strong, 12 satisfactory positions.

6.9. «Public awareness» Standard

v' The university guarantees that the published information is accurate, objective, up-to-date and reflects all areas of the university's
activities within the framework of the educational program.
v Public awareness should include supporting and explaining the national development programs of the country and the system of
higher and postgraduate education.
v" University management should use a variety of ways to disseminate information (including mass media, web resources, information
networks, etc. ) to inform the general public and interested parties.
v" Information about the educational program is objective, up-to-date and should include:
v the purpose and planned results of the SP, the qualification to be assigned;
v  information about the system for evaluating students ' academic achievements;
v information about academic mobility programs and other forms of cooperation with partner universities and employers;
v information about opportunities for developing students ' personal and professional competencies and employment;
v data that reflects the SP's positioning in the educational services market (at the regional, national, and international levels).
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v’ An important factor is the publication on open resources of reliable information about teaching staff, in the context of personnel.

v' The university must publish on its own web resource the audited financial statements on the SP.

v' The university should post information and links to external resources based on the results of external assessment procedures.

v An important factor is the publication of information about cooperation and interaction with partners, including scientific/consulting
organizations, business partners, social partners, and educational organizations.

Proof part

Informing the public about SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudenceis
carried out by posting information on the official website of the university (https://dulaty.kz/ru/),
in social networks, city and national media, directly when stakeholders contact the university's
structural divisions.

Information about students ' academic performance, PPI, teaching information,as well as
other information is available in your personal account on the website of AIS "Platonus”
(https://platonus.dulaty.kz/),

Expected learning outcomes, qualifications, Information about possible employment
opportunities, andseducational opportunities of the implemented educational programs are also
presented in .the graduate model and MES posted on “the official university resource
(https://dulatyekz/rb/education/implemented-edu-pro.html).

Analytical part

Review of the official website of Dulaty University (https://dulaty.kz/ruf) showed,that the
SP-management ensures that.the web resource is,up=to-date and.informative:

To inform the general public and interested persons;. the OP management. uses social
networks. The official pages of accredited educational institutions in social networks
performroseveral functions:rothey serve as a platform  for communication between
students;rothey present to different target audiences (applicants, parents,.employers) the practice
of students™ university life, their actions, events, wishes, assessments, hopes, successes, needs,
and career guidance information is also prepared for students;potential applicants.

The results of the student survey showed that35 people out of 47, 1.e. 74.5% of students are
completely satisfied with informing students about courses, educational programs and
academic degrees; 38 people / 80.9% of students are completely satisfied with informing them
of the requirements to successfully complete this educational program; 34 people / 72.3% of
students are completely satisfied with the information system. support and explain the
admission rules and educational program strategy before entering the university.

The results. of the survey of teaching staff showed that22 people out of 41, i.e. 53.7% of
teaching staff, never face untimely receipt of information about events; 21 people / 51.2% of
teachers are completely satisfied with the working conditions, the list and quality of services
provided at the university.

Strengths/best practices in SP6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

Recommendations for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence
not available.

EEC’s conclusions based on the following criteria:

According to the standard ""Public Awareness', the educational programs 6B04214
Jurisprudence, 7M04213 Jurisprudencehave 12 satisfactory positions.
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(VII) OVERVIEW OF STRENGTHS/ BEST PRACTICES FOR EACH STANDARD

According to the standard "'Study program management"
For SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

According to the ""Information Management and Reporting''standard
For SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

According to the standard ""Development and approval of the study program™
For SP 6B04214 Jurisprudence, SP 7M04213Jurisprudence:
Not detected.

According to the standard 'Continuous monitoring and. periodic evaluation of
educationaliprograms"’

For'SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

Not detected.

According to the standard ™ Student-centered learning, teaching and of academic
performance assessment **

For SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

Not detected.

According to the ""Students™ standard
For SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

According to the standard **Academic staff"*
For SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.

According to the standard ""Educational resources and student support systems"
Strengths/best practices in SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- Dulaty University guarantees a sufficient number of training resources and student
support services to ensure that the goal of the SP is achieved;

- the university demenstrates the adequacy of.material and technical resources and
infrastructure, taking into account thesneeds,ofvarious groups of students in the context of SP,
including foreign students and students with disabilities;

- on the balance sheet of the university there are 23 real estate objects with a total area of
160351.9 sg. m. (academic buildings, sports complexes, etc.) that require maintenance and
proper care, 1 out of 23 objects is focused on the educational needs of people with disabilities, of
which 150 people study at the university;

- The SP management demonstrates the correspondence of information resources to the
specifics of the accredited SP , including: technological support for students and teaching staff
(for example, online training, databases, etc.); library resources, including a fund of educational,
methodological and scientific literature on basic and profile disciplines on paper and electronic
media, periodicals; access to scientific databases; examination of research results for plagiarism;
access to educational Internet resources.
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According to the ""Public Awareness' standard
For SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:
Not detected.
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(VII) OVERVIEW QUALITY IMPROVEMENT RECOMMENDATIONSFOR
EACH STANDARD

According to the standard **Study program management'*

Recommendationssa for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- By September 01, 2024, the SP management should develop an action plan for
management of innovation management within the framework of accredited SP, including the
analysisy and implementation of innovative proposals.

According to the ""Information Management and Reporting'standard
Recommendations for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence
not available.

According to thestandard **Development and approval of the study program™

Recommendation for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- By October 01, 2024, the management of accredited educational programs should
conclude an‘agreement with a foreign educational organization on'the development of a joint or
two-degree educational program (bachelor's or master's degree) and start.implementing it in
2025.

According to the standard *‘Continuous monitoring and periodic evaluation of
educational programs'*

Recommendation for.SP 6B04214 Jurisprudence;SP 7M04213Jdurisprudence:

- By September 01, 2024, the management of accredited educational institutions should
develop (make additions to the'existing internal regulatory acts of the university) regulations on
the mechanism for publishing information on changes to the educational institutions and ways to
inform interested parties about any planned or taken actions withinsthesframework of the
educational Institutions.

According to._the standard ™ Student-centered.learning, teaching and of academic
performance assessment **

Recommendationsu for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- By September 01, 2024, in order to ensure the availability of their own research in the
field of teaching methods of accredited educational institutions, develop'a plan of appropriate
measures In relation to:

1)key disciplines of SP 6B04214 Jurisprudence: "Civil Law of the Republic of Kazakhstan,
part General®, "Civil Law of the Republic of Kazakhstan, part Special®, “Civil Procedure Law of
the Republic of Kazakhstan™;

2) at least one discipline.of SP 7M04213 Jurisprudence-at the choice of the faculty of the
Department of Civil Law and Procedure.

According to the ""Students™ standard

Recommendations for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

-The OP management should develop a guide-book for adaptation and support of newly
enrolled foreign students, taking into account the migration rules for staying in the territory of
the Republic of Kazakhstan, and post it on the official website of the University until August 01,
2024.

- To improve the indicators of external and internal academic mobility of students, to assist
them in obtaining external grants for training until September 01, 2024, to develop a plan of
relevant measures indicating the deadlines for implementation and responsible persons.
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According to the standard ""Academic staff*"

Recommendations for SP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence:

- By the beginning of the 2024-2025 academic year, the SP management should ensure that
the quality of teaching staff meets the established qualification requirements under the legislation
of the Republic of Kazakhstan on education.

- By September 01, 2024, within the framework of student-centered training and teaching,
the SP management should develop an action plan to activate the teacher's role in the educational
process based on the use of modern digital technologies; develop author's video lectures and
other video materials, including MOOCs, available for students and undergraduates of accredited
SP ; use information and communication technologies in the educational process. technologies
and software tools; involvement of students and undergraduates in the field of scientific research,
etc.

Recommendationss for SP 6B04214 Jurisprudence:

- By October 30, 2024, the SP management will"develop and implement MOOCs in the
educational processs in the key disciplines of the SP : "Civil Law of the Republic of Kazakhstan
(General part)®, * Civil Law of the Republic of Kazakhstan (Special part)*,"Civil Procedure Law
of the Republic of Kazakhstan".

According to the standard ""Educational resources and student support systems"
Recommendations forSP 6B04214 Jurisprudence, SP 7M04213 Jurisprudence
not available.

According to the "Public Awareness''standard

Recommendations for SP. 6B04214 Jurisprudence, SP 7M04213 Jurisprudence
not available.
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(IX) OVERVIEW RECOMMENDATIONS FOR THE DEVELOPMENT OF AN
EDUCATIONAL ORGANIZATION

No recommendations are available.
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(X) RECOMMENDATION TO THE ACCREDITATION COUNCIL

The EEC members came to a unanimous opinion that SP 6B04214 Jurisprudence,
7M04213 Jurisprudence are recommended for accreditation for a period of 5 years.
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Appendix 1. Evaluation table ""Conclusion of the external expert Commission''(for SP 6804214

Jurisprudence, 7M04213 Jurisprudence)

p\n p\n Evaluation Criteria the organization of
education
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The Standard "'Study Program,/Management™

+

1 1. The university should demonstrate the development of a goal and
strategy for the development of the SP based on an analysis of external
and internal factors with the broad involvement of a variety of
stakeholders.

2 2 The quality assurance policy should reflect the relationship between +
scientific research, teaching and learning.

3 3. The university demonstrates the development of a culture of quality +
assurance.

4 4. Commitment to quality assurance should apply to any activity +
performed by contractors and partners_(outsourcing), including in the
implementation of" joint double-degree educationand academic
mobility

5 5. The management of the 'SP ensures transparency in the development of +
the SP development plan based on an analysis of its functioning, the
real positioning of the university and the orientation of its activities|to
meet the needs of the state, employers, stakeholders and students.

6 6. The management of the SP demonstrates the functioning of +
mechanisms for the formation and regular revision of the development
plan of the SP and monitoring its implementation, evaluating the
achievement of learning goals, meeting the needs of students,
employers and society, and making decisions aimed at continuous
improvement of the SP.

7 7. The management of the SP should involve representatives of:groups of +
interested persons, including employers, students and_teaching staff in
the formation of a development plan for the SP:

8 8. The management of the educational institution should demonstrate the +
individuality and uniqueness of the “educational institution's
development plan, its consistency with national development priorities
and the development strategy of the educational organization.

