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Q) LIST OF DESIGNATIONS AND ABBREVIATIONS
AIS- automated information system
AC - Academic Committee
AW - Automated workplace
AC - Academic Council
EEC - External Expert Commission
D.t.s — Doctor of Technical Sciences
UHEP — Unified Higher Education Platform
ZhB — Zhambyl branch
MSI - municipal state institution
PRC - People's Republic of China
C.t.s — Candidate of Technical Sciences
CE - Catalog of electives
IC —Individual curriculum
MSHEofRK —Ministry of Science and Higher Education of the Republic of Kazakhstan
MESofRK - Ministry of Education and Science of the Republic of Kazakhstan
MSP — Modular study programs
IAAR - independent accreditation and rating agency
NPO - non-profit organization
NDFZ- Novodzhambul phosphorus plant
R&D - Research work
RLA - regulatory legal acts
NQF — National Qualifications Framework
SP — Study programs
IQF — Industry Qualifications Framework
AS — Academic staff
RSI - Republican state institution
W1 — Working Instructions
RK - Republic of Kazakhstan
RIEL- Republican Interuniversity Electronic Library
WC - Working curriculum
MM — Mass media
EDMS - Electronic document management system
M.Kh. Dulaty TarRU — M.Kh. Dulaty Taraz Regional University
LLP- Limited Liability Partnership
TSS - Training and support staff
UShCO- University of the Shanghai Cooperation Organization
ELS - Electronic library system
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(I1) INTRODUCTION

In accordance with Order No. 88-24-OD dated 02/26/2024 of the Independent Agency for
Accreditation and Rating, May 20 to May 22, 2024, an external expert commission conducted an
assessment of the compliance of the study program 6B05213 Ecology and Nature Management
of M.Kh.Dulaty Taraz Regional University with the standards of specialized accreditation of the
IAAR (dated June 16, 2020 No. 57-20-OD, sixth edition) in hybrid format.

The report of the external expert commission (EEC) contains an assessment of the submitted
study programs according to the IAAR criteria, recommendations of the EEC for further
improvement of study programs and parameters of the profile of study programs.

The composition of the EEC:

1. Chairman of the IAAR Commission — Turtkarayeva Gulnara Bayanovna, Candidate of
Pedagogical Sciences, Associate Professor, head of the Strategic Planning, Accreditation and
Quality Management Service of Sh. Ualikhanov Kokshetau University, member of the Expert
Council on Higher Education, I category expert (Kokshetau, Republic of Kazakhstan)

2. IAAR expert — Natalia Vladimirovna Tsopa, Doctor of Economics, Professor, V.I.
Vernadsky Crimean Federal University" (Simferopol, Russian Federation)

3. IAAR expert — Vakhobov Amirtimir Mannonovich, Candidate of Technical Sciences,
Polytechnic Institute of Academician M.S.Osimi Tajik Technical University in Khujand (Khujand,
Republic of Tajikistan)

4. 1AAR expert — Sultanova Zamzagul Hamitovna, Candidate of Economics, Associate
Professor, Zhangir Khan West Kazakhstan Agrarian Technical University (Uralsk, Republic of
Kazakhstan)

5. IAAR expert — Zakirova Dilnara lkramkhanovna, PhD, Turan University (Almaty,
Republic of Kazakhstan)

6. IAAR expert — Dzholdasbayeva Gulnar Karimovna, Doctor of Economics, Professor,
Almaty Technological University (Almaty, Republic of Kazakhstan)

7. IAAR expert —Isakhova Parida Bakirovna, Doctor of Economics, Professor, Almaty
Management University (Almaty, Republic of Kazakhstan)

8. IAAR expert — Svetlana Bakhytovna Zharkenova, Candidate of Law, Professor, L.N.
Gumilyov Eurasian National University (Astana, Republic of Kazakhstan)

9. IAAR expert — Arynova Shynar Zhanybekovna, PhD, Associate Professor, NAO
"Toraigyrov University" (Pavlodar, Republic of Kazakhstan)

10. IAAR expert — Aliya Kozykeeva, Doctor of Technical Sciences, Associate Professor,
Kazakh National Agrarian Research University (Almaty, Republic of Kazakhstan)

11. IAAR expert — Otarbayev Bauyrzhan Syrmaganbetovich, Candidate of Agricultural
Sciences, Korkyt Ata Kyzylorda University (Kyzylorda, Republic of Kazakhstan)

12. IAAR expert — Natalia Valentinovna Ryvkina, L.N.Gumilyov Eurasian National
University (Astana, Republic of Kazakhstan)

13. IAAR expert — Kalshabekova Elmira Nurlybaevna, Ph.D., Associate Professor,
M.Auezov South Kazakhstan State University (Shymkent, Republic of Kazakhstan)

14. 1AAR expert-employer — Abdikadyrov Aidar Kainarovich, Deputy Director for
Economic Affairs, RCE of Zhambyl region (Taraz, Republic of Kazakhstan)

15. IAAR expert-employer — Abisheva Asem Kairatovna, PhD, Senior Researcher at the
Research Institute "Geotechnical Institute”, Senior researcher at the grant project of the Ministry
of Internal Affairs of the Republic of Kazakhstan "Methodology for determining intermediate
geotechnical characteristics of soils and their spatial representation in GIS "Solid Research Group
LLP" (Astana, Republic of Kazakhstan)

16. Expert student of IAAR - Anastasia Sergeevna Kuzmina, 3rd year student of SP
"Finance”, NAO " A.Baitursynov Kostanay Regional University" (Kostanay, Republic of
Kazakhstan)
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17. Expert student of IAAR -Omarova Adel Zhanatovna, 3rd year student of SP
"Management”, NAO " S. Seifullin Kazakh Agrotechnical Research University" (Astana, Republic
of Kazakhstan)

18. Expert student of IAAR -Armankyzy Kyzgaldak, 3rd year student of the Law SP, Turan
University (Almaty, Republic of Kazakhstan)

19. Expert student of IAAR -Dzhumabayeva Zhansaya Smagulovna, 3rd year student of
SP "Life safety and environmental protection”, West Kazakhstan Innovative Technological
University (Uralsk, Republic of Kazakhstan)

20. Expert student of IAAR -Zhaksylykov Madi Maratuly, 2nd year student of SP "Water
resources and water use", Kyzylorda Korkyt Ata University (Kyzylorda, Republic of Kazakhstan)

21. Expert student of IAAR -Mukhamedzhan Alisher Sabyrzhanuly, 3rd year student of
SP 6B07329 "Design of buildings and structures”, L.N. Gumilev Eurasian National University
(Astana, Republic of Kazakhstan)

22. IAAR Coordinator — Kydyrmina Nurgul Alimovna, PhD, Head of the IAAR
Information and Analytical project (Astana, Republic of Kazakhstan)

23. IAAR Coordinator —Auezkhanova Zhulduz Aubakirovna, Head of the IAAR Post-

Accreditation Monitoring Project (Astana, Republic of Kazakhstan)
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(11D UNIVERSITY PRESENTATION

History. The non-profit Organization "M.Kh. Dulaty Taraz Regional University" was
formed in 1998 on the basis of three higher educational institutions - Zhambyl University (since
1996), Zhambyl Institute Irrigation and Land -Reclamation and Construction (since 1962) and
Zhambyl Technological Institute of Light and Food Industry (since 1958). On June 16, 2020, Taraz
State Pedagogical University and M.Kh. Dulaty Taraz State Pedagogical University were
transformed into NPO M.Kh. Dulaty Taraz Regional University named" as a result of the merger.

The mission of the University. The leading entrepreneurial university is a sustainable
integrator of research, innovation and best practices.

The vision of the Muhammed Khaidar Dulaty Taraz Regional University: by 2029, the
university will be a major academic.and.entrepreneurial innovation center.

Ratings. According toithe QS World University Ranking 2024 (QS WUR), the university is
in the top 1201-1400.-According to the position of the GreenMetric world ranking, the University
took 1015th place: According to the SP rating in NCE "Atameken™ in.2023, 15 SP entered the top
10. The University ranked 25,469 among 32,000 higher education institutions in the Webometrics
world ranking in 2023, 92nd among 130 universities in Kazakhstan.

Strategy. The main strategic documents of the University development:

-'The development program of the NPO «M.Kh. Dulaty Taraz Regional University" for
2023-2029.

- The development plan of the NPO «M.Kh. Dulaty Taraz Regional University" for 2023-
2029.

- Action plan‘of the M.Kh. Dulaty Taraz.Regional University for; 2023-2029:

- The concept of the education quality’assurance system in the NPO " M.Kh. Dulaty Taraz
Regional University.

- Academic policy of M.Kh. Dulaty Taraz Regional University.

Educational activities M.Kh. Dulaty Taraz Regional University carries out educational
activities in Bachelor's (103), Master's (65) and doctoral (9) programs on the basis of license
KZ19LAA00018483 dated 07/27/2020, issued by the RSU "‘Committee for Quality Assurance in
Education and Science.of .the Ministry of Education.and.Science of the Republic of Kazakhstan™.
Specialists are trained in"103 bachelor's degree programs, 61 master's degree programs, 9 PhD
docteral-programs are implemented as part of 1 institute (Institute of Water-Management and
Environmental Management) and 6 faculties (Faculty of Pedagogy and Social Sciences, Faculty
of Natural Sciences, Faculty of Economics and Law, Faculty of Philology and Humanities, Faculty
of Technology; Faculty of Physical Education and Basic Military Training).

Infrastructure and classroom fund. The material and technical base of the university is
represented by 22 academic buildings (136,000 m2), 3 dormitories (14623 m2), sports halls,
playgrounds (4564.15 m2), 83 lecture halls, 132 classrooms; 86 academic/scientific laboratories
(73924 m2), Zhastar Alemi leisure.center (3069.9 m2);'9 canteens, library and information center
(4728.55 m2). The university publishes the scientific journal "Bulletin of Dulaty University",
"Mechanics and Technologies”, and the university monthly newspaper "Universitet Tynysy" is
published. Medical services for employees are provided at the University health center, city
polyclinic No. 3.

Library resources. The library and Information center of the University with an area of
4728.55 m2 serves students in 6 academic buildings, with 22 pick-up points, in 18 reading rooms
with 1,250 seats. As of October 1, 2023, the total fund of the LIC is 1288954 copies. The Library
and Information Center has access to domestic and international databases (WebofScience,
Scopus).

Membership in communities and associations. The University of the Shanghai Cooperation
Organization (UShCO, dated 12.10.2012), the Eurasian Association of Universities (dated
04/15/2015), the European Association of Higher Education Institutions (EURASHE) (dated
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07/01/2015), the Association of Universities of Central Asia (dated 03/15/2017), the Association
of Asian Universities (dated 06/25/2017).

Students, staff. Currently, the student body consists of 13057 students: 12552 Bachelor
students, 467 undergraduates in the master's degree, 36 doctoral students in the PhD doctoral
program. 911 full-time teachers, including 28 doctors of sciences, 238 candidates of sciences, 78
PhD doctors, 19 professors, and 145 associate professors, carry out the study process.

International cooperation, academic mobility. The University implements double-degree
education in cooperation with the Moscow State University of Food Production (Russia), Lublin
Polytechnic University (Poland), Polytechnic Institute of Braganza (Portugal), Altai State
University (Russia). The University has agreements with near and far abroad countries (Singapore,
China, Malaysia, Korea, Czech Republic, Turkey, Bulgaria, Poland, Russia) for the
implementation of academic mobility.

A brief description of.ithe SP *6B05213 Ecology and:nature management".

The purpose of.the SP is to train highly qualified environmental specialists who are able to
solve management tasks related to rational use of natural resources,.environmental conservation
and environmental safety.

Field'of education — 6B05 Natural sciences, Mathematics and Statistics, field of study —
6B052 Environment, group of study programs — B051 Environment.

In the register of SP since 07/31/2019. Term of study is 4 years. Language of instruction:
Russian, Kazakh, English. NRK, ORC level:6, License number for the training area: No.
120220167.

(IV) DESCRIPTION©OF THE PREVIOUS ACCREDITATION PROCEDURE

The study program 6B05213 Ecology and Nature Management is accredited in the IAAR
for the first time.

(V) DESCRIPTION OF THE EEC VISIT

The work'of the EEC.was carried out on the basis.ofithe approved visit Program of the expert
commission on spectalized accreditation of study programs of the M.Kh. Dulaty Taraz Regional
Uniwversity for the period from May 20 to 22, 2024.

In order to coordinate the work of the EEC, an on-line installation meeting was held on
05/16/2024, during which positions were distributed among the members:of the commission, the
schedule of the visit was clarified, and agreement on the choice of examination methods was
reached.

To obtain objective information about the quality of study programs and the entire
infrastructure of‘the university, to clarify the content of self<assessment reports, meetings were
held with the rector, vice-rectors.of the university in.areas of activity, heads of structural divisions,
heads of departments, teachers, students, graduates, employers. A total of 57 representatives took
part in the meetings (table 1).

Table 1 — Information about employees and students who took part in meetings with the EEC
IAAR:

Participants categories Number
Rector 1
The Vice-Rector's 4
Heads of structural divisions 28
Deans 2
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Heads of departments

Academic staff

Students, undergraduates, doctoral students
Graduates
Employers
Total 57

During the visual inspection, the members of the EEC got acquainted with the state of the
material and technical base, visited the laboratories "Environmental Impact Assessment”, the
educational research and production center "Phytochemistry”, the Experimental site
"Greenhouse", computer and lecture halls, an assembly hall, a library, a dormitory.

At the meetings of the EEC IAAR and the target groups of the University, the mechanisms
for implementing the university's,policy were clarified and the individual data presented in the
university self-assessment:report were specified.

EEC membersavisited the practice bases of the accredited program: Department of Ecology
of Zhambyl region, Department of laboratory and analytical control.

According to the program of the visit, according to the approved schedule, classes on
accredited-educational institutions were not held due to the end of the academic year.

In‘accordance with the accreditation procedure, a survey of 41 teachers, 47 students was
condueted, including junior and senior students.

In order to confirm the information provided in the Self-assessment Report, external experts
requested and analyzed the working documentation of the university. Along with'this, the experts
studied the Internet _positioning of the university through the official website of the university
https://dulaty. kzfu.

Within,the framework of the planned program, recommendations for improving accredited
study programs of M.Kh. Dulaty Taraz Regional University, developed by the EEC based on the
results of the examination, were presented at a meeting with the management on 05/22/2024.

Nfw oo~

(V1) = COMPLIANCE WITH STANDARDS OF SPECIALIZED
ACCREDITATION

Gain. Standard "Educational Program Management"

¥.  The university should demonstrate the development of a goal and strategy for the development of the SP based on an analysis of
external and internal factors with the broad involvement of a variety of stakeholders.
v The guality:assurance policy should reflect the relationship between scientific research, teaching:and learning.
v' The university.demonstrates the development of a culture of quality assurance.
v/ Commitment to quality assurance should apply to any activity performed by contractors.and partners (outsourcing), including in the
implementation of joint/double-degree education and academic mobility.

v' The management of the SPsensures transparency in the development of the SP development plan based on an analysis of its functioning,
the real positioning of the university and the orientation of its activities to meet the needs of students, the state, employers and other
interested parties.

v' The management of the SP demonstrates the functioningofimechanisms for the formationand regular revision of the development plan of the
SP and monitoring its implementation, evaluating the achievement of learning goals, meeting the needs of students, employers and society,
and making decisions aimed at continuous improvement of the SP.

v' The management of the SP should involve representatives of groups of interested persons, including employers, students and academic staff
in the formation of a development plan for the SP.

v' The management of the educational institution must demonstrate the individuality and uniqueness of the educational institution's development
plan, its consistency with national development priorities and the development strategy of the educational organization.

v" The university must demonstrate a clear definition of those responsible for business processes within the framework of the SP, the distribution
of staff responsibilities, and the differentiation of functions of collegial bodies.

v' The management of the SP ensures coordination of the activities of all persons involved in the development and management of the SP, and
its continuous implementation, as well as involves all stakeholders in this process.

v The management of the SP must ensure the transparency of the management system, the functioning of the internal quality assurance system,
including its design, management and monitoring, and appropriate decision-making.

v The management of the SP should carry out risk management.

v' The management of the educational institution should ensure the participation of representatives of interested persons (employers, teaching
staff, students) in the collegial management bodies of the study program, as well as their representativeness in making decisions on the
management of the study program.

v/ The university must demonstrate innovation management within the framework of the SP, including the analysis and implementation of
innovative proposals.
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v' The management of the educational institution should demonstrate its openness and accessibility to students, academic staff, employers and
other interested persons.

v The management of the Educational Institution confirms the completion of training in educational management programs.

v The management of the SP should strive to ensure that the progress made since the last external quality assurance procedure is taken into
account when preparing for the next procedure.

The evidentiary part

The implementation of thestudy program 6B05183 "Ecology and nature management” is
carried out in accordance with the Appendices to the license for educational activities
KZ19LAA00018483 dated 06/27/2020. The strategic goal and objectives of the university's
development are defined in the Development Program of the NPO "M.Kh. Dulaty Taraz Regional
University"” for 2023-2029, approved at the meeting of the Board of Directors by Protocol No. 1
dated March 19, 2024. The management of study programs at the university is carried out through
the formalization of existing procedures-within.the internal quality assurance system, which is
presented in the developed:Quality Assurance Policy https.//dulaty.kz/index.php/ru/recognition-
rus/gms-rus/item/ 1348 and in a number of internal' documents of the University.

The members of the EEC confirm that the University's Quality Assurance Policy reflects the
relationship between scientific research, teaching and learning, as evidenced by the results of
interviews,of IAAR experts with faculty of the department (05/20/2024) and students (05/21/2024)

The management annually analyzes the Quality Assurance Policy in.order to ensure its
compliance with the strategic directions, goals and objectives of the University. The goals of the
updated Policy (Protocol No. 1 of 27.01.2023) are aimed at creating an educational environment
that'motivates students to play an active role in quality assurance processes inaccordance with the
principle of student-centered learning.

The development and-.management ofsthe study program is carried out through the
functioning oficollegial bodies: the Board of Trustees, the"Academic Council and the Academic
Committee. To develop and update the SP, an Academic Committee has been established, which
includes academic staff of the graduating department, representatives of employers and students.
The functional responsibility of the AC is related to the organization of the examination of the SP
content, the systematic study and evaluation of the SP for compliance with the qualification
requirements imposed by the business community and employers.

The development of SP 6B05213 "Ecology.and. Nature Management" is carried out at the
Department of Ecologyand Life Safety.

For the implementation and development of the SP on the basis of the Regulation (Protocol
No. 6 of 01/15/2021), an SP Development Plan is being developed, which includes the following
criteria: passport, analytical justification of the program, information about students for 2019-
2024, internal..conditions for the development of the SP, information about academic staff,
characteristics of the problems that the SP development plan is aimed at solving and the rationale
for their solution, the.main goals and objectives, measures to reduce the impact of risks, tasks for
the development of SP;. measures for the development' of SP, the mechanism for the
implementation of SP. There are.no.signs of uniqueness and individuality in the content of the SP
Development Plan, since they correspond to standard Development Plans.

According to SP 6B05213 "Ecology and Nature Management”, the following employers act
as internal and external stakeholders of the RSE "Department of Ecology for Zhambyl region of
the Committee for Environmental Regulation and Control of the Ministry of Ecology and Natural
Resources of the Republic of Kazakhstan™ headed by Latypov A.H., Kazphosphate LLP General
Director Iskandirova M.Z. Employers provide an external expert opinion on the content of the
modular study program, make appropriate suggestions, adjustments and are issued in the form of
a review https://drive.google.com/drive/folders/IEUf72br5PIDDY6yrA4cMZAIM10WUSYVX .

The process of long-term and operational planning at the University, in external and internal
environmental factors and the requirements of stakeholders are taken into account, which makes
it possible to identify risks. A description of the risk management process is provided in the
Working Instruction "Risk Management” (No. 223.1 dated 12/29/2020).
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The openness and accessibility of the accredited organization is ensured through receiving
feedback from academic staff, students and employers. The accessibility of the leadership can be
traced in the development of feedback through the rector's blog https://dulaty.kz/ru/113-2020-06-
14-16-47-42/333-obrashcheniya-rektora.html .

The official website of the university contains information about the faculty and the
department implementing the accredited SP, contact details of the head of the department,
academic staff.