9 9. The university must demonstrate a clear definition of those responsible +
for business processes, within the framework of the SP, an
unambiguous distribution of staff duties, and the differentiation of
functions of collegial bodies.

10 10. | The management of the SP ensures coordination of the activities of all +
persons involved in the development and management of the SP, and
its continuous implementation, as well as involves all stakeholders in
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this process.

11 11. | The management of the SP should ensure the transparency of the -
management system, the functioning of the internal quality assurance ma
system, including its design, management and monitoring, and Kin
appropriate decision-making. g+

12 12. | The management of the SP should carry out risk management.

13 13. | The management of the educational institution should ensure the +

participation of representatives of interested persons (employers,
teaching staff, students) in the collegial management bodies of the
educational program, as well as their representativeness in making
decisions on the management of the educational program.

14 14. | The university must demonstrate innovation management within the +
framework of the SP,.including the analysissand implementation of
innovative proposals.

15 15. | The management of the SP should demonstrate its openness and +
accessibility to students, teaching staff, employers and other interested
persons.

16 16.4| The management of the SP confirms the completion of training in +
educational management programs.

17 17. | The management of the SP should strive to ensure that the progress +

made since the last external quality assurance procedure is taken into
account when preparing for the next procedure.

Total according to the standard | 0 16 1 0

The Standard ''TheInformation Management and Reporting™

18 1. The university should ensure the functioning of a system for collecting, +
analyzing and managing information based on modern information and
communication technologies and software tools

19 2. The. OP management/demonstrates the systematic use of processed, +
adequate information to improve the internal quality assurance system

20 3. The OP management demonstrates the availability of a ‘system for +
reports reflecting the activities of all structural divisions and
departments within the framework of the EP, including an assessment
of their performance

21 4. The university should determine the frequency, forms and methods of +
evaluating the management of the EP, the activities of collegial bodigs
and structural divisions, and top management

22 5. The university should demonstrate a mechanism for ensuring +
information:security, including identifying those responsible for the
accuracy and timeliness of information analysis and data provision

23 6. The university demonstrates,the involvementrof students, employees +
and teaching staff in the processes of collecting and analyzing
information, as well as making decisions based on them

24 7. The management of the EP should demonstrate the existence of +
communication mechanisms with students, employees and other
stakeholders, including conflict resolution

25 8. The university should measure the degree of satisfaction with the needs +
of students, teaching staff and staff within the framework of the EP and
demonstrate evidence of addressing the identified shortcomings

26 9. The university should evaluate the effectiveness and efficiency of its +
activities in the context of the OP

The information collected and analyzed by the university within the framework of the SP should take into account:

27 |10. |keyperformanceindicators; | | + | |
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28 11. | dynamics of the contingent of students in the context of forms and +
types,
29 12. | academic performance, student achievements and expulsion; +
30 13. | satisfaction of students with the implementation of the SP and the +
quality of education at the university;
31 14. | accessibility of educational resources and support systems for students. +
32 15. | employment and career development of graduates. +
33 16. | Teaching staff and staff must document their consent to the processing +
of personal data.
34 17. | The management of the SP_should help to provide all necessary +
information in the.relevant fields of science.
Total according to the standard 17 0 0
Standard "'Development and approval of the study program™
35 1. The university must demonstrate the existence of a documented +
procedure for the development of an SP and its approval at the
institutional level.
36 2. The university must demonstrate the compliance of the developed SP +
with the established goals and planned learning outcomes.
37 3. The mahagement ofthe leducational institution should-determine the i
impact of disciplines and professional practices on the formation of
learning outcomes.
38 4. The university demonstrates the existence of a graduate model of an SP +
describing learning outcomes and personal qualities
39 B The qualifications obtained upon completion of the SP must be clearly +
defined, explained and.correspond to a certain level of NSC and QF-
EHEA.
40 6. The management of the SP"should demonstrate the modular structure 'of +
the program based on ECTS, ensure that the structure of the content of
the SP meets the set goals with a focus on achieving the planned learning
outcomes for each graduate.
41 7. The management of the educational institution should ensure that the +
content of academic disciplines and learning outcomes correspond' to
each other and to the level of study (bachelor's, master's, doctoral
studies).
42 8. The management ofsthe SP must demonstrate the.conduct of external are
expertise of the SP. con
duct
ed+
43 9. The management of the SP must provide evidence of the participation of +
students, teaching staff and other stakeholders in the development and
quality assurance of the SP.
44 10. | The management of the educational institution should demonstrate the +
uniqueness of the educational program, its positioning in the educational
market (regional/national/international).
45 11. | An important factor is the possibility of preparing students for +
professional certification
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46 12. | An important factor is the availability of joint(s) and/or double-degree +
SP with foreign universities.

Total according to the standard 12 0 0

Standard **Continuous monitoring and periodic evaluation of the study program™

47 1. The university should ensure the revision of the structure and content of +
the SP, taking into account changes in the labor market, the requirements
of employers and the social demand of society.

48 2. The university must demonstrate the existence of a documented +
monitoring procedure and periodic evaluation to achieve the goal of the
SP and continuous improvement of the SP.

Monitoring and periodic evaluation of the SP.should consider:

49 3. The university should ensure the revision of the structure and content of +
the SP, taking into account changes in the labor market, the requirements
of employers and the social demand of society.

50 4. The university must demonstrate the existence of a documented +
monitoring procedure and periodic evaluation to achieve the goal of the
SP and continuous improvement of the SP.

51 5. Monitoring and periodic evaluation of the SP should consider: +

52 6. The content of the program in the context of the latest achievements of
science and technology in‘a particular discipline;

53 Changes in the needs of society and the professional environment. +

54 workload, academic performance and graduation of students; i

55 9. effectiveness of student assessment procedures: +

56 10."'| Compliance of the educational environmentand the activities of support +
services with the goals of the SP;

Total according to the standard 9 1 0

The Standard *'Student-centered learning, teaching and performance assessment"

57 1. The management of the educational institution should ensure respectiand +
attention to.different groups of students and their needs, providing them
withflexible learning paths.

58 2. The management of the SP should ensure teaching based on modern +
achievements of world science and practice in the field of training, the
use of various modern-teaching methods and evaluation of learning
outcomes that ensure the achievement of the goals of the SP, including
competencies, skills to perform scientific work at the required level

59 3. The management of the SP should determine the mechanisms for +
distributing the educational load of students between theory and practice
within the framework of the SP, ensuring the development of the content
and achievement of the goals of the SP by each graduate.

60 4. An important factor is the availability of own research in the field of +
teaching methods of the disciplines of the SP.

61 5. The university must ensure that the procedures for evaluating learning +
outcomes are consistent with the planned results and goals of the SP.
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62
The

The university must ensure the consistency, transparency and objectivity
of the mechanism for evaluating the results of SP training, publication of
criteria and assessment methods in advance.

63

Evaluators should be familiar with modern methods of evaluating
learning outcomes and regularly improve their skills in this area.

64

The management of the SP should demonstrate the existence of a
feedback system for the use of various teaching methods and evaluation
of learning outcomes.

65

The management of the educational institution should demonstrate
support for the autonomy of students with simultaneous guidance and
assistance from the teacher.

66

10.

The management of the educational institution must demonstrate the
existence of a procedure forresponding to student.complaints.

Totalfor standard

Standard "'Students"’

67

1.

The management of the educational institution should demonstrate the
implementation of special adaptation and support programs for newly
enrolled and foreign students.

68

The university must demonstrate compliance of its actions with the
Lisbon Recognition Convention, including the existence and application
of a mechanism for recognizing the results of academic mobility of
students, as well as the results of additional, formal and non-formal
education:

69

Theuniversity should provide an opportunity for externaliand internal
mobility of students, as well as assist them in obtaining external grants
for training.

70

The management of the educational institution should actively encourage
students to self-education and development outside the main program
(outside of educational activities).

71

Animportant factor is the availability'of aisupport mechanism for gifted
students.

72

The university should demonstrate coSPeration with other educational
organizations and national centers "The European Network of National
Information Centers for Academic Recognition and Mobility /National
Academic Information Centers of Recognition” ENIC/NARIC in order
to ensure comparable recognition of qualifications."

73

The university should provide students with internship places,
demonstrate the procedure

74

for facilitating the-employment of graduates, and maintaining contact
with them.

75

The university must demonstrate the procedures of documents
confirming the qualifications obtained, including the achieved learning
outcomes.

76

10.

The management of the SP must demonstrate that the graduate of the
program has skills that are in demand in the labor market and that these
skills are really relevant.

77

11.

The management of the SP should demonstrate the existence of a
mechanism for monitoring the employment and professional activities of
graduates.

78

12.

An important factor is the presence of an active Association/ alumnis
association.
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Total according to the standard

o|12|o|o

Standard "Academic staff"

79 1. The university should have an objective and transparent HR policy in the +
context of the SP, including hiring (including invited teaching staff),
professional growth and staff development, ensuring the professional
competence of the entire staff.

80 2. The university must demonstrate that the qualitative composition of +
teaching staff meets the established qualification requirements, the
university's development strategy, and the goals of the SP.

81 3. The management of the SP should demonstrate the change in the role of +
the teacher in connection with the transition to student-centered learning.

82 4. The university should.provide opportunities=for, career growth and +
professional development of teaching staff.

83 5. The university should involve in teaching specialists from relevant 4
industries with professional competencies that meet the requirements:of The
the SP.

84 6. The university must demonstrate the existence of a mechanism® for +
motivating the professional and personal development of teaching staff.

85 7. The university should demonstrate the widespread use of teaching staff +

of information and communication technologies and software in the
educational process (for example, on-line training, e-portfolio, MOOCS,
etc.).

86 8. The university should: demonstrate the focus of its activities on the ar
development of academic mobility,# attracting the best foreign and
domestic teachers.

87 9. The university must demonstrate 'the involvement of each teacher in i3
promoting a culture of quality and academic integrity at the university,
and determine the contribution of teaching staff, including invited ones,
torachieving the goals of the EP.

88 10: | An “important_factor is the involvementwof. teaching staff in the +
development of the economy, education, science and culture of the
region and the country.

Total according to the standard | /0 7 3 0

Standard "Educational resources and student support systems"

89 1. The university must ensure that the infrastructure, educational resources, | of
including material and technical ones, meet the goals of the educational | the
program. +

90 2 The management of ‘the SP must demonstratesthe sufficiency of +

edu | classrooms, laboratories and other facilities equipped with modern

catil equipment to ensure the achievement of the goals of the SP.
ona

pro
gra
m

The university must demonstrate the compliance of information resources with the needs of the university and the
implemented programs, including in the following areas:

91 3. Technological support for students and teaching staff in accordance with +
educational programs (for example, online training, modeling, databases,
data analysis programs);
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92 4. Library resources, including a fund of educational, methodological and +
scientific literature on general education, basic and profile disciplines on
paper and electronic media, periodicals, access to scientific databases.

93 5. examination of research results, graduation papers, dissertations on +
plagiarism;

94 6. access to educational Internet resources; +

95 7. the functioning of WI-FI in your territory. +

96 8. The university must demonstrate that it creates conditions for conducting +
scientific research, integrating science and education, publishing the
results of research work of teaching staff, staff and students.

97 9. The university should.strive to ensure that the educational equipment and +
software used.to master the SP are similar to those used insthe relevant
sectors ofithe economy.

98 10. | Theymanagement of the SP should demonstrate the availability of +
support procedures for various groups of students, including information
and counseling.

99 11+ | The management of the SP should show the availability of conditions for +
the advancement of the student along an individual educational
trajectory.

100 12.° | The university should take into account the needs of different groups of it
students (adults,.working, foreign students, as.well as students with
special educational needs).

101 13 | The university must ensure that the infrastructure meets the security H
requirements.

Total according to the standard 12 0 0

The Standard **Public Awareness"

102 1. The university guarantees that the "published information is accurate, of
objectivey.relevantsand reflects all areas of the university's activities the
within the framework of the'educational program. =

103 2 Public awareness should include support and clarification of the national it

Edl{ development programs of the country and the system of higher and
catl | postgraduate education.

onal

pro

gra

m.

104 3. The university'ssmanagement should use a variety of ways.to disseminate +
information  (including...mass media, web _resources, information
networks, etc.) to inform the general public and interested parties.

Information about the educational program is objective, relevant and should include:

105 4, Goals and planned results of the educational program, assigned +
qualifications;

106 5. Information about the assessment system of students' academic +
achievements;

107 6. Information about academic mobility programs and other forms of +
cooperation with partner universities and employers.

108 7. The management of the SP should use a variety of ways to disseminate opp
information, including the media, information networks to inform the Or_';l_l

niti
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general public and interested parties. es+

109 8. Information about the opportunities for the development of personal and +
professional competencies of students and employment;

110 9. Data reflecting the positioning of the SP in the educational services +
market (at the regional, national, and international levels)

111 10. | An important factor is the availability of adequate and objective +
information about the teaching staff of the SP, in the context of
personalities.

112 11. | The university must demonstrate the reflection on the web resource of +
information characterizing the university as a whole and in the context of
the SP.

113 12. +

An important factor is the placement of information about cooperation
and interaction wi ific/consulting and

12 0 0

106 | 6 0
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ANKPEAWUTTEY WOHE PEHTHHITIH
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e Epa.nbm,m AHpeKTOp HY «HezaBnecumoe ArenTteTeo
Hazawe nlucrsl el g

EYDIig

~ MPOTPAMMA BH3HUTA BHEIIHEW DKCIEPTHON KOMHCCHH IAAR
B TAPA3ZCKHIT PETHOHAJIbHBII YHHBEPCUTET UMEHU M.XIYJIATH
(CTIELIMATTH3UPOBAHHA Sl AKKPETTUTALIMS)
Hara nposenenns suzura: 20-22 maa 2024 roaa

| Kaacrep ObpazosaTebHAN NpOrpaMma

Knacrep | . 1) 6B0O4117 dunanck

2) TM04115 dunance!

3) 6B0411] byxrantepckri y4eT, ayiuT H Hanoroo0IoxeHHe OpeanpUHHMAaTeI5CTBA
4) 7MO4117 byxrantepckuii y4eT B ayIHuT

Knacrep 2. 5) 6B0O4 128 MenemkMeHT
6) 7M04120 MenenxmenT
7) 6B041 18 DroHomMuka Buzneca

T(Jlac:'rep 3. 815"68(347 14 KOpucnpyaeninsg
9) TM04213 IOpucnpyneHuns
Knacrep 4. 10) 6B05213 Dronorus 1 NPHPOIONOILIOBAHNE
Knactep 5. 11) TMOT411 M'uapoTeXHHUeCKOE CTPOHTENBCTBO ¥ COOPYIKEHHS

12) 6BOR6O1S Ypasienue BOHEIMA pecypcaMu
13) TMO7404 YnpasnenHe BOHLIMH pecypcamMu
14) 6B0B612 Mennopauus 1 opoliaeMoe 3eMienenye
15) TMO8614 Mennopauus u opoliaeMoe 3eMieente

Knactep 6. 16) 6B07316 CrponTensCTBO H 9KCILTYATAIMA 30aHIH H coopyaeHHH
17) 6B07320 [TpoussoncTso GETOHHBIX H KepaMUYECKHX MaTepHALOB
18) 7M07312 VMHHoBaluHOoHHbIE TEXHOIOIMH H HCCIEDBAHNS B CTPORTE/ILCTRE
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Jaran
?622;2 Padora BOK c neaeBsiMu HHKOB LIeJIeBbIX MecTto npoBeneHust
Mecmnoe, rpynnamu rpynn
MT+5)
16 man 2024
newHue sxcnepmol IAAR TloakmrounTbes K KoHMEpEHIMHA Z0oom
16.00- Tpensapurenpias BCTped Y https://usOZweb.zoom%sﬂ/9623882483
17.00 (0bcysrcoenue Karoyeawlx VIIeHTH(UKATOp KOH(EpEHII:
60NPOCO8 U NPOZPAMM 962 388 2483 '
1 densv: 20 man 2024
Pacnipesienentie Buewnue IKCHepnbL 14A4R Pektopar, kabuner Ne 404
09.00- OTBETCTBEHHOCTH IToaxmrounThCs K KOH(bep_eHum/I Zoom
09.30 S—— oprliE ps://us02web.zoom.us/j/9623882483
' eHTU(UKATOP KOH(PEPECHIINH:
ponpocos 2 388 2483
[Ipencenarens npa €KTOparT, 3aJ1 3aCelaHuid Y YeHOro
J1.3.H, Ipodeccop BeTa, 4 atax, Ned403
09.30- Bcerpeua c [Ipencena JIKITIOUNTBCA K KOH(pepeHun Zoom
10.00 Ipasnenus - Pekrop ps://us02web.zoom.us/j/9623882483
eHTU(UKATOP KOH(EPCHITUH:
; 388 2483
10.00- TexHnueckuit mepep Brnewmnue sxcnepmur IAAR Pexropar, xabuner Ne 404
10.15
Bcetpeua ¢ mpopekropa 1. Unen IlpaBiaeHHS-TIPOPEKTOP MO CTPATErHUECKOMY pa3s PexkTopar, 3a1 3aceganuii YueHoro
WHTepHAIMOHaNm3awu  EcumosalllonnanAnmuinbexosna coBeTta, 4 stax, No403
[Moaxmrountbes K KoHMepeHIMH Zoom
10.15- https://us02web.zoom.us/j/9623882483
11.'00 Unentudukarop KoHpEpeHINH:

[IpaBnenus-npopexTop
6 Cetimoic

COoraJIbHO-

962 388 2483
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KyJbTYpPHOMYpPa3B Eounxanosuy, noxrop Phd

11.00- TexHuueckuii nepepeIB
11.15

11.15- Berpeda ¢ pykoBoaut
12.00 CTPYKTYPHBIX MOJIpa3

Pexropart, xabuner Ne 404

aQYaJIbHUK y4eOHO-METOJMYECKOTO OT/IeNa
ascubaesAcviiicanKenicexepeesuu
2. HavaneHuk otnena onnaita oOydenusibecneposa Ceemi
Temupxanosna

3. HauanbHUK 1IeHTpa Kapbepbl U OU3HEC-TTApTHEPCTBAEDIHCAHO
Mupa Edviceesna

4. I[I/IpeKTop O(I)I/Ic-perI/ICTpaTopa

KauecTBa bankubaesal 3 yﬂbaupaAMaﬂeerb()ueena

10. PykoBoautens YnpaBieHUs] MEKIYHAPOIHOTO COTPYTHUYECT,
HUcabexosal ynnypboramberxosna

11. PykoBojaurens LlenTpa noBbimeHns: KBanupUKaIu 1
€peMoAroTOBKH KaapoB Anumbemosal yavorcanCoipeadae
PyxoBoauTens bubnanoreyno-nHpopMaLnoHHOTO
osal ynvorcan/picenucoexkbl3bl
TEIb OTBETCTBEHHOTO CEKpETaps

KOMMEpIHaJIN3 maneaiuesud

PexTopar, 3a1 3aceganuii YueHoro
coBeTa, 4 stax, Ne403

[Moaxmrountbes K KoHGepeHIH Zoom
https://us02web.zoom.us/j/9623882483
Wnentudukarop KoHpepeHINH:

962 388 2483
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15. HavansHUK OT BaTEILCKON IEATENLHOCTHA

arun TanaesKatioapoex Ton
BOJMTEIH MPOCKTHOTO YIPABICHUS U 1T
eenosa Jluna Mypamxwizol
. PykoBoauTenb TeXHUUECKOTO CONPOBOXKACHUS U [T~
KayrkawranosAounvbexKyoatibepeenynvl
19. Penaxtop rasetsl «YHuBepcuteT ToiHbICHY Obcam [ ynda
bepikkvizol
20. HayanbHUK SKCIUTYTAIIMOHHO-TEXHUUYECKOTO OTAeNaAdramyn
Axmao Mypcan-oenvl

23. HavalbHUK K&
24. PykoBoIuUTEIE
Tozycosuu

25. Jlupextop

, KoroyIpasieHuaMycaes
27.T'maBHBIA CHEIUANKCT OTJAe]da ydeTa W JIBIKCHHUS CTyJe
KacenosaAvumanKarmaxanosna