The head of the department, M.T. Zarbekova, completed training on the topic "Management
in education” (02/12/2024-02/23.24) in the amount of 72 hours.

The analytical part

EEK IAAR confirms that the university-has.built a logical and consistent quality assurance
system, reflected in the Quality Assurance Policy and in internal regulatory documents.

The members of the EEC note the existence of a single format for the Development of study
programs. The frequency of revision of the SP Development Plan 6B05213 "Ecology and nature
management''is carried out once a year (Protocol No. 6 dated 01/23/2023). Familiarization with
the development plans of SP is possible in the system of the internal network of the university
"Public"/and is available on the official website of the university in the department section.

The members of the EEC note that in the Development Plan for each planned event, it is
necessary to specify information regarding the participation of employers (enterprise, meeting
dates), the implementation of academic mobility of academic staff and students (specify the
university, dates, number of people), obtaining an expert opinion (organization, protocol), the
development of dual training.(enterprises, number of students, subjects), publications in highly
rated journals{(number, name of the journal, subject) in the context of each academic year. The
definition of specific indicators will allow for continuous monitoring, systematic tracking of
results in the context of each academic year.

The members of the EEC found that the Development Plan of the SP does not plan measures
to address the risks that have formed because of a decrease in the number of students over the past
2 academic years. It is necessary to reconsider the potential risks associated with the lack of
awareness of stakehoelders.about changes in the educational system, the absence of students in dual
training, participation in‘academic mobility, and PR-marketing policy.

During the study of the Development Plan of the University, its uniqueness:and individuality
were not demonstrated, which would distinguish it from the plans of other universities of the
Republic of Kazakhstan in accordance with regional development priorities and with the
Development Program of the M.Kh. Dulaty TarRU. In addition, the proposed measures in the
Development Plan of the University are similar to the plans of other:universities of the Republic
of Kazakhstan.

The content of the modular study program includes diseiplines (“Environmental monitoring
and geoinformation systems", *Mathematical modeling in ecology"), in the study of which it is
possible to use innovative technologies, interactive methods, which would imply active
involvement and motivation of students and contribute to the development of professional
competencies. However, during interviews with students, it was noted that no innovative
technologies are used in the study of these disciplines.

Strengths/best practices of the ""6B05213 Ecology and environmental management*
SP:

- not identified.

Recommendations for the ""'6B05213 Ecology and nature management'* SP:

-The management of the SP should ensure transparency in the development; identify signs
of uniqueness and individuality of the Development Plan of the accredited SP, taking into account
regional priorities in the field of ecology in accordance with the University Development Program.
Deadline: by the beginning of the 2024-2025 academic year.
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- The management of the SP should ensure regular review and monitoring of the
implementation of the Development Plan of the SP, indicating specific indicative indicators in the
context of each academic year in accordance with the needs of all stakeholders. The deadline is
until the beginning of the 2024-2025 academic year.

- The management of the SP should review the Development Plan of the SP, taking into
account the identification of all potential risks and develop measures to eliminate them in
accordance with the need for personnel at the regional level. The deadline is until the beginning of
the 2024-2025 academic year.

The conclusions of the EEC according to the criteria:

According to the standard ""Management of the study program', the study program
""6B05213 Ecology and nature . criteria have a satisfactory position, 2
criteria require improv
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6.2. Standard Information Management and Reporting

v The university must demonstrate the development of a goal and strategy for the development of the SP based on the analysis of external and
internal The university must ensure the functioning of the information collection, analysis and management system based on modern
information and communication technologies and software.

v’ The management of the SP demonstrates the systematic use of processed, adequate information to improve the internal quality assurance
system.

v’ The management of the SP demonstrates the existence of a reporting system reflecting the activities of all structural divisions and departments
within the framework of the SP, including an assessment of their effectiveness.

v' The university must determine the frequency, forms and methods of evaluating the management of the SP, the activities of collegial bodies
and structural units, and senior management.

v' The university must demonstrate a mechanism to ensure the protection of information, including the identification of responsible persons for
the reliability and timeliness of information analysis and data provision.

v’ The university demonstrates the involvement of students, employees and academic staff in the processes of collecting and analyzing
information, as well as making decisions based on them.

v The management of the SP should demonstrate the availability of communication mechanisms with students, employees and other
stakeholders, including conflict resolution.

v' The university must ensure the measurement of the degree of satisfactionrof-the needs of students, academic staff and personnel within the
framework of the SP and demonstrate evidence of the elimination of the detected-shortcomings.

v’ The university should evaluate the effectiveness and efficiency of its activities in the context of the SP.

v' The information collected and analyzed by the university within the framework of the OP should take into account:

v key performance indicators;

v" the dynamics of the contingent of students in the context of forms and types;

v' Academic performance, student achievements and expulsion;

v students " satisfaction with the implementation of the SP and the quality of educationat the university;

v availability of educational resources and support systems for students;

v employment and career development of graduates.

v* Students, academic staff and personnel must document their consent to the processing of personal data.

v* The management of the SP should help to provide the necessary information in the relevant fields of science.

The evidentiary.part

The process of collecting; analyzing and managing information at the University is carried
out through the use of modern’ICT and software tools such'as the official page of the university,
the internal, document management network "Public$", SED between structural divisions, AIS
Platonus (https://platonus.dulatykz /) for academic staff and students, the g programs "1-C
Enterprise™, *1-C Personnel accounting”.

Access to the AIS "Platonus™ is carried out through login and password authorization. The
public folder *Public$" is necessary for document flow between the structural divisions of the
university. On the Documentolog platform, university staff exchange documents and approve them
using an electronic signature.

The university's website is divided into the following tabs: institutes/faculties, admission,
education, science, library, university life, graduates. The department's website contains brief
information about the SP, namely, the SP Development Plan, CE, graduaté model, academic staff,
cooperation with strategic partners.

The members of the EEC confirm that the academic staff of.the department, students and
employers are Involved in the processes of collecting ands«@analyzing information through
questionnaires. To conductithe survey, the following surveys are used: "Teacher through the eyes
of a student”, "Student satisfaction'with universityssupport™, "Student satisfaction with the quality
of study program implementation®. The results of the survey are processed and transmitted to the
faculties and departments.

The information security policy at the University is based on the Information Security
Regulation of the NPO M. Kh. Dulaty. The information security policy includes the policy of
implementing antivirus protection, accounts, providing access to an information resource,
password policy, ARM protection, confidential office work. Each employee signs an agreement
on non-disclosure of confidential information (including personal data).

The security of Internet resources is carried out through the use of Kaspersky Lab
antiviruses, the functionality of server operating systems with built-in Firewall-OMS restricting
access to TMGForeFront system services. Installation, configuration and application of antivirus
programs to protect information RI 11/14.01-2022 "Working instructions for the organization of
antivirus protection” dated 19.01.2022.A server with a configured Linux-based Firewall is used to

11


https://platonus.dulaty.kz/

Unofficial Translation

protect the proxy server.

Conflict situations are resolved in stages at meetings of departments, faculty, and the Ethics
Council by conducting constructive negotiations with the participation of all parties to the conflict.
The Ethics Council considers the appeal of employees and students regarding compliance with
ethical standards and the provisions of the University's Code of Corporate Ethics. To prevent
conflict situations, the following documents have been approved and introduced at the university:
"Rules of academic integrity of teachers, staff and students (No. 165 dated 04.04.23), "Code of
Corporate Ethics" (No. 237 dated 12/29/2020), "Rules of Internal Labor regulations”, working
instructions "Working with complaints".

To ensure full and timely access of academic staff and students to information resources, it
is carried out by providing open access to the WebofSciencehttp platform://webofknowledge.com
,Springer  Linkwww.link.springer.com....;Seopushttps://www.scopus.com,  Science Direct
https://www.sciencedirect.com , Elsevier http://mamw.elsevier.com , to the electronic full-text
databases of the EUSSO DiscoveryService, CNKI, ENVOY, EBS "University Library online",
EBS Lan, Republican Interuniversity Electronic Library (agreement No. 69) www.rmeb.kz ,
Kazakhstan National Electronic Library (KazNEB) www.kazneb .kz ; literary portals "Adebiet"
portals http://adebiportal .kzi http://Kitap.kz /, "Patents of Kazakhstan. Inventions. Bibliography",
IPRSmart (Agreement No. 30/23 of the ZCP), Paragraph (Agreement 6/23 — ZCP), Cad Abstracts
(Agreement 18/23 — Oi PNZ). Access to the resources of electronic library systems is provided:

for the visually impaired: University Library ONLINE
httpSaBiblioclub.ru/index.php?page=book_blocks&view=main_ub&contrast=1 - (website
version for the visually impaired + audio resources); EBS

IPRSMART https://www.iprbeokshop.ru/special™ (site version for the visually impaired + audio
resources).

In 20283, 3 agreements were concluded on the mutual use of funds and electronic resources
of libraries under the IBA system with the RSE "Republican Library for Blind and Visually
Impaired Citizens" (Memorandum), NPQ "Al-Farabi Kazakh National University”.(Cooperation
Agreement), NPO "Abai Kazakh National Pedagogical University" (Agreement on cooperation
No. 15-15-06-03-12/1498) and Peter ‘the. Great St. Petersburg Polytechnic University
(Memorandum of Cooperation).

The internal auditis carried out in accordance with MS 1SO"9001:2015 and MS ISO
19001:2011 according to the developed, implemented, efficiently and effectively maintained
annual audit plan.

Measures to ensure the protection of information are the availability of an antivirus program,
a system backup of information.

The University has developed and approved PD 04.01-2014 "Regulations on the storage of
personal data of university employees”, guided by which employees and students give written
consent to the collection'and processing of personal data.

The analytical part

Information management at the University is the collection, analysis, and monitoring of
information that covers study, methodological, scientific, educational, financial, and international
cooperation.

EEK experts note that information management is carried out through the use of information
and communication technologies and software tools.

The information collected is reflected in the annual reports, which are discussed and
approved at meetings of the department, the educational and methodological Council of the
Faculty, the Scientific and Technical Council, and the Academic Council.

Advisory and coordinating bodies evaluate the effectiveness and efficiency of the
educational process.

The members of the EEC note that the survey of students and academic staff is automated,
the results are communicated to the respondents. The results of the survey of students affect the
rating of academic staff when they are nominated for the nomination "Ulagatty Ustaz", when they
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are recommended for awarding honorary titles, diplomas, diplomas, and also applied as an
additional qualification requirement for academic staff.

The members of the EEC note that information management and reporting are carried out at
the university at the proper level.

Strengths/best practices of the *'6B05213 Ecology and nature management "'SP:
- not identified.

Recommendations for the "*6B05213 Ecology and nature management'* SP:
- there are no recommendations for this standard.

The conclusions of the EEC accordingsto.the criteria:
According to the Infermation Management and Reporting standard, the study program
"'6B05213 Ecology and Nature Management™ 17 criteria has satisfactory positions.

6.3. Standard "Development and approval of study program®
v The university must demonstrate the existence of a documented procedure for the development of'a SP and its approval at the institutional
level.
v' The university must demonstrate the compliance of the developed SP with the established goals and planned learning outcomes.
v The management of the educational institution should determine the impact of disciplines and professional practices on the formation of
learning outcomes.

¥ The university demonstrates the existence of a graduate model of an SP describing learning outcomes and ‘personal qualities.

v" The qualification awarded upon completion of the SP must be clearly defined, explained and correspond to a certain level of the NSC,
QF-EHEA.

The management’of the SP should demonstrate the modular structure of the program based on ECTS, ensure that the structure of the
content of the SP'meets the set goals with a focus on achieving the planned learning outcomes for each graduate.

The management of the educational institution should ensure that the content of academic disciplines and learning outcomes correspond
to each'other and to the level of study (bachelor's, master's, doctoral studies).

The management of the SP must demonstrate the conduct of external expertise of the SP.

The management of the SP must provide evidence of the participation of students, academic staff and other stakeholders in the development
and quality assurance of the SP.

The management of the educational institution should demonstrate the uniqueness of the study program, its positioning in the educational
market (regional/national/ international).

An important factor is the possibility.of preparing students for professional certification.

An important factor:is the availability of joint and/or double degree programs:with foreign universities.

AN N VR NN

AN

The evidentiary part

The development and approval of the SP at the University is based on the provisions of the
NPA'In the field of higher and postgraduate education and internal regulations moxymenTax The
evidentiary part

At'the University, the development and approval of the SP is based on the provisions of the
NPA in the field:.of higher and postgraduate education and internal regulations moxymenrtax
https://dulaty.Kzirulob=universitete/normativnye-dokumenty.html®™ which are developed at the
university taking into account the requirements of professional standards.

The procedure for the development.and.approval of study programs at the University is
described in the Academic Policy and the “Regulation on the Design and updating of study
programs” (E/PD 3-1.07 — 2022). The accredited SP has the following structure: general
provisions, characteristics of the graduate's professional activity, competencies formed as a result
of mastering the SP, the content of the SP, the structure of the program, documents regulating the
content and organization of the educational process in the implementation of the SP, the resource
provision of the SP, characteristics of the university environment that ensures the development of
general competencies of graduates, appendix.

The development, updating and approval of the content of the SP is carried out by the
Academic Committee. The renewal of academic disciplines in the modular study program is less
than 50% due to the introduction of new elective disciplines in accordance with the requirements
of employers, students with an indication of the purpose, credits, duration of study.

By order of the head of the University, an Academic Committee is created on the basis of
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the department, which is engaged in the development of the SP. The Academic Committee of the
accredited SP includes a representative of the employer, experienced academic staff, and students.
Qualified employees with extensive scientific and teaching experience, Ph.D., Associate Professor
Zhumadilova A.K., Ph.D., Associate Professor Uisimbayeva Zh.T., PhD, Associate Professor
Turalina M.T., Ph.D., Associate Professor Talkanbaev E.K. took part in the work on the formation
of an accredited SP.

The representative of the employers of the Academic Committee for accredited SP is the
head of the Laboratory and Analytical Control department of the RSE "Department of Ecology for
Zhambyl region of the Committee for Environmental Regulation and Control of the Ministry of
Ecology and Natural Resources of the Republic of Kazakhstan™ Zh.K. Nazarbekov.

The main components of the formation of a graduate Model of an accredited SP include
information about the goals and objectives.of.the study program, the field, objects, types of
professional activities, a list:of professions (according to the NCC of the Republic of Kazakhstan)
that a graduate can.perform after completing training in the SP, general and professional
competencies in.accordance with the SP (Protocol No. 6 0f02/23/2023).

For students of accredited educational institutions, employers demand communicative,
educational, cognitive, research, and digital competencies.

Practical orientation of the accredited SP is carried out in the Housing and Communal
Services of NDFZ LLP "Phosphorus Plant”, Kazphosphate LLP, RSE "Department of Ecology for
Zhambyl region of the Committee for Environmental Regulation and Control of, the Ministry of
Ecology and Natural Resources of the Republic of Kazakhstan".

In order to ensure the quality of the developed SP and its presentation, 2 reviewers are
appointed to the meeting of the Academic Council, one of whom is a member of the AC, and the
second from among potential'employers. This ensures external and internal review.

The analytical part

The members of the EEC confirm that the developed SP IS undergoing an external review
with the participation of potential employers. The content of academic disciplines within the
framework of the SP takes into.account regional peculiarities;the requirements of the labor market
and the.requests ofiemployers. The submitted decuments prove that systematic work is being
carried out on the qualitative content of the modular'study program.

The analysis of the accredited SP presented on the website of the Unified:Higher Education
platformhttps://epvo.kz/#/register/education_program/application/51834 revealed the absence of
references to professions according to the atlas of new professions‘and competencies of
Kazakhstan, references to professional standards. SP developers need to pay attention to the
published“atlas of new professions and competencies of Kazakhstan in ecology and, when
updating, they must be indicated in the register. In addition, it is publicly available
https://atameken.kz/ru/services/16-professionalnyye-standarty-i-tsentry-sertifikatsii-nsk The
professional standards are outlined, which require mandatory consideration and indication in the
register in order to implement a comprehensive system of conformity assessment and qualification
assignment.

EEK confirms that within the framework of this accredited SP, the content of the SP is
constantly updated in accordance with the requirements of stakeholders. Thus, changes were made
to the content of the accredited SP to include the following disciplines: Environmental Physics,
Legislative acts in the field of the environment, Rationing of emissions into the environment,
Alternative energy sources, Methods of calculating emissions (Protocol No. 6 of 01/22/2021).

During the interview, the members of the EEC determined that if the academic staff is
constantly involved in the development and updating of the SP, then the nature of the participation
of employers and students is unsystematic.

According to the Academic Policy, an external examination at an accredited SP should be
conducted on an annual basis in the amount of 2-3. The presented external expertise on the SP
from one organization of the head of the Environmental Regulation Department of the Department
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of Ecology for the Zhambyl region of the Committee for Environmental Regulation and Control
of the Ministry of Ecology, Geology and Natural Resources of the Republic of Kazakhstan. It is
necessary to ensure that third-party organizations in the form of potential employers and strategic
partners are involved in the examination of the modular educational program, providing for high-
quality filling of the substantive part of the review, a complete analysis of all sections of the MES,
CED and the definition of specific proposals.

The curriculum 6B05213 Ecology and Nature Management" notes the study of the discipline
"Rationing of emissions in the environment” in the 6th semester and "Methods of calculating
emissions™ in the 5th semester. These disciplines should not be studied separately, since the
methodology for determining emission standards into the environment determines the algorithm
of actions (calculation) to establish emission standards into the environment in accordance with
paragraph 6 of Article 39 of the Environmental.Code of the Republic of Kazakhstan.

In order to form personal development, creative abilities, and social competence, such
disciplines as "Information and Communication Technologies®, *Technological Entrepreneurship
and Startups”, "Fundamentals of Research, commercialization, and Academic writing" were
introduced in.the content of the SP "6B05213 Ecology and Environmental Management".

The members of the EEC note that at the beginning of the interview;. employers expressed
the wish.to include the discipline "Environmental Law" in the content of'the SP.in order to improve
the quality of education in the field of the updated Environmental Code, ta define the basics, tasks
and principles, mechanisms for implementing the unified state environmental policy in the
Republic of Kazakhstan. In general, employers expressed the wish for graduates, to take safety
courses with a certificate.

The members of the EEC draw the attention of the management of the SP to.the possibility
of creating conditions and ‘expanding opportunities for: preparing students for professional
certification,within the framewaork of the idisciplines taught (Environmental Impact Assessment)
and the adopted Law on Professional Qualifications.

EEK experts during meetings with academic staff, employers of the SP found that they have
an idea of how to include in the work on the development of the content of the SP.

An important factor is the presence of a,joint or double-degree SP with foreign educational
institutions. The members.of the EEC note the lack.of active actions by the management of the SP
onthe development of a joint/double-degree accredited SP. It is necessary to carry out monitoring
of suehreducational programs of domestic and foreign universities, which would-eontribute to the
identification of international partners for subsequent cooperation in the development of joint
educational institutions.

Strengths/best practices of the ""6B05213 Ecology and environmental management"
SP:
- not identified.

Recommendations for the “6B05213 Ecology and Nature Management'*SP:

- The management of the SP should ensure an annual external examination of the accredited
SP with the involvement of all interested parties (enterprise, strategic partners). The deadline is
annually.

- The management of the Educational institution to consider the harmonization of curricula
of accredited educational institutions and domestic and foreign universities in order to develop
joint or double-degree educational institutions. The deadline is by the beginning of the 2025-2026
academic year.

- The management of the SP, in terms of the development of the SP, should make changes to
provide students with professional certification with possible adjustments to the MES. The
deadline is during the 2024-2025 academic year.

- The management of the SP to review/change the content of the MES for duplicate
disciplines, combine them with a mandatory update in the EHEA register. The deadline is during
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the 2024-2025 academic year.

The conclusions of the EEC according to the criteria:

According to the standard ""Development and approval of study program'* study programs
""6B05213 Ecology and nature management' 10 criteria have satisfactory positions, 2 criteria
require improvement.