Buewmnue sxcnepmor IAAR

1. lexan ¢axynbreTa « DKOHOMHKH M TIPABa»
EpnuwesKaiipamAcviibexynu

2. JTupexrtop nHCTUTYTa «BOJHOE X03SHCTBO U
npupoa0o0ycTpoiicTBo» Omaposa I'anusi EOunvbexosna

12.00- TexHuueckuil nepepsIB

12.15

12 15- Berpeua ¢ nexanamu /

13.00 JMPEKTOPaMU HHCTUTYTOB
(ko)

13.00- Ilepepuis na 0oeod

Pexropar, xabuner Ne 404

PexTopar, 3a1 3aceganuii YueHoro
coBeTta, 4 stax, Ne403

[Moaxmrouutbes K KoHGepeHIMH Zoom
https://us02web.zoom.us/j/9623882483
Wnentudukarop KoHpepeHINH:

962 388 2483

Buewmnue sxcnepmoi IAAR
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14.00
Pekropar, kabuner Ne 404
14.00- [MonxirounTbes K KoHMepeHy Zoom
' Pa6ora BOK https://us02web.zoom.us/j/9623882483
14.10
Unentuduxarop KoHpEpeHINH:
962 388 2483
. 3aBenyronias kadenpoi «OUHAHCH U ydeT»
Monoabexosa Aiieynv Llaunosna
2. 3aBenyronuii kadenpoit « IKOHOMUKA H
MeHeDkMeHT» [ landapbexos Katipam basapbaesuu N
N PexTopar, 3a1 3aceganuii YueHoro
3. N.o. 3aBenyromeit kadenpsr «I'paxk1aHCKOe IPaBO U IMPOLECCH
coBeTa, 4 stax, Ne403
B T ypzbm6eicf yﬂbHpranuﬂb6eK1<;bz3bz
cTpeua ¢
14.10- poi «JKOJIO
15.00 Kadenpamu ; OJIKITFOUUTHCS K KOHq)ep_eHupm Zoom
' pykoBoautesasimMu Ol ps://us02web.zoom.us/j/9623882483
AGoupos Mypamy IeHTU(UKATOP KOH(EPCHITUH:
. 62 388 2483
6. 3aBemyromuii Ka
Ecmaes Kyam Ab¢
7.3aBenyromuit
15.00- . KkTopaT, kabuner Ne 404
TexHuueckuil nep
15.10
1, 2, 3 knacmep (Tlpunosxcenue Nel) (ceccuonnwlii 3an Z00ml) Pekropar, 3ai 3aceqanuii YdeHoro
coBeTta, 4 stax, Ne403
15.10- Berpeua ¢ TITIC 4,5, 6 knacmep (Ipunosicenue Ne2) (ceccuonnwiil 3a1 zoom?2) [NoxxmounThes k kKoH(DepeHuu Zoom
16.00 p https://us02web.zoom.us/j/9623882483
Unentrdurarop KoHPEpEHINH:
962 388 2483
enue 3(CUCOoK ¢ aeicTByomumu e-mail) Ccvinka nanpagnaemcs na email
16.00- Anxketupoanue [1TIC npenodasameiisi REPCOHANbHO 3d 5 MUH
16.40 (napannenvho) 00 HAYANA AHKEMUPOBAHLUSL
Pekropar, xabuner Ne 302
16.00- TexHU4YecKuil nepepriB Pekropar, xabuner Ne 404
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16.20
16.20- . HYMHbBIU POJL ;
18.00 Busyamreiii ocmotp OO anvl, 1abopamopuu , CHopm u Kracmepam Mo yapwpymy
Pexropar, xabuner Ne 404
18.00- Pabora BOK (obcyxnenu [MoaxrounThCs K KOH(bep_eHupH/I Zoom
18.30 Pe3yJIbTaTOB H MOJBE/IC Brewnue sxcnepmot IAAR https://us02web.zoom.us/j/9623882483
' utoroB 1 jHA) Unentudurarop koHDepeHIUY:
| 962 388 2483
18.30 - Yorcun Buewmnue sxcnepmor IAAR
19.30 a
2 denv: 21 maa 2024
KkTopaT, kabuner Ne 404
JKITIOYATHCS K KOH(pepeHnnn Zoom
8838 Pabora BIK (obey ps://usOZweb.zoom%s?i/9623882483
. OpTraHU3aIMOHHBIX BOIMPOCOB) )
eHTU(UKATOP KOHPEPECHIINH:
2 388 2483
HOJIOTHYECKH KopIryc 2.3.
¢depenm-3an Ne308
09.30- Berpeda ¢ o6vaaro KITIOYHUTHCS K KOHpEepeHInH Zoom
10.30 P ya 4,5, 6 knacmep (Ilpunoscenue Ne6) (3an 3acedanuil, ceccuonnwiti 3an | https://us02web.zoom.us/j/9623882483
zoomz2) Unentndurarop KoHPEpEHINH:
962 388 2483
Ccuinka nanpaensiemes na email
10.30- AHKeTHpOBaHHE 0Byuarom Tpunoscenue Ne7 (cnucok ¢ deticmeyrowumu e-mail) g6yuaiou;ezoc;1 NepCoHanbHo 3a 5 MUH
11.30 (napanebHo) 0 HaAYanNa aHKemupo8aHus
Pexropar, xabuner Ne 302
Texnonornyeckuii kopmyc 2.3.Ne
10.30- . Pekropar, xabuner Ne 404
10.40 TexHUYeCKuil TepephIB
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Pabora ¢ nokymeHnTamu kadeap
(OoKymeHmbl 00HCHbL ObIMb
3aepyascenvl 8 061aKo0 no

Kaacmepam 3aparee, 8 Ciyy
Heobxooumocmu, 3a6edy

Kaacrtep 1 Ccpuik

U1Ka Ha 00ako: public:\\4x
Hocmuv\[Jenapmamenm no akademuuecko
me\Axxpeoumayus 2024

aactep 3 Cebuika Ha obnako: public:\dkademuueckas
OesimenvHocmuv\/Jenapmamenm no akademuieckoll

Pexropar, xabuner Ne 404

10.40- Kagpedpamu 6yoym pabome\Axxpeoumayus 2024
. [Mogxmrountbes K KoHMepeHIMH Zoom
13.00 NPUTLAUATNBCA 8 OHIL, Kaacrep 4 Ccopuika Ha obmako: public:\\Axaoemuueckas . .
. https://us02web.zoom.us/j/9623882483
KomHamy Zoom) U 1l OesimenvHocmbv\/Jenapmamenm no akademuueckoll )
. Wnentnduxarop KoH(PEpEHIHHN:
sanstuit [T1C no pabome\Axxpeoumayus 2024
962 388 2483
pacnucanuto(l1pu.
Kanacrtep 6 Ccpur
OesamenvHocmb\][
13.00-
14.00 Ilepepuie na obeo Buewmnue sxcnepmoi IAAR
14.00- [Mocemenue 6a3 i Wwpym rW' I ADIIDYT
16.00 (mapanenpHo 1Mo ) PHIpyTy
1288- TexHudeckuil nepeps Buewmnue sxcnepmor IAAR Pektopar, kabuner Ne 404
Texnonornyeckuit kopmyc 2.3.
Tpunoocernue Nel0 (cnucok no xaxcoomy kracmepy) koH(pepeHi-3ai1 Ne308
16.10- Bcerpeua ¢ paboTtomarensm [MoaxrounTbes K KoHMepeHH Zoom
16.50 https://us02web.zoom.us/j/9623882483
Unentudukarop KoHpEpeHINH:
962 388 2483
16.50- .
17.00 TexHuueckuil nepepsiB Pektopar, kabuner Ne 404
17.00- Betpeda ¢ BeITycKHUKaMHU TexHonornyeckuit
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17.45 kopmyc2.3.koudepeni-3an Ne308
[MoaxrounTbes K KoHMepeHr Zoom
https://us02web.zoom.us/j/9623882483
Wnentudukarop KoHpepeHINH:

962 388 2483
ggg- TexHuueckuil nepepsiB ewnue sxcnepmot IAAR Pektopar, kabuner Ne 404
Pagota BOK, o6cysen Pexropar, xabuner Ne 404
18.00- HTOTOB BIODOTO IHSA IToakmroYuTHCA K KOHq)ep_eHuI/H/I Zoom
' Brewnue sxcnepmot IAAR https://us02web.zoom.us/j/9623882483
20.00 rapameTpoB mpoduie .
sanuce) Unentudurarop koHDepeHIUH:
962 388 2483
20.00- \% B K I44R
21.00 JHcun HewHUue IKCnepmol
3 0env: 22 man 2024
PaGota BIK (paspab " KTopaT, kabuner Ne 404
09.00- 0By IeHHe OJIKITIOUUTHCS K KOH(bep_eHum/I Zoom
' . Buewnue sxcnep R tps://us02web.zoom.us/j/9623882483
11.30 pexomMeHaalui ) (sede
) eHTU(UKATOP KOH(EPECHIINH:
Janiet 388 2483

11.30- .