6.4. Standard "Continuous monitoring and periodic evaluation of study programs"

v" The university should ensure the revision of the structure and content of the SP, taking into account changes in the labor market, the
requirements of employers and the social demand of society.
v' The university must demonstrate the existence of a documented procedure for monitoring and periodic evaluation in order to achieve the
goal of the SP and continuous improvement of the SP.
v’ [] Monitoring and periodic evaluation of the SP should consider:
v the content of thejprogram in the context of the latest achievements of science and technology in a particular discipline;
v" changes in the needs of society and the professional environment;
v' workload, academic performance and graduation of students;
v effectiveness of student assessment procedures;
v needs and satisfaction of students;
v .compliance of the educational environment and the activities of support services with the goals of the SP.
v' The management of the SP should publish information about the changes to the SP; inform interested parties about any planned or undertaken
actions within the framework of the SP.
v' Support services should identify the needs of various groups of students and their degree of satisfaction with the organization of training,
teaching, assessment, and mastering of the SP in general.

The evidentiary part

The University..conducts monitoring and _periodic evaluation of accredited educational
institutions in order to ensure that they achieve their'goals and meet the needs of employers and
students. The monitoring results contribute to the improvement of study programs, ensure their
effective implementation and create a favorable learning environment for students. The frequency
of evaluation of the SP corresponds to the frequency of revision of professional:standards, NSC
RK and other regulatory documents. The procedure for making changes to the SP'is determined in
accardance with the document "Regulations on the design and.updating of study programs™ (E/PD
3-1.07 — 2022), Academic Policy at the NPO M. Kh. Dulaty TarRU (Protocol No. 7, of December
27, 2013).

In January and February 2024, a comprehensive internal audit of the activities of all
structural divisions (departments, deans, departments, centers) was conducted. The purpose of the
audit'was to ensure the quality of the educational process, monitoring the quality of open classes,
quality” control of the organization and conduct of current classes; compliance with the
requirements for the organization and conduct of professional, research and industrial practice of
students. The audit. was attended by 5 audit groups from among the experienced teachers of the
department staff, whorhave a valid certificate of the Kazakhstan:Quality Organization.

In 98 structural divisions, 266 acts of nonconformity.were identified, of which 146 acts were
significant, 120 were" insignificant:-In._accordance with the ftdentified problematic issues, a
corrective action plan was drawn up. The results of a comprehensive internal audit were reviewed
and discussed at the Academic Council of the University.

The assessment of the SP is carried out as necessary on the basis of the requirements of the
labor market, the requests of students, employers, recommendations of authorized bodies,
graduates.

The wishes of interested parties are determined during round tables, meetings and surveys.
The analysis and monitoring of the implementation of the SP Development Plan is regulated by
the document "Regulations on the development of the study program development plan™ (Protocol
No. 6 dated 01/15/2024). Adjustments are made to the SP development plan no more than 2 times
a year based on the analysis of monitoring results.

The results of intermediate and final attestations are monitored on an ongoing basis, which
are discussed at meetings of departments, the faculty council, the rector's Office and the Academic
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Council. Areport is analyzed and generated based on the results of the sessions. A student who has
not received an assessment due to the presence of a valid reason has the right to apply to the dean's
office with a written application and the appointment of individual deadlines for the examination
session.

Monitoring of the quality of the study process is carried out through conducting demo
lessons, compiling a lesson analysis, and mutual visits of academic staff.

The proposals of students and employers are reflected in the MES, CED with mandatory
registration of the minutes of the meeting of the Academic Committee.

During the meetings of the EEC with representatives of the practice bases, the desire of
students to acquire practical skills when working with laboratory equipment, the availability of
professional competencies, the use of existing skills, and participation in community service were
noted.

The needs of various,groups of students and the degree of their satisfaction are carried out
by conducting a questionnaire: “Teacher through the eyes of a.student”, "Quality of the study
process”, "Satisfaction with the organization of industrial”practice®; "Clean session”, in which
technical equipment, the quality of the study process, compliance with the level of training with
modern labor market requirements, organization of industrial practice are studied.

The analytical part

When conducting interviews with students, academic staff, and heads of structural divisions,
the members of the EEC confirmed that the university is constantly monitoring and periodically
evaluating the work that meets the requirements of the international standard 1SO 9001:2015.

During theinterview with the heads of .structural divisions, it is noted that. the identified
incansistencies during the internal audit aresrelated to unapproved documents, the lack of posting
information on the university's website, and problems with the material and technical base formed
as a result of the move.

Monitoring of students' academic achievements is carried out through the. definition of
current, milestone and final performance monitoring using a point-rating system for assessing
knowledge. The dynamics of academic performance of students in the 2021-2022 academic year
was 71:.51% (GPA 1:98),.inithe 2022-2023 academic. year= 77.83% (GPA2,2).

To monitor, review and evaluate the content of the SP, an expanded meeting of the' Academic
Committee is held twice a year with the participation of all interested parties (academic staff,
employers; students). The proposals received from employers are related to the updating of
existing disciplines.

The following information is available on the university's website in the department'’s section
on SP: SP Development Plan, graduate model, CED. The members of the EEC note that the
planned events related to changes in the content or structure of the'SP are not fully reflected on the
university's website (minutes of meetings of the AC, the composition of the AS, events held with
the participation of stakeholders):

According to the results of the questionnaire “Teacher through the eyes of a student” in the
2019-2020 academic year, it was revealed that the average student satisfaction score with the
quality of teaching is 8.18 b., in the 2020-2021 academic year - 8.47 b., in the 2021-2022 academic
year - 7.93 b., and in the 2022-2023 academic year - 8.35 according to the point system.

In the 2021-2022 academic year, a survey of employers in the number of 10 people was
conducted. According to the results of the survey, it was revealed that the level of theoretical
training fully corresponds to 100%. At the same time, 80% of the surveyed employers are satisfied
with the quality of graduates’ work.

The members of the EEC draw the attention of the University management to the results of
the survey during the visit:

-26.8%(11 people)academic staff consider the management and administration of the
university to be "relatively bad" and perceive criticism in their address.

- 14.6% (6 people) of academic staff consider the level of opportunity to combine teaching
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with scientific research to be "relatively poor".

Strengths/best practices of the "'6B05213 Ecology and environmental management™* SP:
- not identified.

Recommendations for the ""'6B05213 Ecology and Nature Management ""SP:

- The management of the SP to post information about any planned or undertaken actions
regarding changes to the SP (protocol, reports) on the official website of the university with the
identification of participants (academic staff, employers, students) of the process. The deadline-
annually.

The conclusions of the WEC aceordingsto.the criteria:

According to the standard *“Continuous monitoring and periodic evaluation of the
study program™ 6B05213 Ecology and nature management''9 criteria have satisfactory
positions, 1 criterion requires improvement.

6.5.8Standard "Student-centered learning, teaching andiassessment of academic
performance”

v The management of the educational institution should ensure respect and attention to different groups of students and their needs,
providing them with flexible learning paths.
v The management of the SP should ensure teaching based on modern achievements of world science and practice in the field of training,
the use of various modern teaching methods and evaluation of learning outcomes that ensure the achievement of the goals of the
SP, including competencies, skills to perform scientific work at the required level.
v The management.of the SP shouldidetermineithe mechanisms ferdistributing the. educational load of Students between theory and practice
within the framework of the SP, ensuring the development of the content and achievement of the goals of the SP by each graduate.
An important factor is the availability of own research.in the field of teaching methods of the disciplines of the SP.
The university must ensure that the procedures for evaluating learning outcomes are consistent with the planned results and goals of the
SP.
¥_ The university must ensure the consistency, transparency and objectivity of the mechanism for evaluating thesfesults of SP training,
publication of criteria and assessment methods in advance.
Evaluators should be familiar with modern methods of evaluating learning outcomes and regularly improve their skills in this area.
The management of the educational institution should demonstrate the existence of a feedback system for the use of various teaching
methods and evaluation of learning outcomes.
The management.of the educational institution should demonstrate support for the autonomy of students with simultaneous guidance and
assistance from the teacher.
The management of the educational institution must demonstrate the existence of a procedure for responding to student complaints
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The evidentiary part

Students are key participants in the educational process in the implementation of the SP
"6B05213 Ecology and nature management”, where their wishes and.interests are taken into
account. The University creates conditions for the development of students' autonomy through the
formation of understandable goals and expected learning outcomes.for students, the involvement
of students in the development of educational programs, the'creation of favorable learning
conditions, the introduction.of active teaching methods, the.use of a research approach in teaching.

The University creates conditions for.students to choose an individual educational trajectory,
in which there is an opportunity to choose a language, elective disciplines, and the formation of an
IUP. In order for students to independently plan the sequence of studying academic disciplines,
the registration procedure for disciplines is carried out through the AIS "Platonus". The advisor
holds preliminary meetings with students to clarify / advise the content of academic disciplines,
provides practical assistance in choosing disciplines, and conducts final monitoring. The policy of
student-centered learning and registration of students for academic disciplines is described in detail
in the Academic Policy of the university.

As a social support for students, financial support is provided for orphaned students and
children left without parental care, socially vulnerable and low-income families in accordance with
the internal document "Regulations on the provision of payment discounts for students at
M.Kh.DulatyTarRU" PD 11/1.01-2020.

The university has a program on social, psychological, intercultural, linguistic adaptation of
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foreign students to the conditions and requirements of the educational process (03.09.2021).

For students with special educational needs, there is a specialized office "Center for
psychological adaptation in inclusive Education”, a "Regulation on psychological and pedagogical
support for inclusive education™ has been developed. On the basis of the Center there are
computers, seating, special devices. The Center produces specialized literature on an ongoing
basis, employees participate in training seminars, courses, conferences, and internships.

Student services are provided by the University's Student Services Sector on the principle of
a "single window".

To increase the cognitive interest of students, teachers conduct the following teaching
methods: electronic flipcharts (ActivStudio, Activinspire) and the use of presentation materials
(MicrosoftPowerPoint), team working methods, group and individual projects, production and
business situations.

To increase the effectiveness of the educational process, independent work of students is
actively used, which.is aimed at developing self-education skills within the framework of the
chosen educational trajectory. The presented syllabuses on‘the accredited SP contain the subject
of the student's independent work and the schedule for their'completion. Each teacher has a
consultation schedule and the ability to communicate via email.

The teachers of the department independently determine the form of conducting current and
boundary controls, depending on the specifics of the discipline. In the presented syllabuses, such
forms include conducting a colloquium, testing, defending practical work; group and individual
classes.

The criteria for evaluating students are determined by the department on the basis of the
internal document"AcademicPolicy" (ProtocoliNo. 7 dated 12/27/2023), *Regulations on the final
attestation of students" dated 02/21/2023. The assessment of students' academic achievements is
carried out by formative and ‘cumulative assessment. The"assessment of students’ academic
achievements is carried out according to the following types of control: current control, boundary
control, intermediate and final certification in accordance with the point-rating letter system.

The analytical part

During meetings with students, the members of the EEC note that students really form their
own individual”learning. trajectory through ‘registrationsfor disciplines. When registering for a
certatn discipline, it1s'possible to choose one teacherfrom 3-4.

However, the analysis of the student's work curriculum and individual plan-ef the accredited
SP showed the absence of a learning trajectory. It is necessary to review,the WC and identify
learning trajectories with the possibility of forming an individual plan for the student.

The assessment of students' knowledge is carried out using a point-rating and letter system.
However, ‘according to the results of the analysis of the personal pages of the teacher and the
student, the EEC experts note the lack of current grades in the disciplines in the context of each
week of study in the AlS:"Platonus" system. The current grades in the context of each week are
available to the teacher on paper,.which makes it difficult for the student to familiarize himself
with the grades and helps to reduce the motivation of students and contradicts the Policy of
evaluating the student's academic achievements. The assessment of students must meet the criteria
of transparency, objectivity, motivation, and consistency. In this system, grades should be given
with regularity, which is reflected in the syllabus of the discipline.

During meetings with the faculty, the members of the EEC note the lack of demonstration of
their own research in the field of teaching professional disciplines of the accredited SP. The
analysis of the syllabuses provided showed the need for teaching staff to develop their own
research with the adaptation of teaching methods within the framework of studying specialized
disciplines.

During the interview with the dean, the head of the department, teaching staff, students, the
members of the EEC note that all participants in the educational process are aware of the procedure
for responding to complaints.

Strengths/best practices of the ""6B05213 Ecology and nature management"'SP:
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- not identified.

Recommendations for the *"6B05213 Ecology and nature management'* SP:

-The university management should provide technical support for academic staff for
systematic grading of students in the AIS "Platonus" database in accordance with the syllabus of
the discipline. The deadline is by the beginning of the 2024-2025 academic year.

- The management of the Educational institution should develop methodological support for
the implementation of its own teaching methods of academic disciplines using innovative learning
tools and monitor their application. The deadline is by the beginning of the 2024-2025 academic
year.

The conclusions of the EEC accerdingto.the criteria:

According to the standard “Student-centered learning;.teaching and assessment of academic
performance”, the study program “6B05213 Ecology and Envirenmental Management™ 9 criteria
have a satisfactory position, 1 requires improvement.

6.6, Standard «Students»

v' The university must demonstrate the policy of forming a contingent of students and ensure transparency, publication of procedures governing
the life cycle of students (from admission to completion).

v The management of the educational institution should provide for special adaptation and support programs for newly enrolled and foreign
students.

¥ The university must demonstrate compliance of its actions with the'Lisbon Recognition.Convention, including the existence and application of
a mechanism for recognizing the results of academic mobility of students, as'well as the results of additional, formal and non-formal
education.

v' The university should provide an opportunity for external and internal academic mobility of students, as well as assist them in obtaining
external grants for training.

v' The university should encourage students to self-education and development outside the main program (extracurricular activities).

v An important factor is the availability of a support mechanism for gifted students.

v' The university should demonstrate cooperation with other educational organizations and national centers of the "European Network of
National Information Centers for Academic Recognition and; Mobility/National Academic Recognition Information Centers" ENIC/NARIC
in order to ensure comparable recognition of qualifications.

v__The university must provide studentsawith internship places, demonstrate the procedure for facilitating the employment of graduates, and
maintain contact with them.

v The university must demonstrate the procedure for issuing documents to graduates confirming their qualifications, including the achieved
learning outcomes.

v The management of the SP must demonstrate that graduates of the program have skills that are in demand in the labor market and that these
skills are really relevant.

v The ‘'management of the educational institution should demonstrate the existence of a mechanism for monitoring the employment and
professional activities of graduates.

v An important factor is the existence of an active alumni association/association.

The evidentiary part

The policy of forming-a contingent of students takes placeJin accordance with the legislative
requirements of the Republic.of Kazakhstan, based on<the electability of applicants to higher
education institutions, the study programand the implementation of the needs of the region. The
procedure for admission of persons entering the M.Kh. Dulaty TarRU is carried out on the basis
of the Rules for admission to higher and postgraduate study programs (Protocol No. 6 of
10/14/2023). To attract applicants, systematic career guidance is carried out during the academic
year, information and advertising materials (booklets, leaflets) are available on the university's
page, and cultural and educational events are held.

Table 2. The contingent of students in the context of study programs

Name of the SP 2021-2022 2022-2023 2023-2024
SP 6B05213 - "Ecology and nature | 14/2 - -
management"

Table 3. Contingent by funding sources:
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2022 2023 2024
Grant Agreement Grant Agreement Grant Agreement
7 712 - - - -

As a result of the presented data on the contingent, it should be noted that there was no recruitment
of applicants during the last two academic years.

During the admission, stay and training of foreign students, the university has developed a
regulation on working with foreign students (Protocol No. 1 dated 11.11.2021), a program for
adaptation to the conditions and requirements of the study process (03.09.2021), a memo, a list of
documents for incoming foreign citizens is published on the university's website. Students of the
1st year at the curatorial hour get acquainted with the rules of the study process, the university
charter, internal regulations, academic.integrity-of.teachers, students and university staff, living in
a dormitory.

The procedure for conducting all types of control of students is determined in accordance with the
established point=rating letter system for assessing knowledge, transferring students to the next
course based.on a GPA.

The university recognizes the receipt of credits in the process of credit mobility, informal and
additional education, internship in third-party organizations abroad, ‘previous level of formal
education, online education on open online educational platforms in accordance with Academic
Policy and are available to students on the university's website.

Activities related to the organization and provision of academic mobility at the university
are regulated by the internal document "Regulations on the Organization of Academic Mobility"
(03/25/2021). Internal and external mobility was not carried.out under this accredited SP.

The geography of the University's international relations IS quite extensive, 56 agreements
have been signed with educational institutions of foreign countries and 65 agreements with
neighboring countries.

External academic mobility is carried out through the following programs: Erasmus+,
Mevlana, UShCO.

The Department of International’ Ceoperation oft M. Kh. Dulaty TarRU provides
information on academic.mobility programs through.consulting, trainings, and briefing meetings.
Mobility financing is carried out at the expense of the university and the student's personal funds.

The achievement of effective employment of university graduates inthe labor market is
regulated by the Regulations on Employment and on the commission for the placement of young
specialists (Protocol No. 3 of 11/24/2023) and the work of the Career and Business Partnership
Center https://dulaty.kz/ru/ob-universitete/strukturnye-podrazdeleniyaf?020-01-30-05-49-
58/item/4129 . Ajob fair is held at the university, a database of graduates’ resumes is being formed,
and cooperation agreements are being concluded in the field of professional internships with the
possibility of subsequent employment.

Table 4. Employment of graduates of the 2022-2023 academic year

Number of Number of Employment
Name of SP graduates distributed percentage
graduates
6B05213- "Ecology and nature 8 8 87,5
management"

According to this study program, the only graduation was in the 2022-2023 academic year.
For the implementation of practice-oriented training, the management of the SP concluded
agreements on the organization of a branch of the department on the basis of Kazphosphate LLP
(No. 5877/19-GRT dated 07.10.2019), RSE "Department of Ecology in Zhambyl region of the
Committee for Environmental Regulation and Control of the Ministry of Ecology and Natural

21


https://dulaty.kz/ru/ob-universitete/strukturnye-podrazdeleniya/2020-01-30-05-49-58/item/4129
https://dulaty.kz/ru/ob-universitete/strukturnye-podrazdeleniya/2020-01-30-05-49-58/item/4129

Unofficial Translation

Resources of the Republic of Kazakhstan" (10.01.2024).

The management concluded agreements with the following organizations: RSE "Shu-Talas
Basin Inspectorate for the Regulation of the use and protection of water resources™ (12.01.2021),
KSU "Management of Natural Resources and Regulation of Environmental Management of the
Akimat of the Zhambyl region™ (12.01.2021), ZHF LLP "KESO Otan" (02/15/2021), ZHO LLP
"NDFZ" "Phosphoric the plant™ (05/10/2024) for the passage of professional departments.

Students of the accredited educational institution actively participate in the preparation of
research papers, which they present at national and university scientific conferences. For example,
Ablazi Zh. 2 place winner at the XXVI student scientific and practical conference "Student
Science-research world" (05/14.24), Amantai A. 3rd place at the international scientific and
practical conference "Young Scientist" (04/29/12), 1st place at the project "IV International Book
Edition", "The best student” (2022),.Zhambyl.\. 1st place at the international scientific and
practical conference dedicated to the 30th anniversary-of Independence of the Republic of
Kazakhstan (5-12.04.21). Student Amantai A.E. 1s the holder of a scholarship from the Nursultan
Nazarbayev Foundation.

By the decision of the Academic Council of M. Kh. DulatyTarSU (No. 8 dated 03/29/2022),
the student:Zhambyl V. was awarded the qualification of a researcher student. The university has
a Center for the development of students' creativity, which includes musical and instrumental art
(VIA UWniver, Kazakh folk ensemble, marching drums, etc.), vocal art (pop vocals, folk singing,
etc.), .choreographic art (folk, modern choreography, etc.), theatrical art (fashion theater, model
studio, etc.). The implementation of the state youth policy is carried out through the activities of
DUUnionhttps://www.instagram.com/dulaty_jastary/ , which includes the Alliance of Students of
Kazakhstan, the association “\\e are together';*Femida"; the fintellectual debate.club "Field of
Free Thought", the youth movement "Jaidarman”, "Spirit of Youth", a volunteer organization
"\Volunteer movement of Zhambyl region'’, club "PARYZ", EnactusDulaty, sports club "Sunkar".

On the basis of the department there is a student circle "Tabigatty korgau", which provides
assistance in preparing students for conferences, competitions, writing student articles.

Within the framework of military-patriotic education, the Berkut student police assistance
unit and the Bolashak Sardar military-patriatic.club function.

The Center for Religious Studies is working. tosprotect students from the influence of
destructive religious movements.

The analytical part

The University demonstrates transparency and availability of procedures for the formation
of a contingent of students, all types of support and adaptation, and regulation of professional
practices.