11.40 TexHudeckuit nep pmul IAAR opat, kabunetr Ne 404

11.40- PaGota BOK, paspab Pexropar, xabuner Ne 404

Buewnue sxcnepmoi IAAR (MunuBuyanbHas paboTa sKcrepra

13.00 00CyXIeHIE PEKOMEH N
odaiin)

13.00-

14.00 Ilepepuie na 06eo Buewmnue sxcnepmoi IAAR

PaBota BOK, ocysiente, Pekropar, kabuner Ne 404
14.00- . [ToaxmrounThCs K KOH(bep_eHum/I Zoom
' https://us02web.zoom.us/j/9623882483
16.15 TOJIOCOBAHMUS )
(sedemes sanuce) Wnentudurarop koHDepeHIUH:
962 388 2483
16.15- TexHUYeCcKmil mepeprIB Buewmnue sxcnepm Pekropar, kabuner Ne 404
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16.30
16.30- SaxmounrenbHas Becrpeda BOK ¢ 3ai 3acenanuii Yuenoro Cosera 4 3Tax,
17.00 PYKOBOJICTBOM BYy3a Ne403
[Mogxmouutbes K KoHMepeHIMH Zoom
https://us02web.zoom.us/j/9623882483
Unentrdurarop KoHPEpEHINH:
962 388 2483
L 00 Yorcun Brewnue sxkcnepmuol IAAR
19.00 P

Ilpumeuanue: Ilpocpamma paspabomana na ocnoge Pykogoocmea no opeauwauuu u noeeéeﬁuio npoyeoypuvl 6Hewlnell OYeHKU & npoyecce aKKkpeoumayuu

opeanuzayuu 00paz06anus 1
opeanuzayuu U NpPo8eodeHuro o
MOHUMOPUHEY) HA Nepuood oell
urona 2020 zo0a)
Cokpauwjenusn

— Hezasucumoe acenmc
BOK — Buewmnss sxcnepmuas K
00 - opeanuzayus obpazosan
OIl - obpazosamenvras npo

IAAR

0 uronss 2017 200a), Pykosoocmeo no

nnel N0 NOCMAKKPEOUMAayuOHHOMY
pekmopa HAAP Ne58-20-O/ om 01
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Ipuioxenue 3. PE3YVJIBTATBI AHKETUPOBAHUWA IIIC

OO01ee KoJ1-B0O aHKeT: 41

2. J10JKHOCTb, %

[Ipodeccop 4 (9,8%)
JlorieHT/accoupoBaHHbIi podeccop 16 (39%)
Crapuuii npenojaBaTenb 21 (51,2%)
[NpenonaBaTens 0 (0%)
3aB. Kadenpoit 0 (0%)
AccucrteHT npogeccop 0 (0%)
3. YueHasicTenleHb, Y4CHOC3BAHHE
3aciy>KeHHbIH fesTeNb 0 (0%)
JloKkTOpHAayK 2 (4,9%)
KanauaatHayk 13 (31,7%)
Marwuctp 16 (39%)
PhD 5 (12,2%)
Ipodeccop 2 (4,9%)
JlonieHT/accoupoBaHHbIi Ipodeccop 2 (4,9%)
Her 2 (4,9%)
[pyrue 1 (2,4%)
4. Ctax padoThl B IAHHOM By3e
Menee 1 roga 0 (0%)
1 rox — 5 ner 0 (0%)

CBpllIE 5 JeT

41 (100%)

Jlpyroe 0 (0%)
No Bonpocsi v
)
© =
g s s g
S ° = ° ) =
g‘ | ) M = =
= e ) e 3 2
2 e = = = =
Z 2 5 = e 5
& g 2y =
S = ©
=
C
Hackomnbko conepxanue 14 0 0 0 0
00pazoBaTenbHOM NPOrpaMMEI (65,9%) (34,1%) (0%) (0%) (0%) (0%)
OTBEYaeT BalllUM HayYHbBIM H
npodeccuoHAILHBIM HHTEpPECaM
1 IOTPEOHOCTSIM?
Kax Ber onienuBaere 18 1 0 0 0
BO3MOYKHOCTH, IIPEJOCTABIISIEMBIE (53,7%) (43,9%) (2,4%) (0%) (0%) (0%)
Bysowm, as mpodeccrnoHansHOTO
pazsutus II1C
Kak BrI oniennBaete 23 2 0 0 0
BO3MOXKHOCTH, NTPEJOCTABIIEMbIC (39%) (56,1%) (4,9%) (0%) (0%) (0%)
By3oM, [u1st KapbepHOTO POCTa
II1C
Kak BrI onieHnBaeTe cTeneHn 24 0 0 1 0
akazemudeckoi cBoooasl IT1C (41,5%) (58,5%) (0%) (0%) (1,4%) (0%)
Hackonbko npenogaBarten
MOT'YT HCIO0JIb30BATh
cOOCTBeHHbIE
* Crpareruu 00y4eHHs 21 0 0 0 0




Unofficial Translation

(48,8%) (51,2%) (0%) (0%) (0%) (0%)

6 * MeToauku npenoiaBaHus 23 18 0 0 0 0

(56,1%) (43,9%) (0%) (0%) (0%) (0%)

7 » OOpa3oBaTenbHbIC HHHOBALUU 23 18 0 0 0 0

(56,1%) (43,9%) (0%) (0%) (0%) (0%)

8 Kaxk Brl onienuBaere paboty 1o 19 16 5 0 1 0
OpraHHU3alK MEJULIMHCKOM (46,3%) (39%) (12,2%) (0%) (2,4%) (0%)
TTIOMOIIY ¥ TIPO(QHUITAKTHKE
3a0oseBaHnil B By3e?

9 Kakoe BHUMaHHE yaEISIETCS 18 23 0 0 0 0
PYKOBOJICTBOM Y4€OHOIO (43,9%) (56,1%) (0%) (0%) (0%) (0%)
3aBe/ICHHs COACPIKAHUIO
00pa3zoBaTeILHON POTrpamMMBbI?

10 Kak BsI oriennBaere 24 17 0 0 0 0
JIOCTATOYHOCTD M JOCTYITHOCTb (58,5%) (41,5%) (0%) (0%) (0%) (0%)
HE0OX0AMMOH Hay4YHOU U
y4eOHON TUTEPaTypPhI B
oubnmnoreke?

11 OueHuTe ypoBeHb CO3AaHHBIX 22 17 2 0 0 0
YCJIOBH, YUUTHIBAIOLINX (53,7%) (41,5%) (4,9%) (0%) (0%) (0%)
MNOTPEOHOCTH PA3IUYHBIX TPYIII
oOyuaromuxcs?

Ounennre OTKPHITOCTH U
JOCTYIHOCTh PYKOBOJCTBA
12 * CtyneHram 13 22 6 0 0 0
(31,7%) (53,7%) (14,6%) (0%) (0%) (0%)
13 * [IpenogaBaressiM 12 24 5 0 0 0
(29,3%) (58,5%) (12,2%) (0%) (0%) (0%)

14 Orenure BosieuenHocts [1T1C B 13 23 5 0 0 0
MPOLIECC IPUHATHUSL (31,7%) (56,1%) (12,2%) (0%) (0%) (0%)
YIPaBICHYECKUX U
CTPATETHYCCKHUX PEIICHUIT

15 Kax noompsiercst 14 25 2 0 0 0
WHHOBAILIMOHHAS JICSITEIEHOCTD (34,1%) (61%) (4,9%) (0%) (0%) (0%)
MI1C?

16 OrneHuTe ypoBeHb 00paTHOM 13 23 5 0 0 0
cBsi3u [II1C ¢ pykoBoaCTBOM (31,7%) (56,1%) (12,2%) (0%) (0%) (0%)

17 KakoB ypoBeHb CTUMYIMPOBAHUS 16 22 3 0 0 0
U TIPUBJIEYECHUS MOJIOABIX (39%) (53,7%) (7,3%) (0%) (0%) (0%)
CICLHATICTOB K
00pazoBaTeILHOMY TIpoIecCy?

18 OrieHuTe CO3/1aHHBIC 13 26 2 0 0 0
BO3MOYKHOCTH JIJIsI (31,7%) (63,4%) (4,9%) (0%) (0%) (0%)
npodeccHoHATLHOTO 1
JIMYHOCTHOTO POCTA JJIsI KaXI0T0
MpenoiaBaTesisi U COTPYIHHKA

19 OrieHuTe aIeKBaTHOCTD 15 22 4 0 0 0
NIPU3HAHUS PYKOBOJACTBOM BYy3a (36,6%) (53,7%) (9,8%) (0%) (0%) (0%)
MOTEHLHUAA U CIIOCOOHOCTEH
npenoaBaTenci
Kak nocraBienapadora

20 ¢ [ToakaneMu4ecKOMOOUILHOCT 14 23 4 0 0 0
" (34,1%) (56,1%) (9,8%) (0%) (0%) (0%)

21 * TTOnOBBIICHUIOKBATH (D HKALHH 14 25 2 0 0 0
I11C (34,1%) (61%) (4,9%) (0%) (0%) (0%)
OueHuTE MONIEPKKY By3a U
€ro pyKOBOJCTBa

22 * Hayuno- 15 22 4 0 0 0
HCCIIEI0BATEIbCKUX HAYHHAHHI (36,6%) (53,7%) (9,8%) (0%) (0%) (0%)
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MI1C

23 * Pa3paborku HOBBIX 21 20 0 0 0 0
00pazoBaTeNbHBIX (51,2%) (48,8%) (0%) (0%) (0%) (0%)
nporpamm/y4eOHbIX
JUCIATUTHH/METOAMK 00yUCHUS
Ounennre ypoBeHb
Bo3mo:kHocTH y IIIIC
COBMeLIATh NpenofiaBaHue

24 * CHAY4YHBIMUHCCIICIOBAHUSIMU 16 19 6 0 0 0

(39%) (46,3%) (14,6%) (0%) (0%) (0%)

25 * CIIPaKTHYCCKOUICSITEIBHOCTHIO 15 20 5 1 0 0

(36,6%) (48,8%) (12,2%) (2,4%) (0%) (0%)

26 OLieHHUTE, HACKOJIEKO 15 25 1 0 0 0
COOTBETCTBYIOT 3HAHUS (36,6%) (61%) (2,4%) (0%) (0%) (0%)
CTYICHTOB, II0JIy4aeMbIe B BY3e,
peanusiM TpeboBaHH
COBPEMEHHOI'0 PhIHKA TPYyaa

27 Kak BocnpuHMMaeT pyKoBOJCTBO 8 21 11 1 0 0
W aJ]MUHHUCTPALHS By3a KPUTHKY (19,5%) (51,2%) (26,8%) (2,4%) (0%) (0%)
B CBOH azpec?

28 Ouenure, HACKOJIbKO Baria 12 24 4 1 0 0
ydeOHast Harpy3Ka COOTBETCTBYET (29,3%) (58,5%) (9,8%) (2,4%) (0%) (0%)
BAIlIM OXXUIAHUSIM H
BO3MOXKHOCTSIM?

29 OreHUTE HAITPABJICHHOCTD 13 27 1 0 0 0
00pa3oBaTENbHBIX (31,7%) (65,9%) (2,4%) (0%) (0%) (0%)
porpaMm/y4eOHbIX TTPOrpaMM
Ha QOpPMHPOBaHHE y
00yJaromuxcst yMeHUH U
HABBIKOB aHATU3HPOBATh
CHTYAIIUIO U CTPOUTH MPOTHO3bI?