The members of the EEC note the lack of recruitment of'the contingent over the last 2
academic years."In this regard, the management of the educational institution needs to intensify
work on career guidance not only,within the Zhambylregion, but also organize trips outside the
region, attract applicants with secondary special education.

During the meetings of the EEC members with the vice-rector's corps, heads of structural
divisions, deans, academic staff, students, it is noted that the university has established rules for
recognizing the results of informal learning in the form of language courses, which implies the
transfer of IELTS, TOEFL certificates in the discipline "English” ((PD 11/13.04-2017) The
Regulation on the policy of academic recognition of learning results).

The University actively cooperates with a number of educational organizations and promotes
the participation of students in internal and external academic mobility. However, according to this
SP, there are no students who take part in academic mobility programs. The members of the EEC
note the need to intensify work in this direction.

During the visit, it should be noted that the university creates favorable conditions for the
creative development of students through the activities of various sections, youth associations,
student groups, and volunteer movements.
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Since 2024, the Dulaty Alumni Association has been functioning in order to keep graduates
in touch with the university and with other graduates through various events published on the
university's website. During meetings with graduates, the members of the EEC established their
weak participation in the activities of the Alumni Association.

The members of the EEC consider it necessary to intensify the work of the Association by
holding various events and as a dialogue platform between students and the university
management.

Strengths/best practices of the ""6B05213 Ecology and nature management'* SP:
- not identified.

Recommendations for the ''6B05213:Eeology and nature management'* SP:

- The management_ofthe SP should develop a mechanism for forming a contingent of
students and plan measures to increase it. The discussion and.the decisions taken should be
formalized in thesform of a protocol. The term is permanent, starting from 2024.

- The management of the Educational institution should ensure the participation of students
in internal and external academic mobility programs with the mandatory inclusion of quantitative
indicators in the Development Plan of the educational institution in the context of each academic
year. The deadline is annually.

- The university management should ensure the real functioning of the Alumni Association
with involvement in university events on a planned basis with the placement of information about
the events on the university's web page. The deadline - annually.

The conclusions of the'EEC according to the criteria:

According to the "Students" standard, the educational program "6B05213 Ecology and
Nature Management" 12 criteria have satisfactory positions.

But. StandaitucAcademic staff»

v’ The university should have an objective and transparent HR policy in the context of the SP, including hiring (including invited academic
staff), professional growth and staff development, ensuring the professional competence of the entire;staff.

v_ The university must demonstrate that the qualitative composition of teaching staff meets the established qualification requirements, the
university's strategy, and the goals of the SP.

¥ The management of the SP should demonstrate the change in the role of the teacher in connection with the transition to student-centered
learning and teaching.

v' The university should provide opportunities for career growth and professional development of academic staff, including young
teachers.

v' The university should involve specialists in the relevant industries with professional competencies that meet the requirements of the SP
in teaching.

v' The university must demonstrate the existence of a mechanism for motivatingthe professional and personal development of academic
staff.

v' The university should'demonstrate the widespreadsusesof-academic staff of information and communication technologies and software
in the study process (for example, on-line training, e-portfolio, MOOC:s, etc.).

v" The university should demonstrate the focus of its activities on the development of academic mobility, attracting the best foreign and
domestic teachers.

v’ The university must demonstrate the involvement of each teacher in promoting a culture of quality and academic integrity at the
university, determine the contribution of academic staff, including invited ones, to achieving the goals of the SP.

v An important factor is the involvement of academic staff in the development of the economy, education, science and culture of the
region and the country

The evidentiary part

The personnel policy of the University is regulated by the Labor Code, the Law "On
Education”, regulatory documents of the Ministry of Science and Higher Education of the Republic
of Kazakhstan (Standard Rules for the activities of organizations of Higher and (or) Postgraduate
Education, approved by Order of the Ministry of Education and Science of the Republic of
Kazakhstan N0.595 dated 30.10.2018 (as amended by Order of the Ministry of Education and
Science of the Republic of Kazakhstan dated 18.11.2022 No.145), The Rules for awarding degrees,
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approved by the Order of the Ministry of Education and Science of the Republic of Kazakhstan
dated 03/31/2011. No. 127 (as amended by Order of the Ministry of Internal Affairs of the
Republic of Kazakhstan dated 09.01.2023 No. 7), Rules for Awarding Academic Titles (Associate
Professor, Professor), approved by Order of the Ministry of Education and Science of the Republic
of Kazakhstan dated 03/31/2011 No. 128 (with amendments and additions as of 01/9/2023)

The procedure for the admission of academic staff to work is carried out through a
competition for vacant positions and is regulated by an internal document "Rules for competitive
replacement of positions of faculty and researchers of the NAO " M.Kh. Dulaty TarRU " (Protocol
No. 5 of 08/03/2021, amended by Protocol No. 8 of 11/25/2021), which defines the procedure and
the conditions of job selection, the electronic version is located on the university's website.

The total number of teachers in the SP is 12 people. The percentage of academic staff with
degrees is 54%, including 4 Ph.D., 1 Ph:D.;2.Ph.D., 1PhD. The average age of full-time academic
staff is 46 years.

Persons who meet the qualification requirements for the academic staff of the NPO " M.Kh.
Dulaty Taraz Regional University"” are allowed to participate in the eompetition for the positions
of academic staff of the University. For academic staff who hold'positions of different skill levels,
various reguirements are imposed regarding the availability of a certificate of completion of
advanced training courses, articles in publications of the Ministry of Education and Science of the
Republic of Kazakhstan and international peer-reviewed scientific journals, the results of the
questionnaire "Teacher through the eyes of a student"”, work experience, lack of comments and
complaints from the university administration.

The procedure for determining the level of professional and qualified training of the AS is
regulated by the law “on the order of certification of the proefessor-teacher” (25.05:23), where the
main and additional requirements are determined for candidates.

Improving the qualification of AS, professional retraining, internships, seminars of
scientific, practical, methodological characteristics issued a certificate of established images are
held In accordance with the requirements for improving the qualification and.retraining of
personnel (No. 391, 08.11.2023),with the participation of strategic objectives of the development
of the University, developed in M.Kh. Dulaty TarRU development program for 2020-2025.
Preparations for thesimplementation of the op on-a.system basis will improve the qualification in
domestic and foreign countries in 72 hours:

="Modern technologies in the context of inclusive education”, 20:02: -03.03.2023.
Kazakhstan.

- "Effective measures to use greenhouse gas emissions in the quality of stable Gaza", online
course, 27.01.2023.Kazakhstan.

- "Maodern IT competencies of teachers and methods of online training", 25-29.04. 2023.
Kazakhstan.

- "Rationing of emissions in the surrounding area"”, 17.01. -01.02.2022 in Tajikistan.

- Innovative methods of Education. Innovative.methods of training disciplines: Ecology and
the surrounding environment, 18.11 -19.12.2022 Lithuania.

- "Computer graphics in the system “AutoCad", 15-26.01.2024, Kazakhstan.

Nurabayeva L. S. took part in the Republican contest "Zhyl uzdigi - 2024", organized by the
Association of teachers of the Republic of Kazakhstan and awarded the nomination " Excellence
in education ".

The university is organizing a seminar on training applications for grant financing of the
Ministry of Finance of the Republic of Kazakhstan.

- "Effective ways to use greenhouse methane waste as a stable gas”, online course,
01/27/2023.Kazakhstan.

- "Modern IT competencies of teachers and methods of online learning”, 25-29.04.2023.
Kazakhstan.

- "Rationing of emissions in the environment”, 17.01. -01.02.2022Tadjikistan.

- Innovative methods in education. Innovative methods of teaching disciplines: Ecology and
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the Environment, 18.11 -19.12.2022, Lithuania.

- "Computer graphics in the AutoCAD system", 15-26.01.2024, Kazakhstan.

The teacher Nurabayeva L.S. participated in the republican competition "Zhyl uzdigi -
2024", organized by the Association of Teachers of the Republic of Kazakhstan and was awarded
the nomination "Bilim beru isinin uzdigi".

The University organizes seminars on an ongoing basis to prepare an application for grant
funding from the Ministry of Education and Science of the Republic of Kazakhstan.

During the reporting period, teachers implementing the program received 131 certificates of
completion of advanced training courses, including 12 certificates from near and far abroad
(Russia, Tajikistan, Lithuania).

In the educational process, academic staff use massive open online courses on the following
courses "Ecology Workshop™ in _Kazakh.and.Russian, "Ecology and sustainable development
https://moocs.dulaty.kz/coursésS/course=vi:DU+eco+logyiabout ,
https://moocs.dulaty.kz/courses/course-v1'DUTCsT4532+1423/about .

The mechanism of motivation for the professional development of academic staff is
presented in the following forms: target places for doctoral studies in leading universities of the
Republic of Kazakhstan, awarded with badges, diplomas, letters of thanks, assignment of the
nomination “Ulagatty ustaz".

In order to provide material incentives and social security for academic staff, one-time
bonuses (holidays, anniversaries, year-end dates) and incentive payments for publication activity
are provided (Regulations on moral and material incentives for employees (teaching staff, ATC
and employees) on 05/25/2023). The amount of material incentives for publication activity is:
WebofScience, SeopusQ1 - 175 MCI, Q2— 130:.MClI, Q1 —90 MCI, textbooks labeled MNVO RK
—90 MCI, textbook labeled MNVO RK - 70 MCI.

To participate in the study process of the accredited SP, the head of the laboratory of the
RSE "Department of Ecology of the Zhambyl region™ Nazarbekov Zh. for the purpose of lecturing
on the course "Environmental problems: ways to solve them."” Candidate of Technical Sciences,
Senior researcher of KazNIIVH LLP, R. Jaisambekova, was involved in consulting theses.

The department organized a scientific and methodological seminar jointly with the National
Research, University, Tashkent Institute of Irrigation and Agricultural Mechanization Engineers
with the invitation of Doctor of Technical Sciences, Professor Radkevich Maria Viktorovna on the
topie“The concept of Zero Waste".

The analytical part

The University successfully operates a policy on the professional development of academic
staff, the availability of procedures and criteria for evaluating the activities of academic staff on a
systematic basis. The University demonstrates an objective and transparent personnel policy based
on internal regulatory documents and meets the requirements of the legislation of the Republic of
Kazakhstan.

The university has created all conditions for the development of scientific activity and
advanced training of academic staffthrough courses, conferences, internships, trainings, seminars,
round tables, workshops.

The members of the EEC note that the academic staff of the SP meets the necessary
qualification requirements, have certificates for advanced training courses and sufficient work
experience. Over the past 3 academic years, the department's graduation rate has decreased from
66.6% to 54%. It is necessary to identify the reasons for the decline in the rate of settling down
and take appropriate measures.

The university management demonstrates the mechanisms of financial incentives for
academic staff for publication activity, assistance in participating in academic mobility, and
additional salary allowances. During the visit of the EEC, during an interview with the faculty, it
was established that acting associate Professor A. K. Zhumadilova received an award for
publishing an article in a journal included in the Scopus database (Q2).
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The members of the EEC note the lack of participation of the Faculty of the SP in academic
mobility programs, as well as the insignificant degree of involvement of scientists from near and
far abroad to exchange experience-conductingconducting lectures, consulting on the topics of
theses, joint research projects, etc.). It is necessary to intensify work on the organization of internal
and external academic mobility of teaching staff with the definition of specific indicative indicators
in this area in the Development Plan of the Educational institution.

The management of the SP should form a list of domestic and foreign scientists who can be
involved in the implementation of the SP and ensure their participation.

During the meetings of the EEC members with the academic staff, there was a slight
involvement of practical teachers, 1 person in the last academic year. In this regard, it is necessary
to strengthen the work on establishing close contacts with industrial enterprises, actively involving
their employees to conduct specialized.disciplines, participate in consulting when writing theses.

The management of .the university demonstrated the.creation of favorable conditions of a
social nature, material'support and stimulation, professional development, material and technical
security.

Strengths/best practices of the "'6B05213 Ecology and nature management™* SP:
- not identified.

Recommendations for the ""'6B05213 Ecology and nature management*™ SP:

- The management of the SP should ensure that specialized disciplines are conducted by
specialists with work experience who meet the qualification requirements of the Ministry of
Internal Affairs ofithe Republic of Kazakhstan..The deadline - annually.

- The management of ‘the SP should ensure the involvement of domestic and foreign
scientists in the relevant disciplines of the accredited SP for the exchange of experience, marketing
policy, and the development of joint research works. The deadline is during.the 2024-2025
academic year.

- The'management of the/SP should analyze the reasons for the decrease’in the rate of
settlement of the teaching staffin the accredited SP and take appropriate measures to increase it
with the registration:of the.decisions taken protocel.. The.deadline -is 2024.

-“The management of the SP should ensure the participation ‘'of academicstaff in the
programs of "outgoing, internal/external” academic mobility on an ongoing basis:The deadline is
by the beginning of the 2024-2025 academic year, annually.

The conelusions of the EEC according to the criteria:
According to the standard «Academic staff'* of the study program *6B05213 Ecology
and nature management™, 10 criteria have a satisfactory position.

6.8. Standart®«Educational.resources and.stident support systems»

v The university must ensure that the infrastructure, educational resources, including material and technical ones, meet the goals of the
educational program.
v The management of the SP must demonstrate the sufficiency of classrooms, laboratories and other facilities equipped with modern
equipment to ensure the achievement of the goals of the SP.
v" The university must demonstrate the compliance of information resources with the needs of the university and the implemented programs,
including in the following areas:
v" technological support for students and academic staff in accordance with study programs (for example, online training, modeling,
databases, data analysis programs);
v' library resources, including the collection of educational, methodological and scientific literature on general education, basic
and specialized disciplines on paper and electronic media, periodicals, access to scientific databases;
v’ examination of research results, graduation papers, dissertations on plagiarism;
v" access to educational Internet resources;
v the operation of WI-Fl in its territory.
v" The university must demonstrate that it creates conditions for conducting scientific research, integrating science and education, publishing
the results of the research work of academic staff, personnel and students.
v" The university should strive to ensure that the educational equipment and software used for the development of study programs are similar
to those used in the relevant sectors of the economy.
v The management of the educational institution should demonstrate the availability of support procedures for various groups of students,
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including information and counseling.

v The management of the educational institution should show the availability of conditions for the advancement of the student along an
individual educational trajectory.

v" The university should take into account the needs of different groups of students (adults, working, foreign students, as well as students
with special educational needs).

v' The university must ensure that the infrastructure meets the security requirements.

The evidentiary part

The University ensures the availability of sufficient material and technical base, information
and library resources, which are aimed at improving the quality of education and meeting the goals
of the study program.

The university demonstrates various student support systems for the implementation of the
goals of the SP.

During the visit to the University, the University demonstrated the presence of classrooms,
laboratories, a library, dormitories, medical centers, sports grounds, canteens.

The library and Information center of the University with an area of 4728.55 m2 serves
students in 6 academic buildings, with 22 pick-up points, in 18 reading rooms with 1,250 seats.

During the visit of the library, the members of the EEC noted the availability of a book fund,
equipped with computer equipment with access to Wi-Fi. "COWORKINGZONE",
"CreativeZone", "103 — Groupstudyroom™ are organized for individual and group work, trainings.
To strengthen the role of the library among young people and attract them to reading, "104 —
Chilloutzone™ and "101- reading point" are organized. A specific version of the site is supported
for people with special educational needs http://lib.dulaty.kz .

LIC users have access to domestic and foreign databases: Republican Interuniversity
Electronic Library, 1S Paragraph, IPRSMART, University Library ONLINE, CABADbstracts,
Wiley, Web of Science, Scopus. Students have the opportunity to receive educational materials in
the online services mode: online service, virtual help desk, electronic document delivery,
electronic book extension, electronic book ordering.

The University signed a Memorandum with the Russian State University "Republican
Library for Blind and Visually Impaired Citizens" (09/28/2021) in order to meet the requests of
readers with special educational needs for publications that are not in the library's collection.

Table 5. Provision of educational and scientific literature

Educational Scientific Per one student
Literature (units) Literature (units)
in kazakh in russian | in kazakh inrussian | in kazakh | inrussian | Total
596 339 153 104 34 110 1192

The University is.undergoing the procedure of determining the originality of term papers,
graduation papers tarsu.kz.antiplagiat.com.

The total area of sports halls and playgrounds Is 4,564.15 m2 and includes 3 game halls, 1
wrestling hall, table tennis hall,'gym, football field, 2 basketball, volleyball courts, 4 tennis courts.

The accredited educational institution has the following specialized classrooms: laboratory
"Environmental Impact Assessment (6.2-303 aud.), classroom "Theory and methodology of
teaching Ecology” (6.2-401 aud.), "Modern ecological structures” (6.2-403 aud.), "Laboratory of
General Environmental Disciplines”.

The presented audiences are provided with modern classrooms, classrooms and laboratories
equipped with LSD projectors and interactive whiteboards, computers, instruments, stands, visual
teaching aids.

The members of the EEC noted that the laboratory has a work plan, passports, instructions,
a safety journal, a memo and instructions on fire safety measures.

In general, the university takes into account the needs of different groups of students and
ensures equal opportunities for them
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The analytical part

EEK experts note that the university has created such an educational environment that is
aimed at achieving a professional level for students, participation in collegial bodies is ensured,
and public life is organized.

EEK experts note that the needs of different groups of students are taken into account.

The university has sufficient material and technical base and infrastructure to create a
favorable study process. However, in order to integrate science into the study process and conduct
scientific research, it is necessary to expand the laboratory base, which would involve the study of
environmental components and would contribute to the achievement of the goals of the SP. It is
not enough to have only a drying cabinet, an aneroid meteorological barometer, a microprocessor-
based portable pH meter, an oximeter,.awater-bath, and a centrifuge to carry out practical work on
the studied disciplines and.to'complete graduation papers::During the interview, the teaching staff
expressed the wish toprovide the necessary laboratory facilities:

During thesinterview with the EEC IAAR, students note that seftware tools (except Excel)
are not used during the study process. However, for the discipline *Envirenmental monitoring and
geoinformation systems", "Mathematical modeling in ecology”, it'is necessary to use programs
that provide statistical analysis, processing, visualization of environmental data.

During the visit of the EEC to the university and when staying in a dormitory, there is a weak
Wi-Fi coverage area, which does not adequately cover the upper floors of the university and there
are jinterruptions in the operation of the Internet. It is necessary to organize work to enhance the
power of the Wi-Fi signal in all buildings and dormitories of the university.

Strengths/best practices of the "'6B05213 Ecology and nature management*'SP:
- not identified.

Recommendations for the *6B05213 Ecology and Nature Management™* SP:

- The university management should plan the purchase of laboratory equipment and software
for conducting environmental research and performing practical work for students in specialized
disciplines. The deadline.is:2024-2025 academic yeatr.

=" The university'management will continue to'work on the high-quality functioning of Wi-
Fi imacademic buildings and dormitories. The deadline is during the 2024-2025aeademic year.

The conclusions of the WEC according to the criteria:

According to the standard ""Educational resources and student support systems™, the
educational program ''6B05213 Ecology and Nature Management™ 13 criteria have a
satisfactory position.

6.9. Standart «Public awareness»

v/ The university guarantees that the published information is accurate, objective, relevant and reflects all areas of the university's activities
within the framework of study program.
v" Public awareness should include support and clarification of the national development programs of the country and the system of higher and
postgraduate education.
v' The university management should use a variety of ways to disseminate information (including mass media, web resources, information
networks, etc.) to inform the general public and interested persons.
v' Information about study program is objective, relevant and should include:
v' the purpose and planned results of the SP, the assigned qualification;
v" information about the assessment system of students ' academic achievements;
v" information about academic mobility programs and other forms of cooperation with partner universities and employers;
v' information about the opportunities for the development of personal and professional competencies of students and employment;
v’ data reflecting the positioning of the SP in the educational services market (at the regional, national, and international levels).
v An important factor is the publication on open resources of reliable information about AS, in terms of personalities.
v’ The university must publish audited financial statements on its own web resource.
v' The university should post information and links to external resources based on the results of external assessment procedures.
v" An important factor is the posting of information about cooperation and interaction with partners, including scientific/consulting
organizations, business partners, social partners and educational organizations.
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The evidentiary part

The members of the EEC note that the university provides the public with reliable and
complete information about the university's activities, offered study programs at all levels of study
(bachelor's, master's, doctoral studies), admission rules, international programs and strategic
partners, student support systems (inclusive education, psychological, social adaptation).

Informing the public is carried out as follows:

- the official page of the university https://dulaty.kz/ru;

- social networks on Instagram - https://www.instagram.com/dulaty university/
https://www.instagram.com/dulaty jastary/ , Facebook https://www.facebook.com/Dulaty
University/ , Telegram channel https://web.telegram.org/a/#-1001520004970 , TikTok account
https://www.tiktok.com/@dulatysaniversity? t=8Z9a8R4mFpG& r=1 , VKontakte https://vk .
com/dulaty.kz, YouTube'channel https:/ . youtube.com/i@dulatyuniversity;

- the official.website of the admissions committee https://talapker.dulaty.kz/ru/ rmaBuasi-
pycckwii/;

- publications in republican, regional, city/professional media;

- participation in television programs (Jambyl);

- the monthly newspaper of the University "Universitet Tynysy" https://dulaty.kz/ru/release-
of-newsSpaper-rus .

The university has an Information and Media Communication Center, which allows the
university to interact with the media, public and professional organizations and'cover the activities
of.the university in edueational, methodological, scientific and educational.areas. The structure of
the department.includes a student television studio and a photo laboratory, which-are designed for
conducting master classes, meetings with representatives of regional media and preparing
photographs about the life and activities of the university.

The members of the EEC note that the pages of the site are systematically updated,
information resources are sufficiently open and accessible to all interested parties.. Information
about the aceredited SP on the official page of the university is relevant in the following data: SP
development plan;. CED, academic staff (position, academic degree, contacts), strategic partners,
graduate model, certificates of specialized accreditation.

In the buildings, a password and login from Wi-Fi are provided in open access for everyone.
Students, employees, academic staff actively use corporate emails and carry out correspondence
in AIS "Platonus”. Public feedback is provided through the rector's blog https://dulaty.kz/rectors-
blog ."Personal data about students' academic results, information about financial transactions,
personal ‘data, background information, internal rules and regulations; user communication with
the university administration are available to students through the student portal portal.dulaty.kz.

The University actively conducts Job Fairs in order to_increase the availability of jobs for
graduates, facilitate the employment process for employers by attracting suitable candidates.

The members of the EEC confirm-that the material and technical capabilities of the
university, information and communication and library resources used to organize study process
correspond to the implementation of the accredited study program and correlates with the
Development Program of the M. Kh. Dulaty TarRU.

The analytical part

The members of the EEC conducted an analysis of the information provided on the website,
which showed that all areas (educational, methodological, scientific, social) of the university are
reflected in full. The official page of the university contains up-to-date, reliable information about
educational programs (goals, expected results), assigned qualifications, assessment procedures and
forms, data on passing scores, admission rules, and information about academic mobility
programs.

The work on informing the public and all interested parties is carried out both on the official
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resources of the university, on social networks, in print publications and the media. The content of
the university page is constantly updated, information about the events is posted in the "News"
section, which is archived by month.

The assessment of satisfaction with information about the results of the university's activities
and the implementation of the educational program is carried out through questionnaires and
surveys.

The results of an anonymous survey of students showed that 72.3% (34%) of the respondents
were completely satisfied with the information support and explanation of the admission rules and
the strategy of the educational program before joining the university.

Strengths/best practices for the '6B05213 Ecology and Nature Management'' SP:

- A good example is the use by.the university of various ways of disseminating information
(official website, social networks, mass media) in order tosinform the public and interested parties
about the results of the'university's activities in educational, research, social and other areas.

Recommendations for the ""'6B05213 Ecology and nature management'* SP:
- there are no recommendations for this standard.

The conclusions of the EEC according to the criteria:
According to the standard «Public awareness', study program '"6B05213 Ecology and
Nature Management’ has 1 criterion - a strong one, 11 criteria - a satisfactory position.

(VII) OVERVIEW OF STRENGTHS/BEST PRACTICES FOR EACH STANDARD

According to the standard *'Study program Management™':

Strengths/best practices of the *'6B05213 Ecology and Nature management* SP:

- not identified.

According to the standard **Information Management and reporting™*:

Strengths/best,practices of the "6B05213 Ecology and Nature Management*SP:

-'not identified.

According to the standard ""Development and approval of study program™:

Strengths/best practices of the *"6B05213 Ecology and environmental management' SP:

-'not identified.

According to the standard "*Continuous monitoring and periodic evaluation of study
programs™™:

Strengths/best practices of the "'6B05213 Ecology and Nature management’* SP:

- not identified.

According to the standard **Student-centered learning, teaching and assessment of
academic performance:

Strengths/best practices of the "6B05213 Ecology and Nature management’* SP:

- not identified.

According to the standard **Students™:

Strengths/best practices of the "'6B05213 Ecology and Nature management''SP:

- not identified.

According to the standard **Academic staff*':

Strengths/best practices of the ""6B05213 Ecology and Nature management'* SP:

- not identified.

According to the standard ""Educational resources and student support systems:

Strengths/best practices of the "'6B05213 Ecology and Nature management'* SP:
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- not identified.

According to the " Public Awareness' standard:

- A good example is the use by the university of various ways of disseminating information
(official website, social networks, mass media) in order to inform the public and interested parties
about the results of the university's activities in educational, research, social and other areas.

(V1) OVERVIEW OF RECOMMENDATIONS FOR IMPROVING THE QUALITY
OF EACH STANDARD

According to the standard ""Educational program Management'":
Recommendations forithe **6B05213 Ecology and Nature Management'":

- The management of the SP should ensure transparency in the development, identify signs
of uniqueness and individuality of the Development Plan of the'accredited SP, taking into account
regional priorities in the field of ecology in accordance with the University Bevelopment Program.
Deadline: by the beginning of the 2024-2025 academic year.

= The management of the SP should ensure regular review and monitoring of the
implementation of the Development Plan of the SP, indicating specific indicative indicators in the
context of each academic year in accordance with the needs of all stakeholders. The deadline is
until:the beginning.of the 2024-2025 academic year.

- The management of the SP should review the Development Plan of the SP, taking into
account the' identification of all potential risks and develop measures to eliminate them in
accardance with the need for personnel at the regional level. The deadline.is.until'the beginning of
the 2024-2025 academic year.

According to the Information Managementand Reporting standard:
Recommendations for the ""6B05213 Ecology and Nature Management*:

- there are no recommendations for this standard.

According to the standard ""Development and approval of the educational program*":
Recommendations for the **6B05213 Ecolegy and nature management'* SP:

- The management of the SP'should ensure the annual conduct of an external examination of
the accredited SP with the involvement of all interested parties (enterprise, strategic partners). The
deadline is annually.

- The management of the Educational institution to consider the harmonization of curricula
of accredited educational institutions and domestic and foreign universities in order to develop
joint or double-degree educational institutions. The deadline is by the beginning of the 2025-2026
academic year.

- The management of the SP, in terms of the development of the SP, should make changes to
provide students with professional certification with possible adjustments to the MES. The
deadline is during the 2024-2025 academic year.
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- The management of the SP to review/change the content of the MES for duplicate
disciplines, combine them with a mandatory update in the EHEA register. The deadline is during
the 2024-2025 academic year.

According to the standard *"Continuous monitoring and periodic evaluation of study
programs’':

Recommendations for '6B05213 Ecology and Nature management'SP:

- The management of the University should post information about any planned or
undertaken actions regarding changes to the SP (protocol, reports) on the official website of the
university with the identification of participants (academic staff, employers, students) of the
process. The deadline is annually:

According to'the standard '*Student-centered learning,.teaching and assessment of
academic performance*:

Recommendations for "'6B05213 Ecology and nature management’* SP:

- The university management should provide technical support for academic staff for the
systematic grading of students in the AIS "Platonus" database in accordance with the syllabus of
the discipline. The deadline is by the beginning of the 2024-2025 academic year.

- The management of the Educational institution should develop methodological support for
the ‘implementation of its own teaching methods of academic disciplines using‘tnnovative teaching
tools.and. monitor theirapplication.. The deadline.issby.the beginning of the.2024-2025 academic
year.

According to the ""Students* standard:

Recommendations for the 6B05213 Ecology and Nature Management*:

- The management of the' educational institution should develop a mechanism for the
formation of a contingent of students and plan measures to increase it. The discussion and the
decisions taken should be formalized in the form of a protocol. The term is permanent, starting
from 2024.

- The management of the Educational institution should ensure the participation of students
in internal and external academic mobility programs with the mandatory inclusion of quantitative
indicators in the Development Plan of the educational institution in the context of each academic
year. The deadline - annually.

- The university management should ensure the real functioning of the alumni association
with involvement in university events on a planned basis with the pesting of information about the
events on the university's web page. The deadline - annually.

According to the standard **Academic staff**:

Recommendations for the *'6B05213 Ecology and Nature Management'*:

- The management of the SP should ensure that specialized disciplines are conducted by
specialists with work experience who meet the qualification requirements of the Ministry of
Internal Affairs of the Republic of Kazakhstan. The deadline - annually.

- The management of the SP should ensure the involvement of domestic and foreign
scientists in the relevant disciplines of the accredited SP for the exchange of experience, marketing
policy, and the development of joint research works. The deadline is during the 2024-2025
academic year.

- The management of the SP should analyze the reasons for the decrease in the degree of AS
in the accredited SP and take appropriate measures to increase it with the registration of the
decisions taken protocol. The deadline - 2024.
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- The management of the SP should ensure the participation of academic staff in the
programs of “outgoing, internal/external™ academic mobility on an ongoing basis. The deadline is
by the beginning of the 2024-2025 academic year, annually.

According to the standard ""Educational resources and student support systems:

Recommendations for the *'6B05213 Ecology and Nature Management™':

- The management of the university should plan the purchase of laboratory equipment and
software for conducting environmental research and performing practical work for students in
specialized disciplines. The deadline is 2024-2025 academic year.

- The university management will continue to work on the high-quality functioning of Wi-
Fi in academic buildings and dormitories. The deadline is during the 2024-2025 academic year.

anagement SP:
ndations for this standard.
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(IX) RECOMMENDATION TO THE ACCREDITATION COUNCIL

The members of the EEC came to the unanimous opinion that the "'6B05213 Ecology and
Nature Management™* SP is recommended for accreditation for a period of 5 (five) years.
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Appendix 1. Evaluation table "Conclusion of the external expert commission' for

6B05213 Ecology and Nature management"' SP

Nen
/n

Ne
n/n

EvaluationCriteria

Conformityassessme
nt

Impliesimprove

satisfactory
ment
unsatisfactory

strong

Standard

""Study Program Management**

The university should demonstrate the development of a.goal
and.strategy for the development of the SP based on.an
analysis of external and internal factors with the broad
involvement of a variety of stakeholders.

+

The quality assurance policy should reflect the relationship
between scientific research, teaching and learning.

The university demonstrates the development of a culture of
quality.assurance:

Commitment to quality assurance'should apply'to any
activity performed by contractors and partners (outsourcing),
including in the implementation of joint double-degree
education and academic mobility

The management ofithe SP ensures.transparency in the
development of .the SP development plan based on an
analysis of its functioning, the real positioning of the
university and the orientation of its activities to meet the
needs of the state, employers, stakeholders and students.

The management of the SP demonstrates the functioning of
mechanisms for the formation and regular revision of the
development plan of the SP and monitoring its
implementation, evaluating the achievement of learning
goals, meeting.the needs of students, employers and society,
and making decisions;aimed at continuoussimprovement of
the SP.

The management of the 'SP 'should involve representatives of
groups of interested persons, including employers, students
and teaching staff in the formation of a development plan for
the SP.

The management of the educational institution should
demonstrate the individuality and uniqueness of the
educational institution's development plan, its consistency
with national development priorities and the development
strategy of the educational organization.

The university must demonstrate a clear definition of those

responsible for business processes, within the framework of
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the SP, an unambiguous distribution of staff duties, and the
differentiation of functions of collegial bodies.

10 |10 | The management of the SP ensures coordination of the
activities of all persons involved in the development and
management of the SP, and its continuous implementation, as
well as involves all stakeholders in this process.

11 |11 | The management of the SP should ensure the transparency of
the management system, the functioning of the internal
quality assurance system, including its design, management
and monitoring, and appropriate decision-making.

12 |12 | The management of the SP should carry out risk
management.

13 | 13 | The management of the educational institution should ensure
the participation of representatives of interested persons
(employers, teaching staff, students) in the collegial
management bodies of the educational program, as well as
their representativeness in making decisions on the
management of the educational program.

14 | 14 | The university must demonstrate innovation management
within the framework of the SP, including the analysis and
implementation of innovative proposals.

15 |15 | The management of the SP should demonstrate its openness
and accessibility to students, teaching staff, employers and
other interested persons.

16 | 16 | The management of the SP confirms the completion of
training in educational management programs.

17 | 17 | The management of the SP should strive to ensure that the
progress made since the last external quality assurance
pracedure is taken.into account when preparing for the next
procedure.

Total according to the Standard

15

Standard '"The Information Management and Reporting"*

18 |1 The university must ensure the functioning of the information
collection, analysis and management system based on the use
of medern information and communication technologies and
software tools.

19 (2 The management of the SP demonstrates the systematic use
of processed, adequate information to improve:the internal
quality assurance system.

20 |3 Within the framework of the SP, it demonstrates the
existence of a reporting system reflecting the activities of all
structural divisions and departments within the framework of
the SP, including an assessment of their effectiveness.

21 |4 The university should determine the frequency, forms and
methods of evaluating the management of the SP, the
activities of collegial bodies and structural units, and senior
management.

22 |5 The university must demonstrate a mechanism to ensure the
protection of information, including the identification of
responsible persons for the reliability and timeliness of
information analysis and data presentation.
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23

The university demonstrates the involvement of students,
employees and teaching staff in the processes of collecting
and analyzing information, as well as making decisions based
on them.

+

24

The management of the SP must demonstrate the existence of
a mechanism for communication with students, employees
and other stakeholders, including the existence of conflict
resolution mechanisms.

25

The university must ensure that the degree of satisfaction
with the needs of teaching staff, staff and students within the
framework of the SP is measured and demonstrate evidence
of the elimination of the detected:shortcomings.

26

The university.should evaluate the effectiveness.and
efficiency:of Its activities, including in'the context of the SP

The information collected and analyzed by the university
within the framework of the SP should take into account:

27

keyperformanceindicators;

28

dynamics of the contingent of students in the context of
forms and types;

29

academic performance, student achievements and expulsion;

30

satisfaction of students with the implementation of the SP
and the quality.of education at the university;

31

accessibility-of educational resources and support:systems for
students.

32

employment and career development of graduates.

33

16

Teaching staff and staff must document their consent to the
processing of personal data.

34

17

The management of the SP should help to provide all

necessary information in the relevant. fields of science.

Tota

| acco

rding to the Standard

17

Standard

""Development and approval of study programs™

35

1

The university must demonstrate the existence of a
documented procedure for the development of an SP and its
approval at the institutional level.

36

The university must demonstrate the compliance of the
developed SP with the established goals and planned learning
outcomes.

37

The management of the educational institution'should
determine the impact of disciplines and professional practices
on the formation of learning outcomes.

38

The university demonstrates the existence of a graduate
model of an SP describing learning outcomes and personal
qualities

39

The qualifications obtained upon completion of the SP must
be clearly defined, explained and correspond to a certain
level of NSC and QF-EHEA.

40

The management of the SP should demonstrate the modular
structure of the program based on ECTS, ensure that the
structure of the content of the SP meets the set goals with a
focus on achieving the planned learning outcomes for each

graduate.
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41

The management of the educational institution should ensure
that the content of academic disciplines and learning
outcomes correspond to each other and to the level of study
(bachelor's, master's, doctoral studies).

+

42

The management of the SP must demonstrate the conduct of
external expertise of the SP.

43

The management of the SP must provide evidence of the
participation of students, teaching staff and other
stakeholders in the development and quality assurance of the
SP.

44

10

The management of the educational institution should
demonstrate the uniqueness-of the edueational program, its
positioning in.the educational market
(regional/national/international).

45

11

An important factor is the possibility of preparing students
for professional certification

46

12

An important factor is the availability of joint(s) and/or

double-degree SP with foreign universities.

Tota

| acco

rding to the Standard

11

Standard

"Continuous monitoring and periodic evaluation of SP™

47

1

The university should ensure the revision of the structure and
content of the SP, taking into account changes in the labor
market, the requirements of employers and the social demand
of;society.

The university must demonstrate the existence of a
documented monitoring procedure and periodic evaluation to
achieve the goal of the SP and continuous improvement of
the SP.

48

Monitering and periodic evaluation of the SP should
consider:

49

The content of the program in the context of the latest
achievements of science and technology in a particular
discipline;

Changes in the needs of society and the professional
environment.

50

waorkload, academic performance and graduation of students;

51

effectiveness.of student assessment procedures:

+

52

Compliance of the.educational environment and the activities
of support services with the goals-of the SP;

53

The management of the SP should publish information about
changes to the SP, inform interested parties about any
planned or undertaken actions within the framework of the
SP.

54

Support services should identify the needs of different groups
of students and the degree of their satisfaction with the
organization of training, teaching, assessment, and mastering

the SP in general.

Total according to the Standard

8

Standard ''Student-centered learning, teaching and performance assessment"
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57

The management of the educational institution should ensure
respect and attention to different groups of students and their
needs, providing them with flexible learning paths.

+

58

The management of the SP should ensure teaching based on
modern achievements of world science and practice in the
field of training, the use of various modern teaching methods
and evaluation of learning outcomes that ensure the
achievement of the goals of the SP, including competencies,
skills to perform scientific work at the required level

59

The management of the SP should determine the mechanisms
for distributing the educational load of students between
theory and praetice within the framework of the SP, ensuring
the development of the content and achievement of the.goals
of the'SP by each graduate.

60

An important factor is the availability of own research'in the
field of teaching methods of the disciplines of the SP.

61

The university must ensure that the procedures for evaluating
learning outcomes are consistent with the planned results and
goals of the SP.

62

The university must ensure the consistency, transparency and
objectivity.of the mechanism for evaluating.the results of SP
training, publication.of criteria and-assessment methods in
advance.

63

Evaluators should be familiar with modern methods of
evaluating learning outcomes and regularly improve their
skills in this area.

64

The management of the SP should demonstrate the existence
of a feedback system for the use of various teaching methods
and evaluation of learning outcomes.

65

The management of the educational institution should
demonstrate support for the autonomy of students with
simultaneous guidance and assistance from the teacher.

66

10

The management of the educational institution must
demonstrate the existence of a procedure for responding to

student eomplaints.

Tota

| acco

rding to the Standard

"'Stu

dents' Standard

67

1

The management of the educational institution should
demonstrate the implementation of special adaptation and
support programs for newly enrolled and foreign students.

68

The university must demonstrate compliance of its actions
with the Lisbon Recognition Convention, including the
existence and application of a mechanism for recognizing the
results of academic mobility of students, as well as the results
of additional, formal and non-formal education.

69

The university should provide an opportunity for external and
internal mobility of students, as well as assist them in
obtaining external grants for training.

70

The management of the educational institution should

actively encourage students to self-education and
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development outside the main program (outside of
educational activities).

71

An important factor is the availability of a support
mechanism for gifted students.

72

The university should demonstrate coSPeration with other
educational organizations and national centers "The
European Network of National Information Centers for
Academic Recognition and Mobility /National Academic
Information Centers of Recognition™ ENIC/NARIC in order
to ensure comparable recognition of qualifications."

73

The university should provide students with internship
places, demonstrate the procedure

74

for facilitating.the employment of graduates, and.maintaining
contact with them.

75

The university must demonstrate the procedures of
documents confirming the qualifications obtained, including
the achieved learning outcomes.

76

10

The management of the SP must demonstrate that the
graduate of the program has skills that are in demand in the
labor market and that these skills are really relevant.

77

11

The management of the SP should demonstrate the existence
of a mechanism for monitoring the employment and
professional activities of graduates:

78

Y

An important factor is the presence of an active Association/
alumnis association.

Tota

| acco

rding to the Standard

12

Standard

""Academic staff"

79

The university should have an abjective and transparent HR
policy in.the context of the SP, including hiring{(including
invited teaching staff), professional growth and staff
development, ensuring the professional competence of the
entire staff.

80

The university must demonstrate that the qualitative
composition of teaching staff meets the established
qualification requirements, the university's development
strategy, and the goals of the SP.