30 OueHuTte, HACKOJIbKO 15 26 0 0 0 0
oOpazoBarenbHas MporpaMma Io (36,6%) (63,4%) (0%) (0%) (0%) (0%)
COZACPKAHUIO U KAYECTBY
peanu3aniun COOTBETCTBYET
OXHMAAHHUSAM PhIHKA TPYAa
paboTromaTensiMm

IMouemy Bbl paGoTaeTe HMEHHO B 3TOM By3e?

NooakwbdpRE

Hpasurcs

MamaHIbIFBIMYHA N b

B 3TOM pernone s ponunachk ¥ BEIPOCIA, 3/1€Ch MOSI CEMbS

Ce0eb1 0chl YHUBEPCHTETTEOUTIMATIBIM, MATHCTPATYPATA0KBIIBIM
[Tana paboran

Bceraa xoTena 3aHUMAThCSl HAYYHOH NEATEIbHOCTH

Moii By3 OCYILECTBIISIET NOArOTOBKY CHEIHMAINCTOB, 00JIaJaf0IMX KOMIETCHIUSIMH, BOCTPEOOBAHHBIMHU
Ha COBPEMEHHOM PBIHKE TPY/1a, C BHICOKOH KOHKYPEHTOCIIOCOOHOCTHIO!

8. Ocst KOO HBIHTYIETIO0FaHABIKTaH

9. EnuncTBeHHBIN rOoCcy1apCTBEHHBIN BY3

10. ApHaiiplacriupaHTypajgaHTaMaM/Ial, COTTIFbUIBIMKaHIUAaThIHKOpFaraHHaHkeidin ocel  JKOO 40
JKBUICHOCKETYIEeMIiH.

11. S sBIISIIOCH BBIMMYCKHUIIEH nanHoro BY3a. MHe HpaBsITCs YCIOBUS sl paOOTHl U Pa3BUTHA.

12. Omnipaeriyiken XXOO

13. S paboraro Ha aToM By3e ¢ 1981 roga

14. S maTpuoT cBOEro By3a

15. Xopo1asi BO3MOXHOCTb KapbEepPHOTO pOcTa

16. Men ocbl JKOO TyseriMiH, YyHUBEPCUTET MaFaHOTEBICTHIK

17. Ocbl yHUBEPCHUTETTEOTIMAIBIM

18. 10 MECTY XKHUTEJIbCTBA

19. [To moeii crieranbHOCTH MHE y100HO paboTats By3e a He B oprannzanusx

20. 9TO perunoHajbHblii BY3 ¢ 0GOJbIINM MOTEHIMAIOM HAyYHOI'O HCCIICIOBAHHS, S CMOTY peain30BaTh

CBOH MOTEHIIHAT
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21. 1992 xpurnamkymeicicrenkeneMid. Ocsl xxbpuraapinringe 21 okykypanbid, 80-HeH acTaMOHEPTa0bIC)KIHE
3 MoHOTpadus KAPBIKKOPIi, COICCOCIITI OCHI KEPACIKYMBICICTCYTeIalbIKTHIMBIH/ICTICCCIITCHMIH.

22. BY3 no mecty xkutenbcTBa

23. Ce06e610131iHOOIBICHIMBI3IAFBICHY IKEH)KOHEMBIKTBIOHIPIIIK YHHBEPCUTET OOJIBITICAHAIIA B
24, DTO KpYIHBIH BYy3 peTHOHA

25. Xopomunii KOJUIEKTUB, ITEPCIIEKTUBBI KAPhEPHOTO pOCTa

26. OHIpPIIKO1TIMIKOHEFBUTBIMCANTACHIO0IFAH IBIKTAH

27. Binikrinikketepy

28. 3axkoHuni maHHbeii BY3

29. Mue HpaBuTCs paboTaTh B 3TOM BY3€

30. binim Oepy, FBUIBIMM GHIIYFBUIIaHY)KOHEOPHAIACKAHKEP1 MEH JKaJlaKbICHIYIIiH.

31. MHE HPaBUTCS

32. A 51 BBIIYCKHHK 3TOTO YHUBEPCUTETA 51 yposkeHell rTapas

33. [Ipenannocts By3y

34. AlMaKTarblpiKOFapbIOKYOPHBIKOHEOKBITY IIBIHBIHKC10M1aMy bIHA0apIIbIKOKaF aiKacaaraH

32. Kak yacro npoBoAsiTCsl B paMKaxX Baniero kypca Macrep-KJIacchl H3aHSAITHS C YYaCTHEM CHELUATHCTOB-
NMPaKTHKOB?

OYCHBYACTO qacTo nuHOoraa OYCHBPECAKO HUKOTIa
12 20 8 1 0
(29,3%) (48,8%) | (19,5%) (2,4%) (0%)

33. Kak 4acrto y4acTBYOT B mponecce O00y4YeHHsl NPpHUIVIAIIEHHbIE €O CTOPOHBI

(oTeuyecTBEHHDbIE U 3apy0exHbIe)?

O4YC€HbBYACTO 4qacTo HUHOoraa O4YCHbLPCAKO HUKOTJa
4 25 12 0 0
(9,8%) (61%) (29,3%) (0%) (0%)

nmpenoaaBaTeaIn

34. Kak vacto Brl crajikmuBaerech B €Boeil padote co cieaylInMH HpodgeMamu: (aaire, moxkanyiicra,
OTBET B Ka:KA0H CTpOKe)

Bomnpocsi Yacro Huornpa Huxkoraa HetoTBeTa
HemocraTtoky4eOHbIXay I TOPHIA 1 20 20 0
(2,4%) (48,8%) (48,8%) (0%)
HecbanancHpoBaHHOCTE Y4EOHOM 1 23 17 0
HArpy3KH 10 CEMECTPaM (2,4%) (56,1%) (41,5%) (0%)
HemoctynHOCTh HEOOX0IUMOM 0 23 18 0
JIMTEPATYPHI B OUOIHOTEKE (0%) (56,1%) (43,9%) (0%)
IlepenoaHeHHOCTh YIeOHBIX TPYIIIT 0 14 27 0
(CIMIIKOM GOJIBIIOE KOJHYECTBO (0%) (34,1%) (65,9%) (0%)
CTYJICHTOB B T'PYIITIE)
Heyno6Hoepacnucanue 1 21 19 0
(2,4%) (51,2%) (46,3%) (0%)
HecooTBeTCTBYIOIIME YCAOBHS IS 0 20 21 0
3aHATHHI B ayJAUTOPHAX (0%) (48,8%) (51,2%) (0%)
OtcyrcrBHe goctyna k aTepHeTy/CriaObrii 1 28 12 0
HHTEPHET (2,4%) (68,3%) (29,3%) (0%)
OTCyTCTBHE Y CTYACHTOB HHTEpECa K 1 22 18 0
00y4eHUI0 (2,4%) (53,7%) (43,9%) (0%)
HecBoeBpeMeHHOE TIOTyIEeHHE 1 18 22 0
nH(opMann 0 MEPONIPUATHSIX (2,4%) (43,9%) (53,7%) (0%)
OTCYTCTBHE TEXHHYCCKUX CPEACTB 1 28 12 0
00y4eHust B ayAUTOPUAIX (2,4%) (68,3%) (29,3%) (0%)
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35. B ku3HU BY3a MHOI'0_pPasjauYHBIX CTOPOH M ACIEKTOB, KOTOPbIC TAK WJIM HHA4YE 3aTPAruBaT KaXKA0ro
npenoaaBaTesisi 1 COTPYTHHKA. Ouemne, HACKO0JbKO BbI YI0BJIETBOPEHbI:

Bonpocsl MonnocrrioynoB | Yacruunoyaosa | HeynoBiaerBopen | 3aTpyaHsilocho
JIETBOPEH eTBopeH (2) 3) TBETHTH
€3] (4)
OrtHowenueMm k Bam 18 21 1 1
PYKOBOJICTBa By3a K Bam (43,9%) (51,2%) (2,4%) (2,4%)
OTHOLICHUSIMH C 22 17 1 1
HETIOCPEICTBCHHBIMPYKOBOJICTB (53,7%) (41,5%) (2,4%) (2,4%)
oM
OTHOLICHUSIMHU C KOJUIETaMH Ha 28 12 1 0
Kadeape (68,3%) (29,3%) (2,4%) (0%)
CrerneHplo y4acTHs B IPHUHATHA 18 19 4 0
YIPABICHICCKUX PEIICHHUH (43,9%) (46,3%) (9,8%) (0%)
OTHOIIECHUSIMHCOCTY ICHTAMHU 35 6 0 0
(85,4%) (14,6%) (0%) (0%)
IIpusnanuem Bammx ycnexos u 22 19 0 0
JOCTIDKCHHUI CO CTOPOHBI (53,7%) (46,3%) (0%) (0%)
AIMHUHHUCTPALIIH
Ionnepxxoit Bamux 18 23 0 0
TIpeUTOKEH I 1 3aMedaHuii (43,9%) (56,1%) (0%) (0%)
JlesTenbHOCTbI0a IMUHUCTPALT 20 18 1 2
UBYy3a (48,8%) (43,9%) (17,1%) (4,9%)
Y cnoBUAMHOIIATHITPY 1A 18 16 7 0
(43,9%) (39%) (11%) (0%)
YcnoBusiMu paboTh, IEpeYHEM 21 18 2 0
¥ Ka4eCTBOM YCIIYT, (51,2%) (43,9%) (4,9%) (0%)
OKa3bIBACMBIX B BY3€
OxpaHoii Tpyna u ero 23 17 1 0
6€301acHOCTBI0 (56,1%) (41,5%) (2,4%) (0%)
VYnpasneHneM H3MEHEHHUSIMU B 20 19 1 1
JeTeIIbHOCTH BY3a (48,8%) (46,3%) (2,4%) (2,4%)
IIpenocraBnenuem 24 13 3 1
COLMANBHOTO ITaKeTa: OTABIX, (58,5%) (31,7%) (7,3%) (2,4%)
CaHATOPHOE JICYCHHE H JIP.
Opranuzanueii 1 Ka4ecTBOM 17 18 5 1
NHUTAHUS B BY3¢€ (41,5%) (43,9%) (12,2%) (2,4%)
Opranuzanueii 1 Ka4eCTBOM 24 14 1 2
MEAULUHCKOT0 00CITyKUBAHHS (58,5%) (34,1%) (2,4%) (4,9%)
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Ipunoxenne 4. PE3VJIbTATBI AHKETHUPOBAHUWA OBYYAIOIINUXCA

Oo0mmee K01-BO aHKeT: 47

1. binim Gepy Oarpapiambinei3 (Bama oO6pa3zoBarenbHast nporpamma)?

6B04214 — IOpucnpynenius (6akamaBpuar) 7 14,9%
6B04128 — MenemkMeHT (OakamaBpHar) 6 12,8%
6B04118 — DxoHomuka OusHeca (OakagaBpuar) 5 10,6%
6B08612 — Menroparus i opomraeMoe 3emieaenue (bakaiaBpHar) 5 10,6%
6B05213 — Dxonorus u NpupoAoIoib30BaHne (0akaraBpuar) 4 8,5%
6B08615 — YnpaBneHne BOTHBIMU pecypcaMu (0akaiaBpuar) 4 8,5%
7M04213 — FOpucnpyaeHius (MarucTparypa) 3 6,4%
6B07316 — CTpoUTENBbCTBO U SKCIUTyaTalHs 3IaHUH ¥ COOPY>KEHUH

3 6,4%
(6akamaBpuar)
7M07411 — T'uapoTeXHIIECKOE CTPOUTEIHCTBO H COOPYIKEHUS ) 43%
(Maructparypa) '
6B04117 — ®unance! (bakamaBpuar) 2 4,3%
6B04111 — byxrairepckuit y4eT, ayIuT U HAIOTOOOIOKECHHE 2 43%
TIpeANpUHUMATEIhCTBA (OakamaBpuar) '
7M08614 — Menmopatysi 1 opolraeMoe 3emienenne (MarucTparypa) 1 2,1%
7M04117 — ByxranTepckuii y4eT u ayauT (MarucTpaTrypa) 1 2,1%
6B07320 — [Tpon3BOACTBO OETOHHBIX M KEPAMHUYECKUX MATEPUAIOB 1 2 1%
(6akamaBpuar) :
7M04120 — MenemxkMeHT (MarucTparypa) 1 2,1%

2. XKemasiceiabia (IToa)

Ep (My>xckoit) 20 yen. | 42,6 %

oren (xenckmit) | 27 ven. | 57,4 %

3. |TemeHnperikarmaiiapFrakeHIiHI3 A1 HKAHIIAIBIKTHITONATEIHABIFbIHOaFaaHbI3: (OLCHUTE, HACKOJIBKO BBl

yIOBIETBOPEHBI:)

=
= == o = & A

I8 | gE| c& § | &g

5 & F A = & 5 g =

Bonpocsr g5 Es| Z8 5 5 3

=% | 3:| B:| & | =E

=2 | gl 8| 5| &°

> SO S ) )
=

1. OTHOImIEHNAMH C IeKaHATOM 32 ven 1(22 ;16;1 | ven 2 ven 0 ver
(68,1 %) %5 (2,1 %) | (4,3%) (0 %)

2. YpOBHEM JOCTYITHOCTH J€KaHaTa 37 uen 17uen | 14en 1 uen 0 uen
(78,7%) | (17%) | (2,1%) | (2,1 %) (0 %)

3. YpoBHEM AOCTYITHOCTH M OT3BIBUMBOCTH PYKOBOJICTBA By3a 35 yes 1((; f%ﬂ Ouen | 2uen 0 uen
(74,5 %) %5 0%) | (4,3%) (0 %)

4. loctynHoCThIO Bam akajgeMuueckoro KOHCYJIbTUPOBAHUS 33 wen 1(12 ;Zﬂ 0 yen 2 ven 1 wen
(70,2 %) %5 0%) | (43%) | (2,1%)

géﬂzz:{zile;mmn y4eOHBIMH MaTepuajaMH B  Ipolecce 36 yen ?1‘363-1 0 yes 2 yert 0 wen
v (786%) | ‘g | ©%) | (43%)| (0%)
6. IoCTyITHOCTHIO KOHCYJIbTHPOBaHUS o muaebM | 31 gen 13gen | Owuen 2 gen 1 gen
npobiiemam (66 %) (27,7 | (0%) | (43%) | (21%)
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7. OTHOIICHUSIMHA MEXITY CTYICHTOM U TIPEIo1aBaTeeM 35 yen 1((; f%n | wen 1 wen 0 wen
(74,5 %) %5 (2,1%) | (2,1 %) (0 %)
8. Séﬂl;l)ﬁl(—)lC;B]Z:Mé/l M aJAMHHHACTPATHBHBIMH  CITy)KOamu 29 wen lé i{egn 1 wen 2 wen 0 wen
YHCDHOTO 3aBCACHIA (BL7%) | "y | 21%) | (43%) | (0%)
9. JIoCTYITHOCTRIO YCIIYT 3APaBOOXPAHCHHUS 35 wen 1((; f%n 0 yen 2 ven 0 wen
(74,5 %) %5 (0%) | (4,3%) (0 %)
10. KauecTBOM MEIMUIMHCKOTO 00CITYKMBaHHS B By3€ 28 yen 1(% f%ﬂ duen | 2wen 0 uen
(59,6 %) %5 (4,3%) | (4,3%) (0 %)
11. YpoBHEM AOCTYNTHOCTH ONOIMOTEUHBIX PECYPCOB 36 ven ?1!;? 0 uen 2 ven 0 ver
(76,6 %) % ) (0%) | (4,3%) (0 %)
12. KayecTBOM OKa3BIBA€MBIX YCIyr B OHOJHOTCKaxX W 9 wen
a et 35 gen (19.1 1 gen 2 gen 0 gen
IUTAJIBHBIX 3a71ax (74,5 %) % ) (2,1 %) | (4,3%) (0 %)
13. YI0BJIETBOPEHHOCThIO  CYIIECTBYIOUIUMH  ydeOHbIME | 37 yen 8uen | 0wuen 2 gen 0 gen
pecypcamu By3a (78,7%) | (17%) | (0%) | (4,3 %) (0 %)
14. JIocTyITHOCTBIO KOMIIBIOTEPHBIX KJIACCOB 33 wen 1((; f%ﬂ 1 wen 2 ven 0 wen
(70,2 %) %5 (2,1 %) | (4,3%) (0 %)
15. JIoCTYmHOCTBIO M KaY€CTBOM HHTEPHET-PECYPCOB 30 yen 1(12 :;IZH 3 yes 3 er 0 wen
(63,8 %) %5 (6,4 %) | (6,4 %) (0 %)
16. CoxmepkanvieM ¥ HWH()OPMAIIMOHHONW HAMOJHEHHOCTHIO 35 yen 9 wen | wen 2 yen 0 wen
BeO-caiiTa  opraHu3anmuii  00pa3oBaHUS B  IEJIOM | (74,5 %) (](;9,1 21%) | (43 %) (0 %)
(hakyabTeTOB (IKOJIBI) B YACTHOCTH %)
i.7. 3;{66HBIMI/I KaOWHETaMH, ayIUTOPUSAMHU JUIsI OOJBIIHX 34 yen 1((; ;-IQ?,H | wen 2 yen 0 wen
Py (723%) | Yo" | 21%) | (43%) | (0%)
18. KomHaramu OTIbIXa JJIsL CTYACHTOB (€I UMEIOTCS) 12 uen | 5uen
26 qczn (25,5 (10,6 4 qeon 0 qoen
(55,3 %) %) %) (8,5 %) (0 %)
19. SlcHocThIO TpOUENYpHl IS HPHHATUS JUCLMIUIMHAPHBIX | 36 uen 8 uen 1 uen 2 uen 0 uen
Mep (76,6 %) | (17 %) | (2,1 %) | (4,3 %) (0 %)
20. KauecTBOoM 00pa3zoBaTesIbHOI ITPOTrpaMMBbl B [IETIOM 35 wen 10 uen 0 yen 2 ven 0 wen
(74,5 %) (20/;3 ©0%) | @3%) | %)
21. KauectBoMm yueOHbIX miporpamm B OI1 37 ven 7 gen | wen 2 yen 0 wen
(78,7 %) (10/‘;59 @1%) | 43%) | (©%)
22. Merogamu 00ydYCHHS B [IEJIOM 33 yes 11 gen | wen 2 e 0 e
(702 %) (20/":54 @1%) | 43%) | (©%)
23. BBICTpOTOI/Iu pearupoBaHMs ; Ha o6paTHy};) CBA3L OT| 3. . 1((; f%n 0 e 2 e 0 e
npernojaBarenieil KacaTelbHO y4eOHOTOo MpoLecc (74,5 %) , ©%) | (4.3 %) (0 %)
%)
24. KauyecTBOM MpEMOIaBaHUs B LIEIIOM 35 wen 10 yen 0 yen 2 ven 0 wen
(745 %) (20/33 ©0%) | (43%) | (0%)
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25. AkaneMHYeCKON HAarpy3KO#W/TpeOOBaHMAM K CTYICHTY 36 yen ?]Bef 0 yes 2 yen 0 wen
(76,6 %) %5 0%) | (4,3%) (0 %)
26. Tpe6osanusimu II1IC k cTymeHTy 34 yes 1(12 :;IZH 0 e 2 e 0 e
(72,3 %) %5 0%) | (4,3%) (0 %)
2T Mool roepiott » pemerenet 1o sgven |0 0 [ 200 | 0
y B BY3 Tp y P (72,3 %) 0% | 4,3%) | (0%)
00pa3oBaTebHOM NporpaMMsl (CIIEIHAILHOCTH) %)
B e vy et | 5 | 0w | 2w | 0
y JIAHIYIO 00p YIO TPOTPAMMY |~ (80 g 0p) Col 0% | 4,3%) | (0%)
(crienMaJIbHOCTB) %)
29. KauecTBOM 3K3aMEHALMOHHBIX MaTepHaioB (Tectamu u| 35 yen 8 uen 1 uen 2 uen 1 uen
9K3aMEHAIIMOHHBIMH BOIIPOCAMH U JIp.) (745%) | (17%) | (21%) | (43%) | (2,1%)
30. OOBEKTUBHOCTBIO OLEHKH 3HAHWH, yMEHMH M Jpyrux| 36 uen 8uen | Ouen 2 uen 1 uen
qeOHBIX JOCTIKEHUI ,6 % () () 3 % 1%
yaeb i (76,6 %) | (17%) | (0%) | (43%) | (2,1%)
31. VIMerommMucs KOMITBIOTEPHBIMHU KITACCAMU 34 yen 1((; f%n 0 yes 3 ger 0 wen
(72,3 %) %5 (0%) | (6,4 %) (0 %)
32. VIMEIomMMuUCs HaydHBIMH J1a00paTOPHSIMU 33 gyen 8uen | 2uen 3 gen 1 gen
(70,2%) | (17%) | (4,3%) | (6,4%) | (2,1 %)
33. OOBEKTUBHOCTBIO M CIIPABENIUBOCTHIO TIperoiaBareeii 35 yen leeg 3 yes 2 yen 0 wen
(74,5 %) %5 (6,4 %) | (4,3 %) (0 %)
T ™ o] 35 | 1075 0w | 2w | 0
00pa3oBaATCILH! porp OTYHACMOR | 74 5 0p) Sl 0%) | 4,3%) | (0%)
aKaJIeMMYeCKOH CTEIIEHU %)
35. O0ecrieueHnEM CTYICHTOB OOIIEKUTHEM 35 yen lezeg | ven 2 ven 2 ven
(74,5 %) %5 (21%) | (4,3%) | (4,3%)
4. OneHnte, HACKOJIHLKO BBl COracHEI:
= o = =
g £ g =i g8 g3 =
VTBepKIeHne Es s BHE = g SE |25
S = = QO = e e 9o 2
=8 O = S S = § 5
1. IlporpamMma Kypca Obu1a 4eTKO TIPEACTaBICHA 29 uen 124en | 2uen 3 yen 1 uen )
(61,7 %) |(25,5%)| (4,3%) | (6,4 %) | (2,1 %)
2. CozeprkaHue Kypca XOpOILIO CTPYKTYPUPOBAHO 31 uen 10 yen 4 gen 2 4en 0 yen )
(66 %) |(21,3%)| (85%) | (4,3%) | (0%)
3. KiroueBbie TEpMHUHBI TOCTATOYHO OOBSCHEHBI 35 uen 7 uen 3 uen 2 4en 0 uen )
(745%) |(149%)| (6,4%) | (4,3%) | (0%)
axryanen - ompaacr nocreme. soemeena| S350 | 9ser | e | 2sen | Ouer |
y p AUHE - A (68,1 %) |(19,1%)| (85%) | (4,3%) | (0%)
HAYKH U IPAKTHKH
5. TlpenomaBarens wucnonb3dyer dpdextuBHbIe| 32 Yen 12 gen 1 gen 2 gen 0 gen )
METO/IbI IPENOAaBaHUS (68,1 %) |(25,5%) | (2,1%) | (4,3%) | (0%)
6. IIpemomaBaTennb BIIaJIc€T  TpemnojilaBaeMbIM | 32 gei 10gen | 2 4en 3 wen 0 gen )
MaTepHaIoM (68,1 %) |(21,3%) | (4,3%) | (6,4%) | (0%)
7. I3noxeHune mpernoaaBaTelisi MOHATHO 33 gen 10 gen 1 gen 3 gen 0 gen -
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(70,2 %) |(21,3%) | (2,1%) | (6,4 %) | (0 %)