81

The management of the SP should demonstrate the:change in
the role of the teacher.in connection with thetransition to
student-centered learning.

82

The university should provide opportunities for career growth
and professional development of teaching staff.

83

The university should involve in teaching specialists from
relevant industries with professional competencies that meet
the requirements of the SP.

84

The university must demonstrate the existence of a
mechanism for motivating the professional and personal
development of teaching staff.

85

The university should demonstrate the widespread use of
teaching staff of information and communication
technologies and software in the educational process (for

example, on-line training, e-portfolio, MOOCS, etc.).
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86

The university should demonstrate the focus of its activities
on the development of academic mobility, attracting the best
foreign and domestic teachers.

+

87

The university must demonstrate the involvement of each
teacher in promoting a culture of quality and academic
integrity at the university, and determine the contribution of
teaching staff, including invited ones, to achieving the goals
of the EP.

88

10

An important factor is the involvement of teaching staff in
the development of the economy, education, science and
culture of the region and the country.

Total according to the Standard

Standard "Educational resources and student support systems"*

91

1

The university must ensure that the infrastructure,
educational resources, including material and technical ones,
meet the goals of the educational program.

92

The management of the SP must demonstrate the sufficiency
of classrooms, laboratories and other facilities equipped with
modern equipment to ensure the achievement of the goals of
the SP.

93

The university must demonstrate the compliance of
information.resources with the needs of the university and the
implemented programs, including.in the following areas:

94

Technological support for students and teaching staff in
accordance with educational programs (for example, online
training, modeling, databases, data analysis programs);

95

Library resources, including a fund of educational,
methodological and scientific literature on general education,
basic and profile disciplines on paper and electronic media,
periodicals; access to scientific databases.

examination of research results, graduation papers,
dissertations on plagiarism;

96

access to educational Internet resources;

=+

97

the functioning of WI-FI in your territory.

98

The university must demonstrate that it creates conditions for
conducting scientific research, integrating science and
education, publishing the resultsof research work of teaching
staff, staff and students.

99

The university should strive to ensure that the educational
equipment and software used to master the SP are similar to
those used in the relevant sectors of the economy.

100

The management of the SP should demonstrate the
availability of support procedures for various groups of
students, including information and counseling.

The management of the SP should show the availability of
conditions for the advancement of the student along an
individual educational trajectory.
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The university should take into account the needs of different
groups of students (adults, working, foreign students, as well
as students with special educational needs).

9

The university must ensure that the infrastructure meets the

security requirements.

Total acco

rding to the Standard

Standard

"Public Awareness"

1

The university guarantees that the published information is
accurate, objective, relevant and reflects all areas of the
university's activities within the framework of the educational
program.

101 |2

Public awareness shouldsinclude support.and clarification of
the national development programs of the country.and the
system ofshigher and postgraduate education.

102 | 3

The university's management should use a variety of ways to
disseminate information (including mass media, web
resources, information networks, etc.) to inform the general
public and interested parties.

103 | 4

Information about the educational program is objective,
relevant and should include:

104 /=

Goals and planned results of the educational program,
assigned qualifications;

105 -

Information about the assessment system of students'
academic achievements;

106 | -

Information about academic mobility programs and other
forms of cooperation with partner universities and employers.

107 |-

The management of the SP should use a variety of ways to
disseminate information, including the media, information
networks to inform the general public and interested parties.

108 | -

Information about the opportunities for the development of
personal and professional competencies of students and
employment;

109 | 5

Data reflecting the positioning of the SP in the educational
services market (at the regional, national, and international
levels)

110 | 6

An important factor is the availability of adequate and
objective information about the teaching staff of the:SP, In
the context of personalities.

111 |7

The university must demonstrate the reflection on the web
resource of information characterizing the university as a
whole and in the context of the SP.

112 | 8

An important factor is the placement of information about
cooperation and interaction with partners, including
scientific/consulting and organizations, business partners,
social partners and educational organizations.

Total according to the Standard

11
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(CTIEHHAJTH3HUPOBAHHAA AKKPEOHUTALIMS)
Jara nposeaenns smzura: 20-22 man 2024 roga

Knaactep OfpazoBaTeJbHAN NporpamMma

| Knacrep | . 1) 6B0O4117 dunancs

| 2) TMO4115 duHaHCH

3) 6B0O411] byxrantepckHil y4eT. ayauT H HanorooDIoXKeHHe IpeanpHHEMATEIbCTBA
4) TM04117 byxrantepckuil vueT B ayaHT

Knactep 2. 5) 6B0O4128 MenemxmeHT
6) TM04120 MedenmmeHT
7) 6B041 18 DxonoMuka GusHeca

K_I'IS.CT!:.'E‘:";._“ 8) 6B04214 HOpucnpy aeHuus
9) IM04213 OpucnpyaeHuus
Knacrep 4. 10) 6B05213 Dronoras ¥ NpHpoaonoIsiopanie
Knactep 5. 1) 7MO7411 NuapoTeXHUUSCKOE CTPOHTEILCTEO U COOPYIKEHHS

12) 6B0OB615 VYnpasneHne BOJHEIMHE pecypcamMy
13) IMOT404 Yparnense BOAHLIMH pecypcaMu
I14) 6BOB612 Menuopauus ¥ opoiaemoe 3emMiaenente
15) 7MO8614 Menuopauss H opollideMoe 3emMienelHe

Knactep 6. 16) 6B0O7316 CTpoUTenbCTRO U SKCIUTYATAIHA 3JaHHE H cCOOpyHKeHHH
17) 6B07320 [Tpon2BoacTeo OeTOHHBIX H KEpaMHMECKHX MATEpUAIIOB
18) TMO7312 MunoBauHoHHbIE TEXHOJIOIMH H UCCIIE0BAHIS B CTPOHTENLCTEE
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Unofficial Translation

Jlata wm
BpeMs
(spens Padora BDOK c¢ neaeBbiMu | Pamud ‘ CTHUKOB LleJieBbIX | MecTo mpoBeaeHust
rpynmnaMu [P '
MecmHoe,
GMT+5) ‘
16.00- [IpeaBapurenbHast Buewnue sxcnepmot |AAR [ToxxmounThest K KOH(bep_eHumI Zoom
17'00 BOK (obcysrcoenue k https://us02web.zoom.us/j/9623882483
' 80NPOCO8 U NP Wnentudukarop KkoHGEpeHITUN:
suzuma) | 962 388 2483
Pacnpesiciienue _Biiei _ | eKTopaT, kabuner Ne 404
09.00- OTRETCTRERHOCES Eor OJTKITFOUUTHCS K KOH(bep_eHunn Zoom
'- ps://us02web.zoom.us/j/9623882483
09.30 pelIeHne  OpraHu3alioH )
neHTudukaTop KoHpepeHInH:
ponpocos 1962 388 2483
[Ipencenarens SKTOpAT, 3al 3aceJaHuil YUYeHOro
bailkymaHoBM p Kas6 eTa, 4 sTak, Noe403
09.30- Berpewa ¢ I OJIKITFOUUTHCS K KOH(pepeHun Zoom
10.00 [IpaBneuus - Pe s://us02web.zoom.us/j/9623882483
Wnentudukarop KoHpepeHIun:
962 388 2483
18(1)2- TexHuuueckuii mepepnb Brewinue sxcnepmet IAAR Pexropar, xkabuner Ne 404
Bcerpeua ¢ mpopekropam . Unen [IpaBreHUsS-IPOPEKTOP MO CTPATETUUYECKO Pextopar, 3am 3acemaHuii Y4eHOro
WHTEepHalMoHanu3anuu  Ecumosalllonna coBera, 4 staxk, No403
10.15- [MoaxmrounThes K KoH(MepeHrr Zoom
11.00 https://us02web.zoom.us/j/9623882483
Kypmanmaesna, | Unentudukarop kondepeHum:
962 388 2483
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Unofficial Translation

o HayKe u
osuu, moktop Phd,

5. Unen [paBneHus-IpOpeKTOp MO pa3BUTHIO HH(pa

CanemosCepuxKakcolivikosuu
ﬁ?g_ TexHuueckuit mepe Bnewnue oxenepmot IAAR Pexropar, xkabuner Ne 404
1. HaganpHuk y4eOHO-METOIUIECKOTO Pexropar, 3am 3acemanmii  YdeHOTrO
M {coin ¢ coBeTa, 4 stax, Ne403
2. HavarnbHh
Temupxanoena OKITIOUUTHCS K KOH(pepeHIrn Zoom
3. Hauanphuk Kapbephl ps://us02web.zoom.us/j/9623882483
napTHepcTBaAEpOH pa Eoviceesna NV nentudukatop KoHPEpEHIHH:
4. Jlupektop 2 388 2483
11.15- Berpeua ¢ pykos 6. 3aBemyrommii U (GpPOBBIM
12.00 CTPYKTYPHBIX TIOJP? TonenosKacynanKaxcunvikosuu
7. PykoBomuTenn VYnpasnenus
pasButusi/[apubaes)KananuEpkumbexosuy

OBOJMTENb  OTACIA  aKKpEIUTalld
rkauectBa bankubaesal yib

SXKJIyHAPOIHOTO

11. PykoBoauTenb MOBBIIICHHUS  KBaTU(UKAIIUU U
MePETOArOTOBKYU KaApoB Anumbemosal ynvorcanCoipeabaesna
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Unofficial Translation

(hopMallMOHHOTO  IIEHTpa

' MPUEMHOUN
unvoaes Aiioap A6ydoakupos

JenapramenTa

15. HaganpHuk oraea Hay4YHO-HCCIIE0
NesITeNbHOCTH JKaykyanviuesMapmebe KymmuviKusyniol
16. HavanpHHUK

koMmMeprmanusanuu I anaesKatioapoexTorenbezerynv
17. PykoBoauTENh MPOEKTHOTO YIpaBiIeHUS U LU(PPOBU3ALUU

- {ypamxkbi3y

TEXHUHEECKOI0  COITf
dunvoexKyoatioe

19. Penakrop ra
bepikkbizo
20. HauanpHux

DAVTETE c .
nepconanoMEcmaxanosbayvipacanMetipamberosuu
23. HavanpHUK
OpymbaesaMapoicanA60ycamamosna

24. PykoBoauTenb IOpUIMYECKO ciyx0b1 Cambemo

27.I'naBHb JIBUJKEHUS CTYIACHTOB

KacenosaAumanKaima

12.00-

TexHUYeCKHil IepepoiB

Buewmnue sxcnepmor |AAR

Pekropat, kabuner Ne 404
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Unofficial Translation

12.15
A PekTopar, 3anm  3aceiaHuil  Y4CHOro
B / 1. llekan akynbreTa « DKOHOMHUKH U [TPABa» coBera, 4 srax, Ned(3
12.15- I:nglg alen Heﬁ;??rn 5 EpnuwesKatipamAcuvlnbexynol [MoaxmrounThes K KoH(MepeHrr Zoom
13.00 J(Imion) p TYTO0M o Jupexrop UHCTUTYTA «BomHoe XO3SIUCTBO u | https://us02web.zoom.us/j/9623882483
npupoa0obycTpoiicTBo» Omaposa Ianus Edunvbexoena Wnentudurarop KoHpepeHuuu:
" 962 388 2483
13.00- TR Buewmnue sxcnepmor |AAR
14.00 |
- -PeKTopaT, kabuner Ne 404
14.00- [ToaxmrounThes K KoHpepeHun Zoom
1 4'10 Pabora BOK https://us02web.zoom.us/j/9623882483
' eHTu(HUKaTOp KOH(PEpeHIINH:
2 388 2483
1. 3aBemyromias &
Monoabexosa A
KTOpaT, 3al 3acelJaHuil YUYeHOro
y .y era, 4 staxk, No403
i Berpeua ¢ 3aBEAyIOIIMMH | ,° o il ” .
14.10 kadeapamMu 4.3apenyiomas  kadenpoit  «Jxonorus - m [ToaxmrounThes K KoHpepeHun Zoom
15.00 KU3HenessTeNbHOCTH»Omapbexosa Mapocan Tupuboacein ) .
pykoBoautensimu O . . https://us02web.zoom.us/j/9623882483
5. 3aBenyronuit kadeapoit «BomHbie pecypchi»
Nnentudukarop koHPEpeHITUH:
A60upos Mypamxan
. . 962 388 2483
. 3aBenyromnuit kKadenpoit «Menuopanus ¥ arpoHO
15.00- . Pextopar, xabuner Ne 404
15.10 TexHuueckuii mepepsIB
15.10- 1, 2, 3 knacmep (Ilpunoscenue Nel) (ceccuonnwiii 3an z00M1) Pextopar, 3am 3acemaHuii Y4eHOro
16.00 Berpeya ¢ TITHC coBera, 4 stax, Ne403
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Unofficial Translation

4,5, 6 knacmep

viceHue 3(CTIUCOK C IEHCTBYIOITMMU €-M

€CCUOHHDIL 3071 Z00M2)

[ToaxmrounThes K KoHpepeHun Zoom
https://us02web.zoom.us/j/9623882483
Nnentudukarop koHGEpEHITUN:

962 388 2483

Ccviika  Hanpasensiemcs Ha — email

Brewnue sxcnepmot |AAR

09.00- Pabora BOK (obcyxn
09.30 OpraHU3aIMOHHBIX BOIPOCE
09.30- Berpeua ¢ o6yuarommmucs
10.30 P Yo

4,5, 6 knacmep [0icer,
3an zoom?2)

16.00- AHKeTHpOBaHUE npenodasamelisi NEPCOHANILHO 3a 5 MUH
16.40 (napannenvHo) 00 HAYAA AHKEMUPOBAHUSL
Pekropat, kabuner Ne 302

iggg_ TexHuveckuit mepe Brewuue sxcnepmet IAAR | PexTopar, xabuner Ne 404
16.20- Bu BHBIN ",
18.00 3yal oc 0 Mapuipymy

exTopar, kabuner Ne 404
18.00- Pabora BOK (o e ozufmoqpm,c;[ K KOH(bep_eHumI Zoom
18.30 pe3yabTaToOB H elleHUe, | Brewnue sxcnep ps://us02web.zoom.us/j/9623882483

' uToroB 1 jHs) neHTU(PUKATOP KOHPEPECHITUH:

52 388 2483

1338 Yorcun Buewmnue sxcnepmor |AAR

Pekropat, kabuner Ne 404
[ToaxmrounTthes K KoHpepeHn Zoom
https://us02web.zoom.us/j/9623882483
Nnentudukarop koHPEpeHITUH:

962 388 2483

bitl 3a1 zooml)

(3an 3acedanutl, cecCUOHHbBIU

TexHOTOrMYECKUH
koH(pepeni-3ain Ne308
[ToaxmounTthes K KoHpepeHun Zoom

https://us02web.zoom.us/j/9623882483
Wnentudukarop koHGEpEHITUN:

KopIyC 2.3.
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Unofficial Translation

962 388 2483

Cevinka Hanpaeisaemcs Ha

email

o6yqar0u;e20c;z NepPCoOHAIbHO 3a 5 mun

00 HA4aNa aHKeMmupOBaHUsl
Pextopar, xabuner Ne 302

Texnonornueckuii kopiyc 2.3.Ne

Pexropar, xkabuner Ne 404

KTopat, kabuHer Ne 404

OJIKITIOUUTHCS K KOH(pepeHInn Zoom
ps://us02web.zoom.us/j/9623882483

eHTU(PUKATOP KOH(PEPECHITUH:

10.30- AHKETHpPOBaHHE N7 (e el :
11.30 oOy4aromuxcsi(mapaiesbHO) € /187 (CHUCOoKR ¢ oelicmeyiomu
10.30- .
10.40 TexHU4YeCKui epephl Buewnue sxcnepmot |AAR
Knacrep 1 Ccouika Ha  obmako:public:\\dxaodemu
OesmenvHocmuv\/{enapmamenm no
pabome\Axxkpeoumayus 2024
Pabora ¢ i )
Kaderp (0
00J121CHBL ObIMDb 30
001aKko no
10.40- 3apanee, 8
13.00 HeoOxXoo0uUMocmu,
' 3agedyrouue
0yoym  npuen
OHNAUH KOMHAMY
MOCEIICHUE 3aHST mno |
essimenvHocmb\/[enapmamenm no
pacrmcanmio([lpur pabome\Axkpeoumayus 2024
Kmacrep 6 Ccbuika Ha
essimenvHocmb\]enapmamenm no
me\Axxkpeoumayus 2024
1288- Ilepepuie na 0oeo Buewmnue sxkcnepmor |AAR
14.00- [Tocemenune 6a3 mpakTuk OIT 7
16.00 (mapannenbHO 1o KJIacTepam) puno
1228- TexHU4YeCKUi TIepephIB Buewnue sxcnepmor |AAR

ITo mapuipyTy

Pexropar, xkabuner Ne 404
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TexHoJIOTHYeCKHit
koH(pepeni-3an Ne308

KOpITyC 2.3.

16.10- Berpeua ¢ paboromarensmu U (Criicox 1ot [MoaxmrounThCs K KOH(MEpeHIH Z0om
16.50 oIl - https://us02web.zoom.us/j/9623882483
Nnentudukarop koHPEpeHITUH:
962 388 2483
i?gg_ TexHU4YeCKuit mepephl Buewnue sxcnepmot |AAR Pexropar, xkabuner Ne 404
TexHonornueckui KOpITyC
2.3.xoHpepent-3an Ne308
17.00- [MoaxmrounThCS K KOH(MEpeHIH Z00om
17.45 Berpeua ¢ spimy e Vo L crucox no y) https://us02web.zoom.us/j/9623882483
eHTu(UKaTOp KOH(PEpeHIINH:
2 388 2483
17.45- .
18.00 TexHuueckui nepe ektopat, kabuaer Ne 404
PaGota BOK, o - kTopat, kabuHeT Ne 404
18.00- o o1 IKITIOYUTHCS K KOH(I)ep.eHI_II/II/I Zoom
' 1AAR ps://lus02web.zoom.us/j/9623882483
20.00 rapamMeTpoB
(sedemes sanuce HTU(UKATOP KOH(DEPEHITNH:
r— e 962 388 2483
2288- Yorcun Buewmnue sxcnepmor |AAR

Pa6ora BOK (pa3paboTke

e oxcnepmol |AAR

Pexropat, kabuner Ne 404
[ToaxmrounThes K KoHpepeHun Zoom
https://us02web.zoom.us/j/9623882483
Nnentudukarop koHPEpeHITUH:

962 388 2483

09.00- o0cyxeHue

11.30 peKOMEHTalni ) (6edemcsi
3anucs)

11.30- TexHuueckuui 1 bIB

11.40 CXHMHACCIHIH TIEpeEp

Buewmnue skcnepms

Pekropat, kabuner Ne 404
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Unofficial Translation

Pexropar, xkabuner Ne 404
(MumuBuayanpHast pabora dKcmepra
odiaii)

Pekropat, kabuner Ne 404
[ToaxmounThes K KoHpepeHun Zoom
https://us02web.zoom.us/j/9623882483
Wnentudukarop KkoHGEpeHITUN:

962 388 2483

Pexropar, xkabuner Ne 404

a1 3acenannii Yuenoro Cosera 4 srax,
403
OJIKJTFOYUTHCS K KOHPEPEHITUH Zoom

_https://us02web.zoom.us/j/9623882483

TeHTU(PUKATOP KOHPEPECHITUU:
388 2483

11.40- Padora BDK, paspabotka u
. | Buewnu
13.00 00CyXIeHUEe PEKOMEHTaIIHiA :
13.00-
14.00 Ilepepvie na 0oeo Buewnue skcnepmor IAAR
Padora BDOK, obcy
14.00- VPHHATHE - PEILCHHH Buewnue sxcnepmot |AAR
16.15 TOJIOCOBAHUS
(6eoemcs 3anucw)
16.15- Te N
16.30 XHHYECKHUH T
16.30- 3aKIToYnTeIbHAS
17.00 BOK ¢ pykoBoacTB
18.00-
19.00 Yorcun Bunewnue skcnepmor IAAR

Ilpumeuanue: Ilpoecpamma
aKKpeoumayuy opeaHu3ayuu oopas
Pykosoocmeo no opeanusayuu u n

NOCMAKKPEeOUMAYUOHHOMY MOHUMOPU
oupexmopa HAAP Ne58-20-O/] om 01 uio.

omana na ochose Pykosoocmea no opeanuzayuu u nposedenu
U (unu) obpazosamenvrol npoepammul (IIpuxaz oupexmopa
10 on-line eusuma eHewiHel KCNEPMHOU KOMUCCUU (8
epuoo 0elicmeus 0SPaHudUmMenbHblX Mep 6 Ces3U

e0ypbl BHEW el OYeHKU 8 npoyecce
042-17-O/ om 30 utons 2017 200a),
ucie 8uU3UMa IKCNEPMHOU 2pPYANbL NO
muer COVID-19 (Ilpuxas eenepanvhozo
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Ipuaoxenue 3. PE3YJ/IBTATHI AHKETHPOBAHUWSA HIIC

Amnkera IIIIC TapPy
Oo6mree K01-BO aHKeT: 41

2. J10JZKHOCTD, %

Ipodeccop 4 (9,8%)
JloneHT/acCOMMPOBAHHBIN MPoheccop 16 (39%)
Crapiuuii npenoaaBaTesb 21 (51,2%)
Ipenopasaresb 0 (0%)
3aB. Kadenpoit 0 (0%)
Accucrent npodeccop 0 (0%)

3. YueHasicTeneHb, yueHoe3BaHme

3aciTy:KEHHBIN JIEATEND 0 (0%)

JTokTopHayK 2 (4,9%)

KangumgaTHayk 13 (31,7%)

MarwucTp 16 (39%)

PhD 5 (12,2%)

[Tpodeccop 2 (4,9%)

JTOLIeHT/acCOMMPOBAHHBIN MPodeccop 2 (4,9%)

Her 2 (4,9%)

pyrue 1 (2,4%)

4,Cra:xx padoThl B JaHHOM By3e

Menee 1 roaa 0 (0%)

1 rox — 5 ner 0 (0%)

Cabiwre 5 jiet 41 (100%)

[lpyroe 0 (0%)

Ne Bonpocsl

=) (=]

: z S =
& o g = =
z g 3 o ° z 2
= | iz |§ |8 |
3 =) == = 3 -5
=) X C = = ) =

1 Hackonbko cozepxanue oOpa3oBarenbHoi | 27 14 0 0 0 0
porpaMMbI OTBEYaeT BamuM HayddbiM U | (65,9%) | (34,1%) | (0%) (0%) (0%) (0%)
npodeccHoHaNbHBIM MHTEpPECAM u
noTpeOHOCTSIM?

2 Kak Bbl oneHuBaeTe BO3MOXHOCTH, | 22 18 1 0 0 0
npeiocTaBisieMble Bysom, st | (53,7%) | (43,9%) | (2,4%) (0%) (0%) (0%)
npodeccronanpHoro passutus [I1C

3 Kak Bbl omeHuBaeTe BO3MOXHOCTH, | 16 23 2 0 0 0
npenocrasisieMbie Byzom, st kapseproro | (39%) (56,1%) | (4,9%) (0%) (0%) (0%)
pocra II1C

4 Kak Brr OLICHMBAETE crenenp | 17 24 0 0 1 0
aKajeMHIecKoii cBo6o sl ITT1C (41,5%) | (58,5%) | (0%) (0%) (1,4%) | (0%)
Hackosibko  mpenogaBaTeld  MOTYT
HCMOJIb30BAaTh COOCTBEHHbBIE

5 * CtpaTterun oOy4eHus 20 21 0 0 0 0

(48,8%) | (51,2%) | (0%) (0%) (0%) (0%)

6 * MeToauKky mpenogaBaHus 23 18 0 0 0 0

(56,1%) | (43,9%) | (0%) (0%) (0%) (0%)
7 * Obpa3oBaTensHBIC HHHOBAIINN 23 18 0 0 0 0




Unofficial Translation

(56,1%) | (43,9%) | (0%) (0%) (0%) (0%)

8 Kak Bel  ounenmBaere  pabory mo | 19 16 5 0 1 0
OpraHu3alu MeAulMHCKOW mnomoum u | (46,3%) | (39%) (12,2%) | (0%) (2,4%) | (0%)
npoduiIakTUKe 3a00JIeBaHNH B By3e?

9 Kaxoe BHUMaHHE ynensiercst | 18 23 0 0 0 0
pykoBoacTtBoM  yueGHoro  3aBemenus | (43,9%) | (56,1%) | (0%) (0%) (0%) (0%)
COJICPIKAHHUIO o0pasoBaresnbHOI
TIPOTPAMMBI?

10 Kaxk Bbl oleHHMBaeTe IOCTATOYHOCTH, W | 24 17 0 0 0 0
JOCTYITHOCTh Heobxomumoin Hayunodt wu | (58,5%) | (41,5%) | (0%) (0%) (0%) (0%)
yaeOHoi1 TuTepatypsl B onbimorexe?

11 OleHnTe YpPOBEHb CO3JAHHBIX YCIOBHH, | 22 17 2 0 0 0
YUUTHIBAIOIINX MOTpebHOCTH pasmmunbix | (53,7%) | (41,5%) | (4,9%) (0%) (0%) (0%)
rpynn o0yJaromuxcs?

OueHuTe OTKPBITOCTH M JOCTYMHOCTH
PYKOBOJICTBA
12 * CryneHTam 13 22 6 0 0 0
(31,7%) | (53,7%) | (14,6%) | (0%) (0%) (0%)
13 * [IpenoaaBaTesiM 12 24 5 0 0 0]
(29,3%) | (58,5%) | (12,2%) | (0%) (0%) (0%)

14 Ouenure BoBieueHHocts I1IIC B mpouecc | 13 23 5 0 0 0
TIPUHATHS YIPaBICHYECKUX u | (BL,7%) | (56,1%) | (12,2%) | (0%) (0%) (0%)
CTPATErMYECKHUX PEIICHHUH

15 Kax MOOIIpsIeTCS VMHHOBalMOHHas | 14 25 2 0 0 0
nesrensHocTh TTTTC? (34,1%) | (61%) (4,9%) (0%) (0%) (0%)

16 Ouenure ypoBenb odparHoit cssu IIIC ¢ | 13 23 5 0 0 0
PYKOBOJICTBOM (31,7%) | (56,1%) | (12,2%) | (0%) (0%) (0%)

17 KakoB ypoBeHb cTUMynupoBaHus Hu | 16 22 3 0 0 0
MIPUBJIEYEHHsST MOJIOJBIX CHENUATUCTOB K | (39%) (53,7%) | (7,3%) (0%) (0%) (0%)
o0pa3oBaTeTsHOMY Tporieccy?

18 OueHnTe CO3JaHHBIE BO3MOXHOCTH s | 13 26 2 0 0 0
poQeCCHOHANIBHOIO U TMYHOCTHOTO pocta | (31,7%) | (63,4%) | (4,9%) (0%) (0%) (0%)
Ut Ka)J10r0o npenoaaBaTes u
COTPYAHHKA

19 Onenure aJIeKBaTHOCTh npusHanus | 15 22 4 0 0 0
pykoBoACTBOM  By3a mnorteHumana u | (36,6%) | (53,7%) | (9,8%) (0%) (0%) (0%)
CocOOHOCTEH MpenogaBaTesei
Kak nocraBiaenapa6ora

20 ¢ [ToakageMU4eCKONMOOHIBHOCTH 14 23 4 0 0 0

(34,1%) | (56,1%) | (9,8%) (0%) (0%) (0%)

21 * [TonoeerenurokBanupukauu [I1C 14 25 2 0 0 0

(34,1%) | (61%) (4,9%) (0%) (0%) (0%)
OueHnTe TNONIEPKKY BYy3a H  €ro
PYKOBO/JICTBA

22 * Hayuno-nuccnenoBaTenbckuxHaunHanui | 15 22 4 0 0 0
MI1C (36,6%) | (53,7%) | (9,8%) (0%) (0%) (0%)

23 * Pa3paboTku HOBBIX 00pa3oBaTeibHbIX | 21 20 0 0 0 0
nporpamMm/yaeOrbix  muctumuina/Metonuk | (51,2%) | (48,8%) | (0%) (0%) (0%) (0%)
o0yJeHus
Ouenute ypoBeHb Bo3mo:knocTH y ITIC
COBMeULIATh NpenojiaBaHue

24 * CHaAyYHBIMHUHUCCIICTOBAHUAMHU 16 19 6 0 0 0

(39%) (46,3%) | (14,6%) | (0%) (0%) (0%)

25 * CIIPAKTHYECKOUAESITETbHOCTHIO 15 20 5 1 0 0

(36,6%) | (48,8%) | (12,2%) | (2,4%) | (0%) (0%)

26 OueHnre, HACKOJBKO  COOTBETCTBYIOT | 15 25 1 0 0 0

3HaHWs CTYNCHTOB, MOiy4YaeMmbie B By3e, | (36,6%) | (61%) (2,4%) (0%) (0%) (0%)

peamussM  TpeOOBaHMH  COBPEMEHHOI'O
pBIHKaA Tpyza
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Unofficial Translation

27 Kak BocnpumHMMmMaer pykoBoACcTBO U | 8 21 11 1 0 0
aIMHUHHCTpaLus By3a KpuTuky B cBoil | (19,5%) | (51,2%) | (26,8%) | (2,4%) | (0%) (0%)
anpec?

28 Ouennre, Hackonbko Bama yueOnas | 12 24 4 1 0 0

Harpyska COOTBETCTBYET BammM | (29,3%) | (58,5%) | (9,8%) (2,4%) | (0%) (0%)
OXKUIAHHUSM H BO3MOIKHOCTSIM?

29 Ouenure HaIpaBJIeHHOCTh | 13 27 1 0 0 0

00pa3oBaTeNbHBIX nporpamMm/ydeOHsIX | (31,7%) | (65,9%) | (2,4%) (0%) (0%) (0%)
TporpamMm Ha (hopmupoBanHme y
o0ydarommxcsi yMEHHH H  HaBBIKOB
AQHAM3UPOBATh CHUTYAIlMI0 ¥  CTPOWTH

TIPOTHO3BI?
30 OneHuTe HAcKOJIbKO oOpa3zoBarenpHas | 15 26 0 0 0 0
mporpaMma 1o cojaepxanuto u kadectBy | (36,6%) | (63,4%) | (0%) (0%) (0%) (0%)

peanu3aluy  COOTBETCTBYET OXHUIAHUAM
pBIHKA Tpylia U paboTojarensim

Iouyemy BbI paGoTaeTe HMEHHO B 3TOM By3e?

SN S N

g

11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

21.

22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.

Hpasutcs

MamaHIbIFBIMYHA N b

B aTOoM pernone s ponuiack ¥ BEIPOCIA, 3/1€Ch MOSI CEMbS

Ce0eb1 0Cchl YHUBEPCHTETTEOUTIMATIBIM, MATHCTPATYPATA0KBIIBIM

[Tamapa6oTan

BceerpaxorenazaHumaTbCsIHAyYHONIESATENBHOCTH

Moii By3 OCYIIECTBIISICT MOATOTOBKY CIICIIHAIUCTOB, 00JIaIAI0NUX KOMIICTCHIIUSIMHE, BOCTPCOOBaHHBIMH
HA COBPEMEHHOM PBIHKE TPYJa, C BBICOKOW KOHKYPEHTOCIIOCOOHOCTHIO!

Ocst KOO HBIHTYIETI00FaHABIKTaH

EnuHCTBEeHHBIHTOCYJapCTBEHHBINBY?3

. ApHaiiplaciupaHTypaJanTamMamaal,  COTTIFbUIBIMKaHAMJIAThIHKOpFaraHHaHkeiHocsl KOO 40

KBUICHOCKETY ICMiH.

S sBIISIIOCH BBIMMYCKHUIIEH nanHoro BY3a. MHe HpaBsITCs YCIOBUS ISl paOOTHl U Pa3BUTHA.
OHnipueriynken XKOO

S paboraro Ha aTOM By3e ¢ 1981 roga

Sl maTpuoTCcBOETOBY3a

X0pomassBO3MOKHOCTPKaPhEPHOTOPOCTA

Men ockl XKOO TynerimMiH, YHUBEPCUTET MaFaHOTEBICTHIK

OCBIYHHUBEPCUTETTCO1TIMAIIBIM

MTOMECTYKUTEIBCTBA

[To moeli crienuaIbHOCTA MHE yIOOHO paboTaTh By3e a He B opraHu3anusx

9TO peruoHaNbHBIA BY3 ¢ OOJBIINM MOTCHIIMAIOM HAYYHOTO HCCIICIOBAHMUS, I CMOTY PEallu30BaTh CBOM
MOTCHIIHAI

1992 xpunamkyMeicicrenkeneMin. Ocbl xxbpuapiminge 21 okyKypaibit, 80-HeH acTaMoHepTaObICIKOHE
3 MoHOTrpadus KaPBIKKOPIi, COICEOETITI OCHI )KEePISKYMBICICTSYTeIaibIKTRIMBIH/ICTIECETITSHMIH.
BVY3 nmomecTy)xuTtenbcTBa

Ce0e6101311HOOIBICHIMBI3IaFICHY TKEH)KOHEMBIKTBIOHIPJIIKYHUBEPCUTETOOTBITICAHATATBI
DTOKPYITHBIHBY3pEeTHOHA

XOpOUIMUKOJIIIEKTUB, IEPCIIEKTUBBIKAPHLEPHOTOPOCTA
OHIpITIKOUTIMIKOHEFBLIBIMCAIACHI00TFaHIBIKTaH

binikrinikkeTepy

3akonuniaganaeii BY3

MHe HpaBUTCs pabOTaTh B 3TOM By3¢

binim Oepy, FBUIBIMM GHIIYFBUIIaHY)KOHEOPHAIACKAHKEP1 MEH JKaJlaKbICHIYLIiH.

MHCHPaBUTCS

A s BBIIIYCKHHMK 3TOTO YHUBEpPCHUTETA s ypokeHel rlapas

IIpenannocThBY3y
AWMaKTaFbIiPiKOFAPBIOKYOPHBIKOHEOKBI TYIIBIHBIHKOC10M JaM ybIHAOAPIIBIKKAF JafKacaFraH

32. Kak yacTto mpoBoAsiTcsl B paMKax Bamnero kypca mMacrep-kJjacchl U3aHATHSC y4acTHEM CHEIHATHCTOB-
NPaKTHKOB?
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OUYCHbBYACTO HaCToO MHOTr1a OYCHBPCIAKO HUKOT'1a
12 20 8 1 0
(29,3%) (48,8%) (195%)  |(2,4%) (0%)

Unofficial Translation

33. Kak yacTo y4acTBYIOT B Iponecce 00y4eHns NPUIJIALICHHbIE CO CTOPOHBI NIPenofAaBaTe/n (0Te4eCTBeHHbIE

U 3apy0exxHbie)?

OUYCHBYACTO gaCToO nHOor1a OYCHBPCIKO HUKOT'1a
4 25 12 0 0
(9,8%) (61%) (29,3%)  |(0%) (0%)

34. Kak yacro BbI cTankuBaeTech B cBoeii padoTe co ciaeayomuMu npodiaemamu: (1aiite, moxkaayicra, 0oTBeT

B KaXKI0H CTpoOKe)

Kok
JKOK

JlaGoparopusnapabDKeTIIIIPy

Bonpocsl Yacro Hnorna Huxoraa HetoTBeTa
Hemocratoky4eOHbIXay AU TOPHIA 1 20 20 0
(2,4%) (48,8%) (48,8%) (0%)
HecbanancupoBaHHOCTh ydebHoit | 1 23 17 0
HarpysKH I10 CeMecTpam (2,4%) (56,1%) (41,5%) (0%)
HenocrynHocts Heobxoaumoii | 0 23 18 0
JUTEpaTyphl B OMOIHOTEKE (0%) (56,1%) (43,9%) (0%)
IlepenomHeHHOCTH y4eOHBIX rpymm | 0 14 27 0
(caummkom GoubIIOE komuuectBo | (0%) (34,1%) (65,9%) (0%)
CTYJCHTOB B TPyIMIIe)
Heyno6Hoepacnucanue 1 21 19 0
(2,4%) (51,2%) (46,3%) (0%)
HecootsercTBytomiue yCIOBUS s | 0 20 21 0
3aHATHI B ayAUTOPUAIX (0%) (48,8%) (51,2%) (0%)
OtcytcTBHe noctyna k iHTepHery/cnadsrit | 1 28 12 0
HHTEPHET (2,4%) (68,3%) (29,3%) (0%)
OtcyTcTBHE Yy CTyAeHTOB WHHTepeca K | 1 22 18 0
oby1enmio (2,4%) (53,7%) (43,9%) (0%)
HecBoeBpemennoe nonyuyenue | 1 18 22 0
nH}opMannu 0 MEPONIPUATHIX (2,4%) (43,9%) (53,7%) (0%)
OtcyTcTBHE TEXHUYECKHUX cpexacts | 1 28 12 0
00y4eHUsl B ayAUTOPUSIX (2,4%) (68,3%) (29,3%) (0%)
JpyruenpoGiemsl Her

TexHuueckue
OrcyrcTBHueBaidas
Kok

10. BapublFbIKaKchl

11. ----

1
2
3
4,
5. Her
6
7
8
9

13. HermpoOiem
14. uxuer

35. B :Ku3HHU BY3a MHOTO Pa3IMYHBIX CTOPOH U ACIEKTOB, KOTOPbIe TAK HJIM MHA4Ye 3aTParuBal0T KasKA0ro
NpenogaBaTe/si ¥ cOTpyaAHuKa. OueHuTe, HACKOJIbKO Bbl y10BI€TBOpEHbBI:
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Unofficial Translation

Bonpocsi Hoanocrbioyno | Yactuunoynos | HeynosiaerBop | 3arpyaHsiioch
BJICETBOPEH JeTBOpeH (2) eH (3) OTBETHTH
) (4)
OtHomenueM Kk Bam pykoBoscTsa By3a | 18 21 1 1
Kk Bam (43,9%) (51,2%) (2,4%) (2,4%)
OTHOLIEHUSIMU c |22 17 1 1
HEMOCPEICTBEHHBIMPYKOBOICTBOM (53,7%) (41,5%) (2,4%) (2,4%)
OTHOLICHUsIMH € KoJuieramu  Ha | 28 12 1 0
Kadeape (68,3%) (29,3%) (2,4%) (0%)
CreneHpt0  y4dacTuss B TpHHSTHH | 18 19 4 0
YIPaBJIEHYECKUX PEIICHUI (43,9%) (46,3%) (9,8%) (0%)
OTHOIICHUSIMHCOCTY ICHTAMHU 35 6 0 0
(85,4%) (14,6%) (0%) (0%)
Ilpm3nannem Bammx  ycmexoB u | 22 19 0 0
JOCTHKEHHIM co croponsr | (53,7%) (46,3%) (0%) (0%)
aJIMUHUCTPALIUH
Toxnep:xkoii Bammx mpemioxenuit u | 18 23 0 0
3aMeyuaHui (43,9%) (56,1%) (0%) (0%)
JlesTeIbHOCThI0Oa IMUHUCTPALIUUBY3a 20 18 1 2
(48,8%) (43,9%) (17,1%) (4,9%)
VY cnoBUAMHOIIIATHITPY 1A 18 16 7 0
(43,9%) (39%) (11%) (0%)
VYcnoBusimu  pabotel, mnepeunem u | 21 18 2 0
KauecTBOM yCIyT, oka3biBaeMbIxX B By3e | (51,2%) (43,9%) (4,9%) (0%)
OxpaHnoii Tpyaa u ero 6e30macHoCTe0 | 23 17 1 0
(56,1%) (41,5%) (2,4%) (0%)
VYnpasneHuem U3MEHEHUAMU B |20 19 1 1
JEATEILHOCTH By3a (48,8%) (46,3%) (2,4%) (2,4%)
IIpemocraBieHueM conuansHoro | 24 13 3 1
maKera: OTAbIX, caHaTopHoe jedenue u | (58,5%) (31,7%) (7,3%) (2,4%)
Ap.
Opranuzanyei ¥ Ka4ecTBOM MuTaHus B | 17 18 5 1
By3€ (41,5%) (43,9%) (12,2%) (2,4%)
Oprannzanueit u KayecTBOM | 24 14 1 2
MEIUIUHCKOTO 00CTyKMBAHUS (58,5%) (34,1%) (2,4%) (4,9%)
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Unofficial Translation

Ipunoxenue 4. PE3YJIBbTATBI AHKETHUPOBAHUSA OB YYAIOHINXCH

Pe3ysibTaThl AHOHHMHOI0O AHKETHPOBAHUS CTYACHTOB
Tapa3ckoro pernoHaJabHOro ynusepcurera um. M.X. Jlyiaaru

Oo01mee Ko01-BO aHKeT: 47

1. bBinim Oepy Garmaprambinsi3 (Barra obpasoBarensHas mporpamma)?