8. IlpenonaBatens npexacraBisier Marepuan B| 30 gyen 11uen | 4uen 2 uen 0 uen
uHTEpecHOH popme (63,8%) |(23,4%)| (85%) | (4,3%) | (0%)
9. O0OBEKTUBHOCTBIO OLICHUBAHMS 3HAHUH, HABBIKOB | 32 yel 10 yen 3 ven 2 yen 0 gen
U IpyruX y4eOHBIX JOCTHKEHUH (68,1%) |(21,3%)| (6,4%) | (4,3%) | (0%)
10. CBoeBpeMEHHOCTEIO ~ OLlCHMBaHMs  y4eOHBIX | 31 yen 11uen | 3uen 2 uen 0 uen
JOCTHXKCHUH CTYJICHTOB (66 %) |(234%)| (64%) | (43%) | (0%)
11. lIpenogaBarensb YIOBJIECTBOPSICT MOM| oy 109en | 2 wen | ven | ven
TpeboBaHUA JNYHOCTHOTO pa3BUTHUSA u (70.2%) | (21.3%)| (4.3%) | @1%) | 2.1 %)
npodeccroHaIbHOr0 GOPMUPOBAHMS
12. TlpenoaBaTenb ~ CTUMYJUPYET  aKTHBHOCTh| 33 uen 10gen | 2 4en 1 gen 1 gen
CTYJICHTOB (70,2 %) |(21,3%) | (4,3%) | (2,1 %) | (2,1 %)
13. IlpenoaBaTenb ~ CTUMYJNUpYeT  TBOpueckoe| 32 den 10gen | 2 4en 1 gen 1 gen
MBIIIJIEHHE CTYJEHTOB (68,1 %) |(21,3%) | (4,3%) | (2,1 %) | (2,1 %)
14. Bemauii oONMMK W MaHEphl MpemnojaBarens| 34 gei 7 gen 4 gen 1 gen 1 gen
aJIEKBaTHBI (72,3%) |(14,9%)| (8,5%) | (2,1 %) | (2,1 %)
15. TIlpemomaBaTens  TpoOsIBIsSET  MO3WTHBHOE | 31 gen 10gen | 2 4en 2 gen 2 gen
OTHOIIEHHE K CTYJEHTaM (66 %) |(21,3%)| (4,3%) | (4,3%) | (4,3 %)
16. Cuctema OLEHUBAHUS YYCOHBIX JTOCTHIKCHUI 33 yen 11 wen | ven | ven | ven
(ceMHHApBI, TECTBI, AHKETBI M Jp.) OTpa)Kaer (702%) |(234%)| 21%) | 21%) | (2.1 %)
coJiepKaHue Kypca
17. OueHoyHble  KPUTEPHH,  WCIOJb30BaHHBIE | 33 yei 9 wen 2 gen 2 gen 1 gen
NPENoaaBaTeleM, IOHATHBI (70,2 %) |(19,1%) | (4,3%) | (4,3%) | (2,1 %)
18. IlpenomaBatens OOBEKTHBHO  oOmeHuBacT| 31 yen 11yen | 3wuen 2 4en 0 uen
JOCTHKCHHS CTYJICHTOB (66 %) |(23,4%)| (6,4%) | (4,3%) | (0%)
19. IpenogaBatenp BiaageeT MNpodecCHoHa bHBIM [ 31 gen 10gen | 3 gen 2 gen 1 gen
SI3BIKOM (66 %) |(21,3%)| (6,4%) | (4,3%) | (2,1 %)
20. Opranmzanuss  0Opa3oBaHUs o6e£:nqu/IBaeT 31 yen 10 wen | 4 ven | ven | ven
JIOCTaTOYHYIO BO3MOKHOCTb ISl 3aHATHI CHOPTOM 66%) |(21.3%)| 85%) | (21%) | (2.1 %)
U IPYTHM JOCYTOM
moten Gesomacrnm, - xowoprmn | 2351 | 9sen | 26sen | Lsen | @ sen

’ (70,2 %) | (19,1 %) | (55,3%) | (2,1 %) | (2,1 %)
COBPEMCHHBIMU
22. bubnuotreka XOpOIIO OCHAIIeHa © wuMeeT| 32 gen 11 yen 2 4en 1 yen 1 yen
JOCTATOYHO XOPOIIYIO KOJUIEKIMIO KHUT (68,1 %) |(23,4%)| (4,3%) | (2,1 %) | (2,1 %)
23. PaBHble  BO3MOXHOCTH ofOecrieueHbl BceM | 34 gen 8 gen 3 gyen 1 gen 1 gen
o0yJaronmmMes (72,3%) | (17 %) | (6,4%) | (2,1 %) | (2,1 %)

5. lpyrue mpo61eMbl OTHOCHTEIBHO KadecTBa npemnogaBanus (backamocenenep): 23 orera

Kok

Bopixkakchbl

Kox

Bapsl sxakcsl

Nnpumass

Bapasireikakcsl Tema TemaVYpesens
Macenenepxok

©CEONOO A wh

. Emkannai

10. KiTanmxaHaKOpBIHTOJIBIKTEIPEIHBI3NApIIbIoTiHII, Kygaitymmia!
O ITeTMUHUCTPIT HIHKBIIMBICTRIKK 0 IeKCKeOepreHykaHAKOMMEHTapHidl 6ap - 013TeaIiKeNTeHKOK.
Kykenortery "KBanmudukamus npectyruieHui" nerenkitadi 0ap - 6i3meon ga xok! FuIbIMIbIKoIIaHbI3 1apInb !

bimimxyitecinecan ne 6osicaxkanaapbiap3anbica!l CoT 3abIHOepiHi3AepOi3re! DIKOHOMHUKAIBIKTEPrey MEH
MIPOKypaTypaMeH MEMOPAHAYM JKacaHbI3Jap - TIKipuOeHiconkakTaeTeanyyrin! OKpITynsapkypamMmbeia 80

naiipizraesreprykepek! Myranimaepainaenreiiioreromen! CatsuiranoBEpskanaraii Mmen

Typreioex] ynnypanainanoackaescaaacblHBIHMaMaHbIHKOPTEHIMKOKATI !

11. Baiikanmans!

12. backamocenexok

13. Kymurri

14. [IpakTHka OHIIAXKYPri31IMEN 10 BIMHAHIIBIKITAM I
15. Jok

16. Her npeTeH3un K KauecTBY MPETOIaBaHUSI.
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17. Batikxamaapim
18. B
19. S cunTaro , 4TO NIMYHO Ha Kadeape MEHEHKMEHT He HaOJI01a10Ch POOJIeM ¢ IPEnojaBaHueM , BCE

MPeTo/1aBaTel I OYeHb JIOSUIbHBI K CTyIeHTaM . Beeraa pajpl IOMOYb C BOSHUKIIUMH BOIPOCAMH U IIPOOIeMaMHu.
20. Kok

21. Her
22. Her npo6aem
23. JKOK,
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