6B04214 — IOpucnpynennus (6akanaBpuar) 7 14,9%
6B04128 — MenemkmenT (bakagaBpuar) 6 12,8%
6B04118 — DxoHoMuKa Ou3Heca (OakamaBpuar) 5 10,6%
6B08612 — Menuropanus u opomacMoe 3emieaenue (bakaraBpuar) 5 10,6%
6B05213 — Dxoyorust ¥ MpUPOJIOTIONIb30BaHue (OaKaiaBpuar) 4 8,5%
6B08615 — YnpaBnenue BOIHBIMH pecypcam (OakasaBpuar) 4 8,5%
7M04213 — FOpucnpyneHuus (MarucTparypa) 3 6,4%
6B07316 — CTpouTEeNbCTBO W OKCIDIyaTalusl 3AaHUA W COOPYKCHUU

3 6,4%
(6axanaBpuar)
7M07411 — THUAPOTEXHUYECKOE CTPOUTEILCTBO M COOPYKCHHUS 2 4.3%
(Mmaructparypa) ;
6B04117 — ®unance! (6akanaBpuar) 2 4,3%
6B04111 - ByxranTepckuii yd4eT, ayAWT W  HAJIOTr0O0OJIOKEHHE 2 4.3%
npeAnpuHUMarTenseTBa (OakaiaBpuar) ’
7M08614 — Menuopauus 1 oporiaeMoe 3emiiesienue (MarucTparypa) 1 2,1%
7M04117 — Byxrantepckuil y4eT u ayauT (MarucTparypa) 1 2,1%
6B07320 — IIpom3BoAcTBO OETOHHBIX M KEPaMHUYECKHX MaTepHajoB

1 2,1%
(bakanaBpuar)
7M04120 — MeHeuKMEHT (MarucTparypa) 1 2,1%

2. XKeomawicsiabi3 (ITom)

Ep (My>cko#) 20 wen. | 42,6 %
ouen (keHcknun) |27 yen. | 57,4 %

3. TemenpmeriarmainaprakeHITiHi3 AIHKAHITAIBIKTHITONATEIHABIFBIHOaFanaHe3: (OnieHnTe, HACKOIBKO BBl

YIOBJIETBOPEHBI: )

D
=
G
= = = & 2
D D QD =] 9
Bonpocnbl ) - & e & g g
CE| SE| 28| § |E¢
S & ) ) = = =
= = = = = = = >
= & - B A > 2w
S8 | 23| 28| 2 | 5E
E = =2 =2 = eI
1. OTHOIICHUSIMH C IEKAHATOM 324yen |12 yen 1 uen 2 4en 0 uen
(68,1 %) |(25,5%) |(2,1%) |(4,3%) |(0%)
2. YpOBHEM JOCTYITHOCTH JIeKaHaTa 37uen |17 gen 1 uen 1 uen 0 uen
(78,7 %) | (17 %) (21%) [(2,1%) |(0%)
3. YpoBHEM IOCTYITHOCTH U OT3BIBUMBOCTH PYKOBOJACTBA By3a |35 wen |10 uwen 0 uen 2 uen 0 uen
(74,5 %) | (21,3 %) |(0 %) (43%) |(0%)
4, ToctymmHOCTBIO Bam akagemmaeckoro KoHCYabTHpoBaHus |33 wen |11 gen 0 gen 2 gen 1 gen
(70,2 %) | (23,4 %) | (0 %) (43%) |(21%)
5. [Tognepkkoit  yuyeOHBIMH MaTepuaiaMu B Tporecce |36 dem |9 den 0 gen 2 gen 0 gen
o0yueHmst (76,6 %) | (19,1 %) | (0 %) (43%) |(0%)
6. JIOCTYIIHOCTBIO KOHCYJIbTUPOBAHUS 1o muaabM |31 wen |13 gen 0 gen 2 gen 1 gen
mpobiemMam (66 %) |(27,7 %) |(0 %) (43%) |(21%)
7. OTHOIICHUSIMH MEXIY CTYACHTOM U MPEToIaBaTeIeM 359en |10 gen 1 gen 1 gen 0 gen
(745%)|(21,3%) [(2,1%) |(21%) |(0%)
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Unofficial Translation
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8. ®MHAHCOBBIMM W  QIMUHHCTPATHBHBIMH  ciyxkOamu |29 wen |15 gen 1 gen 2 gen 0 gen
y4eOHOr0 3aBEIEHUS (61,7 %) | (31,9%) [(2,1%) |(4,3%) |(0%)
9. JIOCTYITHOCTBIO YCIIYT 3APABOOXPAHECHUS 359en |10 gen 0 gen 2 gen 0 gen
(74,5 %) | (21,3 %) |(0 %) (43%) |(0%)
10. KauecTBOM MEAMIIMHCKOTO OOCITYKUBAHUS B BY3¢ 28 yenm |15 gen 2 gen 2 gen 0 gen
(59,6 %) | (31,9%) [(43%) |(43%) |(0%)
11. YpoBHEM NOCTYITHOCTH OMOIMOTEIHBIX PECYPCOB 364en |9 gen 0 gen 2 gen 0 gen
(76,6 %) [ (19,1 %) | (0 %) (43%) |(0%)
12. KayecTBOM OKa3bIBa€MBIX yCIyr B OubOmnoTekax |35 genm |9 gen 1 gen 2 gen 0 gen
YHUTAJIBHBIX 3aJ1ax (745%)[(191%) [(2,1%) [(43%) |(0%)
13. Y10BNETBOPEHHOCTHIO  CYIIECTBYIOUIMMHU  yueOHBIMH |37 yen |8 ven 0 uen 2 gen 0 gen
pecypcamu By3a (78,7 %) | (17 %) (0 %) (4,3%) |(0%)
14. JIocTyITHOCTBIO KOMITHIOTEPHBIX KJIACCOB 33gen |10 gen 1 gen 2 gen 0 gen
(70,2%) | (21,3%) [(2,1%) |(43%) |(0%)
15. JIocTymHOCTBIO U Ka4E€CTBOM MHTEPHET-PECYPCOB 30gen |11 gen 3 gen 3 wen 0 gen
(63,8%)[(23,4%) [(6,4%) [(6/4%) |(0%)
e el oo lssven [ouen Luen [ouen [0
CO-CauTa Oprafusaliti 0opaso tero YAPTETOR | (745 06) (19,1 %) [(2,1%) |(43%) [(0%)
(IIKOJTBI) B YACTHOCTHU
17. YuyeOHbIMM KaOuWHETAMM, ayJuTOpHsMH JUid Oonbmmx |34 wen |10 yen 1 uen 2 uen 0 uen
juiil 72,3%)|(21,3%) |(2,1 % 4,3 % 0%
rpy. (
18. KomHaTtamu OTIbIXa AJIs1 CTYACHTOB (€CIIH UMEIOTCS) 26 uen |12 ugen 5 4en 4 uen 0 uen
(55,3 %) | (25,5 %) |(10,6 %) |(8,5%) |(0 %)
19. SlcHocThiO MpOUEAYPHI U HPHHATUS JUCLMIUIMHAPHBIX |36 yen |8 ven 1 uen 2 uen 0 uen
Mep (76,6 %) | (17 %) (21%) [(4,3%) |(0%)
20. KauecTBoM 00pa3zoBaTebHOM MPOrpaMMBbl B LIEJIOM 35uen |10 uen 0 uen 2 uen 0 uen
(74,5 %) | (21,3 %) |(0 %) (43%) |(0%)
21. KauectBom yueOHbIX mporpamm B OI1 3749en |7 gen 1 gen 2 gen 0 gen
(78,7%)((14,9%) [(2,1%) |(43%) |(0%)
22. Merogamu 00y4CHHS B IICJIOM 334yen |11 yen 1 yen 2 yen 0 yen
(70,2%) | (23,4%) [(2,1%) |(43%) |(0%)
23. BeICcTpOTOi pearnpoBaHMs Ha 00paTHy0 CBsi3b OT|354en |10 wen 0 gen 2 gen 0 gen
npernojaBaTesiell KacaTeabHo yu4eGHOro mporecca (74,5 %) | (21,3 %) |(0 %) (4,3%) |(0%)
24. KadyecTBOM IMPEIOgaBaHus B [EIOM 35gyenr |10 gen 0 gen 2 yen 0 gen
(74,5 %) | (21,3 %) |(0 %) (43%) |(0%)
25. AkageMH4ecKON Harpy3KO#W/ TpeOOBaHUAM K CTYICHTY 364en |9 gen 0 gen 2 gen 0 gen
(76,6 %) [ (19,1 %) | (0 %) (43%) |(0%)
26. Tpeb6oBauusmu ITTIC k cTymeHTy 34uen |11 uen 0 gen 2 gen 0 gen
(72,3 %) | (23,4 %) |(0 %) (4,3%) |(0%)
T T e ot T 34 [11vea 0w (21 [0
OCTYIUICHHCEM B BY3 TP ocryrie CIPATETHH 79 395 | (23,4 %) | (0 %) 43%) [(0%)
00pazoBaTesibHO NporpamMmsl (CreUaIbHOCTH)
B e o e [Ter o (21 [
YCIICILHO OKo JIAHIYIO ODPAsOBATEIBIYIO HPOTPAMMY | (g0 g 04) | (14,9 %) | (0 %) 43%) [(0%)
(crienManbHOCTB)
29. KauecTBOM 3K3aMEHAIIMOHHBIX MaTepHanoB (tectamu u |35 yen |8 yen 1 uen 2 uen 1 uen
9K3aMEHAIIMOHHBIMH BOIIPOCAMH U JIP.) (74,5 %) | (17 %) (2,1%) |(4,3%) |(2,1%)
30. OOBEKTUBHOCTHIO OLICHKM 3HAHWH, YMEHWHA WM IOpyrux |36 uem |8 gen 0 gen 2 gen 1 gen
YUEOHBIX JOCTHKEHHI (76,6 %) | (17 %) (0 %) (4,3%) |(2,1%)
31. VIMEromuMucst KOMITBIOTEPHBIMHU KJIACCAMH 34gen |10 gen 0 gen 3 yen 0 gen
(72,3 %) | (21,3 %) |(0 %) (6,4%) |(0%)
32. VIMeromuMucs HaydHBIMH J1a00paTOPHIMU 334gen |8 4en 2 gen 3 wen 1 gen
(70,2 %) | (17 %) (43%) |(64%) |(2,1%)
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Unofficial Translation
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33. OOBEKTUBHOCTHIO M CIPABEINIMBOCTRIO IIpenoaaBareneid (35 wen |7 gen 3 gen 2 gen 0 gen
(745%)|(14,9%) [(6,4%) |(43%) |(0%)
copsomemm | mporpama 1 moxyesewon 231 [101en |0ser |2uen |0 en
p 1 porp e (74,5 %) | (21,3 %) |(0 %) (43%) [(0%)
aKa/IEMHYECKOH CTENeHN
35. ObecrieueHHEM CTYICHTOB OOICIKUTHEM 35yen |7 uen 1 guen 2 yen 2 yen
(745%)|(149%) [(2,1%) |(4,3%) |(4,3%)

4. OIICHI/ITC, HAaCKOJIBKO BBI COrmacHEL:

2}
@ i S 5 =
VTBepiKaenne g3 g E § § g & =
Z = E s & = = =
S E = | 85| 95| 38 |8
ES o =S8 | m8 | =& [TS
1. HIporpamma Kypca OblTa 9eTKO MpeICTaBICHA 29 gyen 1249en |2 gen 3 gyen 1 uen
(61,7%) [(255%)|(4,3%) [(6,4%) [(2,1%)
20 Conepkanue KypcaXOpomoeTpyKTypupoBano |3 L uei 10uen [4wuen 2 uen 0 uen
(66%) [(21,3%)[(8.5 %) [(43%) |(0%) |
3. KirtoueBble TEpMUHBI JOCTATOYHO OOBSCHEHBI 35 uen 7 yen 3 yen 2 uen 0 uen

(745 %) |(14,9%)|(6,4 %) |(4,3%) |(0%)

4. TlpemnokeHHBIN IIpenogaBaTesIEeM MaTepuan
pel peron P 32 yen 9 yen 4 yen 2 yen 0 gen

AKTyaJICH M OTpaKa€T MOCJICAHUC HJOCTHIKCHUA (68 1 %) (19 1 (yo) (8 5 %) (4 3 %) (0 (yo) -
HAYKHW U ITPAKTUKHU ! ! ' ’

5. [IlpenonaBarens wucnoib3yeT dddexTuBHbIe |32 yen 12uen |1 ugen 2 uen 0 uen
METO/Ibl PENOoAaBaHus (68,1%) |(25,5%)|(2,1%) |(4,3%) |(0%) )
6. [IpenonaBarenn BJIaJICET MpenojaBaeMbIM | 32 yen 10 yen |2 yen 3 yen 0 gen
MaTepHaIoM (68,1%) |(21,3%)|(4,3%) |(64%) |(0%) |
7. znoxkeHue mpenoaaBaTelis MOHATHO 33 yen 10gen |1 gen 3 yen 0 gen
(70,2%) |(21,3%)|(2,1%) |(64%) |(0%) |
8. IlpemomaBatenns  mpeacraBiaser wmarepuan B |30 gen 11gen |4 gen 2 gen 0 gen
HHTEPECHOH (opme (63,8%) |(23,4%)|(8,5%) |(43%) |(0%) |
9. OOBEKTHBHOCTELIO OLIEHUBAHMS 3HAHW, HABBIKOB | 32 ye 10gen |3 gen 2 gen 0 gen
U IPYTHX YYEOHBIX TOCTHXKEHUI (68,1%) |(21,3%) ((6,4 %) |(4,3%) |(0 %) )
10. CBOEBpPEMEHHOCTRIO  OICHMBAaHMSA  ydeOHBIX |31 gen 11gen |3 gen 2 gen 0 gen
JOCTIOKEHHH CTYJEHTOB (66 %) (23,4 %) | (6,4 %) |(4,3%) |(0 %) )
11. (IS'Ipeno;[aBaTenb YIOBJIETBOPSET MOM | 5y 10 wen |2 qen 1 wen 1 wen ]
TpeOoBaHUS JIMYHOCTHOTO pa3BuTHs u (702%) |(21.3%)|(43%) |(21%) | (2.1 %)
npodeccHoHaIbHOT0 (POpMUPOBaHUS
12. [lpenonaBaTenb  CTUMYJIHMPYET aKTHBHOCTS |33 yen 10uen |2 uen 1 uen 1 uen
CTYICHTOB (70,2%) [(21,3%) [(4,3%) [(2,1%) |(21%) |
13. IlpenonaBaTtens  CTUMYJIHMpPYeT TBOpYeckoe |32 yen 10uen |2 uen 1 uen 1 uen
MBIIIJICHHUE CTYJICHTOB (68,1%) [(21,3%)|(43%) [(21%) [(21%) |
14. BHemnuii oOMMK M MaHepsl npenopasatens |34 yen 7 yen 4 uen 1 uen 1 uen
aJIeKBaTHBI (72,3%) [(14,9%)|(8,5%) [(2,1%) |(2,1%) |
15. [IlpenonaBarens mposiBiIseT  o3UTHUBHOE |31 yen 10uen |2 uen 2 uen 2 uen
OTHOIICHHUE K CTYJICHTaM (66 %) (21,3 %) | (4,3 %) |(43%) |(43%) |

16. Cucrema OLEHHMBAHHMS YYEOHBIX JIOCTHKEHMI
b M 33 yen 11yen |1 yen 1 gen 1 gen

(cemuHapbl, TECTBl, AHKETBI W Jp.) OTpakaeT (702%) |(23.4%)|@21%) |@1%) |@21%) |
CoJIepKaHMEe Kypca

17. OueHouHbIE  KpPUTEpHHU,  HCIIOJb30BaHHBIC |33 yen 9 yen 2 uen 2 uen 1 uen
IpenoaaBaTesieM, HOHSITHBI (70,2 %) |(19,1%) |(4,3%) |(4,3%) |(2,1%)
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18. IlpenomaBatens OOBEKTHBHO oueHHUBAET |31 yen 114gen |3 ugen 2 9en 0 gen
JIOCTIOKEHHS CTYIEHTOB (66 %) (23,4 %) | (6,4 %) |(4,3%) |(0 %)
19. IpenonaBatens BiageeT MpodeCcCHOHANBHBIM |31 e 10gen |3 gen 2 gen 1 gen
S3BIKOM (66 %) |(21,3%)|(6,4%) |(43%) |(2,.1%) |

20. Opranmszamust  00pa3oBaHuss  0OECICUHUBACT
JOCTATOYHYIO BO3MOYKHOCTD JIJISI 3aHATHH CIIOPTOM -
M IPYTHM JIOCYTOM

31 yen 10yen |4 yen 1 gen 1 gen
(66 %) (21,3%) (8,5 %) |(2,1%) |(2,1%)

21. OcHaienust ¥ 000pPyIOBaHUE IS CTYACHTOB
SIBJSIIOTCSL ~ 0€30MacHbIMH, KOM(MOPTHBIMH | -

33 yen 9 yen 26gen |1 gen 1 gen
(70,2 %) {(19,1 %) | (55,3 %) |(2,1%) |(2,1 %)

COBpEMEHHBIMHU

22. bubnuoTeka XOpOIIO OCHAMIEHA W HMeeT |32 gen 11uen |2 ugen 1 gen 1 gen

JIOCTATOYHO XOPOUIYIO KOJUICKIIHIO KHUT (68,1%) [(23,4%)|(43%) [(2,1%) [(21%) |

23. PaBHBIC BO3MOXHOCTH OO0CCIIEYCHBI BCeM |34 den 8 uen 3 uen 1 uen 1 uen

oOyyaronmmcest (723%) [(17%) [(6,4%) [(2,1%) |(21%) |
5. lpyrue npoGiieMbl OTHOCUTENEHO KauecTBa npenonasanus (backamaceinenep): 23 orsera

1. ok

2. bopixkakcsl

3. Kok

4. bBapbl )KaKkchl

5. Uagpumass

6. Bapasirepkakcsl Tema Temay peBeHb

7. MacenenepKok

8. .

9. Ewmxkannait

10. KitanxaHakOpbIHTOJIBIKTHIPBIHBI3AAPIIBIOTIHIII, Kynaitymin!
OainerMuHACTPIIriHIHKpUIMBICTEIKKO1eKCKeOepreH)kaHaKOMMEHTapuidi  0ap -  013reasiKeNreHKOK.
KyxenoBreiH  "KBamm¢ukanmss npectymieHunid" — nerenkitabi  6ap - Oi3meonmn  ga Kok!
Fruteimabikosiianp3nap st ! Bimimkyiiecinecon ne OoJicakaHIapbIHbI3AMIBICA ! Cor
3anbIHOepiHizepOisre! DKOHOMHMKAIBIKTEPrey MEH IpOKypaTypaMeH MEMOpaHIyM KacaHbI3lap -
TOXKiIpHOCHICOIDKAKTaO TeTy yIIIiH! OKBITYIIBUIAPKYPAMBIH 80 MaibI3Fae3repTykepex!
MyramimaepaiHaeHreiiioreToMeH! CarpuranoBEprkanarait MEH
TypreinOek] yHypanaiinandackaescanac biHBIHMaMaHBIHKOPTCHIMIKOKJT1 !

11. Baiixammassl

12. Backamocenexox

13. Kymuri

14. TpaxkTuKa OHINAXYPri31IMEH 10 BIMHAHIIIBIKITAM I

15. Jok

16. Her npeTeH3uM K Ka4eCTBY IPEIO aBaHUs.

17. BalikamaasiM

18. &

19. 4 cuwuraro , 4yTO AMYHO HA Kadeape MEHEHKMEHT He HaOJI0Aanoch MpoOJIeM ¢ MpernojaBaHueM , BCe
MpeToaBaTeI OYCHb JIOSUIBHBI K CTyICHTaM . Bcerga pajsl MOMOYb C BO3HHUKIIMMH BOIPOCAMH H
podIeMaMH.

20. Xok

21. Her

22. Her npobiem

23. KOK
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